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MS. ERBE:  This week on “To the Contrary,” as more female soldiers die in Iraq, 

Americans adjust to women come home in body bags.  Then, women business owners 

staying home.  Behind the headlines: mothers remain forever youngish by staying close 

to their daughters. 

 

(Musical break.) 

 

Hello, I’m Bonnie Erbe, welcome to “To the Contrary,” a discussion of news and 

social trends from diverse perspectives.  Up first, women in war. 

 

To date, 65 women soldiers have died fighting in Iraq and Afghanistan.  Why 

aren’t Americans upset about this?  Once, images of women coming home in body bags 

might have been unacceptable to Americans, but the truth is women have been dying in 

battles since the Civil War.  What’s different now in the Iraq war, is women fighting one 

amounts to a guerilla war.  Even now they’re still banned from ground combat positions 

or collocating with ground combat troops, troop shortages, and the blurring lines between 

combat and non-combat has women exchanging enemy fire in Iraq.  They’re also 

defending themselves and other soldiers.   

 

Another factor driving American acceptance of women in body bags is the 

increase in images of women and child casualties around the world.  An estimated 75 

percent of civilian casualties kill women and children, according to Zainab Salbi.  She’s a 

war survivor who went on to found “Women for Women International.”  Salbi’s new 

book, “The Other Side of War,” reveals the untold stories of women who have lived 

through war. 

 

MS. ZAINAB SALBI:  (From tape) I mean in an era of war and peace, we 

constantly only discuss the frontline discussion: what men see of war.  When we talk 

about women in war, we only talk about them as victims, and we don’t talk about them as 

courageous, resilient individuals who are really – without them, the society would not be 

glued together. 

 

MS. ERBE:  So, Megan Beyer, are we surprised by how accepting Americans 

have been of seeing more women coming home in body bags? 

 

MS. BEYER:  I am surprised.  One military analyst put it this way: he said they’d 

rather someone else’s daughter than their own son die.  

 

MS. DOMINGUEZ:  Americans don’t like body bags, no matter who’s in them, 

but I do think that with more women in the military and the fact that this war is so 

different from others that we know women are going to be in harm’s way. 

 

MS. LANDER:  I think I’m mostly concerned with the fact that both men and 

women are coming home in body bags, for especially for war in Iraq, where we shouldn’t 

be there to begin with. 

 



MS. WOOD:  We’ll pick that up later.  (Laughter.)  Well, I think America to be 

very surprised to know how many women are in combat areas, and frankly that’s really 

not what current laws – it’s not where it says they should be and Congress ought to be 

taking that up. 

 

MS ERBE:  Well, is it a mistake to even assume that there was a time when 

women  – when the – when the public wouldn’t have tolerated seeing women coming 

home in body bags, or have we really changed in the last ten or twenty years or whatever 

it’s been? 

 

MS. BEYER:  I’m constantly amazed of how much our country tolerates when it 

comes to what this administration and the Pentagon has done when it comes to the war.  I 

mean, they flouted the law when it came to Guantanamo, when it came to the secret 

prisons, now they’re breaking the law by having women in these combat positions.  No 

one raises it all because it’s done in the interest of national security.  The irony is we’re 

supposed to be going into Iraq to spread democracy and one of the fundamental things of 

our democracy is that you want to have respect for the rule of law.  Well, it has been 

absent in a lot of the execution of this war. 

 

MS. DOMINGUEZ:  I think we need to redefine the term combat because I think 

when you have a female cook and she may be in harm’s way just driving a truck from 

one location to another, so I think this type of war has really rewritten or redefined the 

rules of what combat really means. 

 

MS. WOOD:  Well, and I think it goes all the way, frankly, back to 1994 when 

Bill Clinton signed this expansion for women into law, and the fact is here what the left 

really wanted – 

 

MS. ERBE:  Tell us – tell the audience what was included – 

 

MS. WOOD:  I don’t know the exact name of the act – 

 

MS. ERBE:  No, but what was in it – how he expanded. 

 

MS. WOOD:  Right.  Well, it went form women can just be in this support roles, 

but they can actually be in roles that support that ended up being closer to the combat, but 

the truth was what the left really wanted was to get women into combat.  They knew the 

country wasn’t ready for that, so he came out with a law that’s very hard to define, 

especially as wars have changed, and that’s what Congress ought to be addressing.  You 

can’t have it both ways.  You can’t say: women should be in every position as men are, 

but we don’t want them killed.  I mean, that just – you can’t have it both ways and I think 

that’s what – 

 

MS. ERBE:  Let me ask you another question: is the lack of public reaction 

showing America’s okay with this?  And so women should be, as many experts on this 



issue say, after this war is over, the Pentagon is going to have to say, okay, no more 

gender discrimination on the basis of combat duty? 

 

MS. LANDER:  I think it comes down to a couple of few things.  I don’t think 

that liberals wanted the women less in – less roles or – I think they want it on par.  I 

believe that women can fight a war just the way men can.  However, my concern is this 

war.  This war is not a war that we should be in, and so my concern is that men and 

women are in this war.  I think that the public reaction has to do mainly with what they’re 

getting and the feeds.  If they’re not – CNN catches a few pieces of it, but we’re not 

really talking about the fact that people, real people are dying every day, and these are 18 

and 22-year-olds.  Whether they’re men or women – it doesn’t matter, they’re dying.  

And women are not getting combat pay and, like you said, they are out in combat. 

 

MS. ERBE:  Right. 

 

MS. BEYER:  When it comes to this war, I think that people and – and your tapes 

sort of represent us.  There was a big piece in the New York Times that suggests that it’s 

because of the nature of this war – it’s sort of 360 degrees – there is no frontline, sort of 

everywhere you are, you’re at risk.  And that it has just evolved that women happen to be 

in harm’s way and in a combat situation because of the environment.  Well, they’re going 

to have to run a correction in the New York Times.  I talked to the reporter who wrote 

that story, because she was contacted by a guy named Ray Kimball, who is with the Iraq 

and Afghanistan Veterans of America, and he said that from the inception of this war – 

from the invasion of the war, women were being put in combat positions.  He led a 

reconnaissance group that included 10 women before the 3
rd

 Infantry invaded Iraq in very 

much in a combat position, so the Pentagon went in using women in this very vulnerable 

positions and this is what – 

 

(Cross talk.) 

 

MS. WOOD:  But that’s following the ’94 law.  That’s the problem.  

 

(Cross talk) 

 

MS. ERBE:  But wait a minute – 

 

MS. BEYER:  It isn’t –  

 

MS. ERBE:  What I found – that’s fascinating that they were not just in combat 

because they fell into it since Iraq has taken place, but they were part of the recon 

missions before we even invaded.  

 

MS. DOMINGUEZ:  Could have been more in combat situations.  

 

MS. ERBE:  However, I do see – obviously, conservative women were the ones 

who were leading the fight against women in combat: Elaine Donnelly and DACOWITS, 



the Defense Advisory Commission on Women in the Services, was trying to push back 

what women could do in the military to get them farther away.  But by the same token, 

what seems to have happened during the Bush administration because there’s such a – 

because people aren’t signing up for the volunteer military anymore, because people 

aren’t renewing, because of the actions this administration has taken, we have a severely 

depleted reserve and military and, they – conservatives – went back to women 

conservatives and said, sorry, pals, whether we want it or not, we need women’s warm 

bodies.  We can’t get them out at this point. 

 

MS. WOOD:  Well, I don’t know who these conservatives are, but we should go 

after them.  (Laughter.)  I mean, the fact is those are two different problems.  If you need 

more people in the military – 

 

MS. ERBE:  Well, my question is, has this issue pitted conservatives against 

conservatives? 

 

MS. WOOD:  I don’t think so.  I don’t know any conservative – and I’m sure 

there’s a few out there, maybe they’ll write or call in, but there’s – I know very few who 

think the current policy we have is a good one and who think that we ought to expand it 

further to put women in combat positions. 

 

MS. BEYER:  Well, I think they’re stuck between Iraq in a hard place, because 

conservatives are in the position of having to support this war and that’s probably why – I 

don’t know, but I’m assuming that’s why we haven’t heard much from them as these 

women have gone in.  

 

But something interesting to give you a little historic perspective on this whole 

issue of women fighting in the military, Linda Johnson Robb, President Johnson’s 

daughter, was chairwoman of the president’s advisory commission on women in 1979, 

and they – she talked to military generals about women in combat positions, and the 

women on the left wanted to be in these combat positions and the military then was very 

hesitant about it.  But he told this commission in 1979, look, you look at who’s being 

born right now, you look at the demographics, you take that out for a couple of decades 

women are going to be in combat for the sheer reason –the point you made, Bonnie, is 

that we need those bodies. 

 

MS. ERBE:  All right and military experts say as soon as the Iraq war is over, the 

Pentagon will have to make it official that women can be in combat.   

 

From women at war, to women at home. 

 

New census data show home-based businesses have grown to just under half of all 

U.S. companies. Women-owned businesses are leading away with 56 percent run from 

home compared with 47 percent for men. Many small business owners like the comfort 

and ease of working from home.  Experts say women with young children also need the 



flexibility they can’t find working from an office.  Only about 25 percent of full-time and 

salaried workers have flexible schedules.  

 

Women are often more willing to give up the prestige of a high-powered career 

then men are, leaving them with smaller incomes and no health insurance.  But this report 

raises questions about the impact this mushrooming rate of growth for home-based 

businesses will have on U.S. productivity and whether this new generation of home-based 

business owners face social isolation that will hurt them in the long run.  

 

Cari Dominguez, we should point out you just stepped down as EEOC chair for 

President Bush’s administration.  This week I heard data coming out about productivity – 

that the economy is softening.  Obviously, we don’t know whether we’re in recession yet 

or not, but one thing that has helped us from falling into recession is the incredible 

productivity of the American workers.  The same week a report comes out, says fifty-

some percent of American businesses are home-based.  Is working at home – does that 

make American workers more productive or less productive? 

 

MS. DOMINGUEZ:  Well, that’s interesting, Bonnie, because I think that the 

more things change, the more they stay the same.  (Laughter.)  You go back to the 

industrial revolution when women had cottage industries at home.  They were – they did 

handicrafts, they did sewing, they did basket-weaving because they couldn’t get 

employment.  They didn’t have the access into the corporate world, into the employment 

opportunities.  Nowadays, women are looking for balance in their lives.  Women are 

looking to create or to develop their own ideas, and so I think we have a whole different 

kettle of fish that were dealing with as to why women are choosing to become 

independent – 

 

MS. ERBE:  All right, but can you be as productive when you’ve got the dog 

barking, the kids screaming – (unintelligible) – you have to run after the dog – (laughter.) 

–  

 

MS. DOMINGUEZ:  Women have been multitasking forever and I think women 

can be very efficient.  I think when you know you have a certain amount of – speaking as 

a former business owner and probably soon to be a new business owner, I find that, yes, 

you can be productive, yes, you can be much more fulfilled if you believe that you’re 

fully utilizing all of the skills and talents that you bring to your product or your service.  

So I am not surprised of the statistics, I think we’re going to continue to see an increase 

in those numbers, and especially when women – talk about the old glass-feeling – women 

think, you know, I’m still bumping against some things; let me go back and do – now I 

have two children, now I have elderly parents, so there’s a lot of that, that is – 

 

MS. LANDER:  I think there’s another group that will be missing, too, is young 

women.  I think young women are finding that this is an additional opportunity for them 

is to start a business at home or start a business while they’re in graduate school during 

that transition period when they’re saying, well, I’m not quite sure what I want to do, but 

I know how to use a computer and I can do these things from home.  I can do these things 



from my – from wherever I live, and so keep going.  So I think it’s an additional 

opportunity and will be positive.  

 

I do think social isolation is a bit of a problem and I think that we’re going to run 

into it in a few years when people are just take drowning and got to get out of the office 

in their home/home at work.  (Laughter.) 

 

MS. BEYER:  The technology has really made this also possible, but I think that 

the workplace is going to miss these women, and I think that as they change and get more 

comfortable with the idea of telecommuting, more comfortable with putting maybe 

childcare, subsidies for childcare, and making it a little more family-friendly, these 

women have basically taken their laptops and gone home. And I think it’s just isn’t – 

 

MS. ERBE:  And their consulting instead of being staff with some of the 

companies that they used to work for as staff. 

 

MS. BEYER:  Exactly. 

 

MS. WOOD:  Right.  I do some of that myself, and it’s – 

 

MS. ERBE:  And, by the way, I want to mention this week “Working Mother” 

magazine’s 100 best companies for working mothers came out and it said that the one 

thing all these companies had in common was flexibility. 

 

MS. :  Right. 

 

MS. ERBE:  So is that the key to the future? 

 

MS. WOOD:  Well, that’s growing.  I think that it’s growing for two reasons: one, 

the technology we’ve talked about and we talked before the show, which was in a lot of 

these big cities, traffic is getting so bad, you lose half your productivity going to and from 

the office. 

 

MS. ERBE:  And real estate values are so high very few people can afford to live 

in cities where their jobs are. 

 

MS. WOOD:  That’s right.  But I think one thing that is interesting to follow is 

how other things – we talked about healthcare and these things.  Our current policies 

regarding healthcare, retirement, all these things, are really not set up for this new kind of 

market, and that’s got to change.  There’s got to be some movement away from people 

who go to work for a company for 40 years – their entire career – to people who work on 

their own, change jobs 10 times.  Our policies are not up to date on that. 

 

MS. DOMINGUEZ:  I was just going to say I think that marketplace has really 

helped because they’re far more accepting of people working from home, regardless of 

they’re a man or a woman. 



 

MS. ERBE:  Well, but it’s still – we did another story not too long ago.  It’s still 

only about 25 percent of all American companies that offer some sort of flexibility – 

 

MS. :  That’s a lot, when you think about it. 

 

MS. ERBE:  – so it – well, no, it’s not a lot.  And some of that is very, very 

limited, like it could be unpaid family leave to – you know, if a newborn child or parent 

gets sick or whatever.  So are company’s moving – you hear a lot about it, but there’s not 

as much actual movement, I’m told by experts such as Ellen Galinsky of the Work 

Families Institute of the New York City, as women would like there to be.  

 

MS. BEYER:  Well, I have enough faith in the value of these women employees 

who are coming home and making a successful businesses work that I do think the 

market is going to try and draw them back. 

 

MS. LANDER:  I think they are, and I think another thing is going to happen is, 

like you said, they’re going to miss them, they’re going to say, wow, we really need that 

brainpower, we need all these things.  But something that’s interesting about the whole 

thing, is women still are the primary caregivers.  You don’t hear men taking the flex time.  

They may do it when the kid is sick, but the woman is the primary caregiver, they’re at 

home, they’re taking care of kids, they’re running a business from home.  

 

MS. ERBE:  But let me ask you this: the figures did divide out something like 57-

56 percent of people with home-based businesses are women, but the other 40-something 

are men, so are these men who just can’t afford their own offices when they get laid off 

or are they men who are parenting part-time? 

 

MS. LANDER:  See, I’m wondering if it’s more single men, some of them 

parenting men?  I don’t know. 

 

(Cross talk.) 

 

MS. WOOD:  Yes, but if you look at the Generation X-ers and stuff – I mean, 

when they ask both men and women “what do you want more of?” more of them said, I 

want more time with my family, including men.  So I think a lot of these guys are making 

these decisions. 

 

MS. DOMINGUEZ:  I also think that it’s a generational thing.  I think that a lot of 

these men are baby-boomers who just turn 60 and decided, you know, I’m too young to 

retire and I’ve got all of this contacts and all these networks, so I’m going to go and start 

dialing for dollars, and I’m going to work from the golf course or wherever.  And so you 

have the technology, you can make it.  

 



The only thing I want – just more point and I wanted to say was there’re a lot of 

companies that have these policies that we have flexible workplaces and flexi-time, but 

when you try to access some of those, they really aren’t as – 

 

MS. :  Flexible. 

 

MS. DOMINGUEZ:  – widely spread.  It varies by supervisor, and so a lot of the 

women that are sometimes leaving the workplace because they don’t have any other 

choice.  I think we’re going to force a review and a scrutinizing – 

 

MS. ERBE:  Yes, like try to take flex time in a law firm where – (Laughter) – 

forget it.   

 

Behind the headlines: today’s mothers of teen girls are closer to their teen 

daughters than they were to their own mothers, according to “More” magazine. These 

women rebelled against the traditional roles their mothers had played in the 1950s and 

‘60s.  Now, their daughters say they have a lot in common with their moms and see them 

as role-models. 

 

(Begin video segment.) 

 

MS. PEGGY NORTHROP:  Younger women are actually really looking up to 

their mothers, and using them as role-models and seeing them as role-models, in all kinds 

of areas, from business to the way they dress. But I think it’s a little different from the 

way probably you and I grew up.  

 

MS. ERBE:  So there’s no longer a need for daughters to rebel as there once was? 

 

MS. NORTHROP:  Well, I certainly rebelled against my mother, as all my friends 

did.  I was not some special thing I was going through.  I think every woman in our 

generation, especially those of us who entered the work force in the ‘70s and ‘80s, were 

often rebelling against a notion of what it meant to be a woman of substance.  We were 

not so much oriented toward getting married right away, we wanted to have independent 

lives, we wanted to be in the work force, and so part of that became rejecting everything 

that our mothers stood for.   

 

But I think that it’s a different process that’s going on with women my age and 

their teenage daughters and daughters in their 20s now.  Surveys that we’ve done among 

our readers show that 85 percent of them are saying, my mother’s opinion is important to 

me; my mother is hipper and more trendy than other women her age. 

 

MS. ERBE:  Are mothers now their daughters’ role models? 

 

MS. NORTHROP:  Mothers always want to be their daughters’ role-models in 

one way or another.  I think that would our generation – those of us who have been 

working for 20 years – what we can do for our daughters is a different kind of modeling. 



It’s really a different thing that’s going on in our generation.  We’ve heard the criticism 

of younger women saying, yes, but you’ve got this work and family thing and it looks 

awful, it looks hard.  I think that women now are talking about working in a slightly 

different way.  I know I’m very conscious of that.  You hear that kind of criticism and 

you think, well, I can’t complain so much.  I have to talk about why I like work.  I’m 

very, very careful with my own 12-year-old daughter to talk about the fact how much 

satisfaction I get out of work – the things that happen to me every day.  

 

MS. ERBE:  Do today’s mothers talk to their daughters differently about financial 

issues?   

 

MS. NORTHROP:  If I can teach my daughter that she can make her own living, 

she doesn’t have to rely on anybody else to make a living; I figure my job is basically 

done.  And that’s something that, let’s face it, our mothers were not in the position to give 

us that kind of an education.  And this generation of women, whether they’re doing it 

well or badly, I think a lot of us feel we have a responsibility to give our daughters 

financial information and financial education we ourselves didn’t have.  Because we’re 

struggling with it as we enter mid-life.  How much responsibility have we taken?  We 

know that we need to get control of that early. 

 

MS. ERBE:  What about dressing alike? 

 

MS. NORTHROP:  I fear that my own daughter has a taste for cashmere that I 

didn’t develop until I was in my mid-thirties. (Laughter.)  We are trading clothes back 

and forth.  I hear this from our readers.  We have photographs, in fact, of our mother-

daughter pairs, women in our demo with their daughters, and often they dress very much 

alike.  So I think there’s a kind of modeling of taste as well, sometimes perhaps to the 

detriment of the women in our demographic.   But, you know, you see women kind of 

adopting this young look well into mid-life, and they literally are wearing the same 

clothes that their daughters are wearing.  This idea of – we called it forever youngish.  

(Laughs.) 

 

(End video segment.) 

 

MS. ERBE:  So are mothers – some mothers, the exception rather than the role, 

but may be some others overdoing it, trying to be too young and letting the daughter 

being the role model, at least for how they dress? 

 

MS. LANDER:  I think I love this piece mostly because I think it completely 

disposes the myths that young women are more conservative than their moms.  I think it 

clearly shows that they’ve great relationships going on and they’re not more 

conservative, that they have a lot in common.  They’re seeing their mother as great role-

models, who have all had access to Roe v. Wade and that they will continue to have – 

(laughter) – and have this accessing.  So I think it totally is wonderful and I love my 

mom, so I want to dress just like her, too.  (Laughter.) 

 



(Cross talking) 

 

MS. ERBE:  Genevieve, could you please stop gagging?  Could you say 

something, please? 

 

MS. WOOD:  Does this mean the conservatives don’t have good relations with 

their mothers and they don’t dress hip?  This is what I’m getting from all these.  I thought 

it was an interesting – a very interesting piece, but there is this obsession, I think, in our 

culture, though, with youth, and I do think you see that with a lot of forty-something or 

fifty-something maybe moms who can’t and don’t want to let go of what I looked like in 

1960 and 1970.  There’s a little bit of that, but I think it’s great that moms and daughters 

are close.  That’s wonderful. 

 

MS. BEYER:  My mother had six children and she really never had the chance to 

have a career and I think she always – she would have liked to have being a designer, a 

columnist, all these different things.  And each of us did that thing that we thought 

mother wanted to do.  I’ve a sister who is a designer.  I’ve a corporate sister.  I do the 

journalism.  We’re all sort of living out mother’s fantasy.  And she really created this 

ethic that we needed to rebel against what she had done, and she wanted us to be able to 

take care of ourselves financially, but – and I – 

 

MS. ERBE:  But that sounds like that you have rebelled in a very positive way. 

 

MS. BEYER:  Well, actually she’s kind of set the stage for it.  (Laughter.)  She 

was like, don’t do what I did because you have opportunities and I’m going to make sure 

you follow through on them.  And, in fact, she was less interested in having us get 

married and have children only because she felt that she had to do it.  But this generation, 

we have children who look to us and they don’t see that they have anything – it’s not one 

role that we have; we have so many roles.  And I’ve balanced family and work and, my 

daughter has said to me, I want to do the same thing you do.  

 

MS. DOMINGUEZ:  Yes.  As a daughter of an immigrant mom, I had to have the 

same experience you had.  She said, there’re two things you have that I’ve never had: 

freedom and opportunity.  Because if I had been born in this country, in this generation, I 

would have done things completely different than I did back in the homeland.  So I agree.   

 

Now, unfortunately, I have two sons who don’t model their father – 

(unintelligible, laughter) – I wish they would.  (Laughter.)  The long t-shirt in the baggy 

jeans and that kind of thing, so I’m not sure that translates to the male model of things 

these days.  But I was a complete opposite of my mom.  But in many ways I think I sort 

of lived her dream of trying to rise as far and as high as I could.  I remember my dad 

saying at one point, you should go to secretarial school for two years, because that was 

some model he had; not because he wanted to keep me down, he just envisioned women 

as being secretaries. 

 

(Crosstalk.) 



 

MS. ERBE:  All right, and aren’t we glad that you did not follow his advice.  

That’s it for this edition of “To the Contrary.”  Next week, a new organization advocates 

for the civil rights of pregnant women.  And please join us on the web for “To the 

Contrary” Extra.  Whether your views are in agreement or to the contrary, please join us 

next time. 

 

(END) 


