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.STX 

 



MS. ERBE:  When grandma steps in and takes care of grandchild while mom 

and/or dad work, she significantly ups her chance of developing heart disease.  Should 

working moms and dads think twice before asking grandma to babysit? 

 

MS. CZARNECKI:  Families do what they have to do, and if grandma is willing 

to babysit, I'll take her help. 

 

MS. SOSA:  It is important to manage the relationship between grandparents and 

grandchildren, but it's also very important to be mindful of the health of the grandparents. 

 

MS. WHITE:  Give mom a break.  If you don't have time to raise children, don't 

have children. 

 

MS. IRELAND:  We all need to think twice about a society that waxes eloquent 

about motherhood, but says to real mothers, you had them, you raise them. 

 

 (Musical break.) 

 

MS. ERBE:  Hello, I'm Bonnie Erbe.  Welcome to To The Contrary, a discussion 

of news and social trends from a variety of women's perspectives. 

 

In the news, more grandmothers are childrearing again, but it may be at the 

expense of their own health.  Then, office dress codes in flux.  And behind the headlines, 

an interview tithe Guerilla Girls, an anonymous group of women who are redefining 

stereotypes of women in the arts, culture, and politics. 

 

Up first, babysitting nannies.  Researchers say, you might want to think twice 

before asking grandma to help out with daycare while parents work.  According to a 

recent Harvard University study, grandmothers who babysit raise by 55 percent their risk 

for heart disease, which is the leading cause of death among older women.  Even when 

they babysit as little as nine hours per week.  Beyond that, new Census data reveals, more 

grandparents are living with grandchildren, a whopping 30 percent more in 2000 than in 

1990.  Researchers posit the stresses of childcare may be too taxing on elderly bodies, 

and when busy with sniffles, scrapes and bruises, childrearing grandmothers may have 

less time to care for themselves or visit their own doctors.  Surprisingly, health risks 

appear just as high for grandmothers who found their late life childrearing rewarding as 

for those who found them stressful. 

 

So, what do we think of this study, particularly you, Karen Czarnecki, with three 

children and a mother in a different city. 

 

MS. CZARNECKI:  My mother doesn't babysit for me, but she babysits for my 

sister on weekends.  I was surprised to find that it was 55 percent higher stress levels.  

But, let's face it, it's raising another generation, and there are generational things that are 

very different from when all of us were kids.  It's a more security conscious society.  You 

can't let kids go outside and say, find the neighborhood kids and play.  The neighborhood 



kids aren't there.  We live in a transient society.  You do have to worry someone is going 

to grab your child and drive away with them, it's happening more and more, and we hear 

about these Amber Alerts. 

 

MS. ERBE:  You say this, and I'm chuckling inwardly, not that he's my role 

model, but Howard Stern, the shock jock, was actually talking years ago about, I 

remember when I was a kid, my mom used to take the stroller and park it in front of the 

Woolworths, or the grocery store, and there were half-a-dozen strollers out front, and the 

mom shopping inside.  But, you're right, would that ever go on today?  No, the kids 

would be gone when you got back. 

 

MS. CZARNECKI:  And the police would be there arresting you as well. 

 

MS. ERBE:  That would explain Howard Stern, right. 

 

MS. SOSA:  This is a study that we need to be careful, it's important to know it's 

there, it's important to be mindful of the health of the grandparents.  But in reality, we 

know there's an incredible amount of benefits in the relationship between grandparents 

and grandchildren.  I volunteer at my local senior citizen center in my community, and 

they encourage us, particularly mothers with young children, to bring the children to the 

elderly.  It just makes them happier, it makes their life more meaningful.  So we need to 

balance.  It's important to know it, but let's not be overwhelmed by this data. 

 

MS. WHITE:  I think it's also interesting that this is a setup where people have 

been encouraging extended family.  It's important to have an extended family, and I think 

that's probably part of the breakdown of the nuclear family is that you don't have help, 

women don't have an aunt and a sister there to help.  But I think it also shows that health-

wise, women, young women, are supposed to have children, and young women are 

supposed to be the ones raising the children.  It's interesting that you have an increased 

risk of heart disease as an older woman taking care of a child. 

 

MS. ERBE:  But what are families supposed to do about this, particularly since, 

what I thought was particularly fascinating about this story, is that 30 percent more 

children live with their grandparents in 2000 than in 1990, that's a sea change. 

 

MS. IRELAND:  It is a sea change, and at the same time, I'm somebody who 

doesn't have children.  But I look at what we're doing as a culture as if our children are no 

benefit to our culture, as if we have no interesting in them if they're not our own.  So, for 

instance, I have a great interest, and I think it's to all of our benefit if the next generation 

is raised well-educated, if they're healthy, emotionally, physically, spiritually healthy, 

that affects all of us.  And yet we act as if this is an individual family problem, as if the 

role of our culture, and our government, and our communities have nothing to do with 

raising children.  It's a hyper-individualism that I think hurts us as a country. 

 

MS. CZARNECKI:  In minority communities in particular, though, they're the 

ones that use an overabundance of extended family, whether it's aunts, whether it's 



grandmothers, even sometimes great-grandmothers are raising their grandchildren, and 

this is where the family bonds are very, very tight.  It is stressful, though, if you're trying 

to help your daughter who is trying to make ends meet because she's working two or 

three jobs, you rely on family.  I would be more secure with my children being with 

relatives, and relatives helping raise them than probably putting them in an institutional 

setting, but it really all depends on the family circumstance. 

 

MS. WHITE:  And that also sometimes is a factor of there isn't a nuclear family.  

So, blacks also have the lowest marriage rate in the country.  So your grandmother 

pitching in is because your husband isn't there, you don't have that there.  So, again, that's 

again the family is the best advocate for children. 

 

MS. SOSA:  And the whole family, and I think the issue here is an incredible 

burden on the grandparents that is not shared by the aunts, and the uncles, and the 

nephews and the nieces, and that's the challenge. 

 

MS. IRELAND:  I would like us to look more at the role of early childhood 

development, and while it might be more comfortable to have your kids with a family 

member, they might be better off in a situation where -- I'm not talking about childcare as 

warehousing children, but early childhood development, stimulation, interaction with 

other kids, all of the things that one learns from being in that kind of a setting.  My 

mother felt very guilty because she put me in daycare when she was going to college.  

Those are my fondest memories, those are some of the places that I had the best times, 

and learned the most, and people I still think of. 

 

MS. CZARNECKI:  Getting back to grandparents, though, my mother has a very 

active social calendar.  She works half-time right now, but she's filled up her other part of 

her calendar with all these volunteer opportunities in the community, and helping others, 

and literally, I try to use her as a backup or as a spare babysitter and say, can you help me 

out this time, she says, I'm busy.  And she does try to cancel her office hours, or try to 

figure out when she can do it.  But, quite honestly, she said, only use me as a backup, I'm 

not your primary. 

 

MS. ERBE:  But, I know this was a Harvard survey, and I know it's the basis for 

our discussion, but I wonder -- I mean, as little as nine hours a week, that would be a 

grandmother pitching in one day a week.  I can't believe that that -- I just have a real hard 

time believing that that activity, which is overall a good thing, keep them active, keep 

them dealing with younger people --  

 

MS. CZARNECKI:  Do you know how active a toddler can be, and how much 

destruction they can do in a house in ten minutes.  Nine hours is a lot of damage. 

 

MS. ERBE:  I have seven children, but they're all four-legged.  So, no, I don't. 

 

From changing roles to changing wardrobes.  High profile and high style female 

CEOs, such as Hewlett-Packard's Carly Fiorina, and Avon's Andrea Jung are not the only 



professional women who have broken free from boxy blue business suits.  The workplace 

dress code has undergone an attitudinal sea change in the past decade.  More recently, 

trend watchers have noticed working women have more freedom to express themselves 

through fashion, whether it be casual wear for blue collar women, or a departure from the 

dignified frump by white collar women.  Boring blazers are increasingly out, broadened 

color palettes are in, as are open-toed shoes without stockings.  This while men are 

generally still required to wear suits or khakis.  The extent of this trend varies between 

industries, and women point out, there are still rules.  For example, some women avoid 

looks that are too sexy to preserve a professional image. 

 

So, Patricia Sosa, what's going on with the women's wear in the office?  Is this 

part of the revolution of women entering the workforce? 

 

MS. SOSA:  Absolutely.  Clothing is very important.  I mean, clothing is very 

important to women, and clothing can also be seen as a symbol of where women are in 

the workplace.  When we first started, particularly entering the higher echelons of 

corporate America we were dressing like men.  But now that we're taking control of some 

of these big corporations, and women are CEOs, they're having everybody else dress 

more like women.  And it differs sector to sector, law firms are still very traditional, the 

courts are still a very formal setting.  But nonprofit sector, where I come from, it's very 

informal, more women are in power and in control of many of these organizations, so we 

are freer in what we wear. 

 

MS. ERBE:  As a manager, do you feel that some young women -- well, do young 

women have a different attitude, and do some women take advantage of this? 

 

MS. CZARNECKI:  Yes.  Yes, things are generational.  I think many young 

women still need some guidance in the workplace.  I've had people show up with 

extremely short skirts, and no stockings, and these flip-flappy stiletto heels, and I've 

actually had to tell some folks, you need to go home and change.  If I can't put you in the 

front office to receive a Congressman, or to receive a CEO, or to appropriately handle 

situations if I'm running a little late, then it's simply not going to work.  I also had a 

young man say, hey, do we have casual Fridays?  I said, as long as you work in this 

office, there is no casual Friday.  You don't know when you're going to be called to a 

meeting and have to deal with the general public.  And, unfortunately, in some 

workplaces, you simply can't do it.  The old rules have to be there. 

 

It doesn't mean you can't wear a nice brooch, or a nice pin, or wear some fancy 

shoes, you just have to look the part.  And the best advice anybody ever gave me was, 

dress for your next job, not for the job you're in.  If you want to get ahead as a woman, 

you have to do that.  You can't look like you're trying to dress like a teenager. 

 

MS. ERBE:  Can a corporate women, though, go wear -- have her naval showing, 

or midriff showing. 

 



MS. IRELAND:  It depends on whether she wants to be taken seriously or not.  I 

think there is a disadvantage for those who come into the workplace and think, well, I 

shouldn't have to look this way or that way, I should be able to dress like who I am.  Fine, 

but then you may end up in a job that you don't want.  There is a price to be paid.  I 

would go so far as to say that maybe we need to break out of the whole binary stereotypes 

of what women and men look like, and dress like, and act like.  I was tickled when 

Patricia said that now that there are more women in power, and women CEOs, that 

they're making everybody look more like women.  I got this image of us being able to 

dress and act as it suits us.  And then I came back to reality and said, okay, so then we'd 

all be sweeping floors, or some other job that doesn't require the public. 

 

MS. WHITE:  I'm hoping with more women CEOs, can we get rid of heels?  Like 

that would be really great. 

 

MS. IRELAND:  Amen, sister. 

 

MS. WHITE:  Heeled shoes are out because they hurt.  But it's true that young 

men, especially I have seen, don't dress the part.  They don't know how they should 

appear.  And then it gets a little --  

 

MS. ERBE:  Is that just a matter of being young and needing to learn about the 

real world, or is it a matter of that this generation is going to take over in the next 10 or 

20 years, take over the offices, be they corporate, janitorial, factory, and change the dress 

codes to more casual? 

 

MS. WHITE:  I don't know that it's going to change the dress code.  I think it's a 

lot about discipline, and it's about not knowing.  And you go to places like Express, and 

most things, suits, for young women that are great suits are stretchy, are spandex. 

 

MS. SOSA:  I have to disagree with you.  I really have to disagree with you, 

because I think what we're having here is an inside the beltway discussion.  And the 

reality is that there is a difference in terms of what kind of setting you are.  I mean, in the 

arts, you know, if you are in the entertainment industry, what's acceptable is very 

different than what's acceptable in a federal agency.  Also, geographic differences, the 

people on the West Coast, if we had someone from Washington State sitting at this table, 

it's a completely different outcome in terms of how they dress.  In the high tech industry, 

they encourage informal, comfortable, because people are going to work to be creative, 

and you dress differently than when you're going to go to court. 

 

MS. ERBE:  I'll never forget, about a decade ago, I paid a call, one of my first 

calls, on a Madison Avenue advertising agency in New York City, and this woman in 

charge of a $250 million account was wearing a T-shirt and stretch jeans, and big boxy 

shoes. 

 

MS. CZARNECKI:  How did that make you feel? 

 



MS. ERBE:  It made me feel like, God, am I out of it.  I grew up in New York 

City, and I guess I used to dress in my generation's version of the same thing, and now 

this woman feels free to do it.  You go into ad agencies, you go in the art world, you go in 

the entertainment world, you go left coast, right coast, New York/LA, it's different. 

 

MS. CZARNECKI:  And what you do for a living, if you work for a bank, you 

can't show up looking like you can't serve customers, and if you're a customer, you don't 

go in looking like a slob, you're not going to get that loan.  But if you're on the West 

Coast, yes, people come to work in sandals, I hear, and it's a relaxed atmosphere, not 

casual, relaxed.  But too many things for young people are stretchy clothes, and they're 

simply not appropriate. 

 

MS. WHITE:  And those are the stores they go to, and without the guidance to 

know what kind of tailored suit you should have, you're going to Express, you're going to 

go to those stores that have a lot of spandex. 

 

MS. SOSA:  A lesson for women, pay attention in your workplace, and study the 

rules. 

 

MS. ERBE:  And, again, getting back to the geographic point, a friend of mine 

who is a partner in an LA law firm, one guy who always generated a ton of business, 

drove in every day on a motorcycle, came in late, his desk was piled this high with 

papers, when they were doing his partnership meeting, he drove into the conference room 

on his motorcycle and said, did I make partner?  The guy said, he did, because he 

generated all that business.  But I do think, again, geographically, industry by industry, 

things are quite different. 

 

Behind the headlines, the old maid, the trophy wife, the soccer mom, and the 

female exec, stereotypes of women have persisted through the years despite the 

significant progress women have made in society.  To The Contrary spoke to the authors 

of The Guerilla Girl's Guide to Women's Stereotypes to discovery why. 

 

Meet the Guerilla Girls, a group of anonymous women committed to exposing 

sexism and racism in politics, arts and culture.  Their members adopt pseudonyms of 

deceased female artists and make public statements while donning trademark gorilla 

masks.  Their use of humor provokes discussion of controversial topics, and makes the 

point to the surprise of some that feminists can be funny. 

 

MS. KAHLO:  You know, we've been fighting discrimination in culture and 

politics, and all kinds of social fields, discrimination against women and against people 

of color.  And we usually do it with quick shots, we'll put up a billboard, we'll put posters 

up on the street in the middle of the night.  We'll sticker bathrooms.  But over time, we've 

also had the desire to go deeper.  What are the underlying causes of discrimination, and 

stereotypes gave us a chance to take a look at that.  What are the attitudes towards women 

that are holding us back. 

 



MS. ERBE:  Stereotypes of women come in many forms, the stereotypes 

categorize women as flappers or socialites, stage moms or soccer moms, and there aren't 

nearly as many stereotypes about men as there are about women say the Guerilla Girls.  

They way they see it, categorizing women is a means of controlling them. 

 

MS. KAHLO:  The more individual people become, the less easy it is to kind of 

categorize, dismiss, do whatever you want with them.  And these stereotypes have grown 

up over the years often from truths like, if you take a stereotype like "tomboy," there are 

preadolescent females who have always acted like jocks even in a time, a million years 

ago, when you weren't allowed to be an athlete. 

 

MS. KOLLOWITZ:  There are good stereotypes and there are bad stereotypes, 

and there are also stereotypes that are fluid, that go from being good to being bad.  So 

they're always in flux.  I mean, Mother Teresa is a good stereotype, Florence Nightingale 

is a good stereotype.  There are parents who think that the girl next door is a good 

stereotype, although we've discovered that Hugh Hefner really tried to sexualize her and 

changed that forever. 

 

MS. ERBE:  There are many stereotypes that could use redefinition, from the 

Victorian era's old maid to today's swanky singles on Sex in the City, the Guerilla Girls 

say unmarried women have always had myths to dispel. 

 

MS. KOLLOWITZ:  Really find being offensive is spinster or old maid, or 

singleton, the idea that a single woman is sort of sad, and frumpy, and out of it and 

pathetic.  We've really discovered that there are lots more single women now than ever 

before, and many of them are having a lot of fun. 

 

MS. ERBE:  And according to the Guerilla Girls, the stereotype most in need of 

redefinition may be that of radical feminist. 

 

MS. KOHLO:  In our society today, if you ask people, do you believe in what 

feminism believes in, for example, equal pay for equal work, almost every man and 

woman will say yes.  But if you ask them, are you a feminist?  They think of a feminist as 

a bra-burner, femi-nazi, whining, complaining, angry, man-hating, horrible, horrible 

woman.  And that can't be -- that's so not the truth. 

 

MS. ERBE:  In the face of these misconceptions, the Guerilla Girls urge women 

to take hold of the labels imposed on them by others.  The group has done so by wearing 

masks.  First worn to protect their identities, now the masks have become central to the 

Guerilla Girls' public image. 

 

MS. KOHLO:  When we decided to be anonymous, we did it purely for self-

serving reasons.  We were afraid that our careers would suffer if people knew who we 

were.  We very quickly found out that it was a secret to our success.  They couldn't put 

down our message because they didn't like us, or our personal work, or what we stood 

for.  And, in a way, we sort of invented our own stereotype, which is the guerilla girl, the 



crazy, guerilla girl, who sticks up for the rights of all people, sneaks in in the dead of 

night, and we do our little dirty work and we sneak out, and hopefully change people's 

minds about some issues. 

 

MS. ERBE:  So, Dana White, do you agree with the Guerilla Girls that there are 

more stereotypes of women than there are of men? 

 

MS. WHITE:  Oh, absolutely.  There are absolutely.  And I applaud them for 

challenging them.  I think the major problem is that young women need to be taught to 

challenge labels, and mothers have to teach their daughters the benefits of being 

individual, and they also need to teach their boys, because, let's face it, a stereotype has a 

little bit of truth in it.  It has enough truth in it to have legs.  And so, if we teach our girls 

to challenge labels, and teach boys because there are implications, if you're the girl next 

door, guys like that, or if you're the brainy girl, well, we don't like that. 

 

MS. ERBE:  What I guess I don't get is, if you're the brainy girl, why is that any 

worse than being the nerd, Revenge of the Nerds? 

 

MS. WHITE:  It's not.  But unfortunately there are some negative stereotypes that 

girls fall into, that being the sort of Britney Spears, the sort of Lolita type, and they get a 

lot of attention for that.  But we need to teach young girls and boys that you need to go 

beyond, you are a girl, and you can define that any way you'd like to define it. 

 

MS. CZARNECKI:  We have these conversations in my household every single 

day.  I have a brainy type, and she's often times -- she's a little bit more ahead than some 

of her peers are, and I'm concerned socially for her.  I say, don't worry, you'll run a 

corporation some day.  And the other one, who is -- oh, God, she really wants everyone 

to like her, I say, I don't want them to like you, I want you to be self-sufficient later on in 

life, so you don't have to rely on anybody but yourself.  And they understand these 

messages, and they are reinforced daily in my household, and I think they're going to be 

okay. 

 

But, you're right, the families are the ones that have to have these conversations 

with them, because you can be -- depending on how you dress, if you're just disgusting, 

you can be pegged as something you're not just because you're trying to be trendy, or 

fashionable, and end up looking sleazy. 

 

MS. ERBE:  Patricia Ireland, as a leading feminist, how is feminism been tarred 

by stereotypes? 

 

MS. IRELAND:  Well, of course, you know starting in 1848, when the first 

Women's Rights Conference ever called called for the right or women to vote, that 

ridicule and negative stereotyping has been a serious and constant element.  So, you had 

the newspapers of the day calling the women who were calling for women's suffrage 

"spinsters," "mannish," they were calling for something that was unnatural, which I guess 

was as close as they could get to saying lesbian, or Saphist as the term was then.  But I 



think the attacks come in a very personal way because we are challenging at a very basic 

level the concepts of the roles and relationships between women and men, between wives 

and husbands, between mothers and fathers and children, all of those are very -- it's very 

threatening to people. 

 

Now, of course, you can look back, in some cases just 20 years, and say, gosh, 

can you believe that was so threatening to people, the idea that a woman would drive a 

taxi, or a man would be on the other end as the operator when you call information, those 

were very challenging ideas at one point.  Childcare was a Commie plot.  You know, it 

was the Sovietization of American children. 

 

MS. SOSA:  Patricia, I have to say this, I like to call myself a feminist among my 

friends, and the reactions I get now is incredible.  And I thin it's because I call myself a 

feminist, and then I start talking about the inequities between men and women, and they 

just don't want to hear about it.  So, it's not only the term, it's the message that the terms 

bring with it. 

 

MS. IRELAND:  And part of the message is also identifying who benefits, who 

benefits from racism, for instance, those of us with white skin.  We may not want to 

benefit, we may work to end it, but there is a privilege that comes with being a certain 

sex, being a certain color, being a certain ethnic background, and so that when you point 

out, for instance, that men may benefit by the fact that women are still responsible for the 

childcare, the elder care in the family, and that that's an advantage to them, suddenly 

you're anti-male.  Actually, I'm observing and saying, you know, we're cutting men out of 

their families, we're cutting women out of some of the benefits of being self-sufficient, as 

you said. 

 

MS. CZARNECKI:  I think the whole term "feminism" has gotten a bad rap, and I 

think rightly so because of some of the alliances they've made in the past decade perhaps 

on some of the issues that they've partnered, sometimes with unions, sometimes with the 

gay and lesbian community, issues that weren't really at the forefront for what women 

were striving for.  It was a unique coalition that was put together, and I think that's why a 

lot of younger women don't identify with feminism, because it's not -- I don't say it's not 

true to its original purposes, but that's really what they've gotten from it. 

 

MS. ERBE:  When I was coming up in the '70s, it was a badge of honor, and a lot 

of -- most young women, and now there are a lot of other factors at play, but a lot of what 

I've read surveys about young people is, they don't want to label themselves at all. 

 

MS. IRELAND:  It's still about the same proportions, actually, if you ask about 

feminism or if you ask about women's rights supporters.  And, of course, those get two 

different values.  But it's funny how fairly constant, and I think what changes is that we 

get sort of rose-colored glasses about what the '60s and '70s were like.  Those were highly 

polarized, angry times, and so those of us who were feminists, in fact, in those days, paid 

a price for it. 

 



MS. ERBE:  Hold that thought just for a second until we come back from credits. 

 

That's it for this edition of To The Contrary.  Next week, why more gays are 

smoking.  Whether your views are in agreement, or to the contrary, please join us next 

time, or visit our PBS Online Web site at PBS.org. 

 

(End of program.) 

 

 

 

 


