
 
 

 
 

HOST: 

 

BONNIE ERBE  

 

 
 

 

PANELISTS: 

 

KAREN CZARNECKI, 

FORMER BUSH APPOINTEE 

 

DEL. ELEANOR HOLMES NORTON, (D-DC) 

 

AVIS JONES-DEWEEVER, 

NATIONAL COUNCIL OF NEGRO WOMEN 

 

TARA SETMAYER, 

CONSERVATIVE COMMENTATOR 
 

 

 

 

 

SUNDAY, NOVEMBER 21, 2009 

 

TRANSCRIPT PROVIDED BY 

DC TRANSCRIPTION – WWW.DCTMR.COM  

http://www.dctmr.com/


 

 

 

MS. ERBE:  This week on To the Contrary, mammogram wars.  Representative 

Debbie Wasserman Schultz weighs in on new breast cancer screening guidelines.  Then, 

more fathers get primary custody after divorce.  Behind the headlines, ending sexism in 

the media.         

 

(Musical break.) 

 

MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to To the Contrary, a discussion 

of news and social trends from diverse perspectives.  Up first, mixed messages on 

mammograms.  Women don’t need routine mammograms until age 50.  That’s the word 

from an influential federal panel that issued new breast cancer screening guidelines this 

week, causing an uproar among some doctors and women.  For years, women have been 

told to begin routine mammograms at 40.  Now, the panel is advising the majority of 

women against screening in their 40s, unless they have family histories of breast cancer.  

The task force found regular screenings can do more harm than good by subjecting 

women to high levels of radiation and unnecessary tests and biopsies.  Also changed is 

the recommendation to have a yearly mammogram.  Now, it’s every two years.  The 

American Cancer Society and the American College of Radiology blasted the new 

guidelines, saying they are sticking with age 40.  And the House Health Subcommittee 

plans to hold hearings on the new guidelines next month.   

 

REP. DEBBIE WASSERMAN SCHULTZ (D-FL):  (From tape.)  What we’re 

having to accomplish is to demonstrate that organizations that do have cancer experts, 

that have reviewed these – reviewed the studies, the same studies that this task force has 

reviewed, the American Cancer Society, the Coleman Foundation, the National Cancer 

Institute, all continue to recommend – reject these guidelines and recommend that women 

40 and over get a routine mammogram every one to two years.   

 

MS. ERBE:  Breast cancer is the seventh most common cause of death for women 

in the U.S. and more than 192,000 women will be diagnosed with the disease this year.   

 

REP. WASSERMAN SCHULTZ:  (From tape.)  I didn’t find my tumor because 

of luck.  I found it because of knowledge and awareness.  I was 41 years old.  So under 

these new guidelines, I would not have had a mammogram.  I would not have done self 

exams because the task force is also recommending against self exam.  And I’m not sure 

I’d be here to be doing this interview with you.   

 

MS. ERBE:  Delegate Holmes Norton, was this done to save lives or money?   

 

DEL. NORTON:  Bonnie, I’m afraid these guidelines have fallen victim to the 

rollercoaster world of breast cancer science.  That’s what you get when that happens, 

changes from one group of guidelines protectors to another.    

 



MS. SETMAYER:  Well, this is what happens when you have rationing in 

government-run health care, it’s well within reason to believe that cost will come at the 

expense of quality care for women.   

 

MS. JONES-DEWEEVER:  I really don’t know why this was done, but the good 

thing is that Secretary Sebelius has made very clear that government policy is not set by 

these regulations.  It was not set in the past and it will not be set in the future by these 

recommendations.   

 

MS. CZARNECKI:  The panel claims this was done of cost effectiveness, but I 

think the law of unattended consequences means that health insurance is going to try not 

to pay for mammograms now for people.   

 

MS. ERBE:  Well, that was in – you beat me to my next question, which was – 

and late in the week, let’s remember too that we saw a reduction or an increase in the age 

at which women are recommended to be screened for cervical cancer too.  Is the first 

thing that’s going to happen is that the – whether the government adopts these guidelines 

or not that insurance companies will and will cut back on what bill covers.   

 

DEL. NORTON:  Some will try it.  Some will try it.  When there is a 

disagreement and a legitimate disagreement, it seems to me, in the science – some of 

these are perfectly credible organizations that think otherwise, although radiology people, 

I would think, are a little self interested as well.  But if you look at what’s happening 

here, which is the studies that they’d done this time, the models that they had done this 

time, the fact that in 1997 precisely this guideline was suggested and what the Congress 

did then, the Congress voted to overturn the scientific guidelines.   

 

I think if you listen to the secretary, she says these guidelines may not have been 

as well put as they could, but your doctor knows how to read them and your doctor 

knows that they say that some women at 40 and before should continue to get breast 

cancer, the whole works.   

 

MS. CZARNECKI:  But that doesn’t mean there’s going to be – if the guidelines 

are taken by the 49 states right now that say that you – health insurance will be paid for – 

paying for mammograms at 40 and over, if they decide to change it to 50, you’re going to 

be paying out of pocket.  Right now, the cost of a mammogram is between $100 and 

$150.  A lot of people – 

 

MS. ERBE:  Where – not in Washington, D.C., is so?   

 

MS. CZARNECKI:  – those are average costs.  If you go to the CDC website, it’s 

between – they say between $80 and $120, but it’s more likely $100 to $150.  And that’s 

what they say routine screenings cost.  A lot of women will choose not to take that out of 

pocket if their health insurance is not going to pay for these sorts of things.  And there is 

a difference between the cervical cancer and breast cancer.  Breast cancer detected at a 



very early age can be aggressive and it’s very aggressive in black women who die at 

higher rates.   

 

MS. ERBE:  And it’s more aggressive in African-American women and in 

younger women.  It’s a different disease under 60, versus over 60.   

 

MS. CZARNECKI:  But cervical cancer – those guidelines actually make sense 

because cervical cancer is extremely slow growing and you can treat it even if you miss it 

for two years.  It’s not the same that you can say for breast cancer.  There’re two different 

things.   

 

MS. SETMAYER:  But who’s to say that when we have this government run 

monstrosity that the Democrats are trying to push through Congress right now – who’s to 

say that a government task force with a government bureaucratic board, which is in this 

bill that would determine pricing and cost effectiveness, okay, unelected bureaucrats – 

who’s to say that the cost of these things will not be the number one priority as opposed 

to care?  That’s what happens in England with these universal health care programs.  

That’s what happens in Canada.  Anywhere you have a government run health system, 

rationing becomes an issue and doctors who look at the science or look at the quality of 

care, not necessarily cost effectiveness say that this could be a problem.  Early detection 

in breast cancer in women is absolutely imperative.  So to sacrifice that for any reason – 

and some may say that there’s technology, there’s been advances in early detection, and it 

may not be necessary in the radiation that you go through with a mammogram so often 

could lead to unnecessary false positives, and things like that.  But okay, fine, but the 

woman and her doctor make that determination, not a government bureaucratic board.   

 

MS. JONES-DEWEEVER:  And I do think that while these recommendations are 

very unfortunate, particularly for black women, who tend to get – unfortunate too – 

because black women tend to get breast cancer younger and it seems to be much more 

aggressive, triple negative breast cancer, which is much more likely to cause you to 

actually die.  So this is very unfortunate, particularly for black women.   

 

MS. ERBE:  And African-American women altogether have much less access to 

day care – 

 

(Cross talk.)   

 

MS. JONES-DEWEEVER:  – but I do think it’s important to point out – I’m 

sorry, just one thing.  I do think it’s important to point the particular panel that was put 

together is a 60-member panel.  All were put in place under the Bush administration – 

 

(Cross talk.)   

 

MS. ERBE:  – but maybe you can answer this question.  There was – I believe – 

one doctor, one MD, they were public health people – there was one MD and no 

oncologists on that panel.  Why was that?   



 

DEL. NORTON:  Well, that probably was to keep people from buying into their 

own discipline and to take people out of their disciplines and try to make them look 

closely at all of the data.  I don’t agree on African-American women.  I believe that 

precisely these guidelines would make any doctor look at an African-American woman 

differently.  I’m worried about white women.  I’m no worried about black women.  I’m 

worried about black women because they don’t get access.  I’m worried about the 

anecdotal evidence on women, period.  When I was a young woman, I don’t remember 

ever knowing someone – when I was in my 30s, when I was in my 40s, and hardly in my 

50s – African-American or not, who had breast cancer.  There’s some environmental 

impact that’s happening to people below that age group.  So let’s get used to this.  

Science forever has had these kinds of disagreements.  What we need is the information, 

the transparency so that the doctor can make an informed decision.   

 

MS. JONES-DEWEEVER:  But we do know that black women between the ages 

of 35 and 44 are much more likely to get breast cancer and triple negative breast cancer.  

And that’s a very, very delicate – 

 

DEL. NORTON:  And the doctors should, in fact, look at woman differently and 

have her get a mammogram beginning at 35.   

 

MS. ERBE:  All right, but what if she can’t afford it and because of these 

guidelines her insurance won’t pay for it anymore?   

 

DEL. NORTON:  Well, that’s what the health care reform is all about.  The health 

care reform is precisely about making sure that individualized medicine occurs.  Not 

everybody out there, under 40, all you all can go get a mammogram.  So I believe that 

under the health care reform now, going to the House and the Senate, precisely these 

women, who by the way won’t get mammograms at all too often, will be getting it at an 

early age, at an early age.   

 

MS. ERBE:  All right.  From breast cancer debates to custody wars.  As women 

now make a path to the nation’s workforce for the first time in history, more working 

mothers are losing primary custody of their children to stay-at-home dads after divorce.  

According to a new survey released by “Working Mother” Magazine, more than two 

million divorced women in the U.S. do not have primary physical custody of their 

children.  And of the fathers who seek primary custody in divorce, about half are granted 

it.  Due to the economic downturn, the number of mister moms is on the rise, as more 

men are laid off than women.  When it comes to marital finances, one in every four wives 

earns more than her husband, compared to one in five 20 years ago.  This results in more 

women paying child support and alimony.  Some experts say as more fathers opt to care 

for their kids fulltime and the social view of parenting continues to shift, the percentage 

of fathers with primary custody will likely increase.   

 

So Karen Czarnecki, is this good or bad for mothers – for working mothers?   

 



MS. CZARNECKI:  I think it’s horrible for working mothers.  I was actually very 

surprised to hear that this is happening with increasing frequency.  I think women are 

held to a very different parenting standard than men are.  Even if both are in the 

workplace, women still have to come home and cook and clean and make sure the 

homework is done.  I think there’s a disproportionate burden on women either way and I 

think this is just going to hurt them more.   

 

MS. ERBE:  But actually, in the article – the “Working Mother” Magazine article, 

it focused on a couple where the father had not worked in five years, even if though she 

begged him to get a job, but he really did all the home care.  And the kids were more – 

the child care, the home care, and the kids were more attached to him.   

 

MS. CZARNECKI:  I know several situations where men have been the at home 

parent for the last 10 to 15 years and the mother is the one that’s still volunteering at the 

school, still making the school lunches, still doing – really doing a lot of different things, 

not just working fulltime.   

 

DEL. NORTON:  Well, that’s the way it is.  That’s the way it’s always been and 

that is not the way it should continue to be.  This is a real test for those of us who are 

feminists, who argued in equal rights case.  Now, get ready for it here.  You can’t say 

now that women are beginning to earn as much and sometimes more than men that 

everything else should be the way it was because we all know how it really is in our own 

household.  You have got to – you’ve got to buy the whole package.  And if the man has 

been doing that, you’ve got to make sure he understands that when this goes to equal-

equal, when I’m getting out of here that we understand what this new paradigm is about.  

But it is very hard to make the case for equal rights for women and then to say, but they 

want the same kind of parental preference – that’s what it was – that we’ve always had.   

 

MS. SETMAYER:  I agree with Eleanor 100 percent.  (Laughter.)  There’s 

something in the air today.  No, I agree with that because the statistic I read was 2.3 

million single fathers now, which is with the 50 percent divorce rate and what’s 

happening with custody and children, this is a changing family dynamic, whether we like 

it or not.  You’re right.  That’s the reality of it.  And women can’t sit there and say, “We 

want to have it all,” but then complain when fathers are now getting custody of their kids.  

I have a friend that’s going through something similar, but the other way around.  Too 

often the kids and what’s in their best interest is not what happens when you’re going 

through a custody battle.   

 

MS. ERBE:  And I think that’s what the judges are trying to grapple with right 

now – 

 

MS. SETMAYER:  That’s right.   

 

MS. ERBE:  – figuring that out.   

 



MS. SETMAYER:  And there also are fathers capable of doing it and I think 

that’s good that these fathers are being recognized if that’s the case.   

 

MS. ERBE:  I also think – not to pile on mothers who lose custody – and by the 

way, they don’t lose complete custody.  We’re talking primary custody.  The kids do live 

with the father, but the mother gets them a few days a week.  So again, are they happy 

with this?  No.  Are they completely locked out of the children’s lives?  Not at all either.  

But the other thing is that as the prejudice against women in the workplace that creates 

the wage gap, where women on average still earn 77 cents for every dollar earned by a 

man, that comes – it kicks in in their late 20s and early 30s.  When they first get out of 

school, they’re just about earning the same amount of money because bosses look at them 

and say, “Well, I’m going to hire her and invest all this training, but she’s going to go get 

married and have kids and leave me.”  So is it possible that by husband’s leaving the 

workforce, the more and more they do it, the wage gap will close because bosses won’t 

be used to women always being the ones to take off from work when the kids come 

along?   

 

MS. CZARNECKI:  If women are going to start taking all the engineering jobs 

and perhaps that’s so, but women by and large don’t choose those fields.  They choose – 

 

MS. ERBE:  But more and more – they’re trying to widen the pipeline.   

 

(Cross talk.) 

 

DEL. NORTON:  – when I was in law school and they didn’t choose medicine 

either.  So don’t consign up – 

 

MS. CZARNECKI:  No, statistics show that women choose education field and 

the health care field predominantly, and those are lower paying fields than the sciences.   

 

DEL. NORTON:  – I’ve just given you two fields where men completely 

predominated, even when I was in law school and it’s reverse.  So I don’t think we 

should – but this question is about what if, what if we had equal engineers?  Would that 

still be the case?  You’ve got to face the fact that these changes are occurring and other 

changes go along with them.   

 

MS. CZARNECKI:  But I’m looking at the – if you look at the government’s 

statistics on the career choices that women make versus men, by and large women are in 

the lesser paying fields.   

 

MS. ERBE:  Avis, let’s bring you in here.   

 

MS. JONES-DEWEEVER:  I guess the lesson to learn here is that you need to go 

towards mediation when you come to the end of a marriage, so that both parties can agree 

to something that both can live with afterwards.   

 



MS. ERBE:  That’s opposed to a full fledged court room battle.   

 

MS. JONES-DEWEEVER:  All or nothing situation, where you actually have no 

control over what will happen to him and his children.   

 

MS. SETMAYER:  And there’s a cottage industry now that seems to be springing 

up for people who can tailor their custody battles and needs, which I thought was 

interesting because of the way these judges now seem to be leaning, people are saying, 

“you’re right.  Go through mediation because in a court, it’s absolute judge and then – 

 

DEL. NORTON:  And the judge has to base it on objective evidence.  So it’s 

better – 

 

(Cross talk.)   

 

MS. ERBE:  But let me ask you this, does the stereotype that mothers are better 

parents, what they use to call the nurturing – the nurture preference – does that hurt 

women or help women and does it still really exist?   

 

DEL. NORTON:  I’ll tell you why it hurts women – because these women suffer 

prejudice among their peers and in the workplace.  You mean you’re a mother and you 

don’t have custody of your child?  They must have taken away from you because there’s 

something wrong with you.  So these women do feel very much ostracized – carries over.   

 

MS. ERBE:  All right.  Behind the headlines, women in the media.  Next year, for 

the first time, women will solo anchor two of the three nightly network TV newscasts.  

But some say sexism is still alive and well in the media.  “To the Contrary” sat down 

with the new president of the Women’s Media Center.  She explains what her 

organization is doing to combat gender bias in the media.   

 

(Begin video segment.)   

 

MS. JEHMU GREENE:  If you talk to bookers and producers, a lot of times when 

they are questioned about how come all of the show or many of them have all-men 

panels, if you look at the Sunday talk shows, a lot of time the answers they give, “well, 

there aren’t women experts.”  And that’s just not true.   

 

MS. ERBE:  The Women’s Media Center has made it its job to prove just that.  

Founded by feminist icons Gloria Steinem and Jane Fonda, its mission is to increase the 

visibility of women in the media, provide media training for progressive women, and 

fight against sexism in the media.  Former Rock the Vote president, Jehmu Greene, 

became the organization’s president this week.  She says while the state of women in the 

media is better today than a generation ago, there’s still more work to be done.   

 

MS. GREENE:  Two of the anchors on the major networks are now women, but 

we’re still in a perilous place when it comes to women and their visibility and power in 



the media.  When you look at who is really making the decisions behind the camera, in 

the board room, deciding what stories to basically investigate, 97 percent of those 

decisions are made by men.  And that has a tremendous impact on policy, on how 

electoral issues are addressed, on basically every day life of every single American who 

gets 3,000 media messages a day.   

 

MS. ERBE:  Greene calls the 2008 election the turning point in public awareness 

of sexism in the media.  In fact, in a poll taken shortly after last year’s election, two thirds 

of women said there was gender bias in the media.   

 

MS. GREENE:  The 2008 elections opened my eyes and I think opened the eyes 

of many women and many men who care about their daughters and their mothers and 

their sisters to just a lack of outrage when it comes to sexism.  And I don’t know if I’m 

quoting her exactly, but I do think that we all need to get behind what Katie Couric said 

that it’s time for sexism to become as repugnant as racism.  And we have taken some 

significant steps, I think, in that direction in the response to how Senator Clinton in the 

campaign was treated, how Sarah Palin was treated.  And unfortunately, even though 

there is more awareness then there was in the 2008 election, we just went through a 

situation when Justice Sotomayor was nominated and some of the same people who were 

villains in the 2008 elections were engaged in very sexist language.   

 

MS. ERBE:  Greene says it’s important for the next generation of women to be 

aware of gender bias and to fight it.   

 

MS. GREENE:  They definitely need to go into the start of their careers with their 

eyes wide open.  And I have had a lot of – many conversations around the country with 

young women who are in school and don’t necessarily, at this point in their life, see the 

consequences of misogyny and sexism and maybe not in any very personal experience 

that they just have not seen it firsthand.  And so I think it’s really important for the next 

generation of women leaders that you have a very clear perspective of how much work 

there’s still left to be done.   

 

Our democracy is facing a crisis when so many voices are left out of the 

conversation and we are making sure that we’re going to include those voices in the 

conversation, which at the end of the day is going to change the conversation to one that 

is more productive for the future of our country.   

 

(End video segment.)   

 

MS. ERBE:  Dr. Jones-DeWeever, do you agree with what Katie Couric said 

essentially and what Jehmu Greene just quoted that the media have done a better job of 

eliminating racism than sexism?   

 

MS. JONES-DEWEEVER:  Not necessarily.  I think that the media has a long 

way to go with both.  I think that unless we eliminate racism and sexism in the broader 



society, we shouldn’t really expect the media to get rid of it as well, but it’s our 

responsibility to point it out where it is and make changes where we can.   

 

DEL. NORTON:  I agree with that although I think the media is far ahead in 

getting rid of racism.  And I don’t like the comparison between the two.  The reason I 

think that they are far ahead in getting rid of racism is racism in our country, indeed 

worldwide, has been associated with unusually openly harsh treatment and even violence.  

Sexism is associated with terrible violence, but we don’t see it.  It takes place in the 

household and with some chivalry, some special treatment.  And so people get confused 

about how they should treat women.  Look, 21
st
 century world, everybody is out here 

seeking the same thing and sexism and racism have got to both be understood as equally 

in our world today, totally and equally unacceptable.   

 

MS. ERBE:  Your thoughts as a woman of color, as a TV pundit yourself, as well 

as a communications manager in Congress, what’s worse, sexism or racism?   

 

MS. SETMAYER:  In my personal experience, or in – I think sexism was 

probably worse because racism for me was a different experience because of being 

biracial and growing up in a predominantly white, upper middle class, North America 

experience, outside New York City.  I didn’t really experienced as much racism as people 

would think.  And the most racism actually that I experienced was from black people.  

That’s another show.  But for sexism, I’m the only woman in my office, but the men 

there, they know whose boss, including mine – (laughter) – now, he’ll always say that.  

But you always have to – it’s one of those things from the time I was young.  My mother 

always thought me that you are just as good if not better.  Don’t ever let anyone think that 

you’re not.  Carry yourself with excellence.  So you always have to work twice as hard 

because some people assume, well, because you’re a woman and – but the nature of what 

I do, you have to have a certain personality.  But I saw something interesting there, is 

there’s a new program on ABC called “FlashForward.”  And one of the episodes showed 

a Japanese woman.  Now, that’s a very misogynistic society over there, that culture.  And 

she was a robotics engineer, top of her class.  And she went into a firm, top firm to get a 

job.  And they – there was a board room full of men.  She got the job, but then a few 

weeks later, they called her into the board room.  She thought she was getting a seat at the 

table.  They asked her to serve tea.  So these are – 

 

MS. ERBE:  Yes, but that’s Japan, let’s get back to America.   

 

MS. SETMAYER:  No, but I’m saying – but this American television that’s 

depicting these images, I think that they are trying to make a concerted effort to try to 

show different images of women and how that sexism still exist.   

 

MS. CZARNECKI:  If you asked any average person, what do you think about 

women in the media – you see a lot of female faces in the media.  So I don’t think you 

think of it as – 

 

MS. ERBE:  You’re talking news media.   



 

MS. CZARNECKI:  – news media, absolutely.  The talk shows are very skewed.  

They’re very male dominated.  However, when you look at how the treatment of 

politicians is, I think the women really do get the short end of the stick.  I may not be a 

supporter of Hillary Clinton and her policies, but I was disgusted at the coverage of her.  

And the whole issue with Sarah Palin and the running shorts –they put that picture there 

to demean her, to make less of her as a politician, whether you like her politics or now.  

And that’s the way women politicians are treated.  And I find that really disgusting.   

 

MS. ERBE:  All right.  That’s it for this edition of To the Contrary.  Next week, 

the new mother-daughter relationship.  Please join us on the web for “To the Contrary 

Extra” and whether your views are in agreement or to the contrary, please join us next 

time.   

 

(END) 


