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.STX 

 MS. ERBE:  With increasing calls for renewing the draft for a possible war 

against Iraq, should women be registered and drafted? 

 

 MS. DOMINGUEZ:  Our military works well when men and women volunteer, and 

more and more women are volunteering.  So, let's keep a good thing going. 

 

 MS. GANDY:  I'm opposed to the military draft, but if there is a draft, this 

country should not be denied the knowledge and talents of half the population. 

 

 MS. WOOD:  Women have the right to join the armed forces, but both Congress 

and the Supreme Court have said they shouldn't be made to do so. 

 



 MS. ECHAVESTE:  The responsibility for defending our democracy belongs to 

all of us, and that includes women. 

 

 (Musical break.) 

 

 MS. ERBE:  Hello, I'm Bonnie Erbe.  Welcome to To The Contrary, a discussion 

of news and social trends from a variety of women's perspectives. 

 

 This week in the news, American troops prepare for war, and debate rages 

over a renewed draft and women's inclusion. 

 

 Then, the 30th anniversary of Roe v. Wade.  We discuss changing national 

trends and attitudes towards the divisive abortion rights issue. 

 

 Behind the headlines, more and more women are being forced out of retirement 

and back on the job by the depressed stock market.  What's a retired woman to do? 

 

 Up first, women and war.  As America prepares to wage war against Iraq and 

antiwar protestors rally across the country, Congress is considering reinstating 

the military draft.  Democrats who renewed the call say reinstating the draft would 

help balance out a military that is made up disproportionately of minorities.  They 

also say the prospect of reinstating the draft would make lawmakers less gung-ho 

on war against Iraq, because more members of Congress and the administration would 

have children in the forces.  The Bush administration opposes its reinstatement. 

 

 As it stands now, when American men turn 18, they must register with the 

Selective Service System.  Women are not required by law to do so.  Some equal 

rights advocates argue including women would improve the country's civil defense 

preparedness, correct a rare holdover of legal sex discrimination in U.S. law, 

and make a strong statement about American's shared military responsibilities.  

Women now make up 15 percent of us armed forces. 

 

 Fifteen percent of U.S. armed forces, but I don't believe 15 percent of the 

top military brass, Cari Dominguez, though.  In view of that, should women be 

drafted? 

 

 MS. DOMINGUEZ:  Well, 15 percent and 25 percent of the new recruits.  So, 

I believe that women are beginning to see a career in the military as a wonderful 

option.  Keep in mind that with the technology and all the advancements that we've 

had, we don't really need as many people.  So the whole notion of requiring a draft, 

I don't think it's appropriate in the 21st Century. 

 

 MS. ECHAVESTE:  I think actually, especially with the war on Iraq looming, 

that we need a draft so that the burden falls on all of us.  And we have the experience 

of Vietnam, and what closing the loopholes, and when all of us have a shared 

experience and responsibility.  And I think women should not be excluded from that, 

registering and going into the service.  I mean, Israel men and women serve and 

in all of the tough places.  And either we believe in sharing that responsibility 

or we're just having a few people. 

 

 MS. ERBE:  But if we're sharing the responsibility, shouldn't we be sharing 

the rewards, too?  Women are not 15 percent of generals and all the rest of that. 

 

 MS. ECHAVESTE:  But it takes time for that, and I agree, there is an increase.  

More and more women, especially low income women -- let's understand what the 

military -- 

 



 MS. ERBE:  Wealthy women are not enlisting.  Wealthy men are not enlisting. 

 

 MS. ECHAVESTE:  Of course not, and this is why Congressman Rangel and even 

Senator Hollings have called for a draft saying, wait a minute, our all-volunteer 

army has a high proportion of minority members, and that's who's going to go to 

war, and that's who is going to die.  And is that -- I mean, the responsibility 

for democracy is on all of us. 

 

 MS. GANDY:  Even if Charlie Rangel gets his way and there is a draft, you're 

not going to see children of members of Congress and children of high people in 

the administration, they're not going to be drafted anyway, even if there is a 

draft.  They weren't drafted the last time. 

 

 MS. ERBE:  And this is the first president -- 

 

 MS. GANDY:  That's the reality. 

 

 MS. ERBE:  This is the second president ever who didn't serve in the military. 

 

 MS. WOOD:  Well, he was in the national guard.  But the fact is, I'm yet 

to be convinced.  I think a majority of the Americans are yet to be convinced that 

we need to institute a draft just because of what's going on right now in Iraq 

and other parts of the world. 

 

 MS. ERBE:  Wait.  What would a draft do?  What if the children of wealthy 

families had to at least go out there and avoid the draft, like they did when I 

was a teenager, what would it do to pro or anti war sentiment in this country? 

 

 MS. WOOD:  Well, I think you'd have the same thing happen we've had in the 

past.  You'd have people trying to dodge it, sometimes because of wealth, but 

sometimes because they just don't want to go or they don't agree with the cause.  

But the fact is, there hasn't been a case made that we need a draft.  And, secondly, 

let's not pretend that women don't have a right to get into the armed forces.  They 

can join the Army, the Navy, the Air Force and the Marines, and no, we don't see 

a lot of women at the top in some of these areas.  We do see some.  But a lot of 

women opt out early.  They don't make it a complete career.  You know, you don't 

see a lot of generals at 30 years old.  Those generals are 50 years old.  And that 

means that you've got to stay in for the long haul, but you're increasingly seeing 

some of that. 

 

 MS. GANDY:  Part of that is because there are so many jobs that are still 

excluded for women in many branches of the military.  Not so many in the Air Force, 

but a lot of them in the Marines, because they are potential combat.  Some of these 

potential combat jobs are the track to the promotions, are the track to the higher 

positions.  And if women are excluded even from training for those because of the 

possibility that someday there might be a war and, therefore, women aren't even 

allowed to learn those jobs.  And that's a problem. 

 MS. ECHAVESTE:  As a mother, you know, I fear terribly what it would mean 

to have to draft and register my children.  But I think that we should have a two-year 

commitment for all Americans.  It would unify our country.  It would be a common 

experience.  If everyone knew that you had to give two years to our country, and 

some of you then chose to keep on going in the military, fine. 

 

 MS. ERBE:  What would it do to -- you know, there are antiwar protests going 

on, there seems to be growing antiwar sentiment, and the president's public support 

is dropping.  It was this past summer at 70 percent, it stayed in the 60s throughout 

the fall.  There was a poll out recently that showed it at 58 percent. 



 

 MS. GANDY:  People aren't convinced that it's time to go to war. 

 

 MS. ERBE:  But my question is, what would this do to public opinion if there 

were a draft?  Would it be more pro or anti? 

 

 MS. ECHAVESTE:  I think that it would really make all of America ask the 

hard questions of the president about why we're in Iraq, and what are we going 

to do, because our experience in Vietnam showed us that when we close the loopholes, 

when suddenly it wasn't just the poor and minority, and the poor whites from the 

rural South that were getting killed, but it was because we closed the loopholes 

for college exemptions, and being married, and suddenly you had white middle class 

parents going, what are my children doing dying over there for what?  So, I think 

that would really help that. 

 

 MS. WOOD:  Let's not pretend, too, not this particular Bush that we have 

in the White House, but the senior Bush did go to war, and he served very, very 

well, and he was in combat.  So, let's not pretend that wealthy people don't 

sometimes go to battle, they do.  And the fact is -- 

 

 MS. ERBE:  But that was World War II, everybody went in World War II. 

 

 MS. WOOD:  It might have been, but, you know, there were wealthy people in 

Vietnam, too.  Let's not say that everybody who has ever made a certain income 

do not go, don't have to go.  But the point here, too, is, look, I think with the 

war sentiment part of it is, you haven't heard from the president in a while on 

this beyond just some news conferences.  He's going to be making his State of the 

Union Address.  I think you're going to see a shift, again, in probably public 

opinion. 

 

 MS. DOMINGUEZ:  I was just going to say, I also think that the way we're 

going to be fighting wars in the future -- I mean, there's this assumption that 

we need zillions of people to go to war, and that, you know, most of the discussions 

about the war these days are about aerial wars.  They're not ground.  So, we don't 

need.  We need smart people.  We need people that can understand the technology. 

 

 MS. ERBE:  True, there is more technology involved, but there's 

still -- there has to be ground troops. 

 

 MS. ECHAVESTE:  That's the only way you're going to find Al-Qaeda. 

 

 MS. ERBE:  And that's the only way to take over a country. 

 

 January 22nd marks the 30th anniversary of Roe v. Wade, the landmark 

Supreme Court decision granting women abortion rights on a national basis.  The 

times have changed since the '70s and some polls show support for Roe v. Wade 

declining.  A new Gallup Poll shows 24 percent of Americans believe abortion should 

be legal under any circumstance, while 57 percent believe it should be legal under 

some circumstances; 18 percent believe it should be banned. 

 

 For those who believe abortion should be legal under certain circumstances, 

most respondents agree those circumstances should include when a woman's life or 

health is in danger, or in cases of rape.  Curiously, a new study by the Allen 

Guttmacher Institute shows the number of abortions and abortion providers has 

fallen since peaking in the early 1980s.  The latest abortion rate of just more 

than 21 abortions per 1,000 women in the year 2000 is the lowest since 1974, compared 

to white women, black women are now three times as likely to have an abortion, 



while Hispanic women are two-and-a-half times as likely.  One fact remains 

consistent throughout this period, most women who have abortions are poor and 

unmarried. 

 

 So, Kim Gandy, president of NOW, where are we going on this issue in America?  

Clearly, it's a more conservative country, how is that affecting public opinion 

on abortion rights, what's going to happen when and if, as many people are 

predicting, Roe v. Wade is overturned under this administration and there is no 

more right to abortion in America? 

 

 MS. GANDY:  There's no question in my mind that one more negative vote on 

the Supreme Court, one more anti-Roe vote on the Supreme Court will be the end 

of Roe v. Wade, and all the young women who have grown up with the right to make 

these decisions for themselves, I think, will be very shocked when that happens.  

And the only thing that's going to stop it is if they're activated now and take 

action. 

 

 MS. ERBE:  Do young people care as much?  Do they want abortion rights as 

much as they did in generations past? 

 

 MS. GANDY:  Absolutely. 

 

 MS. ERBE:  I've seen polling showing that it's declining. 

 

 MS. GANDY:  Absolutely.  Particularly among young women, they absolutely 

accept that the right to make decisions about their reproductive life is something 

that belongs to them.  And they may not be choosing abortion as often because they 

may not need to.  Birth control is much more widely available, although that is 

beginning to -- 

 

 MS. ERBE:  So is unwed motherhood, is that a result of less -- it's more 

societally acceptable. 

 

 MS. GANDY:  It's more societally acceptable to have a child outside of 

marriage. 

 

 MS. ERBE:  Is that related in some way? 

 

 MS. GANDY:  It could well be related in some way to that.  But, nonetheless, 

they accept that this is their right.  This is their birthright, and I believe 

they'll fight to protect it. 

 

 MS. WOOD:  Bonnie, you're right, there are some changing attitudes, and among 

young people.  I mean, if you look at the UCLA freshman survey they've been doing 

for about 15 years now, over the last decade college freshmen by about 10 percent, 

from 65 percent to 55 percent have said, they're less supportive of abortion.  And 

I think there's a couple of reasons for that.  One of which is the new technology.  

Look, we can see things inside the womb you couldn't see in 1973.  And I think 

a lot of people have realized, what I'm looking at looks like a baby to me.  And 

we can argue about where that all starts and happens, but I think that's greatly 

affected the debate not just among young people, but among the popular community 

in general. 

 

 MS. ECHAVESTE:  I think one of the things that's been most difficult in this 

debate is the characterizing of those who are pro choice as thinking that the 

decision to have an abortion is a simple decision, easy and sort of made because 

someone woke up the next day, and that's so far from the truth.  And what this 



is really about is choice.  Who has the right to make that choice?  If you talk 

to any woman who has ever had to face that issue, it is not an easy decision.  What 

they most value is that they got to make the decision, and it wasn't something 

that a judge made it for them, or their husband made for them, or their father 

made for them.  And that's what's at stake here. 

 

 MS. ERBE:  I have to ask you, though, I was referring to that UCLA data, 

which I found on the Internet in the last few days.  And being in the midst of 

women's rights debates all the time, what I hear from a lot of conservatives is, 

there's been a huge increase in the number of unwed, you know, young mothers, unwed 

mothers of all ages, but something like one in three children is now born out of 

wedlock in America, and of course it's a larger percentage in minority communities, 

but it's rising in white communities, too.  How much of that is due to the pro 

life movement saying, if you get pregnant, do not have an abortion, have that baby? 

 

 MS. WOOD:  Well, I would say that more of it has to do with just the breakdown 

in family, and the rising divorce rates, and single motherhood not so much because 

we've just started having more babies and not choosing abortions.  But, you know, 

I think, Bonnie, look, there's some differences here.  I wish I could be as confident 

as Kim that Roe v. Wade was going to be overturned.  I don't feel like that's going 

to happen next year, or the next year. 

 

 MS. ERBE:  Why don't you feel that way? 

 

 MS. WOOD:  Because I don't think -- 

 

 MS. ERBE:  Because that's sort of the conventional wisdom. 

 

 MS. WOOD:  Well, we'll see what happens on the Supreme Court, but I don't 

think that's going to be what happens.  But I think what the people need to realize, 

is the country, most people aren't supporting a ban on abortion.  They aren't 

supporting a constitutional amendment. 

 

 MS. ERBE:  Although I was surprised to see some polling data that showed 

that a majority of Americans now oppose abortion for an unwanted pregnancy.  They 

still support the rights -- they supported for rape, incest, et cetera, the health 

of the mother.  But just because a woman doesn't want a pregnancy -- 

 

 MS. WOOD:  Isn't a good reason not to have the baby, exactly.  But that's 

where you have to delve into the numbers -- 

 

 MS. ERBE:  And included in there is the fact that she's unmarried. 

 

 MS. WOOD:  That's why you have to delve into the numbers, because if you 

ask people are you pro choice, are you pro life, it's a yes or no answer.  The 

fact is, there are very different levels of this sort of thing.  And those are 

the battles you're going to see in Congress.  But I think the majority of the 

American people, they want to say parents ought to have the right to know if they're 

daughter is getting an abortion.  We ought to pass a law about that.  There ought 

to be something called parental notification, 70-something percent of Americans 

support that. 

 

 MS. ERBE:  Doesn't it exist though? 

 

 MS. WOOD:  Americans want more restrictions on abortion than we currently 

have. 

 



 MS. ERBE:  I don't know the answer to this question, where -- 

 

 MS. WOOD:  Some states do, some states don't.  And that's why if you're in 

a state that has it, and another state doesn't, you can take a child across state 

borders.  Not a parent, but somebody else, that's currently legal in some places.  

We need a child custody correction act. 

 

 MS. ECHAVESTE:  That option of moving to a -- taking a child, it has to do 

really to protect a situation where you have an underage who has been abused by 

someone close to the family, who cannot go to their mom and dad and say, I need 

an abortion, my uncle has had sex with me.  And goes to another -- 

 

 MS. WOOD:  Or it can be the 22-year-old boyfriend who is the adult, the girl 

is 17, and he decides to take over.  But the point is, the public -- the parents -- 

 

 MS. GANDY:  Should the parents be able to force her to have a baby she doesn't 

want to have? 

 

 MS. WOOD:  All I'm saying, the public wants more restrictions on abortion 

than we currently have. 

 

 MS. ERBE:  I'm sorry about this.  We've got time restrictions we have to 

pay attention to.  Sorry about that. 

 

 Behind the headlines, women in retirement.  The market meltdown is forcing 

many would-be retirees to postpone plans, and current retirees to go back to work.  

Women are especially hard hit because they live longer than men on average, and 

reach retirement with fewer assets.  I asked Cindy Hounsell, executive director 

of the Women's Institute for a Secure Retirement, what women should do to prepare 

for retirement. 

 

 MS. HOUNSELL:  I think women of retirement age have really panicked.  I know 

a lot of women who are thinking that they'll never get to retire.  We did this 

workshop on, do you want to work until you're 90, and it was basically oversold.  

People are really scared about it, and thinking that, you know, they've lost a 

lot of money in the stock market.  It gets late to save money, and you have to 

save twice as much to sort of get to the same place the closer you are to retirement. 

 

 MS. ERBE:  What should women do about this? 

 

 MS. HOUNSELL:  For younger women, I mean, they have a chance.  Even for women 

in their 30s and 40s, but I think they really have to pay attention, and learn 

about investing, and learn about savings, and make that a priority.  That's one 

of the priorities, is because women are most concerned with their children, safety, 

the home, health insurance, retirement income is like extraneous.  Something that 

a little -- they'll think about, or it will take care of itself.  And it doesn't 

take care of itself.  You need to take care of it, and the sooner you pay attention 

to it, it helps a lot if you start saving in your 20s.  Or you get a job with a 

pension plan in your 20s. 

 

 MS. ERBE:  What about minority women? 

 

 MS. HOUNSELL:  It's pretty dismal for women of color.  Only one out of four 

Hispanic women has access to any sort of retirement plan, and it's about three 

out of ten for African Americans.  So, in this economy, also, the minority women 

are pretty hard hit, especially black women.  And that means that they're going 

to have to start looking for jobs again at a time when there are less jobs with 



benefits and they were already in the jobs that didn't have the benefits.  So, 

it's pretty difficult. 

 

 MS. ERBE:  What are the corporations changing about their pension plans as 

a result of changes in the stock market, and how will that impact women? 

 

 MS. HOUNSELL:  The stock market has really hurt corporations, especially 

in the last two years, because in the boom of the '90s what happened is that the 

corporations were able to take a vacation from funding your pension plans.  And 

now, what they have to do is sort of make up.  The vacation is over, the pension 

funds need a lot more money to bring it up to the legal limits required by the 

law.  So, a lot of companies are now having to make those contributions, and even 

thinking about changing the type of plan that they already have. 

 

 MS. ERBE:  But these cash balance accounts that you're referring to, how 

do they affect women, good and bad? 

 

 MS. HOUNSELL:  The cash balance plan can either be good or bad depending 

on what your situation is in the marketplace.  Women tend to leave their jobs more 

frequently than men do, go in and out for family reasons.  So, a cash balance plan 

can give you a cash balance that you can take with you, and it's also guaranteed 

by the U.S. government.  It's guaranteed in the same way that old-fashioned plans 

are, that's what makes it better than a 401k.  But, if you happen to have an 

old-fashioned plan, and you were doing great, and you relied on it for years, and 

all of a sudden they're changing it to a cash balance plan, you know, it's a toss 

up whether you're going to be better off.  And it's probably likely that you won't 

be as well off. 

 

 MS. ERBE:  So, Maria Echaveste, one in four Latinos has any kind of a pension?  

What is the meltdown in the stock market done to the Latino retirement community? 

 

 MS. ECHAVESTE:  Well, actually, since so few of them are in pensions, because 

predominantly in low wage jobs, and jobs for the small businesses where there are 

no company pensions, it really says that perhaps for those few who actually have 

gotten an education and were participating in their company's pension plan, they're 

looking at their savings start to wither away.  But, what's more, I think, scary 

for the Latino community is the fact that such a high percentage currently of 

elderly Hispanic women subsist on only Social Security.  And as we all know, that 

just should be one of the three stools -- 

 

 MS. ERBE:   Legs of the stool. 

 

 MS. ECHAVESTE:  Legs, thank you -- for retirement, company, and your own 

savings, and Social Security.  So, we just need to do a -- we have to do a greater 

job of educating young people, Latinos, men and women. 

 

 MS. DOMINGUEZ:  It's seems to be a cultural thing, too, particularly with 

Latinas, because they have this approach that God will provide, or my husband will 

take care of me.  Those kinds of ill-conceived perceptions.  So, we do need to 

do a better job of outreach and educating.  And also generationally, I think a 

lot of the early young men and women say, give me the cash, forget about the pension.  

I'll worry about the pension.  The older worker is saying, what about the benefits?  

So, I think we have to shift the mind-set here and allow people to realize that 

pension, you need to start thinking about pension plans as you start. 

 

 MS. ERBE:  What about women -- I remember two years ago when the stock market 

meltdown sort of was just getting going, a friend of mine, 59-year-old actress 



in Los Angeles, reasonably well-educated, but never made much money, and socked 

a lot of it away in the stock market said, you know, I was planning to retire in 

my early to mid sixties, and now I'm not.  I've heard many women say that.  What 

about the women who were already retired who now have nothing? 

 

 MS. GANDY:  They're going back to work.  Women who were already retired are 

having to go back to work, because most of them didn't have company pensions.  Women 

are half as likely to have a company pension as men.  And when they do have a company 

pension, it's half as large as the average pension of men in that company.  So, 

women really are not in a position to rely on company pensions. 

 

 MS. ERBE:  So, what's the response?  I mean, what's the answer?  Is there 

an answer? 

 

 MS. GANDY:  Well, the answer is, we need to stop letting companies off the 

hook.  There are regulations coming out right now from the Bush administration 

that will allow even more companies to take existing pensions with defined 

benefits, ones that people are expecting a specific amount of money that they're 

counting on, and let those companies change those over into defined contribution 

plans, where the company just puts in a fixed amount of money and doesn't guarantee 

a return.  And for those people, women and men, who have been with that company 

for 30 years, and stayed there because of the pension, didn't jump to another 

company because I'm staying here because of the pension, the company took advantage 

of that loyalty, and now they're going to get a chance to ruin them. 

 

 MS. DOMINGUEZ:  I need to jump in here, Kim, because that's not really a 

politically administration driven.  That is something that the marketplace has 

done.  We've seen tons of companies around us, and our responsibility, and I'm 

looking at that from the Equal Opportunity Employment Commission, is making sure 

that it's not age discriminatory, nor gender discriminatory. 

 

 MS. GANDY:  But shouldn't we stop it? 

 

 MS. DOMINGUEZ:  So, we have to look at the rate of accrual, we have to look 

at all of the components of the conversions, and the wear away of those conversions, 

because it's true the longer you work in a company, and the later years of your 

employment, that is when you start really accruing at a greater rate. 

 

 MS. WOOD:  Bonnie, it comes back to what you said, too -- 

 

 MS. GANDY:  And you become dependent on it. 

 

 MS. WOOD:  And I think we'd all agree with this, that it is about educating 

people about, here's how -- I mean, talk about something you ought to be teaching 

in your public schools, here's how to save for your retirement, because the fact 

is, at the end of the day, nobody stays at a company for 50 years anymore, that's 

very, very rare. 

 

 MS. ERBE:  Nobody stays for two years. 

 

 MS. WOOD:  So, it can't be up to the company to take care of you.  You can't 

just depend on the government through Social Security.  You can't just depend on 

your employer.  You've got to take some responsibility and say, here's how I'm 

going to have this three-legged stool.  But people need to know how to do that, 

and we ought to be teaching it to them. 

 

 MS. ECHAVESTE:  Coming back to Cari's point, I think, yes, the marketplace, 



but part of the government role is to regulate that marketplace a little bit for 

fairness.  And I would submit that it is grossly unfair to change the rules of 

the game in the middle. 

 

 MS. ERBE:  Hold the rest of that thought for credits.  That's it for this 

edition of To The Contrary.  Next week, we look at putting an end to elder abuse, 

which occurs more often than most Americans think or care to address.   

 

 Whether your views are in agreement or to the contrary, please join us next 

time.  And we want to hear from you, write to us at ToTheContrary@PBS.org, or visit 

our PBS Online web site at PBS.org. 

 

 (End of program.) 

 


