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.STX 

 



MS. ERBE:  This week on “To the Contrary,” some great news to start the New 

Year: Domestic violence rates are way down, but some experts worry this could be a sign 

of a more troubling trend.  Then, the gender pay gap is widening and educated women are 

taking the blame.  Behind the headlines: The 30-something Working Group in Congress, 

Democrats in Congress reach out to younger Americans.   

 

(Musical break.)   

 

MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to “To the Contrary,” a 

discussion of news and social trends from diverse perspectives.  Up first, domestic 

violence.  

 

Good news from the Justice Department:  Domestic violence rates are down, way 

down.  A new report shows incidents of intimate partner violence or abuse from a current 

or former partner dove by more than 50 percent between 1993 and 2004.  Rates of abuse 

against men and women fell, but women remain the majority of victims.  Experts can 

agree on an explanation for the dramatic decrease.  Many attribute it to better police 

training, more education and awareness programs and an expensive network of support 

services, but others are skeptical of the report saying many victims choose not to seek 

help, and while married women are less likely than single or divorced women to be 

victims of violence.  They’re prone to having a harder time identifying and reporting 

abusive behavior.  

 

MS. ERBE:  So Megan Beyer, are the incidents going down in number, or are 

fewer victims reporting?   

 

MS. BEYER:  Well, I sure hope it’s the former.  There is this theory that law can 

change a culture and I hope that’s what’s happening here.  

 

MS. DOMINGUEZ:  I agree with Megan.  I think there is an improvement based 

on the social pressures, but I also think there’s a lot of underreporting going on.   

 

MS. SOSA:  Any case of domestic violence is a tragedy, but let’s not lose sight 

that prevention programs may be working.  

 

MS. MCGLOWAN:  Honey, there has been an increase in advocacy against 

domestic violence, but I remain skeptical in these numbers.  

 

MS. ERBE:  Why?  

 

MS. MCGLOWAN:  Because it depends I think where the women come from and 

how much control the man has over the woman.  Some women feel like it’s their fault, 

some women feel like: “Maybe if I would have done this better, that better,” and let’s 

say, maybe it could be a wife of a member of Congress, maybe it could be a wife of a 

minister.  I think it just depends and I think it’s a decrease of reporting.  You just don’t 

end this process or decrease this process just by a couple of years.   



 

MS. BEYER:  You know, we fought for a long time for the Violence Against 

Women Act and it finally came to fruition in 1994 and I think that a 50 percent drop in 

the reporting – you know, maybe there are problems with reporting, but it seems to 

indicate that there has been some kind of decrease, and when you look at how much more 

aware we all are from the cases like O.J. Simpson, even the sniper case here in 

Washington, that went back to domestic violence.  The Lifetime Television Network has 

since 2003 putting on a public awareness –  

 

(Cross talk.) 

 

MS. ERBE:  Well, not only that, but – 

 

MS. BEYER:  People are much more aware.  

 

MS. ERBE:  I also wanted to add, when you think about – I know personally of a 

situation where in the 1960s, the woman called the police and when – because she had 

been hit by her husband – and when the police showed up, their response to the husband 

is: “Can’t you control her any better than this that she calls us out on this kind of a call?”  

And if nothing else, I mean, police training has changed, and all the support networks, 

they didn’t exist 30 or 40 years ago.  

 

MS. DOMINGUEZ:  Well, let me also say, this is a nation of immigrants and this 

type domestic abuse is a global issue.  I just looked at the newspaper last week and there 

were a lot of murders.  Unfortunately, all the immigrants had come from cultures that 

don’t treat women with dignity and respect.  

 

(Cross talk.) 

 

MS. MCGLOWAN:  Exactly, exactly.  And if they’re illegal – 

 

MS. SOSA:  But, but –  

 

MS. DOMINGUEZ:  And if they’re not going to – 

 

MS. SOSA:  But let me tell you because I started studying the issue of domestic 

violence, doing work in the immigrant community, particularly in the Salvadoran 

community when they first came: the issues of alcoholism, the issues of poverty – 

because domestic violence is a very complex issue, and the education that went about – 

particularly the judges is incredibly important to educate, not only the police force, but to 

educate the judges so the judges make their right rulings and issue the protective orders 

against women.   

 

MS. DOMINGUEZ:  Yes. 

 



MS. SOSA:  I’ve seen it.  I’ve seen the improvements, so I have to believe that 

these numbers are good.  Is the problem solved at all?  Not at all, not at all.  This is a 

huge problem that deals – it’s about alcoholism, it’s about drug abuse, it’s about poverty. 

 

(Cross talk.) 

 

MS. DOMINGUEZ:  It’s very complex.  

 

MS. MCGLOWAN:  From what pool are we taking these numbers from?  Let’s 

say that you are an undocumented – 

 

MS. ERBE:  Justice Department, though.  Right.  

 

MS. MCGLOWAN:  But let’s say that you are an undocumented worker.  Let’s 

say that you are an illegal immigrant and you don’t know you have these rights that they 

get online from Russia, from Jamaica and you come to this country and he holds you 

down.  They are afraid to report it because they don’t want to be deported.  

 

MS. SOSA:  But Angela, that type of case, domestic violence exists in all sectors, 

all social classes, immigrants are not the only ones that – 

 

(Cross talk.) 

 

MS. MCGLOWAN:  Yes, yes.  But the culture – it’s a cultural issue. 

 

MS. DOMINGUEZ:  I agree with all the views, but I also think that some cultures 

are still not treating women as equal and a lot of (unintelligible) just (unintelligible) the 

last week.  This, this – Go ahead.  I don’t know.  It’s just you see it and the women had 

gone to the police two or three times, they said, “Never mind, never mind.  We’ll settle 

this matter.”  First of all, I don’t think there’s a whole lot of comfort certainly with the 

protection because we’ve seen all the issues that are, and secondly, I think it’s a cultural 

thing for some of the new fusion of immigrants.  

 

MS. BEYER:  As so with the Native Americans.  Do you know that Native 

American women are three times more likely to be victims of domestic violence?  And I 

have to applaud this president; in the last reauthorization of this bill, they created a fund 

for 7 percent of the funding for the reauthorization.  It’s now going to go for grants for 

the Native American community because of those numbers.   

 

MS. ERBE:  Well, let me ask you this.  With this huge drop, do you think 

opponents in Congress, or just people in Congress looking to save money will point to 

Violence Against Women Act and say, “Well, violence is down by 50 percent, let’s cut 

funding by half.” 

 

(Cross talk.) 

 



MS. MCGLOWAN:  I hope not.   

 

MS. BEYER:  Mission accomplished?  (Laughter.) 

 

MS. ERBE:  Right. 

 

MS. SOSA:  I sure hope not.   

 

MS. DOMINGUEZ:  I sure hope not.  I mean, there are a lot of women in 

Congress this time around.  So they know the numbers are increasing and they know all 

the things we’ve talked about.  There’s a lot of underreporting, a lot of social pressures.  

There is not of a whole lot of faith sometimes in the protective services that people are 

invoking to come and help them out.  They realize that that’s not happening.  So I hope 

not. 

 

MS. BEYER:  And since 1994, we’ve really seen the media has stepped up to the 

plate and we’ve seen Oprah and Dr. Phil and, you know, Yvette Katie (ph) has gotten 

incredible exposure, the woman who was burned by her boyfriend.  There’s been a 

protective order and the judge had dropped it.   

 

MS. MCGLOWAN:  Yes, let it go.   

 

MS. BEYER:  So judges are more aware, prosecutors are more aware; I think the 

police are more aware.  It’s very much on the minds of the public as it should be.   

 

MS. ERBE:  Well, do you think it’s primarily that immigrants are more widely 

represented in the pool of women still subject and it is largely women.  There are some 

men, there are some small percentage violence against men perpetrated by women, but 

it’s still a majority of women who are victims.  

 

MS. MCGLOWAN:  Bonnie, I think it’s across the board because if you were in a 

domestic violent relationship, it’s just not a one time thing.  Women go back time and 

time again.  Women separate from their husbands, their boyfriends, their living mate, 

their partners and they go back time and time again.   

 

It’s counseling.  That’s why I think the numbers could be skewed because you 

just can’t take a small sample, and even though it’s Bush’s Department of Justice, you 

can’t just take a small sample and go: “Ooh, look, it’s going down,” because there are 

many aspects of domestic violence.  

 

MS. SOSA:  But I think progress is being made.  Absolutely, I think progress is 

being made and it’s an issue in all sectors of society and immigrants.  Again, let me 

repeat it.  It’s a big problem in the immigrant community, but they are the only ones that 

carry that burden.   

 

(Cross talk.) 



 

MS. MCGLOWAN:  But I think that – 

 

MS. ERBE:  All right.  From the home front to the office.   

 

The gender pay gap is widening once again, at least for those with college 

degrees.  The gap widened from women making just under 76 percent of men’s earnings 

to women making just under 75 percent, this over the last ten years.  During the prior 15 

years, the gap narrowed by 10 percent.  Women without college degrees on the other 

hand are still gaining on men’s earnings, but at a slower pace than before.  One 

explanation from the Labor Department is an increase in highly educated women opting 

out for full-time homemaking.  Many of these women would be earning high incomes if 

they were in the workforce. 

 

Also, women are not entering highly paid jobs at the rate they were in the past.  A 

new trend in retail may hurt lower income women’s wages as compared with men’s as 

well.  Worker schedules are set by computer programs that base the need for workers on 

the number of customers in the store, making it much tougher on low-wage workers to 

schedule childcare and their personal lives. 

 

Well, you were in the catbird seat just having left the EEOC as chair.  Why is it 

that the pay gap is narrowing? 

 

MS. DOMINGUEZ:  Well, I wish there were a simple solution. 

 

MS. ERBE:  I mean – I’m sorry.  It’s not narrowing; sorry, it’s widening.   

 

MS. DOMINGUEZ:  It’s widening.   

 

MS. ERBE:  Here we go.  (Tapping her cheek.)  (Laughter.)    

 

MS. DOMINGUEZ:  (Open your ?) mouth to what scares me.  I think it’s a 

convergence of factors.  Certainly, discrimination at the upper levels continuing after a 

woman has been in the workplace for years and years and years, the brass ring is still 

elusive.  They get sort of disappointed and they look for alternative opportunities and 

certainly look for the fulfillment of their personal life.  So they drop out, they have a 

family, to raise a family.   

 

But I also think it has a lot to do with the sandwich generation.  Women are 

having children at an older age.  It’s not just a daycare matter.  I think there are also the 

elderly care issues.  So there’s a convergence of factors that are affecting, and women 

become college educated.  The usually married men who are also college educated, who 

are making that dollar, even though they weren’t.  So they’re saying, “You know, I’m 

going to take a little time off.  I haven’t gotten the promotion.  I’m tired of these personal 

sacrifices.  I’m going to go ahead and do this.  By the way, my mom or my dad are 

having heart issues.”  So I think it’s a convergence of factors.  



 

MS. SOSA:  But isn’t it the numbers in terms of the working class, when you go 

to the low-wage earner, the gap is not as wide – 

 

MS. ERBE:  That is not as wide, right. 

 

MS. SOSA:  – because men are earning less and the woman earning a little bit 

more.  So really when you’re looking at this issue, you need to look, you know, what is 

the low-wage sector doing and what are the issues there?  What are the higher wages 

professional issues, which is – I really – you’re talking about those issues, but when you 

go to the low-wages, it’s a completely different story. 

 

(Cross talk.)   

 

MS. ERBE:  So why is that?  Is it because these women don’t have the – they 

have to tell their husbands or the men in their lives: “Look, pal, you’ve got to do half the 

work here,” which is, by the way, what women in the ‘60s and ‘70s were saying they 

were going to require their partners, husbands, whatever to do.  

 

MS. SOSA:  Absolutely.  My perspective, I come from the side of the story that I 

have no choice.  I have to work.  I am a working mom.  I have no choice.  I don’t have 

another half that’s going to support me and my issue is, you know, I would like to move 

on, but I need better support in terms of childcare, family leave.  So I don’t blame the 

women, I blame the system and the policymakers that have not passed laws and 

established programs that address the needs of the working mothers.  

 

MS. BEYER:  There is no infrastructure there to kind of, you know, watch your 

back, but – 

 

MS. ERBE:  Will the new Congress change that? 

 

MS. BEYER:  Oh, I think they will and they’ve long been talking about the stress, 

giving a little more than lip service to family values.  When we talk about the lower wage 

earners, the women have been traditionally in the service sector and a lot of these men 

have been in the manufacturing sector.  Well, now the manufacturing sector is virtually 

disappeared – (laughter.) 

 

MS. ERBE:  It’s in India.  It’s like, you want to eat?  Go to Calcutta.  (Laughter.) 

 

MS. BEYER:  Yeah, go to Bangkok.  (Laughter.)  But – and so that’s I think one 

reason why the women are sort of catching up and that’s too bad.  I mean, we don’t want 

to see women find parity simply because the men are falling off.  You know, we’d rather 

that everybody moved up.  

 



MS. MCGLOWAN:  Well, what’s so frustrating to me: It’s always the woman’s 

fault.  You know, we’re becoming more educated now; we’re making that choice.  Why 

can’t it just be a level playing field where there isn’t a glass ceiling, where we’re judged – 

 

MS. ERBE:  But wait a second, Angela. 

 

MS. MCGLOWAN:  Yes? 

 

MS. ERBE:  But what about these – you know, you hear – personally, I think a lot 

of it’s bunked the so-called opt-out revolution.  But you do hear that these highly 

educated women have a – they were planning to work.  They have a baby.  It’s like: “Oh, 

no, no, I’ve got to stay home,” and they have the economic freedom to do it, but that does 

hurt other women because they are lowering wages overall by doing that.   

 

MS. MCGLOWAN:  But I think if men had children, I think it’d be totally 

different.  I still think it’s a man’s world, and even when a woman opts out to take care of 

her child, if she goes back to that same job, it’s not the same.  It’s like you have to pay 

catch up.  You decided to be this, so – you know, with these men – their mother had 

them.  I mean, why can’t they be more sensitive in that aspect that sometimes we have to 

leave, but we want to go back and we shouldn’t have to prove ourselves again.  

 

MS. DOMINGUEZ:  Let me also say I don’t think the woman should rely on the 

federal government or any kind of government system.  Our system is based on supply 

and demand and we only react as a government when there’s a crisis.  And the crisis is 

going to come when you have a productivity problem.   

 

MS. MCGLOWAN:  I have – 

 

MS. DOMINGUEZ:  You have a huge productivity problem, that’s – look what 

happened with the nurses, look what’s happened with the teachers – 

 

MS. BEYER:  So when the problem is the worker, then that’s not a crisis?  

Because literally families are in crisis and – 

 

MS. DOMINGUEZ:  But the problem is their productivity is still high.  I mean, 

they have – 

 

MS. BEYER:  So it’s only a problem when it’s an economic problem.   

 

MS. DOMINGUEZ:  It becomes – when it becomes an economic problem, then 

everybody focuses on it.   

 

(Cross talk.) 

 

MS. ERBE:  But I do want to – before we run out of time, I want to get to one 

other subtopic within this, which we mentioned in the tape leading into this discussion, 



that these megastores now are instead of scheduling people on a regular shift, where they 

can plan for daycare et cetera, they’re going to computerized systems, particularly large 

retailers, that will just say a day or a week before: “This is your schedule for the next 

week,” or “Oh, tomorrow, we have more people coming in the store at 8 p.m. than we do 

at noon, so I have to shift – you’re working the night shift instead of the day shift.”  What 

is that going to do to low-income women? 

 

MS. SOSA:  I hope it’s not what it may look like because it’s just another attack 

on the working class.  (Laughter.)  I mean, no increase of minimum wage, no benefits.  I 

mean, Wal-Mart – I mean, you know, they don’t have exactly the best reputation in terms 

of their workers.  

 

(Cross talk.) 

 

MS. ERBE:  Well, they do pay –  they do – okay, but they do pay – the reason 

they are overrun with applications frequently is that they do – and these other retailers 

may too – 

 

MS. SOSA:  But you’re talking about Wal-Mart – 

 

MS. ERBE:  – but they pay $9, $10 minimal. 

 

MS. SOSA:  Wal-Mart is all about efficiency.  Wal-Mart is about efficiency, and 

the issue you’re bringing to the (wall ?) is, okay, life is not about efficiency; life is, you 

know, I have families, I have pressure, I have children to raise, and they’re not quite sure 

if this system is going to help me do that.  

 

MS. MCGLOWAN:  It’s just not Wal-Mart, it’s Payless, it’s Radio Shack.  A lot 

of the companies are doing this because they think that it service the customer more.  So 

from the standpoint, if someone has childcare problems now and they were going to more 

computers, businesses, are going to be responsible for taking care of the children? 

 

MS. BEYER:  I don’t really know how this works, but from my reading of it, it 

suggested that they put into the computer when the employee wants to work.  I would 

like to know how much that is weighted because I agree with you.  I think it would be 

horrible to be trying to schedule daycare for your children so that you can work and never 

know when you’re working.  So, you know, so long as there is some kind of weighted 

formula for giving the employee what they want, you know, maybe this is a flexible 

thing.  

 

MS. DOMINGUEZ:  Well, again, I – you know, by the way, Wal-Mart –   

 

MS. ERBE:  I mean, how much is this happening and how much bigger is it going 

to get in the future?  The Wall Street Journal had a front page article about it this week.  

But is it new?  Is it something that, you know – and one of the senior producer on this 

show, her mother works at a major compartment store that’s starting to do this.  



 

MS. DOMINGUEZ:  Well, I pay and I don’t know enough about the Wal-Mart 

situation specifically to understand the ebbs and flows, but I do know – I think we’ve all 

gone frustrated when we go to the stores in the middle of the Christmas season and there 

is not sufficient help around and you’ve got to wait 35 minutes in line, so – 

 

MS. ERBE:  But does that mean you should put it on the lowest people in the 

totem pole, the cashiers and the clerks, to have absolutely no control over their schedules 

and their lives? 

 

MS. DOMINGUEZ:  Absolutely not.  I mean, I’ve worked in a hospital on night 

shift and day shifts and we would do our schedule three, four weeks in advance and it 

would be adjusted based on the ebbs and the flows and the needs.  

 

MS. ERBE:  It’s interesting.  

 

MS. DOMINGUEZ:  So I would think that there is some input on the part of 

workers and I would expect that would be the case.  But again, I think it’s – again, it’s 

driven by the customer demands. 

 

MS. ERBE:  Last word, Megan.  

 

MS. BEYER:  I’ll tell you that Wal-Mart has made, you know, a science out of 

this supply chain, which created great profits, took all the friction out, you know, 

delivered products as quickly as possible and efficiently as possible.  I just don’t know if 

you can do that with human beings.  (Laughter.)   

 

MS. ERBE:  All right. 

 

MS. BEYER:  We’ll have to find out. 

 

MS. BEYER:  We will see.  Behind the headlines: Americans between the ages of 

18 and 35 make up one quarter of the U.S. population or 75 million people.  They turned 

out to vote in record percentages last November.  To raise this age groups’ profile in 

government, Democratic House Speaker Nancy Pelosi created the 30-something Working 

Group.  Florida Democrat and 30-something House member Debbie Wasserman Schultz 

told us who the group members are and what they do.  

 

MS. WASSERMAN SCHULTZ:  The 30-something Working Group is the group 

of members in the Democratic Caucus that is younger than 40 years old, and the speaker 

put it together during her time as leader of the Democratic Caucus so that we could have 

an active voice for the next generation of Americans because there is so many issues that 

Congress deals with that impact the next generation significantly, but really when 

articulated by a more senior member, and I mean senior chronologically, you know, the 

response from the generation that’s impacted is very different.  

 



MS. ERBE:  Americans 40 and under are a growing segment of the U.S. 

population, but the average U.S. Senator is more than 59 years old; House members 

average 54.  The 30-something members speak on the House floor nearly every day 

Congress is in session, on everything from early childhood education to social security.  

They engage in dialogue and tell personal stories of Americans under 40.  On their 

website, they ask for suggestions, hoping to give a voice to a group often cynical about 

politics and to engage them in issues that don’t, on their face, seem to impact younger 

Americans.   

 

MS. WASSERMAN SCHULTZ:  The President’s horrendous privatization 

proposal really would have impacted the next generation of Americans beyond where 

they even recognized, and because it was so imperative to wake up our generation to the 

impending possibility of that happening, we took to the floor, myself, Congressman 

Meek, Congressman Ryan, the other 30-something members, and talked about how 

devastating privatizing Social Security would be.   

 

Access to healthcare is incredibly important; there are 46 million Americans that 

don’t have access to health insurance.  Many people in our generation are among them.  

Access to higher education; we’re going to propose to cut the student loan rate in half.  

That was something that we campaigned on in our Six for ’06 New Direction for 

America agenda.  We have so many things that we want to take on that are important to 

the next generation and now we’re going to have an opportunity to do that.  

 

MS. ERBE:  Young mothers are important to Wasserman Schultz; she believes 

they are greatly underrepresented in Congress. 

 

MS. WASSERMAN SCHULTZ:  Yeah, there’s only, for example, four moms in 

Congress with kids under 15 years old, out of 435 members.  I mean – so the perspective 

of young moms is significantly underrepresented in this Congress, and you know, it’s not 

that older members can’t represent what we care about, but your perspective is different 

when you lived those issues 20 years ago compared to living them now.   

 

I really came to Congress to make sure that I could be a champion for balancing 

working family, for making sure that we have good quality public schools and access to 

healthcare that is second to none and that moms didn’t have to go to bed at night 

wringing their hands over whether that fever was going to become serious or not and they 

couldn’t do anything about it.   

 

MS. ERBE:  Are their efforts working?  Wasserman Schultz says yes. 

 

MS. WASSERMAN SCHULTZ:  Given the outcome of the election and how 

engaged the 18 to 35 year-olds were – I mean, they voted in greater numbers than ever in 

American history.  You know, we hope that we were a part of motivating our generation 

to get involved and grab the bull by the horns and take their future into their hands.   

 



MS. ERBE:  So you’re deeply involved in politics.  Do you think the 30-

something Working Group brought more young Americans to the polls in November?  

 

MS. MCGLOWAN:   I think that they did a great get-out-the-vote campaign.  I 

think it’s a marvelous idea as a political strategy.  Anytime, Bonnie, you pay attention to 

a certain segment of society, whether it’s senior citizens, whether it’s African-Americans, 

whether it’s the 30-somethings, it’s symbolism.  It shows that you care.  However, I 

caution – I think it’s great that Speaker Pelosi did this, but symbolism will only get you 

so far.  What policies are you going to create for a better America, for us by the 30-

something, the minimum wage issue?  I think maybe for 18 year-olds, even 20 year-olds, 

that’s a great issue for them and increasing it, but a person who’s 30, they’re starting their 

own small business and increasing the minimum wage issue will hurt them.  

 

There are other things that I think that this “liberal Congress,” quote, unquote, 

might be pushing, that might actually hurt 30-somethings and help.  So I just caution 

because we’re smarter now and I think we voted them in, the 30-something.  I didn’t, but 

the 30-something voted them in because they wanted a change.  They were tired of the 

symbolism, so I think that these – 

 

MS. ERBE:  But let me ask you this. 

 

MS. MCGLOWAN:  Yes? 

 

MS. ERBE:  How many – what percentage of 30-somethings are starting their 

own small businesses versus working in minimum wage jobs?   

 

MS. MCGLOWAN:  Bonnie, when you have the internet, you can start – if you 

have access to a computer, you can start your own small business from e-Bay, whatever 

you want to do online, you can do a lot.  You can telecommute.  You can consult.  You 

can do many things.  So a lot – a lot of people are opting, that I know of, in starting their 

own businesses.   

 

MS. BEYER:  Well, I just think it’s great because it’s revitalizing the democracy.  

I remember the same thing happening in the 80s.  When Reagan was elected, he got 

something like 60 percent of the vote under 35, and now it was over 60 percent for these 

midterm elections because people were engaged.  They’re watching Jon Stewart, they are 

watching Stephen Colbert.  They are finding politics exciting, and in this case I think it 

was the war that really focused a lot of these young people and that directly affects them. 

 

MS. MCGLOWAN:  Exactly, and I believe it was a referendum, Megan.  

However, now you guys are in, what are you going to do?   

 

MS. BEYER:  Absolutely. 

 

MS. MCGLOWAN:  You have a great opportunity now to really create policies 

that people complained about.  



 

MS. SOSA:  Absolutely, you’re right, Angela.  I think that a new coalition has 

been formed, a new majority I think last election was historical in many, many different 

ways, but the fact that the 30-somethings – really 60 percent of them voted for the 

Democrats is incredibly telling what the new vision of America is and the Republican, 

the conservatives – 

 

(Cross talk.) 

 

MS. ERBE:  Yeah, but I’m – do you think anybody can get an 18- or 20-

something interested in Social Security debate? 

 

MS. MCGLOWAN:  Yes.  (Laughter.)   

 

MS. SOSA:  Well, I think –   

 

MS. MCGLOWAN:  Yes.   

 

MS. SOSA:  No, no, no.  I think what you’re going to get them interested in is in 

healthcare because they don’t have it, because many of them are, you know, going from 

job to job.  They don’t look for job security; they look for good jobs. 

 

(Cross talk.) 

 

MS. BEYER:  Getting rid of the healthcare.  

 

MS. MCGLOWAN:  I have teenage nieces and nephews and they’re starting to 

get jobs and when they see this tax coming out of their check, they were like: “Wait a 

minute, Angie.  I calculated this and I’d got that, and they’re taking this out.  Where does 

it go?”  But –    

 

(Cross talk.) 

 

MS. BEYER:  But where do they get their student loans, honey?  (Laughter.)  

Because the Democrats are going to get rid of the interest on student loans and there are a 

lot of other things other than just the tax policies.  

 

MS. MCGLOWAN:  Who’s going to pay for that?  Who’s going to pay dealing 

with the interest?  

 

(Cross talk.) 

 

MS. BEYER:  I think –  

 

MS. SOSA:  Let me tell you.  The 30-something – 

 



MS. ERBE:  Wait, wait, one at a time.   Wait, wait, wait, one at a time, or no one 

can hear you.  

 

MS. SOSA:  The 30-something generation is much more progressive about 

government and their solutions to their issues.  They are not about no taxes, no – they’re 

not ideologues; they are practical people.   

 

MS. DOMINGUEZ:  Again, the issues are not monolithic.  I think depending on 

the generation and the sectors, you’re going to have the baby boomers, who are going to 

be focusing on, you know, retirement savings and alternative minimum tax, and those are 

the kinds of things that are affecting middle class families particularly as they get ready 

to retire and move on.  So you know, I’m all for the fact that we’re getting younger, 

we’re not going to get a representative Congress.  Ideally we should, but we’re not 

because it’s going to be very difficult.  

 

MS. ERBE:  All right.  And here’s to everyone getting younger.  (Laughter.)  “To 

the Contrary” next week: New challenges for older women when their husbands retire. 

And please join us on the web for “To the Contrary” Extra.  Whether your views are in 

agreement or to the contrary, please join us next time. 

 

(END) 


