
Student Worksheet

Young People Face Worst Job Market in 50 Years
http://www.pbs.org/newshour/extra/2013/05/young-people-face-worst-job-market-in-50-years/

With a 16.2 percent youth unemployment rate, more than double the national average, and 

nearly half not even looking for a job, young people are experiencing more difficulties getting into 

the workplace than any time in the last 50 years.

Economists predict that the April jobs report, which comes out Friday, May 3, will show another 

slow month for employment.

Recent graduates are hurting more than other college-educated workers, with only 72 percent of 

those receiving their degree since 2011 entering the labor force, down from 87 percent twenty 

years ago. Included in that “employed” category are many young people who are underemployed 

in part-time work or in jobs that don’t match the quality (and price) of their education.
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Since the recession hit in 2008, young workers just entering the workforce have been dubbed 

“the lost generation.”

Why is work so hard to find for young graduates?

There are many reasons that young people are feeling the squeeze. Experienced workers who 

have been laid off are now accepting entry-level jobs, many companies have ended training 

programs and many workers are postponing retirement because their savings took a severe hit.

The retirement age for men climbed from 62 to 64 over the past two decades and the average 

American now expects to retire at age 67, according to a recent Gallup Poll.

In addition, dramatically changing communication technology has made it hard for some young 

people to communicate well in interviews with potential employers. According to recruiting firm 

Adecco, hiring managers are three times more likely to hire a worker that is over 50-years-old 

than a member of the “millennial” generation, or those born between 1981 and 2000.

The reason? Recruiters say millennials in interviews wear the wrong attire, text their friends, 

haven’t done their research on the company, are overconfident in their abilities and don’t ask 

enough questions.

See “How New Grads Can Get in the Door for a Job Interview” for tips on how to get an interview.

Jobs are still out there

Despite the news of doom and gloom, there are still businesses that are hiring, and many of them 

are in industries tailor-made for younger workers.

According to an IBISWorld study, the fastest-growing industries over the last 10 years are tech 

and online industries, with social network game development and e-book publishing topping the 

charts.
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Many of these fast-growing industries are dominated by young workers, who grew up playing 

with computers and surfing the internet.

Some manufacturing jobs are also making a comeback in the U.S., meaning that blue-collar jobs 

may be opening up for young workers looking to gain work experience and a steady income.
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 READING COMPREHENSION QUESTIONS

1. What is the youth unemployment rate?

2. What percentage of young graduates enter the labor force?

3. What is the nickname that has been given to the millennial generation that has entered the 
workforce during the recession?

4. At what age do most Americans expect to retire today?

5. How does a later retirement age affect younger workers?

6. What are two things some millennials do in interviews that hurt their chances of getting hired?

7. Name two fast-growing industries that provide job opportunities to young people. 
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DISCUSSION QUESTIONS (more research might be needed)

1. What do you think the job market will be like when you graduate?

2. How can you plan now to help your future self find a job?

3. What do you think about the term “lost generation”? What does it mean? Do you agree or 
disagree?

4. Look at this survey that shows more young men are living at home because of the economy. 
http://www.prb.org/Articles/2011/us-young-adults-living-at-home.aspx
What are the societal implications of this trend?

Extension Activity 
Have students write a 300-500 word essay on this topic providing clear examples. Send 
your completed editorial to NewsHour Extra (extra@newshour.org). Exceptional essays 
might be published on our Web site. 
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Using NewsHour Extra Feature Stories
Young People Face Worst Job Market in 50 Years
May 2, 2013
http://www.pbs.org/newshour/extra/2013/05/young-people-face-worst-job-market-in-50-years/

Estimated Time: One 45-minute class period with possible extension

PROCEDURE

1. WARM UP
Use initiating questions to introduce the topic and find out how much your students know.

2. MAIN ACTIVITY
Have students read NewsHour Extra's feature story and answer the reading comprehension and 
discussion questions on the student handout.

3. DISCUSSION
Use discussion questions to encourage students to think about how the issues outlined in the 
story affect their lives and express and debate different opinions.

INITIATING QUESTIONS

1. How do you answer the question: “What do you want to be when you grow up?”

2. How have people’s attitudes towards work and jobs changed over the last 50 years?

3. How has the internet changed the traditional job search and interview process?

READING COMPREHENSION QUESTIONS

1. What is the youth unemployment rate?
16.2 percent

2. What percentage of young graduates enter the labor force?
72 percent 

3. What is the nickname that has been given to the millennial generation that entered the 
workforce during the recession?
“The lost generation”

4. At what age do most Americans expect to retire today?
67

5. How does a later retirement age affect younger workers?
When older workers do not retire from their positions, they leave fewer opportunities for young 
people entering the work force. 

6. What are two things some millennials do in interviews that hurt their chances of getting 
hired?
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They wear the wrong attire, text their friends, haven’t done their research on the company, are 
overconfident in their abilities and don’t ask enough questions.

7. Name two fast-growing industries that provide job opportunities to young people. 

DISCUSSION QUESTIONS (more research might be needed)

1. What do you think the job market will be like when you graduate?

2. How can you plan now to help your future self find a job?

3. What do you think about the term “lost generation”? What does it mean? Do you agree or 
disagree?

4. Look at this survey that shows more young men are living at home because of the economy. 
http://www.prb.org/Articles/2011/us-young-adults-living-at-home.aspx
What are the societal implications of this trend?

Extension Activity 
Have students write a 300-500 word essay on this topic providing clear examples. Send your 
completed editorial to NewsHour Extra (extra@newshour.org). Exceptional essays might be 
published on our Web site. 
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