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.STX 



 

MS. ERBE:  With major changes in social programs being proposed, which issue 

facing Congress has the most impact on women, children and families? 

 

DELEGATE NORTON:  The president called it when he threw down the 

privatization gauntlet, it's Social Security, and saving it for women and everybody else. 

 

MS. DOMINGUEZ:  The issues are interrelated, and it's all about security, social, 

economic, and personal. 

 

MS. BEYER:  I'm with Eleanor, Social Security, Social Security, Social Security. 

 

MS. WOOD:  Every issue coming before Congress is important to women and to 

families, and to men, but on this Congress Social Security is probably going to be the top 

one. 

 

(Musical break.) 

 

MS. ERBE:  Hello, I'm Bonnie Erbe.  Welcome to To The Contrary, a discussion 

of news and social trends from a variety of women's perspectives.  This week, California 

Democrat Loretta Sanchez joins us to discuss the issues in the upcoming congressional 

session that will particularly affect women, children and families.  Then, are over-

achieving men more willing to marry secretaries than peers?  Two studies say, yes.  

Behind the headlines, childcare, according to one conservative author is becoming too 

much of a good thing, and society cares more for mothers than for children. 

 

Up first, the new Congress.  The new Congress is starting to tackle the daunting 

task of President Bush's expansive second term agenda.  For some Republicans, 

reshaping Social Security is a top priority, but convincing Democrats, and even some 

fellow Republicans to support private investment accounts may tank Social Security 

reform.  Conservatives also oppose renewal of the Violence Against Women Act which 

expires this year.  Democrats, on the other hand, plan a push for more money for public 

education, and a higher national minimum wage.  Republicans plan to continue limiting 

reproductive rights, particularly after Senator Hillary Rodham Clinton suggested the 

Bush administration's policies on family planning are to blame for higher abortion rates 

in some states.  And on both sides, healthcare initiatives will top the to do list, especially 

with the expanding number of retiring baby-boomers. 

 

Congresswoman Sanchez, thank you for joining us from Capitol Hill for this 

segment.  Your thoughts, please, on the most important issues that Congress is going to 

have to deal with affecting women, children, families, and communities of color? 

 

REP. SANCHEZ:  Someone said it earlier, every issue that comes before the 

Congress is important to women.  Certainly, Social Security because it is about 

retirement.  Most women if they work, many of them do, work at lower wage jobs, so 

they do not have the opportunity to save and put in 401(k)s, many of them aren't offered 



that.  And when they retire, because they can no longer work, they retire solely on Social 

Security, and so that is what they use.  And they also live longer than men, and so it 

becomes very important to preserve and to ensure that there is at least a basic amount of 

money in Social Security for women in particular. 

 

MS. ERBE:  And the Chairman of Ways and Means this past week suggested that 

Social Security should be rated based on gender, and based on race, because, for 

example, women live longer, the implication being maybe women should get smaller 

payments of Social Security.  Is that seriously something Congress is going to take up 

and look at?  Bill Thomas says it is. 

 

REP. SANCHEZ:  Absolutely not.  I mean, that's the most ridiculous thing that 

we have heard.  First of all, remember why 35 years ago we put in Social Security as a 

nation.  It was because we had two-thirds of our people, our elders, in poverty.  Since 

we've had that program, only 16 percent of seniors are in poverty.  The biggest reason is 

the basic payment of Social Security.  And women do live longer, and when they're no 

longer able to work, they're going to require that money.  So, for him to say, we should 

cut women off, in particular, when women work in very hard jobs, they are the caregivers 

of America, they get paid minimum wage or less, then it's very important that they have 

this sort of security when they can no longer work. 

 

MS. ERBE:  Congresswoman Norton, again, he also mentioned race.  I don't 

know what he was thinking, I don't know if you know what he was thinking when he 

mentioned it, but did he think that -- did he mean that because black men, particularly, 

live less long on average than, say, white men, white women, they should get larger 

Social Security payments? 

 

DELEGATE NORTON:  Me thinks that's what was in his mind.  He perhaps 

doesn't know that under the statute that I administered, and my good friend on the other 

side of the table administers today, that is a case of denial of equal protection and not 

even allowed under the Constitution or under present law.  But that's the way Bill 

Thomas thinks.  He -- to the extent that the president's plan is already in trouble, he is 

putting it in more trouble with the value-added tax, and then with this race and sex added 

on top. 

 

MS. ERBE:  Genevieve Wood, is it dead on arrival?  If you read the media 

reports, you tend to think that --  

 

MS. WOOD:  There are a lot of people who would like for it to be.  The fact is, 

Social Security needs to be reformed, and I think everybody, Democrats and 

Republicans, agree with that.  Some people say not as much, other people say we need 

more.  But the fact is, we have had this program since Franklin Delano Roosevelt put it 

into place.  But, a lot has changed.  It's not just that we're living longer.  A lot more 

women work today than did when Social Security was first put into place.  They are now 

sometimes the key wage earner in their family as opposed to men.  We need to look at all 



of those things, and not just say, status quo is good enough.  It's not good enough.  It's not 

good enough for our future children that are going to be paying into it. 

 

MS. ERBE:  Briefly, Megan. 

 

MS. BEYER:  But, Genevieve, what bothers me a little bit about the way this has 

all been presented is, again, we hear the drumbeat of fear.  The president says, we're in 

crisis, we're flat broke, and it's an emergency.  Well, the Congressional Budget Office 

will tell you that it's not until the year 2050 that we actually see these waning funds, and 

there is plenty we could do between now and then.  What worries me, too, is that they 

make this fiscal argument, when we know it's going to cost about $2 trillion over the next 

ten years to take this money out of the Social Security fund and put it into these private 

accounts.  So, I wonder about whether this is just a change, and another ideological thing 

they want to do, like the WMDs going into Iraq.  Let's get them scared, let's let them do 

something rash, let's let them do something quickly for ideological reasons. 

 

MS. ERBE:  Congresswoman Sanchez, your thoughts.  Is it dead on arrival, is 

Social Security reform dead on arrival?  Did Chairman Thomas' remarks help engage and 

possibly enrage women and persons of color who might have otherwise stayed quiet 

throughout this debate? 

 

REP. SANCHEZ:  Well, first of all, Social Security shouldn't be dead on arrival 

in the sense that it is a program that is incredibly important to all of us in the United 

States and, therefore, we need to check it. 

 

MS. ERBE:  No, I mean is the --  

 

REP. SANCHEZ:  But is the president's plan dead on arrival?  Well, remember 

that the Republicans control both houses, so it's not dead on arrival.  But I think with the 

public, they're beginning to understand that sometimes this administration cries wolf too 

often, and maybe this is one of those times when they have.  And then, of course, quite 

frankly, my colleague, Mr. Thomas, didn't help.  It's almost like he threw oil on top of the 

fire.  So, I think women will be watching this very, very closely because it does affect 

their future. 

 

MS. ERBE:  And, lastly, we want to get to the Violence Against Women Act.  

What do you see?  It expires this year.  It's helped a lot of communities, if you listen to 

the advocates, prevent violence against women, helped women who have been 

perpetrated -- who have been the victims of violence.  What is the future in Congress?  

Conservatives, however -- some Republicans really like the bill.  I talked to Shelly Moore 

Capito a couple of weeks ago, a Republican of West Virginia, she supports renewal.  But 

conservatives say it's not needed anymore.  They don't like parts of the bill.  Your 

thoughts? 

 

REP. SANCHEZ:  It is still needed.  Women are still raped around the nation.  

They're still afraid to come forward and tell their story and try to get a conviction.  There 



are certain aspects, for example, I've been working on the military committee to update 

the rape laws in the military in these last two years, and still the Pentagon won't do it.  So, 

we still have a need.  We still have a need to talk to people, to educate people, and that's 

what this bill really does.  It will be up for renewal this year.  I hope that Senator Biden 

brings forward a new plan, and allows us to continue the education process in 

communities, and in particular in college campuses, and with young people where it's 

really needed. 

 

MS. ERBE:  Thank you, Congresswoman Sanchez, for educating us. 

 

From Congress to the workplace.  Would an executive man rather marry his 

secretary than his career equal or superior?  A new study from the University of 

Michigan says yes.  Undergraduates were shown pictures of the opposite sex, and given 

hypothetical situations in which they were co-workers.  Men were more likely to consider 

marrying a woman described as a subordinate rather than as a superior, though they were 

equally willing to consider a superior for a one-night-stand.  Women showed no 

preference for dating superiors of subordinates. 

 

Hello, we're laughing about how nice of men to consider a superior for a one-

night-stand.  But we love the men in our lives.  What do you think of this study? 

 

MS. DOMINGUEZ:  Well, frankly, I don't think much of this study.  Having had 

empirical evidence over the last 25 years of working in the nation's workplaces, I find 

that men are attracted to women at all levels.  And the same goes in the other direction.  I 

think this marital glass ceiling, actually it's good for the women, because they're marrying 

up, if that's the message.  But, on the other hand, I think it has nothing to do with that.  I 

think it has to do with the access, the familiarity.  For example, I personally know a 

chairman of a major financial services organization who became widowed and married 

his secretary who had been with him for 40 years.  On the other hand, I've also seen men 

and women have developing romances in the workplace.  I think a lot of it, there are all 

kinds of issues. 

 

MS. BEYER:  It is people who may be in your orbit.  But, I don't know about 

you, but I know a lot of incredibly savvy, smart, powerful women who are single.  And I 

think, you know, I wish I knew as many fabulous men so I could set them all up.  I mean, 

there is something to it.  You're the object lesson.  Incredible women I know who are just 

so great, and yet they're still available. 

 

DELEGATE NORTON:  I think I was supposed to be surprised by this study, but 

frankly I wasn't.  I think I would have been surprised if the study had said that men are 

willing to marry women who are their incredible betters in the workplace. 

 

MS. ERBE:  Congresswoman, I don't mean to put you on the spot, but you are 

incredibly successful, and you are single.  For part of your career, you were married.  Is 

it --  

 



DELEGATE NORTON:  But I was married to a man who was exactly my equal. 

 

MS. ERBE:  But is it hard to find that? 

 

DELEGATE NORTON:  Yes, it's very hard. 

 

MS. ERBE:  No, is it hard, has it been hard in the last whatever to replace that? 

 

DELEGATE NORTON:  I think it is harder and harder, but I think the reason it's 

harder and harder is that there are more and more women who have pumped themselves 

up the workplace ladder, and men are being asked to reverse their roles altogether.  

Reverse their roles in the workplace, and reverse how they look at the women they should 

marry.  And I think it's a bit early to ask them to make the total role reversal, and they 

haven't done it yet, but they will, because, look at this, more men are marrying women 

who make more money than they do.  So, I think the rest will fall in line. 

 

MS. WOOD:  I think everybody wants balance in their life.  And we were all 

laughing before that kind of everybody in their life needs a wife, somebody to take care 

of things.  And it's tough when you have two high-powered people. 

 

MS. ERBE:  I say that all the time, when do I get a wife. 

 

MS. WOOD:  A lot of times if you're a really successful man or a woman, you kid 

of want somebody else that balances you out a little and says, you know what, take the 

edge off, let's enjoy some other things in life.  And I think maybe to a certain extent, 

people are trying to find that balance, and it's hard. 

 

MS. ERBE:  But then, let me put two new stories, piece them together, whether 

they belong together or not.  On the one hand, you have this Michigan study saying men 

want subservient -- want to marry women who are not their equals in the workplace.  On 

the other hand, you have an article in the Wall Street Journal this week saying that the 

new problem for single, high-powered women is gold diggers.  You know, successful 

men have always worried about gold diggers.  Why should women worry about gold 

diggers?  Why should they not find somebody, maybe they do make less money, maybe 

they'd like to get a lift up in society, but they'd be a wonderful husband for all other 

reasons? 

 

MS. BEYER:  Well, you know, I think there is something to that, because the 

story we're going to be looking at next, which is what happens to the children, if you're 

going to have this great high-powered career, I do think it's really wonderful if you have 

someone who is willing to take a backseat, who maybe isn't as concerned about their 

career, and would be home to make dinner for the kids, and do a lot of that car pooling.  

Whether it's the woman or the man, it's so great to have someone there at home with the 

children. 

 



MS. DOMINGUEZ:  Well, I think a lot of the issues have to do with the fact that 

women in subordinate positions are much more nurturing, and their focus is on the men's 

career, and helping them advance their career. 

 

MS. WOOD:  Who is not going to love that? 

 

DELEGATE NORTON:  That should be the case for women who, in fact, are the 

exact equal to men, maybe it says something about those women, they'd better learn to 

continue to nurture. 

 

MS. WOOD:  But if you are that kind of woman, I mean, to be honest with you, I 

want to go out with someone who does make more money, maybe, than I do, and who 

does have a good career. 

 

MS. ERBE:  Wait a minute, but that, see, to me, no offense, and having been 

single in my 30s, that was exactly the opposite of what I wanted, and I think until women 

get away from wanting that, they're hurting themselves. 

 

DELEGATE NORTON:  What did you want? 

 

MS. ERBE:  I wanted a partner. 

 

MS. WOOD:  She wanted to make more money. 

 

MS. ERBE:  No, I wanted a partner.  I didn't want -- money comes with strings.  

People haven't figured that out yet, there are a lot of more women, some men, who have 

married for money, and they ultimately end up really unhappy because they don't get 

where they want to go. 

 

MS. DOMINGUEZ:  We've heard it both ways.  We've heard all kinds of stories 

about men marrying the boss' daughter, and all kinds of other things.  It cuts both ways.  

And I don't think you can tell what men want or what women want in one broad sweep. 

 

MS. BEYER:  I do know that when I was raised, my mother told us, four girls, 

make the boys a sandwich and let them win.  This is my generation.  I'm late 40s, and I 

grew up with that ethic from my mother saying, this is the way it works, honey. 

 

MS. WOOD:  But there's some truth.  The fact is, women are different.  And I 

think that many women would admit that they would give their careers up to have a great 

marriage and a great family, and that they would rather have that if they could pick one of 

the two.  So, I think we're kidding ourselves to say, well, both men and women want 

exactly the same thing.  I don't think they do.  And I think men, by and large, do want to 

be the big career guys, and really be the ones who bring home the bacon. 

 

MS. ERBE:  I think that's been the case, but it's changing.  And that's a question 

for the ages. 



 

Behind the headlines, daycare and divorce, and their impact on the next 

generation.  The debate over this question isn't new, but conservative author Mary 

Eberstadt has a new take.  She's a mother and consulting editor for the journal Policy 

Review.  Her new book, Home Alone America, explores the cost of separating parents 

from kids through work and divorce. 

 

MS. EBERSTADT:  Kids today have a lot of problems that their parents' 

generation didn't, problems like rates of obesity that weren't seen before, rates of 

psychotropic drug taking that weren't seen before, an explosion of psychiatric diagnoses, 

a kind of music that a lot of adults find abhorrent. 

 

MS. ERBE:  Eberstadt believes today's culture is focused too heavily on the needs 

and wants of women at the expense of what is best for children.  She calls this a problem 

many people suspect, but find too politically incorrect to discuss. 

 

MS. EBERSTADT:  What I'm really trying to do here is move the spotlight.  It's 

been on adults for a whole generation.  Now it's been on women, what they want, what 

they need, what it takes to make them happy.  I'm trying to take that away and put it 

someplace else, which is on kids.  This is not a book slamming working moms, it's not a 

book slamming divorce, but it is a book saying, look, there are certain connections here 

between parental absence and child problems. 

 

MS. ERBE:  Eberstadt says children need more attention from their parents, and 

less time in daycare.  She recognizes some low income and single parent families must 

rely on it, but believes it's not optimal for children's health and well-being. 

 

MS. EBERSTADT:  For decades now we have had people out there arguing that 

this kind of care is equal to, or even superior to maternal care, or care in the home, and 

because of this kind of rewriting of what's going on, I think we have become desensitized 

to what is happening in these situations. 

 

MS. ERBE:  Eberstadt relies on data from a National Institutes of Health study to 

make the claim kids who spend a lot of time away from mom in the first four year get 

into more conflict with adults.  But, federal researchers say that the conflict she cites is 

within normal range.  Other studies by the Carnegie Corporation, and the Institute for 

Women's Policy Research have shown the benefits of daycare, improved emotional, 

social and cognitive functions for children.  Still, Eberstadt worries. 

 

MS. EBERSTADT:  Kids in daycare are twice as likely to get sick as kids in a 

home environment.  They are more likely to have problems with aggression, that's been 

well documented.  And they're more likely just to be simply sad.  These are all problems, 

and yet people who are promoters of daycare, promoters of mother-child separation, have 

turned these problems into benefits. 

 



MS. ERBE:  But Eberstadt says, supervision shouldn't end with babies and 

toddlers.  She believes parents need to pay closer attention to their kids' behavior well 

into the teen years. 

 

MS. EBERSTADT:  A lot of the issues discussed in my book, like the epidemic 

of sexually transmitted disease among teenagers, which is very well documented, are 

problems of basic supervision.  So, it doesn't have to be mom, it could be dad.  It doesn't 

have to be dad, it could be a older sibling, just a warm body in the house.  These things 

are commonsense.  Similarly with obesity, just having somebody there to say, no, not 12 

cookies, two cookies can make the difference in a kids' life between getting chubby at an 

early age and not. 

 

MS. ERBE:  Eberstadt says she doesn't blame parents, but does want them to 

consider the choices they make. 

 

MS. EBERSTADT:  It comes from choices like not getting married, or divorcing, 

or having a dual income family.  Some people must work, absolutely, some people can't 

be there, and high rate of divorce necessarily take the parent at home out of the house and 

put that parent in the workplace.  But, as a society, if you step back, you see that we do 

have choices, we have probably more choices than we realize about these things. 

 

MS. ERBE:  Genevieve, do you agree with her that society is caring too much 

about the needs of the mother, and not enough about the needs of the child?  Because my 

experience over the last 10 or 20 years is just the opposite.  Think, for example, women 

20 years ago went into labor, they got general anesthesia, now it's just an epidural, and 

sometimes not even that.  Meaning, who is the concern for the mother who in this 

horrible pain, or the infant who is being born? 

 

MS. WOOD:  Well, maybe on the day of the birth we've finally gotten it right.  

But, no, I think Mary makes a very good point here, which is, we have folks that look 

out, what's good for parents, the guilt they feel when they leave.  Is it better for a mom 

who really had a great career to give it up and stay home?  That has been the focus for the 

last 20 or so years.  And I think all she's doing in this book is saying, look, let's look at 

our children now, let's look at five-year-olds today, let's look at kids who have grown up 

primarily on daycare, primarily not raised most of the time by their parents but by outside 

help, and let's see if that has contributed at all to some of the problems they're facing.  

And I think she makes some very good connections in the book. 

 

DELEGATE NORTON:  All she was doing was a very important thing, which 

was to warn us in modern society of the very special responsibility with two parents 

working to devote the real time that children need.  A lot of that may have been lost.  

This woman blames every single problem that children have on mothers outside of the 

home, and what's going to happen is, people are not going to listen to her.  The fact is that 

she shows no causation between these things.  And the message we need to get across is 

one that comes from science.  The first five years of a child's life are irreplaceable.  

Almost everything is in formation then.  If you've got a job, that means you are not 



spending a great deal of time, you mister, and you the mother, with that child then, you 

are harming that child.  And so she needs to get rid of the baggage, and talk about the real 

deal here. 

 

MS. WOOD:  She does talk about men, too.  She talks about men. 

 

MS. ERBE:  I want to let Megan in here.  Go ahead. 

 

MS. BEYER:  I talked to the people over at NIH because she uses that study a lot 

to make her point, and I agree with Eleanor that I do think that we all need to spend time 

with our children, and that is very clear, and if that's what she wants to tell us, she's done 

a good job of that.  But, she makes daycare sound like Lord of the Flies.  And the NIH 

study, which is a great study, it started in 1991, it's over 1,000 families.  They've been 

watching these families, these children as they've grown up.  And what she said was, yes, 

we've found between birth and four-and-a-half the kids who are in more daycare than the 

others did show more aggressive behaviors, but what Mary doesn't tell you in the book is 

that as they've looked back on the course of things at the end of the day, as they grew up, 

there was no really appreciable difference at all.  And do you know where the difference 

was, it's ironic, the NIH is looking at daycare trying to find out the differences daycare 

makes, it wasn't daycare at all.  Three to four times better results, better outcomes came 

from those families where there was a sensitive mother.  It was the quality of the family 

that made the difference. 

 

MS. WOOD:  The family was intact. 

 

MS. BEYER:  And where there were families intact. 

 

MS. ERBE:  An involved father, perhaps? 

 

MS. BEYER:  Father, mother, sisters, siblings.  What's so great about the NIH 

study is they did tremendous research on these families. 

 

MS. DOMINGUEZ:  We can analyze the book to death.  But I think the point 

here is, remember the children.  And not every situation is the same.  Clearly, we have 

had a lot of focus on women, on men, and now we really do need to take --  

 

MS. ERBE:  This is where I completely disagree with the premise of the book, 

that we are paying -- in the '50s and '60s, children should be seen and not heard.  But ever 

since then it's been family values, and take care of your kids, and spend time with your 

kids.  I live on a completely different planet than the one she's living on. 

 

MS. DOMINGUEZ:  In the '50s and '60s, you had families with four children, six 

children, ten children, if they were to go into these houses, you know, you'd see the same 

kind of dysfunctional behavior as you see in the daycare centers now. 

 



MS. ERBE:  Hold on because we have to go to credits.  That's it for this edition of 

To The Contrary. 

 

Next week, it's Black History Month, and we look at today's female African-

American leaders.  Whether your views are in agreement or to the contrary, please join us 

next time, and we want to hear from you, write to us at ToTheContrary@PBS.org, or visit 

our PBS Online Web site at PBS.org. 

 

(End of program.) 

 


