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MS. ERBE:  For the first time, the Department of Labor reports more women than 

men are working as professionals and managers.  Does this mean equality in the 

workplace has arrived? 

 

DELEGATE NORTON:  Sure, women have fought their way in, but look beneath 

the labels and you'll find plenty of sex discrimination. 

 

MS. CZARNECKI:  It may not be parity in all fields, but it's a growing trend due 

to women's strong labor participation over three decades. 

 

MS. ECHAVESTE:  Barriers are disappearing, and there is equality for some 

women. 

 

MS. SANCHEZ:  We dreamed of these numbers 20 years ago.  We must 

remember equality is about opportunity, not outcomes. 

 

 (Musical break.)  

 

MS. ERBE:  Hello, I'm Bonnie Erbe.  Welcome to To The Contrary, a discussion 

of news and social trends from a variety of women's perspectives.  

 

This week, women now account for more than half of professionals and 

managers, but are doing better in some fields than in others.  Then, women who dropped 

hormone replacement therapy when a federal study found serious health risks are going 

back on it despite those risks.  Behind the headlines, one woman advocates learning the 

art of seduction as every woman's New Year's resolution. 

 

Up first, women wow the workplace.  Women now outnumber men in 

professional and managerial careers, but just barely.  According to the Department of 

Labor 50.6 percent of the managerial and professional workforce is female for the first 

time in history.  This up from just below 41 percent 20 years ago.  A worker is considered 

managerial if she can hire or fire, and professional if her work requires college or 

professional training, or if she produces work of a highly technical nature.  This diverse 

group includes nurses, systems analysts, and CEOs.  It also includes the practice of 

medicine and law, where women have more than doubled their numbers in 20 years to 

more than 25 percent in both fields.  White men still dominate other occupations 

nationwide, 13 percent of police officers are female, and only 4 percent of the nation's 

firefighters are women.  Women are 4 percent of airline pilots. 

 

Congresswoman Norton, how are these new figures, if at all, likely to change 

employment law for women? 

 

DELEGATE NORTON:  Well, they're going to make a difference, and we all 

should be happy to see them, but I can tell you when I chaired the Equal Employment 

Opportunity Commission, we had to use these labels, professionals and managers, and 

yet we knew nothing until we looked beneath those labels.  And you've got to understand 



what those labels really mean.  Yes, they mean that there are more doctors and lawyers, 

and they are entry level doctors and lawyers because they are breaking into those 

professions, and good for us.  But they also mean that teachers and nurses and social 

workers are defined as professionals, and they are.  So, unless you disaggregate those 

figures, you don't know whether there's been real progress for women or not.  The only 

way to really know is to look at pay, and on pay we do not see the same kind of progress. 

 

MS. ERBE:  I want to get back to my initial question, which is, will these figures 

be used, for example, to weaken employment law that supports advancement for women, 

to weaken affirmative action programs that help women and people of color? 

 

DELEGATE NORTON:  Well, I don't think Congress is going to do that, Bonnie.  

But I do think this, that now that you have a critical mass of women in journeymen 

positions as managers and professionals, they're going to be bringing more sexual 

discrimination cases if they don't move up more rapidly than they are now. 

 

MS. CZARNECKI:  I think you're very right about that.  And talking about the 

broad categories, these are broad categories we're talking about. 

 

MS. ERBE:  Are they too broad?  In other words, if a woman is a shift manager at 

a 7-Eleven store and she can hire and fire, it doesn't really mean -- I mean, bully for her 

that she can do that and couldn't do that 30 years ago, but it hardly means she's arrived 

and she's making good money. 

 

MS. CZARNECKI:  I think they're okay to start with, the broad categories, and 

then breaking it down from there to see really what is out there.  I think you're right, 

we're going to see a lot more litigation based upon information like this, and I think from 

there we're going to learn more, probably in the next 10 years.  But it's not a bad starting 

point.  We're talking politics.  You have to have a pipeline.  We now have 30 years of 

creating a pipeline of women to be in these managerial positions, and I think you're going 

to see much more diversity in the workforce, whether it's women, whether it's minorities, 

and you have a lot more people now in the hiring positions, whether it's at 7-Eleven or 

whether it's at a medical school, whether it's at a law school, you're going to see more and 

more talent being brought to the table.  I don't think -- it will change policies, it will 

probably improve them for the future. 

 

MS. ECHAVESTE:  I actually think you're on to something, Bonnie, and that 

some folks who never liked the employment laws, who thought they were unnecessary, 

there is a faction of folks out there who will look at these numbers and start to say, well, 

isn't it time to revisit.  I don't think they're going to get very far, precisely because of the 

reason that Karen says, that there is now a critical mass in some places where people 

recognize but for these laws the progress wouldn't have been made.  But there will be 

some voices out there who keep wanting, we don't need these laws, it's special treatment, 

when in fact we know without these laws we wouldn't have the opportunities.  And what 

Eleanor said is very important, the breakdown of barriers for some but not all women.  

There are plenty of cases out there of discrimination. 



 

MS. SANCHEZ:  We should be celebrating the fact that we do have these 

numbers, and we're excited about that, instead of looking for the dark cloud in the silver 

lining.  And I think there's a lot of institutional knowledge women have gained in the last 

30 years.  Speaking to Karen's point, I definitely agree that you'll probably see more 

litigation.  But it's also how are we defining success.  I think now that we have more of a 

say, moms are opening their own businesses, or who are managers of their own 

companies, we're defining their success and laying out new sets of categories, I think, in 

how they're going to define their personal happiness. 

 

MS. ERBE:  How is this going to change how younger women look at the need 

for feminism for laws to help women's advancement?  They say, well, now women are 

50.6 percent of all managers, we've arrived, equality is here, will that be some of the 

reaction to these numbers of women who haven't lived through the '60s and the '70s 

where there were real barriers? 

 

DELEGATE NORTON:  I don't think so.  Indeed, I think we are celebrating, but 

we're celebrating what women have done for themselves.  I mean it when I say we fought 

our way in.  Indeed, feminism was at the front of the line, and without feminist 

consciousness, whether it's acknowledged by young women or not, they wouldn't be in.  

The reason that I think feminism is going to propel women further is that they are already 

finding barriers to moving up.  So there's going to be another frustration in the workforce 

if you get in there and you don't make partner, and they aren't.  They're at the bottom of 

the medical professionals, and they are.  You are going to have more litigation, and 

you're going to have frustration. 

 

MS. ERBE:  What if you're the manager of the night shift at 7-Eleven and you 

want to become manager of the day shift Monday through Friday? 

 

MS. CZARNECKI:  We have now created an expectation that you can advance, 

they're seeing the numbers there.  These women may not have lived through the '60s to 

see where there were very few women at the top management positions at a lot of these 

places, but the expectation is there, and they're going to know if they want to be a 

manager, if they want to work those hours, do those jobs, they're going to have degrees 

and put the time in, and I think that if they want it, they can certainly have it. 

 

MS. ECHAVESTE:  But equality is also the point that was raised by the 

Congresswoman, and we know that you may have a title in some places and you're not 

getting the same financial compensation that your fellow male is. 

 

MS. ERBE:  Do we know that?  There are people who say otherwise. 

 

MS. CZARNECKI:  It depends if you've taken time out of the workforce.  If 

you've taken 10 years out, the money is not going to be there.  However, this is where 

professional networks really help you, because if you can't compare notes with others 

who are in similar positions, or similar tracks of view, you're not going to know whether 



you're being paid enough or not.  This is why the importance of networking and 

mentoring other people so that you know what's rightly deserved to you, and you can 

fight for it, and you can bargain for it when you're in a position to take a job. 

 

MS. SANCHEZ:  Right.  And there are many professional women, partners at law 

firms, for example, that made like choices so that they could compete at that level.  Those 

individuals -- 

 

DELEGATE NORTON:  I've got a bill called the Fail Pay Act, because in fact 

you will find that partner for partner in these law firms, they aren't earning the same 

compensation.  And, in fact, there is the notion that, look, I've promoted a woman, and 

that's new for this law firm.  Give me credit.  Women are saying, give me a break, I want 

to be promoted, and I want the exact same salaries.  And the women who have taken time 

out, that's one thing, but look these figures also show that women stay in the workplace 

longer than men, men are dropping out of the workforce.  I don't think we can use the old 

saw, particularly with women more and more going into the workforce, with the average 

working, even though she has children, taking almost no time out.  You just can't fall 

back on that any longer. 

 

MS. ERBE:  And I need a break now, a break to the next segment.  Going from 

women's work to women's health. 

 

New findings on hormone replacement therapy, this time women are going back 

on it after last summer's surprising discovery the once popular treatment for menopause 

symptoms actually increases risk of heart attack, stroke and breast cancer.  Researchers 

followed 377 women after they stopped HRT, meaning Premarin, or a derivative of 

pregnant mare's urine, not herbal or synthetic hormones, they found roughly three-fourths 

of them had no menopausal symptoms or tolerable symptoms once they stopped HRT.  

However, for a quarter of the women, menopausal symptoms, generally hot flashes, were 

severe enough for them to return to hormone replacement therapy despite the other health 

risks.  For women with severe hot flashes, doctors have found the antidepressants Prozac 

and Afecsor (sp) may be a viable alternative to HRT.  However, nobody knows why or 

how they reduce hot flashes. 

 

So, Karen Czarnecki, I have to tell you, 25 percent going back after these 

findings, my first thought was, are they nuts?  I mean, we're talking about increased risk 

of breast cancer, stroke, cervical cancer, you name it, everything bad. 

 

MS. CZARNECKI:  It all depends where you are in your life cycle, and how bad 

the experiences are.  For women in their teenage years, when their menstrual periods had 

severe cramping, et cetera, they may be the women who are having enough problems that 

they need to go back to that therapy. 

 

MS. ERBE:  But there are alternatives, too, I mean it's not as if there isn't 

hormonal and synthetic. 

 



MS. CZARNECKI:  Right.  But the thing is, they have to see how it -- before, 

during and after.  Unless you experience that stuff, they may think it's better to be on it, 

and take that risk if they have low risk factors in their family.  I mean, there are 

individual choices that people are making.  I think there is more information that we 

need.  A 300-person sample is not enough information.  More studies have to be made to 

see if there really is more of a link in such increased changes of breast cancer and other 

types of cancers, then it's not worth it. 

 

MS. ECHAVESTE:  I think the value of this study, and I agree we need more, but 

the fact was that for a period of time as women entered the menopausal years, it was very 

routine for doctors to just prescribe.  And now we know that, well, actually, we need to 

save this as a treatment for the really -- as you said, there may be women for whom it is 

just so tortuous that they need some relief, but not just almost over the counter. 

 

DELEGATE NORTON:  This is the biggest faux pas modern medicine has made 

for women in virtually my lifetime.  It did exactly the opposite of what they said it would 

do, cause strokes, cause cancer.  It's just a terrible, terrible faux pas for modern medicine 

which has been so good.  But I have to tell you, the more interesting statistic to me is that 

75 percent of the women went cold turkey and it was fine. 

 

MS. ERBE:  Or tolerable. 

 

DELEGATE NORTON:  Or tolerable.  Women, I think, have to ask themselves, 

have we been self-indulgent here?  And I say this understanding that there are 5, 10, 

maybe even 15 percent of women who have to have some relief, and I think we have to 

ask ourselves, do you need to wipe your face, put some water on your face, take a cool 

drink. 

 

MS. ERBE:  Change clothes. 

 

DELEGATE NORTON:  And isn't that better than putting your health at risk 

given what we now know.  And if anything, this has made all of us stop short because 

this was routinely advised and offered, and it turned out to be absolutely wrong.  And it's 

one of the few instances where medicine has been absolutely wrong.  This was not a case 

of it's ineffective, this is a case of it gives you exactly what you were taking the hormone 

to avoid.  That is scary. 

 

MS. SANCHEZ:  But there's limited information on that.  And that wasn't 

necessarily the point I want to speak to, but I think granting Karen's point, there does 

need to be a significant amount of research in that area.  But the nicer option is for these 

women, it is there as an option for these women and we don't know the manifestations 

that are happening in their bodies.  And that's more to the point of them being able to 

make that individual choice. 

 

MS. CZARNECKI:  What's interesting to me is, you are saying this had become 

so routine, and it's offered too easily.  Maybe we need to, even for medical treatments 



that are so routine, to not sunset them, but evaluate them, just like there's continuing 

medical and legal education every five years, maybe every four or five years the person -- 

 

DELEGATE NORTON:  That's exactly how we found this out.  What we were 

doing was basing the science on forth term tests.  And it turns out, by the way, we've got 

to watch a lot of what we're doing now, it turns out it took 20-25 years to really find out if 

this worked.  And some of that you can't avoid because if something looks like it's 

working as well as this looked, then of course the science says advise it. 

 

MS. ERBE:  My question is, why, with the federal study that was halted last year 

because it showed significant increased risks of all these fatal illnesses, why is that they 

didn't ban Premarin, they didn't ban the use of Premarin? 

 

DELEGATE NORTON:  They didn't ban because, only I think because, they 

believe that there's a tiny group of women, a very tiny, and I think it's really tiny, who 

really need this, and if anyone really needs it given the alternatives.  Now they're talking 

about Prozac, what about alternatives?  Why not ban it if it has this kind of terrible effect 

on such a great percentage of women.  We don't do that if we find that a drug is not 

entirely unsafe, it does not meet the level of being unsafe. 

 

MS. CZARNECKI:  There's one thing I see in all this.  We live in a society where 

we don't want to -- with the exception of childbirth, we don't want to suffer pain.  And if 

there's something we can do to alleviate our symptoms and make us feel better, whether 

you're 10 years old, 50 years old, or 90 years old, we're probably going to opt for that, 

and I like the fact that we're talking about reevaluating the whole stuff.  You can't stay on 

medications forever.  I'm a person that doesn't take over the counter medications unless 

I'm in really bad shape because I don't know what the side effects are going to be.  I'm 

allergic to a lot of perfumes, I'm probably allergic to a lot of that stuff.  But, I also don't 

want to be so used to taking it that I can't stand being in a situation where I wouldn't have 

it. 

 

MS. ERBE:  Right, dependency.  None of us wants to get dependent on anything 

these days. 

 

Behind the headlines, as we head in to 2004, lots of us are making New Year's 

resolutions.  Some women are concentrating on their love lives, others resolve to create 

more success at work.  One women uses the same strategy for both, the art of seduction. 

 

To The Contrary asked the author of Seductress:  Women Who Ravish the World 

and the Lost Art of Love, what exactly makes a woman a seductress. 

 

MS. PRIOLEAU:  A real seductress who conquers and keeps the best man is a 

strong, dynamic, independent woman who is empowered across the board, in love, life 

and work. 

 



MS. ERBE:  Prioleau's lead seductresses include Aphrodite and Josephine Baker, 

both renowned for their beauty, but beauty is not an absolute requirement.  She says some 

seductresses are or were downright homely.  She points to Mrs. Wallace Simpson, the 

American divorcee who captured the heart of England's King Edward VIII, another 

Boston socialite is Abella Stewart Gardner, the inspiration for Henry James' Portrait of a 

Lady, is remembered as plain at best.  The secret to their success says Prioleau is 

intellectual charm. 

 

MS. PRIOLEAU:  These women throughout history, the real charmers, the ones 

who could keep a man in the palm of their hands for life, used brains, used very 

sophisticated conversational skills.  They had a mouth and a mind on them.  They were 

extremely smart, and extremely developed as people. 

 

MS. ERBE:  Successful women in politics throughout history have, in Prioleau's 

view, used seduction to gain political power.  She cites Britain's Queen Elizabeth I, 

Cleopatra, Argentinean First Lady Eva Peron, and even second wave feminist leader 

Gloria Steinem. 

 

MS. PRIOLEAU:  By using a direct approach, people immediately feel 

dominated.  But, by using the psychological tools of ego massage, humor, conversation, 

to have someone semi in love with you is a much better way to have somebody be 

effective and do the best job that they can. 

 

MS. ERBE:  Prioleau calls on today's women to revive what she calls the lost art 

of love for personal and professional success. 

 

MS. PRIOLEAU:  Go for it, the higher you climb the more attractive, the sexier 

you are.  All women need to do now is to dial up the psychological arts, turn out all that 

pretty power, and become the full people that they should be.  That will turn men on 

more than anything else.  It always has throughout history. 

 

MS. ERBE:  Prioleau believes seductresses are making a comeback.  She points 

to contemporary examples of the classic seductress in Hollywood and beyond. 

 

MS. PRIOLEAU:  You have Catherine Zeta Jones.  Reese Witherspoon, a perfect 

example there.  And then you have the Laila Ali, Muhammad Ali's daughter, who is a 

marvelous boxer.  She's never been defeated, I don't think, but fabulously successful in 

her love life.  You have business people all over the place, Charlotte Beers (sp) I think I 

mention in my book who uses -- she says, I'm a woman who wants to seduce, seduce, 

seduce, it's her way of doing business as well. 

 

MS. ERBE:  So, Leslie Sanchez, where is the line drawn in today's world between 

flirting, seducing, and doing business? 

 

MS. SANCHEZ:  I definitely think the author has an interesting perspective.  I 

think a lot of women came and said, wow, that really wasn't what I was thinking about 



why we got ahead in the last 30 years.  I think women are saying, we got ahead in the 

workplace and in our professional and personal lives because of intellectual power and 

hard work, and because we gave a bit of ourselves to our families and our spouses and 

our significant others.  But this issue of seduction, seduction is more a type of 

manipulation, it's coercing someone to do something that's disloyal or dishonest. 

 

MS. ERBE:  It's using your sexual appeal to get some things career wise that you 

wouldn't have gotten but for that. 

 

MS. SANCHEZ:  Absolutely.  There's political seduction, intellectual, physical, 

psychological, and you see it in business, and you see it in personal life.  And I mean, at 

what point do we really ask the question, is it ethically correct to do that?  At what point 

are we hurting not only the individuals around us, but stockholders, our own personal 

pocketbooks? 

 

MS. ECHAVESTE:  At what point does it become sexual harassment? 

 

DELEGATE NORTON:  I agree, women have moved ahead not by seducing and 

they had to watch out because that's what they were accused of doing.  But I think she's 

talking about bringing about romance, for goodness sake, and I don't see seduction as 

only sexual seduction.  There are political figures -- 

 

MS. ERBE:  But men do.  Women may not, but men do. 

 

DELEGATE NORTON:  There are male and female political figures whose 

personalities, whose charm, draws you to them.  And, some of what we are learning 

about young people who have thrown charm and romance out of the window really 

bothers me.  Let's hook up.  We don't date anymore.  We hook up and then we go to bed 

together.  We don't flirt, that's old hat.  Look, we've already lost childhood for kids.  

Now, if we lose romance for young people, what in the world is left but old age? 

 

MS. ECHAVESTE:  I think she took too many different things, because the 

women she looked at through history was for a period of time in which all a woman 

really had was her body in terms of pursuing, a really smart woman who wanted to be 

involved in the affairs of the world, how could she get to be there except by seducing the 

leader, if you will.  But it's very different now. 

 

MS. ERBE:  But I see the sort of line in the sand as, I think it was the 1968 Miss 

America Contest in Atlantic City where on the boardwalk outside the feminist protestors 

conjured the term bra burners because they threw bras and girdles in a garbage can and 

set it on fire while the media watched. 

 

MS. SANCHEZ:  They should have put pantyhose in there too. 

 

MS. ERBE:  No comment here.  But, today's young women feel that, because 

back then you wanted to succeed without having sex enter the picture, without having 



flirtation enter the picture, because as Eleanor said, that's all women had, and that's all 

they could use in the past.  So today's young women, they feel more easy about and 

maybe it's a good thing to be able to use both. 

 

MS. SANCHEZ:  Is the author confusing charm, you know we talked about 

charm, and making people like you, with charisma, and kind of having spunk, and being 

exciting and interested in your work?  There's a difference between moving those kinds 

of signals in the workplace, and moving the opposite of that. 

 

MS. CZARNECKI:  Taking a really conservative view of what she has to say, 

charm is fine. 

 

MS. ERBE:  Is flirtation okay? 

 

MS. CZARNECKI:  It depends.  It all depends on what circumstances you're in.  

If it's somebody your own age, and it's not in the workplace, perhaps.  If it's in the 

workplace, you have problems.  But when it comes to really this, you can be a woman, 

you can be a tough boss, but still be a feminine by wearing, if you want to wear 

pantyhose and a skirt, if you want to wear a pantsuit, you don't have to always act like a 

man.  If she means it in that manner, okay.  I think taking the extreme of wearing 

plunging necklines, and having to show it all to get ahead, it's not our idea of progress. 

 

DELEGATE NORTON:  If you're talking about the workplace, you're talking 

about one set of mores and values.  If you're talking about outside the workplace, it's not 

clear what she's talking about.  What was most interesting to me is that she never 

mentioned beauty.  And if you think of seductresses, like Eartha Kitt, I know a whole lot 

of folks who are more beautiful, but no one who is more admired for seducing. 

 

MS. ERBE:  Hold that thought for a moment.  That's it for this edition of To The 

Contrary.  Next week, school readiness.  We profile a model program in Michigan that 

prepares all children for kindergarten regardless of family background.  Whether your 

views are in agreement or to the contrary, please join us next time.  And we want to hear 

from you, write to us at ToTheContrary@pbs.org, or visit our PBS Online Web site at 

PBS.org. 

 

(End of program.) 

 

 

 

 


