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MS. ERBE:  This week on “To the Contrary,” Secretary Clinton?  Then, a paucity 

of male teachers.  Behind the headlines, a one on one interview with Senator-elect Jeanne 

Shaheen of New Hampshire, the first woman in U.S. history to be elected governor and 

senator.                

 

(Musical break.) 

 

MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to “To the Contrary,” a 

discussion of news and social trends from diverse perspectives.  Up first, gender diversity 

in government.   

 

This week three women’s names made headlines as top contenders for key cabinet 

posts in the Obama administration: Senator Hillary Clinton for secretary of state and 

Arizona Governor Janet Napolitano for Homeland Security.  Chicago businesswoman 

and Obama fundraising guru Penny Pritzker took herself out of the running for commerce 

secretary.  President-elect Obama’s former rival made the biggest headlines with 

questions surrounding her husband’s finances.  Former President Clinton agreed in turn 

to stop fundraising and speaking overseas for high dollar speaking fees.  Still, some 

women leader wondered whether she would give up her senate seat.   

 

MS. ELEANOR SMEAL:  (From tape.)  I think that wherever she is, she’s going 

to make a tremendous contribution.  And it is interesting that the Senate now – Senator 

Reid has now asked – is going to create a special position for her if she stays there.  But 

she’ll – if she goes to stay on the women’s dimension or the women’s rights dimension, 

she will help a great deal not just by example, but by promoting women’s rights.   

 

MS. ERBE:  Some say the fact two women are at the top of Obama’s list is a 

good sign.   

 

SEN. ELECT JEANNE SHAHEEN (D-NH):  (From tape.)  I think we’re hearing 

very high profile positions for women and what the president-elect has said is that he’s 

going to have a cabinet that not only reflects some of his rivals, but also reflects the 

diversity of America, and I think that’s very important.   

 

MS. ERBE:  The records for women serving in cabinet and cabinet level positions 

was set during the Clinton administration.  In his second term, 47 percent of those posts 

were filled by women.   

 

Irene Natividad, late in the week reports were saying that the job of secretary of 

state will be accepted by Senator Clinton late this month or early next month.  Is she the 

right pick for the Obama administration?   

 



MS. NATIVIDAD:  Absolutely.  She’s going to bring a fountain of global 

goodwill that she garnered both as first lady and as a member of the Senate Armed 

Services Committee.  It’s a win-win.   

 

MS. SETMAYER:  Obama is no fool.  They say keep your friends close, but your 

enemies closer.  That’s why he’s picking here.   

 

MS. LYLES:  She’s an excellent choice.  Not only is she internationally known 

and well respected, she’s incredibly qualified and intelligent.  And we know that the 

American people trust her.   

 

MS. SOMMERS:  And I agree it’s an inspired choice.  It’s risky because in his 

team of rivals is she going to be more of a team player or more of a rival?  And we can’t 

be sure.   

 

MS. ERBE:  Well, but there’s also – there’s a tarn of criticism from her own 

followers saying she should stay in the Senate.  There was a late breaking story in the 

New York Times late in the week that they’re trying – the Democratic senators, the white 

guys from the U.S. Senate are finally cracking a little bit and giving her some credit for 

18 million votes.  Wouldn’t she be better off being her own person as opposed to a 

messenger for the Obama administration?   

 

MS. SETMAYER:  Well, I think that’s the decision she needs to make.  She – 

clearly – 

 

MS. ERBE:  Well, what would you tell if you were on her staff instead of 

Congressman Rohrabacher’s?   

 

MS. SETMAYER:  Well, I would ask her how important is 2012 for you because 

if she – she’s eyeing 2012, it’s much more difficult for her to run against Obama if she’s 

part of his cabinet.  Clearly she serves at his leisure, so she would not be able to be as 

independent.  She would not be able to be critical or differentiate herself from Obama in 

2012 if that’s what she ultimately wants to do.  So I think she needs to weigh the pros and 

cons of that clearly.   

 

MS. ERBE:  You worked on her campaign.   

 

MS. NATIVIDAD:  Oh, yes, and largely because I think she brings a lot in the 

global arena, where I have been working for all these many years.  There are lots of 

government leaders that I have met with whose first question during the campaign was, 

“How’s Hillary doing?”  They clearly have a familiarity with her, and I think that – given 

the fact that Senator Obama has not been as present in the global arena – is a plus.  She 

can bring all of that immediately.   

 



MS. ERBE:  But doesn’t she become – doesn’t she help Third World women 

more in that capacity than women here at home, especially those who stuck with her and 

voted for her in the primaries?   

 

MS. NATIVIDAD:  She can – no, she can help all women.  When you have a 

State Department that says women’s rights are human rights, and this is the department in 

terms of stature, it impacts every other place in the cabinet.  So, no, not at all.  And I 

think she was the one in Beijing who articulated that and had such reverberations – 

 

MS. ERBE:  I’ll come back to that later, but I want your thoughts and your 

thoughts – 

 

MS. SOMMERS:  Well, I think she is – and I agree with what Eleanor Smeal said 

– she’s an inspirational figure for women throughout the world.  And American women, 

more or less we have our rights – imperfectly enforced, but we’ve got our basic rights.  

We’ve had two major waves of feminism.  There are many parts of the world that haven’t 

had so much as a ripple.  And Hillary Clinton has the power.  She has the charisma, the 

personality to really make a difference and to – as I said – to inspire women throughout.   

 

MS. LYLES:  She’s going to help him and she’s going to help herself.  I think 

what we are looking at or we’re faced with right now or what the administration is going 

to be faced with is some serious, serious fractures to be fixed in the international 

community.  And so anyone in that position – it’s not just any cabinet position – anybody 

in that position is going to be poised to figuring out how we’re going to turn ourselves 

around where so much damage has been done.   

 

And secondly, this is what these campaigns were made of.  It was about what can 

we do as a foreign relations issue.  Where are we?  What are your goals?  And I think it’s 

going to help her, even if she does want to be president.   

 

MS. ERBE:  Getting back to your point about helping women overseas, do you 

realize how small the State Department budget is?  I was told this week by a woman 

leader, who talked to Madeleine Albright about why she didn’t do more for women when 

she tried as much as she could.  It’s $20 billion.  Twenty billion dollars. Seven hundred 

billion for a bailout of the economy here.  Hundreds of billions for social spending 

programs in this country.  So in that sense, she can’t do that much.   

 

MS. NATIVIDAD:  Yes, she can.  There is the bully pulpit of the position and 

that in and of itself – she will garner press that other secretaries of state may have had to 

try to get big announcements.  She can do it just on virtue of personality and intelligence.  

This is a woman who – it so happens she’s a woman, but this is somebody who’s very 

equipped in every single way.  And she is a team player.  Look what she did in terms of 

campaigning for him.  That was not an easy thing to do when you got – 

 

(Cross talk.)   

 



MS. SETMAYER:  She’s a team Clinton player.  Let’s be honest here.  She 

doesn’t do – the Clintons don’t do anything that is not advantageous for the Clintons and 

we already know that she’s a smart – 

 

(Cross talk.)   

 

MS. NATIVIDAD:  – the Clintons be demonized.  All this – 

 

MS. SETMAYER:  Come on, Irene.   

 

MS. NATIVIDAD:  No, stop, no.  All this talk about the money that Bill Clinton 

has been raising has done a lot of good in terms of the fight against HIV/AIDS.  He had 

the capacity to bring other world leaders and philanthropists and corporate leaders – 

 

(Cross talk.)   

 

MS. SETMAYER:  – why doesn’t he release publicly whose donors were that – 

 

MS. NATIVIDAD:  He is.  He is.   

 

(Cross talk.)   

 

MS. SETMAYER:  – when she’s vetted and has to go before the Senate and they 

have to financially disclose everything.  Then it will become an issue and I’ll be very 

glad to see where that great money is coming from.  Let’s be fair about that.   

 

(Cross talk.)   

 

MS. SOMMERS:  – but with Hillary Clinton.  I think where she’s going to get a 

lot of opposition is from the far left of the Democratic Party because she’s – in terms of 

diplomacy she’s a pragmatist.  She’s quite hawkish.  And I think it’s a good sign that he 

chose someone with that political orientation – 

 

MS. ERBE:  But as somebody who’s worked much of your career in women and 

family issues, where does she do herself the best?   

 

MS. SOMMERS:  Herself?  I think taking this position would be just a brilliant 

choice for her to make because – 

 

MS. ERBE:  Better than staying in the Senate?   

 

MS. SOMMERS:  – as you said, because of the bully pulpit, because of the 

charisma and wherever she goes, she inspires and she draws attention.   

 

MS. NATIVIDAD:  And it’s a stage worthy of her.  It’s a stage worthy of what 

she has brought to the whole political process.  To be – 



 

MS. SOMMERS:  She’s very smart.  She’s very – (inaudible).   

 

MS. NATIVIDAD:  – yes, even as a senatorial leader on a specific issue, you’re 

still buried there in a way that she wouldn’t be.  It doesn’t mean that there will be no 

risks, that there will be failures, that there will be difficult things that are hard to fix.  But 

it is a challenge worthy of her.   

 

MS. ERBE:  Well, the other thing, too, is the Obama administration picking her 

because she will get – will she be able to sort of outshine him in terms of worldwide 

attention and publicity when and if the Obama administration gets in a rut publicity-wise, 

which with this economy has got to happen at some point.   

 

MS. SOMMERS:  That’s the risk.   

 

MS. SETMAYER:  Absolutely and – but the problem is that Obama is a political 

neophyte as far as the world stage and domestically.  No one knows who he is, which is 

why he’s resorting to resurrecting old folks to come in and people who have been there 

that are more experienced because he has to.  I think Hillary was an – I don’t think 

Hillary Clinton would be a horrible secretary of state.  She is very smart.  She’s tough as 

nails and she is more hawkish than most people realize.  So I feel somewhat comfortable 

with having her in that position, out of some of the more curious picks that Obama might 

go for.  But he is – he’s not – he is picking her because she has that global stage stature – 

 

(Cross talk.) 

 

MS. LYLES:  But to imply that the administration is undervaluing or taking for 

granted the importance of this position is just ludicrous.  This man, our president-elect, is 

strategically brilliant.  We know that.  He’s very smart and he’s not surrounded by dumb 

people.  Hillary Clinton is a brilliant choice.  It will be beneficial for all of us.  It will be 

beneficial for her.  And frankly, in terms of women appointees and with representation 

internationally, we’re really falling far behind.  And I think that keeping her in the 

international stage is going to benefit really United States.   

 

MS. ERBE:  All right.  From women in the cabinet, to men in the classroom.   

 

The most endangered species in American schools may be male teachers.  Today 

men comprise some 25 percent of public school teachers in the U.S., a 40-year low.  In 

elementary school, there’re even fewer men.  Efforts are underway to bring more men 

back into classrooms.  One reason for the push is recent research suggesting boys may 

fare better socially and academically when taught by men.  Critics, including the National 

Education Association, say there isn’t enough evidence to link a teacher’s gender to 

student achievement.  That doesn’t mean gender doesn’t matter.  Researcher say gender 

divisions in the teaching world reinforce stereotypes and contradict the egalitarian 

principles taught in schools.   

 



So do we need more male teachers?   

 

MS. SOMMERS:  Absolutely.  As it was said, it’s becoming an endangered 

species in the classroom and young men are not faring well.  There is an education gap 

favoring girls that is becoming a chasm.  The average 17-year-old boy, according to the 

Department of Education statistics, has the reading and writing skills of about a 14-year-

old girl.  He’s that far – just terrible deficits.  And there is evidence to show that a male 

teacher can inspire young men and improve their classroom engagement.  Girls come to 

the class far more ready to learn, far more interested.  Increasingly, for better or worse, 

our classes have been feminized.  They’re very comfortable for girls and for young men 

and they feel out of place.   

 

MS. ERBE:  And you literally wrote a book on this topic.  Was there no 

improvement for boys during the Bush administration?   

 

MS. SOMMERS:  There has been some improvement because there’s more 

attention.  When I wrote “The War against Boys,” it was considered very controversial, 

that I was trying to take things away from girls.  Not at all.  What I wanted to argue was 

that what we’ve done for girls was wonderful.  We should do the same things for boys.  

And we tried very hard to close the science and math gap and made great strides.   

 

MS. NATIVIDAD:  The reason for the preponderance of women as teachers is 

because of the low pay.  Men would flock to it if it were market driven in terms of 

salaries.  And we do get some – very, very many, very good teachers who happen to be 

women.  So I think let’s not take away from that.   

 

MS. SOMMERS:  Oh, no, I didn’t want to suggest.  There are women that are 

fantastic.  The most important thing for a student is to have a great teacher, man or 

woman.  But the fact is we’re not doing enough to encourage young men to go into 

education and to recruit them in schools of education.  And we’re using Title 9 now to try 

to get more women in math and science.  Why not deploy Title 9 and investigate to see 

are we doing something in our schools of education that make men feel unwanted.   

 

MS. LYLES:  Because the foundation of that is rooted in stereotypes.  I think if 

you look at it where the boys are failing, not a percentage point here or there, but huge 

margins, have a lot more to do with race and class than gender.  So are you proposing that 

we separate the racial groups as well?   

 

(Cross talk.)   

 

MS. ERBE:  One at a time.  Latifa, finish and then let Christina.   

 

MS. LYLES:  Forty-seven percent versus around 75 to 80 percent of African-

Americans to white boys graduate from high school.  There’s a serious problem there and 

you cannot ignore such a dramatic break.  You can’t say we’re going to separate based on 

one thing, but when you’ve got this overwhelming – 



 

MS. ERBE:  Okay, Christina.  Christina.   

 

MS. SOMMERS:  I’ve got a bigger break for you that among African-Americans 

almost all the benefits of the civil rights movement accrued to women and not to the 

young black males.  If you look at the honors programs at the black colleges – just the 

enrollment at the black colleges, it’s approaching 67 percent to 70 percent female.  But 

what we’re finding is that’s true across gender lines – across different ethnic lines and 

class lines is that boys are behind girls in most of the ways that count academically within 

the various ethnic groups.  Of course it’s worse among some groups and others, but it’s – 

 

MS. SETMAYER:  Well, I think that what’s interesting about this is definitely the 

race, gender, class issue, all of those things contribute into the way children learn in 

public schools, but as far as teachers are concerned, I have one of my best friends.  He’s a 

male teacher in New Jersey.   

 

MS. ERBE:  My brother is a male teacher in LA Unified.   

 

MS. SETMAYER:  And he loves – he loves his profession, but he was explaining 

to me that the male teachers are treated – there’s such a double standard when it comes to 

being what constitutes a good teacher for a female versus a male.  He was telling me how 

there was a student who had a problem and she came to him and she was hysterical.  And 

he couldn’t hug her.  He’d go, oh, can’t do that.  Or he had a student that needed extra 

help after school and she was coming every day for extra help.  And he got called into the 

principal’s office asking, “Why is your student in your class every day after school?”  So 

there are other practical issues about becoming a male teacher that make it less attractive 

to go into that profession because of some of the restrictions and some of the – 

 

MS. ERBE:  But let me ask you this.  Latifa, I can’t remember which one of you 

mentioned about payroll, but hasn’t that been – well, first of all, I have to say for a lot of 

men starting salaries as it is in big cities of $50,000 a year would be a good salary, not a 

bad salary.  I tend to think it’s more sort of stereotypical role models.  Men are less likely 

to become ballet dancers.  Women are more likely because they take care of kids, 

because teaching does afford – it’s nine to three.  Yes, there are conferences after school 

sometimes, but because it’s fewer hours at the school than most corporate jobs would be 

at the office, they do it because they can’t take care of their own kids, too.  

 

MS. NATIVIDAD:  Actually, whether it’s male or female, people don’t look at 

education as a terrific major.  I remember when I was in school, you sort of looked down 

at those, “oh, you’re in ed?” as if somehow they failed.  And that it was an easy discipline 

if you will.  Well, after having had a child, I realized, my God, it’s the most difficult 

thing to do to teach children.  So whether male or female teacher, we don’t really 

encourage here in the United States people to go into that profession. 

 

MS. SOMMERS:  But still a lot of young women choose it.  It’s one of the most 

popular majors for young women.  I just – 



 

MS. ERBE:  But as the – let me ask you this.  As the salaries have gone up a lot in 

recent years because of the NEA, so why don’t we see more men – as men are now 

permeating the ranks of nursing because those salaries have gone up as health care costs 

have gone up – 

 

MS. SOMMERS:  I believe because they haven’t felt welcome.  They haven’t 

been invited.  There should be more efforts to recruit young men and have counselors tell 

them about this career because it would be very rewarding.  My son wants to be a teacher 

and I’m very proud of him.   

 

MS. LYLES:  I think we all agree that our experiences should be as real as 

possible.  It doesn’t make any sense to have all women or all men.  It makes sense to 

have a mixture.  I think those biases come from home.  Those biases are in the system.  

Those biases go back to you being a secretary or a nurse or a teacher, not a doctor or a 

lawyer, as was traditionally encouraged by the men.  And so I think we all agree that 

there needs to be more integration and less bias, especially towards men in the system.   

 

But at the same time, I went to an all women school.  It was a wonderful 

experience, but I think that the distinction there was we had a very, very specific 

curriculum that was geared towards us as who we were.  And this notion that men should 

be teaching to boys and girls should be teaching to women is not going to foster that 

integration and worldly experience that we need and which, frankly, it’s why a lot of our 

children are failing.   

 

MS. ERBE:  All right.  Behind the headlines.  Jeanne Shaheen of New Hampshire 

broke an incredible barrier this month, although it was hardly mentioned in the euphoria 

following Barack Obama’s White House win.  She became the first woman in U.S. 

history to be elected both governor and senator.  Her home state also made history by 

voting in the first majority female state senate.  We caught her during freshmen 

orientation in Washington this week, where I asked her what all this says about women’s 

political progress.   

 

(Begin video segment.)   

 

SEN. ELECT SHAHEEN:  Well, I hope it says we’re making progress.  I think 

it’s important and we’re seeing – as more women are running for office, we’re seeing 

women breaking down those barriers and that’s important for all women.   

 

MS. ERBE:  And overall the number of women governors dropped this election.  

Why aren’t we seeing an expansion?   

 

SEN. ELECT SHAHEEN:  Well, I think we need to see more women running, 

more women involved in politics.  And I certainly think we saw that in this election year.  

And the more that we see of that, the more it’s going to change things in the future.  Our 

hope – my hope is – and I have three daughters – is that we get to the point where, 



whether you’re a man or a woman is not the issue.  It’s how you stand on what you’re 

trying to do, what your experience and accomplishments have been, and what you want 

to do on the issues.  And that’s what I think really matters to voters.   

 

MS. ERBE:  And how does your executive experience set you apart from other 

women in the Senate?   

 

SEN. ELECT SHAHEEN:  Well, I think one of the things that being a governor 

or an executive, whether it’s a mayor or whatever, is that you’re often very accountable, 

and the buck stops with you if you’re the governor or the mayor or whoever in that 

executive position.  And that’s a little different than when you’re in a legislative body and 

I think having that accountability is important.   

 

MS. ERBE:  There’re still only 17 women in the U.S. Senate out of 100.  Is that 

enough to make a real impact?   

 

SEN. ELECT SHAHEEN:  Well, I think so.  Women, like men, bring to what we 

do the experiences that we’ve had and for me as a woman it means that I’ve often been 

the person who’s been the one who’s taken the children to the doctor, who’s made sure 

that they got to school, who has dealt with aging parents.  So often our experiences are 

different, but the critical thing is that I didn’t get elected as a woman.  I got elected as 

someone who is going to work to change things for the people of New Hampshire.  And 

that’s what I think we’re all working toward this session.   

 

(End video segment.)   

 

MS. ERBE:  Latifa Lyles, why – (laughs) – I googled this the day before we taped 

the show, and there was like one mention in a small New Hampshire newspaper that she 

had done this.  The Center for American Women in Politics at Rutgers’, which is the 

storage place for women’s milestones in political history – no mention that I could find 

anyway on their website.  What is – certainly no talk about the media – what happened?   

 

MS. LYLES:  Well, this – we can’t ignore the fact that the historicalness of this 

election season hasn’t had us all totally enrapt.  And I think that with all the first – you 

had the Clinton first, the Palin first, the Obama first – I think that a lot of things around 

the country kind of got lost.  We have a higher number than ever for women in the 

senates and assemblies across the country as well.  We haven’t heard a lot about that.  

But Jeanne Shaheen definitely has seriously broken through some barriers.  And I think if 

you look at the beginning of this season last year, when we were talking about is a 

woman ready to be president, then we went to, oh, is she playing the gender card?  Then 

we went to vote for the hockey mom.  We’re really not there in figuring out where we are 

on this gender thing.  We have a long way to go.  And 17 in the Senate – 17 percent in the 

House really isn’t far enough.   

 

MS. NATIVIDAD:  Yes, but it’s closer to the 20 percent that people say it’s the 

critical mass that you need in order to have impact in legislature overall.   



 

MS. ERBE:  Actually they say critical mass is anywhere from 15 to 50 percent.  

It’s all over the map, which is kind of weird because – but 17 percent isn’t going to pass 

any kind of bill anywhere.   

 

MS. NATIVIDAD:  But we are a country of 50 states and where women have 

made a difference it’s the 24 percent in state legislatures.  When I was the head of the 

National Women’s Political Caucus, we looked at why is it that the number’s so big here 

and so small here.  Some of those women are reluctant to make that leap into federal, 

leaving behind families and/or things that they’re familiar with, and would rather go for 

executive positions or statewide positions than running for Congress.   

 

MS. SETMAYER:  Well, what I like about Jeanne Shaheen is that she is speaking 

gender neutral, which I think is important, especially when you’re on the national stage as 

a senator, because you do represent more than just a special interest group being women.  

And that’s the difficulty sometimes why women decide to stay in the lower levels 

because you can then affect more specific things without the level of  scrutiny you would 

on a national level if you’re – if you favor too much of a specific interest group – 

 

MS. ERBE:  Yes, but by the same token, I looked at the breakdown of exit polls 

in New Hampshire.  She got 60 percent of the women’s vote.  Sununu got 53 percent of 

the male vote.  If only men had voted, she wouldn’t be the first woman governor and 

senator at the same time.  Is that given enough credit?   

 

MS. SETMAYER:  No, well, clearly it hasn’t and I think Latifa’s right because 

there’s been so many other historical aspects to this that people are overlooking 

something like that.   

 

(Cross talk.)   

 

MS. NATIVIDAD:  – so they’re familiar with her.  She is the star Democrat of 

the state.   

 

MS. SOMMERS:  And we have a certain amount of milestone fatigue.  Let’s face 

it.  I think that – 

 

MS. NATIVIDAD:  Well, I’m glad to hear because we have a milestone fatigue 

because there are yet many, many more milestones that women have to reach in this 

country.   

 

MS. SOMMERS:  There are, of course, many more, but I think that we – at 

certain point, women have to acknowledge how much we’ve done – that we have women 

now presidents of our leading universities and speaker of the House and serious 

contestants for the highest offices in the land.  We’ve made a lot of progress.   

 

(Cross talk.)   



 

MS. ERBE:  – but still the big one to go.  That’s it for this edition of “To the 

Contrary.”  Next week, a special show on immigration.  Please join us on the web for “To 

the Contrary” Extra and whether your views are in agreement or to the contrary, please 

join us next time.     

 

(END) 


