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MS. ERBE:  A record 137 women won major party primaries and are running for 

House seats, including 11 races where women face women.  Can women win in large 

enough percentages to change the way Congress does business? 

 

DELEGATE NORTON:  Sure they can, so long as they are not so slaphappy just 

to be in the Congress that they go along just to get along with the guys. 

 

MS. BERNARD:  Whatever this year's election results may bring make no 

mistake about it, this is the century of the American woman. 

 

MS. SCHROEDER:  Absolutely.  Women can rule.  And if American women 

write these candidates a check equal to their last outfit, you can start the change today. 

 

MS. DOMINGUEZ:  I think so.  Women are smart shoppers.  As long as they 

represent the needs and the interests of the voting public, they will continue to run. 

 

(Musical break.) 

 

MS. ERBE:  Hello, I'm Bonnie Erbe.  Welcome to To The Contrary, a discussion 

of news and social trends from a variety of women's perspectives.  This week, in a record 

11 U.S. House races next month women are running against women, mainly in open 

seats.  Then, parents who want anti-depressants for their children are having a hard time 

securing prescriptions after a suicide scare about kids on anti-depressants.  Behind the 

headlines, training women for leadership in business as new research shows women may 

not be the crashing the glass CEO ceiling, but they are breaking through the CFO or chief 

financial officer glass ceiling.  Up first, run women run. 

 

A record 137 women won major party nominations for the House of 

Representatives.  In 11 of those House races, women face female opponents, an all-time 

high.  One of the most competitive is taking place in a Philadelphia suburb where 

Republican Melissa Brown, an eye surgeon, is running against Democratic State Senator 

Allison Schwartz, a former women's health clinic administrator.  Needless to say, 

healthcare is a focus in this race.  Among the better known of them, controversial Florida 

Republican Katherine Harris faces a female Democrat opponent.  And Georgia's Cynthia 

McKinney is seeking to regain the seat she lost two years ago facing a Republican 

woman.  Ten women secured their party's nominations for U.S. Senate, including five 

incumbents.  Three women are running for Governor in Delaware, Washington, and 

Missouri. 

 

Congresswoman Norton, how would you characterize what's going on with 

women in American politics, 60 of you in the House, 14 in the U.S. Senate, are they 

making progress quickly enough, not quickly enough, what's going on? 

 

DELEGATE NORTON:  In terms of representation in the Congress, I have to say 

as a member of the House of Representatives that I am disappointed.  It's true that the 

numbers go up every year, what do you expect.  Republicans tend to have about half the 



number of Democrats and they are tending to put up more and more women because they 

understand that women are looking to see women these days.  And yet, the kind of 

breakthroughs we saw in 1992, the Year of the Woman, took a precipitating event, it took 

the Clarence Thomas debacle to get that kind of breakthrough, and you can't get that kind 

of breakthrough very often. 

 

MS. ERBE:  Well, we don't really want that kind of thing on a regular basis. 

 

DELEGATE NORTON:  Absolutely not.  And, therefore, I think all of us need to 

think more seriously now that both parties are anxious to get more women running.  How 

do you effect a structural change so that you get larger numbers, and so then we finally 

get to where half the House is women.  I think we can do that. 

 

MS. ERBE:  Do you agree that the pace is too slow, we should be ahead of where 

we are in terms of electing women to statewide office, and political office? 

 

MS. DOMINGUEZ:  I'm very encouraged by the numbers.  Do we have enough?  

Certainly not, and certainly our representatives.  But, I'll tell you what, I think a lot of the 

issues have to do with financial backing.  The women that typically get to Congress are 

there because of the issues.  I think Congresswoman McCarthy, for example, her husband 

was shot in the subway.  A lot of things, the social works, they come from issues that 

relate to education, violence, crime, but to get elected you have to have financial backing, 

and that's I think a lot of it there is the rub.  It's very difficult to do that. 

 

MS. ERBE:  Is that changing, Pat Schroeder, since the decades you were in 

Congress, are women writing more checks politically than they used to? 

 

MS. SCHROEDER:  Every year they are.  But I keep saying, we could have a sea 

change if we just wrote a check in the amount of the last outfit, that could radically 

change America. 

 

MS. ERBE:  You're talking a discount shopping outfit, or the designer department 

at Sak's, which most women, like myself, cannot afford. 

 

MS. SCHROEDER:  I think it's very progressive.  So, those who did go to get the 

real designer, they ought to put in that much, too.  When I first came to Congress in '73, I 

asked how long it would be before half of the House would be female, and they said, 

probably 400 years at the rate we were going.  And I thought that was a joke.  But I'm 

beginning to think now, maybe 400 years.  And I think this has been one of the quiet 

revolutions.  The press really has not talked about these 137 candidates, which I think is 

historic, and I think that's a shame. 

 

MS. BERNARD:  I think it's just amazing.  It's disappointing, but I also think we 

need to sort of think in terms of, is the glass half-empty or half-full.  The fact that we 

have come as far as we have I don't think should be dismissed at all.  It's absolutely 

amazing that we have this many women running for the House and the Senate, and that 



we have a large number of women who are actually running against women.  I think it's 

fascinating. 

 

MS. ERBE:  What about the fact that we have no women on either presidential 

ticket, and it's been now 20 years since Geraldine Ferraro became the first woman to get 

her party's nomination for either president or vice president, and really nobody in sight. 

 

MS. BERNARD:  I have to remind us about Shirley Chisholm also in the '70s.  

But, yes, it's sad, but that time will come. 

 

DELEGATE NORTON:  But that's one of the reasons you want more women 

running than we have now.  Look, even the women in the Senate, we're up to 13 --  

 

MS. ERBE:  Fourteen. 

 

DELEGATE NORTON:  -- 14, that, of course, in its own way, that's a larger 

percentage given from whence they came.  But even that number, America doesn't seem 

to focus on it.  That is the only change I think that's to write home about.  I don't think 

there's anything to write home about, and I really caution about being satisfied with the 

five or six from each party, that is the wrong way to look at where we ought to be.  We've 

got women coming up in huge numbers in every profession, why not also in the house of 

Representatives, and the Governorships, and in the Senate.  That's the standard to set. 

 

MS. SCHROEDER:  And research says, when you get a critical mass of women 

in any org -- 

 

MS. ERBE:  Meaning what percentage? 

 

MS. SCHROEDER:  That's the debate, between 35 to 50 percent, depending on 

who it is.  But the real thing is, it's very clear we don't have a critical mass in either the 

House or the Senate. 

 

MS. ERBE:  The House is just about the same -- just so our viewers know, the 

House is just under 14 percent female, and the Senate is exactly 14 percent. 

 

MS. DOMINGUEZ:  The other point I wanted to make, it's not just attracting 

women, it's retaining the women.  I was just at a farewell for Jennifer Dunn, who has 

been in a lot of financial-related trade types.  Just as women begin to come into these 

committees and begin to gain some rank, we lose them. 

 

DELEGATE NORTON:  She's been there almost 15 years. 

 

MS. DOMINGUEZ:  We have some expertise.  So, it's not just attracting them, 

but it's also figuring out a way to retain them. 

 



MS. ERBE:  How does, especially since you have both run for political office, 

how does it change the dynamic of a race when you have a woman running against a 

woman in the most hotly contested, most highly funded race outside of Philadelphia, we 

have two pro choice women from health backgrounds, does that say anything right there 

about women running against women? 

 

DELEGATE NORTON:  When I came to Congress almost 14 years ago, I was 

running in a race, an open seat, six people running, I think a couple of them were women 

besides myself, and it tended, frankly, to eliminate most of the women's issues. 

 

MS. ERBE:  Interesting, why is that? 

 

DELEGATE NORTON:  Well, because unless you have a pro choice woman 

against a woman on the opposite side, each are going to argue the same issue.  So they 

kind of look for issues that distinguish them, and they will tend to be issues, yes, of 

interest to women, but it's pretty hard to choose an issue where your opponent and you 

are on the same side. 

 

MS. BERNARD:  When two women run against each other, women are no longer 

looked at as a special interest group.  Women begin to talk about issues that are important 

to the entire electorate.  And I think that's an important change. 

 

MS. SCHROEDER:  I have had four women run against me in different 

campaigns.  And actually, it was a little different because they weren't for women's 

issues.  They were kind of male-wannabe issues.  And that was wonderful, it was very 

easy for me. 

 

MS. ERBE:  Like everything else, it swings both ways, from politics to 

healthcare. 

 

Parents are having a harder time getting prescriptions for their depressed children 

after the federal government warned about the side effects of anti-depressants.  Last 

month, the Food and Drug Administration recommended all anti-depressant 

manufacturers add a black box warning label to their packaging informing parents anti-

depressants had increased suicidal tendencies in a small percentage of children.  The 

warnings made pediatricians and family practitioners reluctant to risk prescribing the 

drugs, passing the task to specialized child and adolescent psychiatrists.  This makes 

getting a prescription harder since there's been a shortage of child psychiatrists in 

America, and many who are practicing aren't covered by insurance.  It takes longer to 

evaluate a child than an adult, and insurers often won't cover the extra costs. 

 

So, was this scare all for naught?  Are doctors overreacting?  Is it really ending up 

hurting children, the vast majority of whom benefit, research shows, from anti-depressant 

use? 

 



MS. SCHROEDER:  I think it's a very difficult issue, and I don't know where you 

come down.  The great way to up your ratings in television is to scare everybody to 

death.  And, of course, the easiest thing to scare them to death about is children.  And 

there are two things happening, we do know the suicide rate among children is going up, 

which is very troubling, and we also know that we have oversold a lot of drugs in 

America in the better living through chemistry has often maybe pushed too many drugs 

on children.  So where is that balance?  And the tragedy is that we don't have the 

adolescent care infrastructure to pick this up, you know, in the psychiatric area and in the 

pediatric area.  And so everybody is just left hanging out there, and children who really 

do need this aren't getting it, and that's too bad? 

 

MS. ERBE:  What about the scare?  Were parents too quick to go -- parents who 

had lost children to suicide -- I remember hearing reports about this -- too quick to go 

testify on Capitol Hill or Food and Drug Administration so that label had to be put on 

these drugs, and now doctors are saying, I don't want to get sued. 

 

MS. DOMINGUEZ:  Well, that's it.  I think a lot of it has to do with this anxiety 

about the malpractice lawsuits.  Parents get a note from the teacher saying that your child 

has attention deficit disorder, or there's some other kinds of issues, and what do you do.  

And so I do think parents often times are caught in this dilemma, but everybody is trying 

to protect themselves, and that's a big issue. 

 

MS. BERNARD:  I was going to say, if this warning, though, saved the life of one 

more child, then I think there's no mistake about it, it was absolutely necessary.  I think 

one of the things we really need to focus on is the fact that there are not nearly enough 

child psychiatrists in this country, and we need to focus on what do we do to remedy that 

situation.  Maybe pediatricians are not necessarily the best people to be prescribing anti-

depressants to children, so how do we solve the problem? 

 

DELEGATE NORTON:  I agree that there was absolutely no alternative for the 

FDA except to place this warning.  In fact, I blame the FDA in part for this.  If the 

warning had been posted before you had so many parents coming to us, we've had a 

member of Congress, I don't know if this child committed suicide for this reason, but 

when the FDA plays catch-up this way, then, of course, you're going to have people, 

particularly physicians and psychiatrists, more and more reluctant.  I think a parent has a 

terrible -- 

 

MS. ERBE:  Wait a second, Eleanor, in defense of the FDA, anti-depressants are 

a relatively new industry.  Yes, there were psychotropic medications, lithium, and such as 

far back as 40 or 50 years ago, but, the SSRIs, which is what we're talking about, the 

serotonin-something reuptake inhibitors, have only been around for 10 or 15 years, so it 

wasn't known.  Not much was known about it, and you can't expect the FDA to be 

accountable for something that science hasn't figured out yet. 

 

DELEGATE NORTON:  That's not the point I'm making.  In the beginning, they 

should have approved the drugs.  Most of these drugs, most drugs on the market, not just 



anti-depressants, have not been tested for children.  So, once you have a drug on the 

market and children are using them, you have to pay very close attention.  And talk about 

critical mass, you don't want to get a critical mass of children committing suicide, you 

want to begin putting out warnings not in a panic atmosphere, and that's what we're doing 

now.  And when you begin to see this, and you just have a warning, you say, these drugs 

should continue to be prescribed under circumstances that only the physician can or can't 

understand.  But what I'm arguing is, this blackbox went up only when the whole country 

had been alarmed.  And if I were a parent, this is a very difficult decision to make.  And I 

think the child would have to be watched very closely, but I think if I feared that a child 

might commit suicide without some kind of drug, I might want to find somebody who 

would prescribe that drug, even if I went out of the country.  The problem is, that 

apparently, and here's where all of this is developing, apparently the drugs have an initial 

effect of making some children want to commit suicide. 

 

MS. ERBE:  They have an anxiety component. 

 

DELEGATE NORTON:  This shows us that we're dealing with children, and we 

need to look separately.  The FDA needs to look at all these drugs when it comes to 

prescribing them for children. 

 

MS. ERBE:  Do you believe we're over prescribing to children? 

 

MS. DOMINGUEZ:  Well, that's the concern I have as the mother of two sons.  

You wonder, what is normal behavior?  And the kinds of drugs and medications, now 

you read that an acne medication also has -- I think it's acutane -- also has been found to 

have suicidal reactions in some teenagers.  And the question is very hard to predict.  The 

question is, what for, how you control for these things, what for that?  And the parents, I 

think the key approach to this, one of the key ways to do it is, really like Eleanor said, to 

really be monitoring these children so that by the time they get to that point, you 

recognize the symptoms.  I think we have to have proactive prevention, recognize the 

symptoms of depression way in advance.  But sometimes I overreact.  I see my son a 

little, wait a minute. 

 

MS. SCHROEDER:  There is a huge gap in the adolescent care.  There are very 

few pediatricians who specialize in adolescents, and there certainly is the same with the 

psychiatrists. 

 

MS. ERBE:  And, by the way, I want to point out in defense of psychiatrists, 

lowest paid medical M.D. specialty, psychiatrist.  Pediatricians are right at the bottom, 

too, but psychiatrists are the bottom. 

 

MS. SCHROEDER:  And one of the things I remember, I'm old enough to 

remember working with Betty Ford when she would testify in Congress that she got her 

drug habit from America's best trained doctors.  And that's back when they did this with 

women, that if you were at all anxious or anything, they started shoving pills at women. 

 



MS. ERBE:  Valley of the Dolls. 

 

MS. SCHROEDER:  Exactly.  And so, you want to be sure you're not doing that 

with children, and you also want to be sure that the ones who truly have trouble are 

getting it.  And that's the very difficult problem we're in right now. 

 

MS. DOMINGUEZ:  My nephew is a child psychiatrist, and he tells me that there 

are so many factors, particularly environmental factors, that drive kids into depression, 

being home alone, all kinds of parental issues, and oftentimes it's very difficult for them 

to make the appropriate diagnosis.  So, this is a safe way for them to try to at least keep 

something stable in the child's mind. 

 

MS. ERBE:  So the balance is, keep kids busy and also try to drive, as you 

mentioned, more psychiatrists into the child psychiatry field. 

 

Behind the headlines, women working in corporate America are leaving their jobs 

at twice the rate of men, many to start their own businesses.  To The Contrary spoke with 

Molly Shepard of the Leader's Edge, a businesswomen's training group, who says the 

rising number of entrepreneurs isn't necessarily a good thing. 

 

MS. SHEPARD:  On the one hand, women are starting 77 percent of all the 

companies that are started in the United States at this time.  So, obviously, they are going 

the entrepreneurial route in droves, and that's not a good thing because we certainly 

would like to see more of them rise up into the ranks of corporate America, and impact 

the culture in a way that only a woman can. 

 

MS. ERBE:  What do women need to stay in and succeed in corporate America? 

 

MS. SHEPARD:  One major area is communications, and how does a woman 

when she's the only woman in a room really get her voice heard, really get over the din of 

the male noise, interrupt, get her idea out, not have to stolen by somebody else, but voice 

it with the appropriate amount of assertiveness, get rid of some of the discounting 

communication behaviors that many women are socialized with, apologizing before they 

speak, discounting their statement with an "I think" or "maybe" or "perhaps." 

 

MS. ERBE:  How do men respond to women who don't assert themselves as 

much? 

 

MS. SHEPARD:  Guys usually just look at her and nod, because what they are 

most likely thinking is, that's not a very powerful idea you're presenting.  And you 

prefaced it with so many discounting statements.  And women do that to be nice, to be 

appropriate, to share.  We like everybody in the room to speak up.  So rather than 

dominating a conversation like a man might naturally do, we look for everybody to 

participate. 

 

MS. ERBE:  What challenges do senior women in corporate America face? 



 

MS. SHEPARD:  Criticism that is often attached to very senior women is they 

aren't strategic thinkers, and so often they just deal with the tactics, they deal with the 

data, they deal with the information, and that's what they're relied on for in meetings, as 

opposed to really talking about vision and strategy and moving forward.  Another area is 

networking, women often think their work is just going to speak for themselves, and so 

they dot every I, cross every T, spend extra hours making their work perfect when, in 

reality, success at the higher levels is really governed more by relationships. 

 

MS. ERBE:  What else do women need aside from flexible hours, and daycare, 

and those sorts of family-friendly options? 

 

MS. SHEPARD:  Give them the opportunity to rise up to interesting and more 

strategic jobs if they evidence the skills and training to do that, and then give them the 

visibility, get them out in front of the people, in front of the shareholders, in front of the 

board, in front of external groups, so that they can rub shoulders with other leaders, learn 

to communicate more effectively, and really just do better. 

 

MS. ERBE:  So, is it true that in your experience that women need to get out there 

more, better communication skills, learn to assert themselves? 

 

MS. DOMINGUEZ:  Well, that's always a component.  But I really don't believe 

that's a factor.  And let me first of all say that I'm delighted that women are finally 

entering what I call the C-suite, chief financial officers, chief information officers, chief 

marketing officers, and I'm glad that they're following the money.  And that's, you know, 

with the Enron scandals and the Tyco scandals, it was high time that women were put in 

positions where integrity and objectivity would reign.  And I think that really bodes well 

for women, because if you've seen whistleblowers and so on, they are primarily women 

who don't have a whole lot to lose and a whole lot to gain by standing up for what is 

right. 

 

I continue to be concerned over the lack of flexible work hours.  A lot of ways to 

get to the top of an organization have to do with the informal networking that goes on, a 

lot of which happens after work, a lot of which happens --  

 

MS. ERBE:  But those are two separate issues you've raised that are interesting to 

me.  Which is more important, that women are pulling back because they need more 

flexibility to raise their children, to run their families, or that the guys are going to have a 

beer and hanging out on the golf course, and women are excluded from those networks? 

 

MS. DOMINGUEZ:  Well, I think all of that has historically affected the 

advancement of women.  That's why the glass ceiling is such a real thing.  On the other 

hand, I think women are smart, they realize the difference between counting heads, and 

being there because a head is counted versus making heads count.  And so, when they 

don't see that they're being valued, they don't see that all of them are being considered 

and have the input, and can have rotational assignments, can have high profile 



assignments, can have visibility and exposure, they just check out and go and do their 

own thing. 

 

DELEGATE NORTON:  I think this tells you a lot about incrementalism in 

corporate America.  Look at these posts where they've finally broken through.  When 

people hear that posts like CFO, where people have broken through, then they say, wow, 

they're handling big money, but they're not.  These are people who are essentially 

technicians.  They don't handle the money.  They are not the policymakers with the 

money.  These are girls with good heads for numbers, and for understanding how those 

numbers work in the corporations.  It means that when they see that much talent, they're 

willing to make them CFO, they're not policymakers, but they see the talent and they're 

willing to let them in.  And it's on their way, perhaps, to CFOs, although you may note 

that most CEOs have not been the CFO first, they have come from other parts of the 

corporation.  Nevertheless, because corporate America has been so slow, we are pleased 

to see even this incremental climbing of the corporate ladder. 

 

MS. ERBE:  What about the 77 percent figure, 77 percent of new corporations are 

launched by women, and that on the one hand you can look at that and say, oh my god, 

this is so great, you go girls.  On the other hand, you look at it and say, who are they?  

They're leaving corporate America, they're starting small corporations, which one day 

may grow to medium-sized, but they're not getting ahead at General Motors, and the 

Archer Daniel Midland, and all the major corporations. 

 

MS. BERNARD:  I think that even if women -- to the extent that women are not 

getting ahead at these large Fortune 500, Fortune 1000 corporations, that's a sad 

statement of where we are in the United States.  But another way to look at it is, this is a 

conscious decision that's being made by a lot of women these days to leave.  There's this 

sort of "mommy" track for a lot of very highly educated women are making decisions for 

purposes of family.  They're going to leave --  

 

MS. ERBE:  We all hear those reports, but, Michelle, there are plenty of men who 

don't want to be CEO either, but it's not held against the men who do.  And yet, when 

women don't, there are women who don't want to do it, make those sacrifices, and there 

are women who do want to make those sacrifices, so why is that held against the women 

who do make them?  But I asked the question, now I'm going to have ask you to hold the 

response until after credits. 

 

That's it for this edition of To the Contrary.  Next week, a look at who's in the 

Oval Office these next four years.  Whether your views are in agreement or to the 

contrary, please join us next time, and we want to hear from you, write to us at 

ToTheContrary@PBS.org, or visit our PBS Online Web site at PBS.org. 

 

(End of program.) 

 

 

 



 


