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MS. ERBE:  This week on “To the Contrary,” up first, it’s been three years since 

the launch of the Iraq war and this anniversary signals a drop of support from women for 

President Bush.  Then, a new survey finds when it comes to finances the Mars/Venus 

syndrome is alive and well.  Behind the headlines, men, women and how they view 

ambition. 

 

(Musical break.) 

 

MS. ERBE:  Hello.  I’m Bonnie Erbe.  Welcome to “To the Contrary,” a 

discussion of news and social trends from diverse perspectives.  Up first, anniversary 

time in Iraq. 

 

This week marks the third anniversary of President Bush’s Iraq invasion, but the 

president’s support from American women is at new lows, and lower still among 

servicewomen in Iraq.  In fact, the question is, can he ever regain the support of the 

public for this war?  Only 33 percent of women approve of the way the situation in Iraq is 

being handled.  Men are more supportive, despite the fact a strong majority of Americans 

believe Iraq is headed toward civil war.  In the first poll of service personnel in Iraq, 

nearly 40 percent of servicewomen believe the U.S. should withdraw immediately, with 

about a quarter of male troops agreeing.  But overall, very few soldiers, men or women, 

think the U.S. should stay in Iraq until they’re “no longer needed.”  Even the president’s 

base is having second thoughts.  Influential conservatives such as George Will and 

William F. Buckley are critical of the administration. 

 

So Congresswoman Norton, are female members of Congress on the same side as 

servicewomen in Iraq, about a third of whom say we should get out now? 

 

MS. NORTON:  Sadly no, Bonnie.  Unlike our women in the service, my 

Republican colleagues are joined at the hip with this president, who is taking them right 

on down with him. 

 

MS. CZARNECKI:  I disagree.  It’s only natural that we want the troops home, 

but we still have a vested interest in seeing that the job is finished and that democracy’s 

seeds take root. 

 

MS. GANDY:  Well, if women in Congress feel the rest of U.S. women, they 

want to bring the troops home and they want to spend the money on something better, 

like trailers for Katrina survivors. 

 

MS. BERNARD:  You know, for every poll that says that female soldiers want to 

withdraw troops from Iraq right now there’s another poll that says female soldiers want to 

stay the course and finish the job.  I personally think that congresswomen and female 

soldiers want to do what they think is best for the United States and for Iraqis. 

 

MS. ERBE:  But what’s significant about this poll is, at least the way it was 

promoted, it says that it’s the first poll of service personnel actively serving in Iraq, and 



there’s a sea change there, which is that a year or two ago they were all saying this is 

going great and we’re winning this thing, or we should stay here until the job is done.  

And now a third of the women are saying, we want out, not next year, not tomorrow, 

today. 

 

MS. BERNARD:  Well, I mean if a third of the women are saying that they want 

out, that means two-thirds of them are not saying that they want out right now.  You 

know, it’s interesting because people are talking about the Zogby poll, but we also have 

an analyst from the Brookings Institute who is saying that when he talks to servicemen 

who have already fulfilled their commitment, they’re reenlisting at a rate of 100 percent, 

so who do you believe? 

 

MS. NORTON:  You know, who I believe is – because his was anecdotal.  That 

was not a poll.  Who I believe are women who’ve been in battle.  That’s who I believe.  

And the reason I believe them is, consider the circumstances.  If you’re in the voluntary 

Army, you have gone in with a mindset you are more (southern ?), more military-

oriented, and I don’t mean this word pejoratively, but you have been indoctrinated in the 

military way of thinking.  Moreover, what has been really important is that when asked 

this question before, members of the military, not surprisingly to me, have said, right on 

the money, right there with our commander in chief.  Anybody who doesn’t take this 

change seriously, at least if they’re in Congress, is at great risk.  We’ve got to look at 

what this really means. 

 

MS. CZARNECKI:  I don’t believe the numbers.  I think they’re false.  And the 

numbers are accurate.  Military re-enlistment – 

 

MS. ERBE:  Wait, which numbers and – 

 

MS. CZARNECKI:  I think the – 

 

MS. ERBE:  You think – 

 

MS. CZARNECKI:  This so-called poll that Zogby did, I don’t believe the 

numbers.  Anybody who has talked to the military personnel at Walter Reed – the 

wounded soldiers – they want to go back to their units.  If you take a look at DOD 

reenlistment rates and retention rates, they’re at an all-time high.  And a lot of the 

anecdotal stories we hear are that they support our mission over there.  They’d like to see 

it end at some point. 

 

MS. ERBE:  Wait a second.  But you saying that reenlistment rates are at an all-

time high doesn’t jibe at all with the fact that even the Pentagon has admitted they have a 

huge shortage of personnel in the military and fewer people are signing up. 

 

MS. CZARNECKI:  People who have already returned from the duty overseas are 

re-enlisting at the highest rates they’d have in a decade or two. 

 



MS. NORTON:  This is regular Army, and you do have reenlistments in the 

regular Army.  You know what they’re having to pay to get those reenlistments?  You 

may be proud to get more and more of a mercenary army, but I am not proud that people 

who think they have no chance in the society are willing to go back yet again to risk their 

lives in a war that most say they don’t understand what their mission is. 

 

MS. BERNARD:  For money.  I absolutely agree. 

 

MS. GANDY:  And 85 percent of them – in the survey, 85 percent of 

servicepeople think that the reason we’re in Iraq is to get revenge against Saddam 

Hussein for 9/11, when in fact even the president has admitted that he wasn’t involved in 

9/11. 

 

MS. ERBE:  Well, another thing I’d like – 

 

MS. GANDY:  They don’t even know what the mission is. 

 

MS. ERBE:  – I’d like to direct talk toward, which is there was a period a couple 

of years ago – I don’t remember precisely the date – when President Bush had closed the 

sort of traditional ten to 20-point gender gap between men and women on the issue of 

war.  I guess we referred to some of them as security moms at the time.  The security 

moms seem to have disappeared.  Why is that, and what does that say about what 

Republicans need to do to try to maintain their hold on Congress in the upcoming 

election? 

 

MS. BERNARD:  Well, I don’t really know why security moms have 

disappeared.  I think security moms have disappeared, I think soccer moms have 

disappeared.  I mean, the evidence seems to point to the fact that the entire country is 

tired of people dying in Iraq.  It’s not just Iraqis.  It’s U.S. soldiers also.  And I would 

hope that everybody at the table would agree, it is time for the troops to go home, but the 

question is do we do it right now, do we do it within the next 12 months, how do we do 

this in a safe way so that we don’t go into this country and destroy it and then pull our 

troops out and just leave? 

 

MS. GANDY:  I think that’s a reasonable concern, and it’s one that people are 

talking about.  How do we – 

 

MS. ERBE:  But what about – Kim – 

 

MS. GANDY:  How do we make this happen? 

 

MS. ERBE:  – what about the security moms issue?  Where did those women go, 

and why do we – 

 

MS. GANDY:  The security moms disappeared – 

 



MS. ERBE:  – see the re-emergence – 

 

MS. GANDY:  – as soon – 

 

MS. ERBE:  Why do we see – wait, let me finish.  Why do we see the re-

emergence of now a 15-point spread between how men and women – servicemen and 

women feel about getting out of Iraq? 

 

MS. GANDY:  Because the whole issue of – I’m not sure there were ever really 

security moms except to the extent that there was a real campaign of fear going on about 

terrorism and the use of Afghanistan and Iraq saying that we’re going to free the women 

there, we’re freeing Afghani women from the burqa, we’re going to free Iraqi women 

from the grip of Saddam Hussein, and that appealed to a lot of women because they 

wanted to see freedom for those women.  What they’re now seeing is that these women 

are dying and their husbands and sons and daughters are dying, and that has reversed 

their view of it. 

 

MS. CZARNECKI:  I will tell you why, because it’s been three years of 

overwhelmingly negative media coverage.  It is a war.  We do understand that.  People 

are fatigued of this issue; three years of this issue in the media and I think people are tired 

of it. 

 

MS. ERBE:  You don’t think it has anything to do with the fact that it’s clear – 

civil war is clearly erupting, no matter what spokespeople for the administration say, 

we’re clearly losing this war? 

 

MS. CZARNECKI:  I don’t think that’s it.  I honestly don’t think that’s it.  I did 

my informal survey of my coworkers and the people I know, whether it’s at the daycare 

center or in the workplace.  What do you think they said?  I’m kind of it being on the 

news every day.  They said, we know we’re in a war, but then people get into their SUVs 

and drive to pick up their kids, and the biggest pressing decisions a lot of Americans have 

is – 

 

MS. NORTON:  Excuse me. 

 

MS. CZARNECKI:  – deciding where to send their kids to camp. 

 

MS. NORTON:  That had nothing to do – 

 

MS. GANDY:  That may be in your neighborhood. 

 

MS. NORTON:  That had nothing to do – 

 

MS. GANDY:  Some of our neighborhoods – 

 

MS. NORTON:  This had nothing – 



 

MS. GANDY:  – have a lot of people who are in the war. 

 

MS. ERBE:  Wait, now Eleanor. 

 

MS. NORTON:  This had nothing to do with – look, the reason that they to Bush 

in the first place is they felt insecure.  Now Bush has made them feel more insecure.  

Look at Korea.  Look at Iran.  Everywhere you look, there is more insecurity, more 

reason to feel insecure, so they’re plopping right back to somebody.  And interestingly, 

Democrats are closing the gap to within five points, even on the security issue.  Soccer 

moms are right back where they belong, with the party that’s always stood up for women. 

 

MS. BERNARD:  But why aren’t we hearing then from Nancy Pelosi and from 

Senator Feinstein to say no more war in Iraq, bring our troops home? 

 

MS. NORTON:  Because we don’t want immediate and instant withdrawal, that’s 

why. 

 

MS. BERNARD:  Well, that’s a sensible thing to say.  (Laughter). 

 

MS. NORTON:  But instant withdrawal is not what soccer moms want either.  

They want some notion that the president of the United States has a plan for getting us 

out of there.  And what does he announce?  He re-announces the preemption doctrine. 

 

MS. ERBE:  All right.  Instant – 

 

MS. NORTON:  You think that makes them feel more secure? 

 

MS. ERBE:  Instant withdrawal form this topic is what I want.  (Laughter).  From 

war to Mars, Venus and money. 

 

A new Money magazine poll shows the gap between married couples’ views on 

money is canyon-sized on some issues, but couples are remarkably in synch on what 

really matters to them financially.  Money’s survey of 1,000 couples reveals men think 

their wives worry less about money than their wives say they do.  Forty-three percent of 

men say their wives care about paying off debt; 58 percent of wives say they do; only 45 

percent of men think their wives care about saving for emergencies and retirement; 

almost 70 percent of wives say saving is important.   

 

On the other hand, women had a clearer picture of how their husbands feel.  They 

were right on when it came to saving for emergencies and slightly off on saving for 

retirement and paying off debt.  Nearly every couple says these differences create tension 

and can lead to arguments, even divorce.  And most households still follow stereotypical 

money roles.  The women do most of the everyday spending; men handle long-term 

investments. 

 



So Kim, why is it that men think their wives care less about money than the wives 

tell researchers they do? 

 

MS. GANDY:  Well, you know, I think that’s an easy one.  The gap is only about 

15 percent.  And certainly when I was growing up if there were money problems, the 

wife didn’t really dare say anything about it because it was criticizing the husband or he 

took it as criticism for not bringing in enough money, not taking care of the family 

enough.  And I think at least 15 percent of women are still reluctant to verbalize their 

concerns in that regard. 

 

MS. ERBE:  Why would they be reluctant to verbalize those? 

 

MS. GANDY:  I think because – 

 

MS. ERBE:  Or why don’t they get out and – 

 

MS. GANDY:  I think because some – 

 

MS. ERBE:  – earn the money that they think, you know – 

 

MS. GANDY:  I think because some men take it personally and feel that it is in 

fact a criticism of them and of their ability to support and provide for the family.  I think 

we need a lot more honesty in the discussion. 

 

MS. ERBE:  I see you shaking your head no. 

 

MS. CZARNECKI:  I think men are clueless when it comes to what we’re 

thinking on a daily basis no matter what the issue is, whether it’s retirement, whether it’s 

savings.  If you take a look at a lot of the issues for financial savings and retirement, 

many women have similar planning, it’s just in the attitudes about what they’re doing 

with regard to these issues that they’re very different.  Women are very risk-averse.  

Minority women in particular are very risk-averse, and they’re unsure of themselves in 

making decisions.  Studies have shown they are more likely to hire a financial planner or 

seek professional advice, and men are willing to do it on their own, the machismo effect, 

and they’ll buy computer software, just like not asking for directions, which is the 

attitudes of how they handle these issues. 

 

MS. GANDY:  So women are smarter you’re saying.  (Laughter.) 

 

MS. NORTON:  You know, I agree that women are I think – the old stereotype of 

a woman talking about men kind of reading the newspaper and really not hearing and not 

listening – they know that’s happening.  So I think they’re not listening even when 

women are talking.  I don’t agree that women are not speaking up.  I really don’t agree 

with that.  But I do think that women are in transition on this, just like women are in 

transition on lots of things like who should care for the children and who should not.  On 

matters of finances I think we’re doing pretty well, but we’re in transition to the point 



that we’re saying, hey, now wait a minute.  We’re equal on 12 of these 15 things already; 

now we’re about to move over to the thing that really counts, which is the family 

finances. 

 

MS. ERBE:  Is there a different Mars-Venus relationship among married couples 

in communities of color than there is among white couples?  I mean, some of these 

findings that Money magazine found and revealed hold true in communities of color as 

well? 

 

MS. BERNARD:  I mean, I think in all communities there’s a little bit of Tarzan 

beating his chest in his cave and not listening to his wife.  But, you know, in communities 

of color we historically – women – black women in particular speak out.  I mean, we 

don’t have the luxury of not worrying about finances.  You will find women who are 

holding down one, two, and three jobs along with their husbands so that they can provide 

for their families.  And we do have discussions about paying off debt and saving, and if 

there’s any sort of misunderstanding it’s because somebody is not listening. 

 

MS. ERBE:  Well, so is it less true then – I mean another thing that this poll found 

was that women still do the majority of the day-to-day going to the grocery store, going 

to Wal-Mart for clothes or whatever, you know, wherever it is you go, Bloomingdale’s, 

Nieman Marcus – 

 

MS. GANDY:  I think that’s still true. 

 

MS. ERBE:  – whereas men still do the majority of the research and long-term 

financial retirement planning and investment.  So is that the same in communities of 

color? 

 

MS. BERNARD:  No.  I don’t buy it in any community, period.  I think that times 

are different.  Not only are we transitioning, times are very, very different and I think 

women are taking a hold of the purse strings, and we’re just doing more and we’re 

sleeping less.  So you do see women going out and doing the laundry and buying the 

groceries and going to work and getting on the computer and deciding where they should 

best invest their family’s finances, and you see it in communities of color in particular. 

 

MS. GANDY:  Well, and even the report was different, the survey, 73 percent of 

men said they made most of the long-term investments, but less than half of the women 

said their husbands made most of the long-term investments. 

 

MS. ERBE:  So how do you – 

 

MS. GANDY:  So there’s a difference in perception.  The women think that they 

are doing an equal share or that they’re more likely to be doing it than their husbands, but 

I think their husbands felt that they needed to tell the researcher that they were doing it.  

It’s a little chest beating. 

 



MS. BERNARD:  Little white lies. 

 

MS. GANDY:  A little chest beating.  (Laughter.) 

 

MS. CZARNECKI:  In a lot of these surveys, women call themselves the savers 

as opposed to the investors, and men are the ones who are very – I mean, they will take 

any – they’re gamblers, so to speak.  If they see a high rate of return, they’re going to 

take high risks.  Women don’t do that across the board, whether it’s – 

 

MS. GANDY:  Yeah. 

 

MS. CZARNECKI:  – women of color, they just don’t put themselves in those 

circumstances.  The women are more realistic when it comes to financial matters.  And 

oftentimes women are the ones that think about the immediate needs.  If you take a look 

at lower-income women across the board, they don’t think about retirement unless they 

have a job where they have a retirement plan.  When you make more money or when you 

have a job that has a type of retirement plan, they’re making the same investment 

decisions as their husbands do, but it depends on education and, you know, whether it’s 

offered. 

 

MS. ERBE:  All right.  Behind the headlines, men, women and ambition.  In the 

gender wars, who’s really more ambitious?  A Harvard Business Review study revealed a 

13-point difference between women and men who say they are very or extremely 

ambitious, but other studies say there’s no difference at all.  Carol Evans, CEO of 

Working Mother Media, shares her take on this issue. 

 

(Begin video clip.) 

 

CAROL EVANS:  Well, I think there’s a lot of caveats to women’s ambition.  

There’s a lot of bumps in the road that happened to them.  And really what women are 

seeking more than men are creative career paths.  We’re hearing this from our readers, 

we’re hearing it from HR directors at companies, and women in general.  They would 

like to find a career path that suits them differently at different times in their stages of 

development.  So they want to go full force at some times and be able to pull back a little 

bit at others.  And some women want to be able to pull back a lot at certain times.   

 

It’s not so much a matter of their ambition – their inner drive to succeed.  Almost 

every woman that I meet who has a career – who considers her job a career, really wants 

to succeed and be excellent at that career, but more things come up, like having children, 

having – needing to care for elderly parents, you know, having a major shift in their home 

life, you know, having – going through a divorce.  These things throw women a lot more 

than men because of the greater responsibility that they feel for their families.  However, 

it doesn’t really affect their psyche.  Mentally they want to succeed and do the best job 

that they can and be the – go the farthest that they are individually capable of going. 

 



MS. ERBE:  Two or three decades ago, a lot of women thought by now men and 

women would be sharing household responsibilities equally.  Why hasn’t that happened? 

 

MS. EVANS:  That didn’t happen because it didn’t take into account the 

emotional side of being a mother.  Being a mom is a huge psychic shift for a woman.  

And there’s a saying that motherhood changes everything.  And it really does.  And 

mothers feel very strongly that they’re mothers first.  It doesn’t mean that they’re not 

going to be really, really strong about their careers and their jobs, but when push come to 

shove the children are going to take precedence, and that’s just a deep gut reaction to 

being a mom.  And, you know, it’s a wonderful part of being a mom.  There’s nothing 

negative in this at all.   

 

So they feel that pull, and they can’t predict it before having a child.  You just 

don’t know.  And so when this happens, they end up wanting to be more responsible for 

the children than the men really know how to be.  And so it sort of naturally falls to the 

woman that she takes on a lot more than the man.  And also, let’s not forget the fact that 

men just haven’t quite caught up to this idea of equal work.  They’re doing better.  

They’re doing an hour more of housework a day than they used to – including housework 

and childcare than they used to 20 years ago, but there’s certainly not an equal split in 

many households. 

 

MS. ERBE:  According to the Harvard study, older women are less ambitious 

than younger women.  Why? 

 

MS. EVANS:  Younger women may appear more ambitious simply because they 

haven’t been hit by the hard knocks that careers throw you.  On the other hand, they may 

not find as many of these career knocks as older women because companies are wising 

up.  And we see with our 100 best companies a lot of companies really doing more for 

Gen-X-ers than I’m sure they ever thought they would.  Companies are trying to find 

these creative career paths and make it possible to keep those young Gen-X-ers at the 

high ambition level.  So they might not find the same problems in the road that we found 

in our careers, and they may be more ambitious in the end.   

 

Gen-X-ers really feel a tremendous sense of entitlement.  You know, baby 

boomers felt that we were lucky to have jobs and we were lucky to get promoted.  And 

wow, was it us or was it just, you know, some great gift that we were moving ahead?  

Gen-X-ers don’t feel that way.  They feel it’s them, they’re doing it, and they feel they 

deserve the opportunity to work maybe even one or two days a week, I’ve heard from 

employers.  They feel very entitled to longer maternity leaves, to flex time, and to all the 

things that we’ve been advocating for at the magazine, frankly.  They’ve become used to 

this as an idea of what they’re entitled to.  This can make them appear to be less 

ambitious.  It also could be interpreted as just being smarter and being – inheriting 

actually the next level of what’s been done to keep really talented women in the 

workforce. 

 

(End video clip.) 



 

MS. ERBE:  So how do you interpret it?  Do you see it as Gen-X-ers and Y-ers 

saying that they’re just as ambitious as baby boomers but they have a greater sense of 

entitlement or in some other way? 

 

MS. BERNARD:  I would love for us to be able to say after at least, you know, 

taking a look at this interview that Gen-X-ers are just as – the baby boomers are just as 

ambitious as the Gen-X-ers.  You know, I don’t like this feeling that all of a sudden we 

have this new generation that’s so ambitious and the women who came before them were 

not.  That’s absolutely incorrect.  And I’d really like to see us get to a point in time where 

we say, isn’t that woman really ambitious because not only does she feel that she can 

have children, but that she can have children and have a career also. 

 

MS. NORTON:  That was a pretty good analysis.  And if she had been a little 

more balanced when she discussed the emotional attachment I would have been with her, 

because that emotional attachment is there.  I don’t know – I’m not enough of a scientist 

or enough of – I’m not clairvoyant enough to say where it comes – how much is heredity, 

how much – but I do know this, that in a society which has made it very difficult – and 

let’s make sure we’re talking about – very difficult for the average woman to go to work 

and raise children, the whole notion that she would end up being equally ambitious and 

that it’s all in her and her emotion, rather than putting everything on the table – that 

emotional bond is there, may it never go, and you have got to overcome huge barriers if 

you want to have the same ambition as men: never take time off; never – with your 

maternity leave, keep it shallow; go right back to work; go for it going up the ladder, 

even if means time spent that you would rather spend at home.   

 

If you want to do that, even if you are like the better educated women who seem 

to be opting out, you would be taking a real risk because (we ?) have no education (in ?) 

childcare, we have to – even the rich have to take some kind of risk when they leave their 

children, so emotional has to be put on the table with a whole lot of other factors that are 

generated by American society in particular. 

 

MS. CZARNECKI:  I have to say I see huge generation differences between older 

women and younger women.  I’ve got a lot of 20-somethings that I work on a regular 

basis, and the sense of entitlement is great.  They focus more on their social lives and 

what happens on the weekends than they do in their day jobs, and it’s a severe problem.  I 

think they’re very – 

 

MS. ERBE:  Women as much as men, more or less? 

 

MS. CZARNECKI:  I have a lot of women that I work with, so I’m seeing all the 

women.  And, you know, telling me when they’re going to be off and when they’re going 

to come in and how long their lunch hour’s is going to be – that doesn’t cut it in most 

workplaces.  I think they’ve got a problem with the work ethic.  They’re ambitious, but 

their ambitions are, you know, how long they’re going to spend at the different parties 



and social affairs in their off hours, as opposed to what they should be doing to get the 

job done – very different, the 20-somethings versus the 30 or 40-somethings. 

 

MS. GANDY:  Well, I wanted to take issue with a different part of what Carol 

Evans said, and that was about the idea that women are doing more in the house and more 

with the children because the men aren’t as capable of doing it.  And I think that’s a real 

copout in every direction.  Men are quite capable of caring for their own children and 

contributing around the house, and we need to expect it. 

 

MS. ERBE:  And until women start expecting and doing something about it, is it 

going to change just on its own? 

 

MS. GANDY:  Well, it’s not likely.  I don’t think they’re going to take on extra 

work around the house unless the women expect them to do it, but we have to stop 

talking about our husband is babysitting tonight.  Unless they have a side job, when it’s 

your child it’s not babysitting. 

 

MS. ERBE:  All right.  That’s it for edition of “To the Contrary.”  Next week, 

women invent new therapy for traumatic injury.  And please join us on the web for “To 

the Contrary Extra.”  Whether your views are in agreement or to the contrary, please join 

us next time. 

 

(End of program.) 


