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MS. ERBE:  This week on "To the Contrary," up first American families and 

illegal immigration.  Then, is flex time the price for less-paid maternity time off in 

today's economy?  Behind the headlines: Maryland Democrat Barbara McCloskey is the 

longest-serving female U.S. senator.  She talks about how women govern differently than 

men. 

 

(Musical break.) 

 

MS. ERBE:  Hello, I'm Bonnie Erbe.  Welcome to "To the Contrary," a discussion 

of news and social trends from diverse perspectives.  Up first: illegal immigration.  Is it a 

family issue? 

 

While signing a new homeland security bill this week, President Bush put a new 

spin on his guest worker immigration reform proposal as something that will help 

immigrants provide for their families.  About 6.3 million families living in the U.S. have 

at least one illegal member, including more than 4 million women and children.  This 

new approach – framing illegal immigration as a family issue – may or may not help 

persuade Congress to go along with his plan.  Many Democrats and Republicans want the 

U.S. to secure U.S. borders first before expanding opportunities for immigrants and their 

families here illegally to buy temporary visas and become legal.  But that didn't prevent 

the president from saying, "Family values do not stop at the Rio Grande River." 

 

So, Nancy Pfotenhauer, will the president's new language help push the guest 

worker program through a recalcitrant Congress? 

 

MS. PFOTENHAUER:  I don't think so.  I think economics, not spin, is going to 

drive the outcome of that vote. 

 

MS. BEYER:  It is not family values.  What this is is the author of the ownership 

society listening to business owners who want cheap labor. 

 

MS. ALLEN:  Realistic solutions to the millions of undocumented workers 

already here and to new immigrants could do that job. 

 

MS. SOSA:  Well, I have to agree with Megan.  I don't think this is a family-

friendly policy.  I think this is a corporate-friendly policy. 

 

MS. ERBE:  So – and welcome back to you, Nancy. 

 

MS. PFOTENHAUER:  I'm delight – 

 

MS. ERBE:  We haven't seen you in a while. 

 

MS. PFOTENHAUER: I'm delighted to be here.  I'm sorry that you sent me off to 

Siberia for so long. 

 



MS. ERBE:  We would never send you to Siberia.  But getting back on point, this 

– putting a family-value spin on immigration – first of all, don't American families have 

problems of their own right now they'd rather see the government working on, and are 

Americans supposed to be responsible for immigrant family issues? 

 

MS. PFOTENHAUER:  I'm a little puzzled by this.  The best I can figure out is 

from a purely political calculus that the White House is concerned about a certain voter 

block that's not very happy about a certain Supreme Court justice nominee right now, and 

so they are using the argument that they will believe will be most well received by the 

social conservatives. 

 

MS. BEYER:  Well, you know, in the wake of the Harriet Miers thing, I have to 

say that I was very surprised that he would have even brought up this plan again because 

I could see that the right, which has been very upset about Harriet Miers, would have 

been fine with what was really the substance of what he had to say on Tuesday, which 

was we need to close down the borders and we need to worry about terrorism, and that 

would have been red meat for the people who've been a little upset with him lately.  But 

for him to bring this up at a time when – you know, this is not family values.  This is a 

family feud within the Republican Party. 

 

MS. SOSA:  But there's another very important sector for him that he's trying to 

carry, which is the Hispanic vote, which he's been catering for a long time and he sees as 

the future of the Republican Party.  Latinos are the ones that are going to solidify the 

majority of the Republican Party and that's what he's trying to get after with the family-

friendly, sort of halfway policies, because I have to say most Latinos are not supportive 

of – 

 

(Cross talk.) 

 

MS. AU ALLEN:  I don't think that.  I think the president’s listening to the 

American people.  The overwhelming majority of the American people know that our 

immigration policy and practice is in disarray.  It does not work.  It's outdated.  There are 

more people coming in every day. 

 

MS. ERBE:  Yeah, but what about all those minutemen on the border?  Does the – 

 

MS. ALLEN:  You know what, they are – 

 

MS. ERBE:  – majority of American families want to legalize the illegals who are 

here?  I think not. 

 

MS. ALLEN:  What's the alternative, Bonnie?  What's the alternative? 

 

MS. BEYER:  Well, it depends on – 

 

MS. ERBE:  Then throw them out is the alternative. 



 

(Cross talk) 

 

MS. ALLEN:  But how are you going to find them?  Do you have the money to 

find them and deport them?  How much does it cost to do that? 

 

MS. PFOTENHAUER:  Yeah, we're not going to bus, you know, 10 million 

people out of this country.  We're never going to do that, so the solution is going to be 

complex.  Now, interestingly enough, the temporary-worker approach is one that has 

been embraced by Democrats as well as by Republicans, and in fact Senator Clinton has 

voted in favor of it because there are certain sectors of our economy where the claim is 

that there ain't no Americans who want that job – 

 

MS. ALLEN:  Well, I have an – 

 

MS. PFOTENHAUER:  – and therefore we have to make it available to other 

people.  I don't know whether that's true, but I'm just saying it's believed to be true by a 

majority of senators, Republicans and Democrats alike. 

 

MS. BEYER:  Well, it is absolutely true.  I buy this completely because we have a 

family business. 

 

MS. ALLEN:  You buy what? 

 

MS. BEYER:  This idea that there are some jobs that you cannot fill.  And we 

have actually sponsored 13 people in our company – 

 

MS. ERBE:  Well, wait a minute.  Wait a minute.  Isn't it really more a question 

of what wages you're willing to pay?  I see American people born – U.S. citizens born 

here, families go back generations, cleaning out porta-potties outside of Washington, 

D.C.  If they're going to do that for a decent wage, why do you think that they're not 

going to do any job that – 

 

MS. BEYER:  I'm telling you, we offer a living wage – 

 

MS. ERBE:  – that exists – 

 

(Cross talk.) 

 

MS. BEYER:  We very much offer (inaudible.) 

 

(Cross talk.)  

 

 

MS. BEYER:  But what we have to do when we sponsor these families, and most 

of ours have been from El Salvador – we're working with about 25 of them, we've done it 



with 13.  We've seen people who have come here with very little, and they have lived the 

American dream like my ancestors four generations ago: they worked hard, they 

contribute now to the tax base, they own companies, and we had to show in sponsoring 

them that we had put ads in the paper, not one time, not two times, three times, nobody 

responded to them. 

 

(Cross talk.) 

 

MS. ERBE:  But I want to ask – I want to go back to your point, Patricia, which is 

you say Latinas don't like the guest worker program.  They don't want – 

 

MS. SOSA:  No, no.  Let me look – let’s talk about the bigger picture.  Let's 

define what is illegal and why we have all these illegal people coming to the country.  

The economy needs its workers to grow.  I mean, this is the largest economy in the world 

at a growth 3, 4 percent.  It's massive.  The growth is massive.  And to sustain that 

economic growth you need workers, and we don't have enough people being born in the 

United States to really supply all those workers.  And the issue – 

 

MS. ERBE:  Well, there are arguments against that, but – 

 

MS. SOSA:  But the issue is then you create this fictitious limitation, you have 

this incredible demand of people, they have to come to sustain the economy, and that's 

why corporate America and many Democrats and Republicans – 

 

MS. ERBE:  And the hypocrisy – 

 

MS. SOSA:  – support the policy because we need those workers.  But we want a 

policy that makes sense.  And what Latinos are against – the guest worker – it's not the 

guest worker; we see it as halfway.  It's the second half.  We want to be part of the 

American dream.  We want to give those guest workers the right to become citizens 

legally and following the rules. 

 

MS. PFOTENHAUER:  Well, and the tensions are huge obviously with this issue.  

It certainly has fractured the Republican base several times because you had Ronald 

Reagan who was an open-borders president, but he was an open-borders president before 

the terrorism threats that we face, before you had suburbs of northern Virginia with gang 

problems.  I mean, you have got an issue here that will galvanize people across party 

lines and get them out to the polls, so watch the potential presidential candidates and 

what they do. 

 

MS. ERBE:  Well, who's – and which party is going to – let me – because you all 

seem to be agreeing that some form of guest worker or a legalization of illegal 

immigrants is the way to go – stand up for people who don't agree with you and say why 

not kick out the ones who are illegal?  Why not force corporations to pay Americans 

living wages or better wages?  And why not –  

 



MS. PFOTENHAUER:  You have fewer jobs. 

 

MS. BEYER:  – cut back on development and population increases which have 

turned the BosWash corridor as we say on the east coast, or the L.A./San Francisco 

corridor into one long suburb instead of having some open space and quality of life in 

America. 

 

MS. ALLEN:  As you know, I've practiced immigration law for 16 years before I 

changed to my job. 

 

MS. PFOTENHAUER:  What a saint. 

 

MS. ALLEN:  So I know America employers are paying the prevailing the wage 

because, as you said, they have to go through this truncated Labor Department process to 

test the labor market.  So it is a myth that the American employers are paying under a 

standard wage.  But I think the problem – the solution that will galvanize everybody's 

vote will be secure the border first.  Make sure that we have a working security system 

around the perimeters of the country, then look inland and look at what we could do to 

help those millions of people who are law-abiding, who are paying taxes, who have jobs 

to go to, to legalize them and see how they do in three or six years time, and then take the 

next solution.  Kick them out?  No way, they're not going to coming back.  Give them six 

years and then come back again?  They're not going to show because they've been 

separated from the children.  You're not going to see them come out.  Some may come 

out and take a child and say, I'll see what happens in six years, but the best thing to do is 

to let them all stay here and watch for six years. 

 

MS. BEYER:  You know, the hypocrisy of calling this family values when – you 

have to understand, you give someone three years – this is an illegal and he's supposed to 

get up and say, “Okay, I'm illegal and now I'm going to get this work permit and I'll stay 

here three more years.”  These people have families.  Then he’s got to leave after three 

years and leave those children who have been born as citizens in the United States. 

 

MS. ERBE:  But as the president said, are the families here or are they in another 

country being sent money to, because the president – 

 

MS. BEYER:  Depends. 

 

(Cross talk.)  

 

MS. SOSA:  There's probably all of it – all these combinations.  It's a very 

complex issue.  But, Bonnie, going back to your point, let's kick them out, oh, yes, let's 

kick them out.  There's a movie called, "A Day without a Mexican," in which they 

explore this theme of what would you do if you don't have these workers?  It will destroy 

the American economy.  That's the problem.  You want to live in this affluent country, 

you want to have all those benefits.  I mean, we need these people to sustain the 

economy. 



 

MS. ERBE:  (Inaudible) – last word. 

 

(Cross talk.) 

 

MS. PFOTENHAUER:  On the other hand, you are not going to get anybody 

running for president next time around to support legalization.  The closest you're going 

to get is guest worker because you will have the blue collar Democrats, you know, 

linking arms with social conservative Republicans voting against that person. 

 

MS. BEYER:  There is no political divide on this. 

 

MS. ERBE:  All right – or not a political divide that stands the test of time.  From 

illegal workers to work life shifts. 

 

MS. ERBE:  (From tape.)  A new report shows fewer companies offered women 

fully-paid maternity leave even while extending unpaid paternity leave for fathers.  A 

national survey of more than 1,000 employers shows only 10 percent offer full pay for 

maternity leave, down by a third from 15 percent seven years ago.  Nearly half the 

companies surveyed offered unpaid maternity leave only.  On the plus side, companies 

are extending unpaid leave time for both new mothers and new fathers up by about an 

extra week for mothers and a half week for fathers during the past seven years.  And 

companies are more willing to allow parents to work from home or work flexible 

schedules when caring for a new baby.  Experts say this trend exemplifies a move away 

from paid benefits and toward more flexibility for workers. 

 

MS. ERBE:  So are companies just realizing that fully-paid maternity benefits as 

they have in Europe, as they have in other parts of the world, just aren't affordable in the 

American economy, or are young workers saying, “I'd rather have the flexibility, you 

keep the money?” 

 

MS. SOSA:  It's probably both.  It's probably – it's expensive and the employees 

really want the flexibility.  But when I look at this debate, I think it's a fascinating debate 

because I think that right now what we have is a crisis on creativity because there are so 

many different ways in which we can create a program that is sustainable that allows the 

women to get pay when they're on maternity leave.  I mean, look what's happening in 

California in terms of the insurance: that people are contributing, so it's not the employer 

– 

 

(Cross talk.) 

 

MS. ALLEN:  And look what happened to California: it’s broke. 

 

MS. SOSA:  Well, and in New York and New Jersey – there's just a variety of 

ways in which we can move forward in terms of allowing people to take paid maternity 

leave, because the majority of people need to get paid. 



 

MS. ALLEN:  Bonnie, look at what happened to Europe.  We do not want to look 

at Europe – 

 

MS. PFOTENHAUER:  Exactly. 

 

MS. ALLEN:  – as a model.  I talked to a female headhunter last night from 

London and I asked her, what about your maternity leave?  She said, “It stinks.”  She 

said, “I am single and I'm recruiting women.  You know what, in England we have one 

year paid maternity leave.”  And I said, “That's why your country is where it is.”  And 

she said, “Yes.” 

 

MS. PFOTENHAUER:  Right.  And they have twice the unemployment rate.  In 

fact, if you look at the U.S. versus Germany in the most recent numbers, we're at 5.1 

percent, they're over 12 percent.  The employment rate for women over the age of 20 in 

European countries is dramatically higher than the unemployment rate for men – 

 

MS. ERBE:  So what is your solution?   

 

MS. PFOTENHAUER: – and surprise – 

 

MS. ERBE:  What is your solution? 

 

MS. PFOTENHAUER:  I think we're moving towards it.  I think there is 

innovation in this particular market. And as you know, I run a small business, almost all 

female employees.  About a third of my workforce is going to be out on maternity leave 

for about half of this year.  You know, the work – 

 

MS. ERBE:  And what does that do to your company? 

 

MS. PFOTENHAUER:  Well, you plan ahead.  And we've got – you know, but 

the bottom line is, particularly for small businesses, the people who are not on maternity 

leave have to do the work of the people who are on maternity leave.  You don't have the 

money in a small business to subcontract out and rent for talent to fill that hole; we just 

have to find a way to do it ourselves.  What we offer instead, though, all along – we 

actually give some paid leave.  We match whatever the employee has in vacation time up 

to 15 days, and that's extremely – an extreme financial burden, but we do it because we 

believe in it.  We offer them tremendous flexibility in how they get their job done every 

day.  So I think there's flexibility in the market. 

 

MS. BEYER:  I wish I knew a little bit more about the nature of the 1,000 

companies that they surveyed because I know your company is a small company and you 

have stepped up to the plate, and unfortunately it's fewer than 50 percent of companies 

that provide any paid leave at all. 

 



MS. ERBE:  Well, is the message here that women – working women in America 

who want to have families better have enough socked away before they get pregnant, 

before they have those children, so they can take unpaid leave? 

 

MS. BEYER:  I think you're right.  Seventy-eight percent of the couples now with 

children are both working, so in our culture where we talk so much about family values, 

we take a real hit when we have a child economically.  Also, you know, if we want to get 

some perspective on where America stands, there was another study that was done of 168 

countries, and 163 of them had a requirement for some kind of – even if it's two weeks – 

paid maternity leave, and ours was a country that did not have that.  So I do think that 

Britain has gone too far, and in fact this week the parliament is assessing a bill that would 

give paternity leave, stretch that from what is now two months to three months paid 

paternity leave.  And I think that you start to wonder whether the numbers work and if 

it's, you know, economically – 

 

(Cross talk.)  

 

MS. ALLEN:  Do we want to compare ourselves with other countries?  We are 

the most – 

 

MS. ERBE:  Well, wait.  One thing I do want to say is we normally compare 

ourselves not so much to England but to the Scandinavian countries, which do have 

vibrant economies and do offer paid, subsidized by the federal government, maternity 

leave.  So how do they do it? 

 

MS. ALLEN:  I don't think they have a vibrant.  They have a high taxation 

system. 

 

MS. PFOTENHAUER:  I was going to say – 

 

MS. SOSA:  I disagree with you. 

 

MS. ALLEN:  The people that work under the table.  I've gone there.  I've met 

professors.  They only teach part time.  They're driving cabs in the evening. 

 

MS. ERBE:  They have no poverty. 

 

(Cross talk.) 

 

MS. ERBE:  Wait, wait, wait, wait.  I've been to Copenhagen.  I've been to 

Sweden.  There's no poverty in those countries.  How do they do it? 

 

MS. ALLEN:  Because the state is paying for it, and the folks who make a lot of 

money are paying heavy for it.  Here in American for – I represent one – 10,000 Asian-

American-owned businesses.  They are all small.  Some medium and large sized.  Most 

of them are small.  And they tell me, “Susan, we need flexibility.  Our relationship with 



our employees are very personal.  Sometimes if that employee is very valuable, I bend 

over backwards to wait for him or her to come back.  If they are not valuable, if they 

want to go, I said, ‘Bye.’”  That's the way it is. 

 

MS. SOSA:  The problem is when you look at the critical mass you have to have 

some sort of policy.  And, okay, politically – 

 

MS. ERBE:  Why do you have to? 

 

MS. SOSA:  – politically we're not going to be able to recreate England or the 

Scandinavian countries with the United States of America, but you cannot have these 

incredible amount of people with needs – I mean we're a family-friendly country and we 

have people giving birth, having to go back to their work – 

 

(Cross talk.) 

 

MS. ERBE:  One at a time. 

 

MS. SOSA:  This is a country in which we have policies to help people –  

 

(Cross talk.) 

 

MS. SOSA:  – community.  That's why we have a government.  And I think it's 

unacceptable that it's just unwillingness of the employer. 

 

MS. ERBE:  All right.  Last word, Nancy. 

 

(Cross talk.) 

 

MS. PFOTENHAUER:  There is a policy in place, and this is all about tradeoffs.  

You've got money or you've got time.  I think we've come to pretty good rough justice. 

 

MS. ERBE:  All right.  Rough justice.   

 

We move on to the next topic, Democratic senator Barbara Mikulski of Maryland 

is the longest-serving woman in the Senate.  Her longevity has won her the honorary title 

of dean of the women in the Senate.  I had the chance to sit down with Senator Mikulski 

and she explained to me how she sets politics aside and uses her role as dean of the 

women to unify all the female senators. 

 

SEN. BARBARA MIKULSKI:  (From tape.)  As the dean, they call me the coach 

as well.  What I do is I help convene the women and actually the new women come, run a 

power workshop on how you could get started in the Senate.  I was here over six years 

before any new women joined us – '92, Anita Hill, year of the woman.  But first time you 

come to the United States Senate I have a coffee and it's called a power coffee, and then I 

run a workshop on how you get started.  How do you get on the right committee?  What's 



the best way to connect to constituents?  I took every single thing that I'd learned in my 

first six years and put it into a workshop, and then over the course of their first year I do 

that.   

 

The other thing that I do, working with Senator Kay Bailey Hutchinson, the senior 

Republican woman, is that we convene a dinner once a month and it's for friendship and 

fellowship.  We don't have a woman's caucus.  Quite frankly, we think every issue is a 

woman's issue.  But we have promised that we would have a zone of civility, that even 

when we disagree we wouldn't be disagreeable.  And we get together and we have three 

rules: no leaks, no staff, no memos.  And it's just been wonderful because we've formed 

friendships, we've formed a relationship of trust, and we've gotten quite a bit of things 

done, particularly on women's health.  We've continued to increase research at – a 

funding of NIH on those issues, particularly gender-related, like on breast cancer, 

increased by 700 percent since the early 1990s; mammogram quality standards; better 

education for patients as well as providers.  And in addition to that, focusing on things 

like uterine fibroids. 

 

MS. ERBE:  (From tape.)  When Senator Mikulski took office in 1987, she was 

one of only two women in the Senate; now she's one of 14. 

 

SEN. MIKULSKI:  (From tape.)  There are nine Democrats and five Republicans.  

We're on every single major committee: Finance, Appropriations, Armed Services, 

Intelligence; in other words, national security committees as well as domestic public 

policy.   

 

I think what we have done – because in 1994, the Gingrich revolution and all that, 

it got really tense and it got really partisan and it got prickly.  And the women said, you 

know what?  It doesn't have to be like this.  You know, when the day is over the day 

ought to be over.  And even on the floor we could have a zone of civility, the way the 

Senate ought to be.  You know, conduct dignified debate, intellectual rigor in our 

arguments, maybe a little fun and spunk, but when the day was over, you know, let's go 

out and have a glass of iced tea and talk about lifetimes and be there for each other, and 

that's what we've done. 

 

MS. ERBE:  (From tape.)  Is that different from what the men do with each other? 

 

SEN. MIKULSKI:  (From tape.)  I think the men do it a lot less.  It used to be the 

myth of the gym.  And I think that they get more worked up than worked out, and I think 

also the partisan decibel level is high.  Now, we – you know, the women are partisan as 

well, so we're not all like, you know, little Mary Poppins here, but we do work at having 

this relationship of civility and also dealing with mutual respect and mutual trust. 

 

MS. ERBE:  So how far do you think it really extends, Megan Beyer?  I mean 

they get along on women's health and they've pushed some important programs through 

Congress, but when it comes to cutting or raising taxes, abortion, going or not going to 

war, are they more together as women or separated by partisanship? 



 

MS. BEYER:  Well, these are all individuals and they're from different parties, 

but what I think they are doing is they are validating what was our intuitive assumption 

that women are good at relationships, women are good at communication, and that they 

will use those things to advance the common ground rather than all this polarization.  

And I think in the high-decibel polarization that we see in Congress right now, it is such a 

nice thing to hear about the relationships that – from that interview – I don't know, you 

know, you were there – it sounds as though she truly has an affection for these women 

despite the fact that she doesn't agree with them on political issues.  I think we have it 

here on the show. 

 

MS. ERBE:  Well, it's kind of like the guys used to be.  I covered the House in the 

'80s, and Tip O'Neill, the House then Speaker, and Bob Michel, the then minority leader 

of the Republicans, they might scream at each other on the floor and be very different in 

terms of their debate on the floor, but they would pat each other on the back afterwards, 

go have a drink and go play golf.  And you don't see that anymore.  So, I mean, are 

women just picking up where the men left off 20 years ago? 

 

MS. PFOTENHAUER:  I don't know.  I think it's an interesting point that Megan 

raised about how, on shows like this, I mean we know that you can go – you can clash 

swords with someone every week on the air and if you are, you know, even halfway 

human, you will build a relationship with that person over time: you'll start to care about 

their family, et cetera.  I mean I think that that's a real – 

 

MS. ERBE:  What comes to mind is, and I don't mean to make this comparison, 

but I'm sure Hitler was really nice to his guests at a dinner party, too. 

 

MS. PFOTENHAUER:  Oh, God, Bonnie, you know – 

 

MS. ERBE:  But it is true. 

 

(Cross talk.) 

 

MS. SOSA:  I will be curious when we gain real power if we're going to sustain 

the civility.  I think what's going on here is men have real power and the issues are very 

divisive.  So it's not just about personality, it's about the dynamics. 

 

MS. ERBE:  That's a good point. 

 

MS. SOSA:  And they're wonderful and they're from different parties, but they're 

still a minority and I think – 

 

(Cross talk.) 

 

MS. BEYER:  But you know what – 

 



MS. ALLEN:  I think what they do is they will – when they are in the public, they 

will say and do what they're constituents want them to do, and they will fight.  And if you 

think they are nice, watch for Diane Feinstein when she is arguing a male senator.  You 

know how robust she is. 

 

MS. BEYER:  But you know, in a democracy – 

 

MS. PFOTENHAUER:  That's like any one of us arguing – 

 

MS. ERBE:  Megan – 

 

MS. PFOTENHAUER:  – with our husbands. 

 

MS. BEYER:  In a democracy, though, it is all about finding that common 

ground.  And we all have our positions and you want to fight for that position, but at the 

end of the day we have to come together, and that's what democracy is all about. 

 

MS. ALLEN:  Megan, we have an image.  We always look at ourselves in the 

mirror and think what do I look like?  And I think we women tend to think that, well, we 

need put up a good face up front, and that has something to do with that. 

 

MS. PFOTENHAUER:  The other thing is neurobiologically, I mean, when we 

were having that whole debate about Larry Summers of several months ago, 

neurobiology shows that when a woman listens three different sections of her brain lights 

up, and you're going to be so surprised by this, but when a man listens, one part of his 

brain lights up.  (Laughter.) 

 

(Cross talk.) 

 

MS. ERBE:  We're better listeners. 

 

MS. PFOTENHAUER:  Exactly, but this gets to your point about 

communications and identifying common ground, you know.  And there is a place for 

sword-fighting and there is a place for actually moving the ball, if we can mix metaphors, 

so – 

 

MS. ERBE:  All right.  We only have time for one last thing.  She joined the 

Senate a little less than 20 years ago.  It's gone from two to 14.  How long till 50, if ever, 

in our lifetimes?  No way, right? 

 

MS. ALLEN:  I think it's moving in that direction; however, it's going to take 

some time because, as I heard, many women do not want to run for Senate because of the 

(need for travel ?). 

 

MS. ERBE:  All right.  And we're out of time.  Sorry.  That's it for this edition of 

"To the Contrary."   



 

Next week, a New York hospital helps torture victims get a new start on life.  

Whether your views are in agreement or to the contrary, please join us next time. 

 

(End of program.) 


