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 BONNIE ERBE:  American servicewomen in Iraq have been wounded, raped, even 

killed.  Does that help or hinder women’s equality in the services?   

 

 MICHELLE CONLIN:  The real question about women’s equality is why they’re joining 

the armed services in the first place. 

 

 DANA WHITE:  If you can’t stand the heat, get out of the military. 

 

 NANCY REDD:  It’s not about equality; it’s about the in-house American social and 

institutional hurdles that women have to jump over just to be considered equal in service. 

 

 GENEVIEVE WOOD:  There is no doubt that women face dangers in the military such 

as rape that men do not.  Putting them in these positions is not equality; it’s politically correct 

stupidity. 

 

 MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to “To The Contrary,” a discussion of 

news and social trends from a variety of women’s perspectives.  This week in the news, 

conservative women’s groups collect more than 20,000 signatures to reinstate the so-called Risk 

Rule, which would keep servicewomen not only out of combat, but out of combat-related jobs, 

and female members of Congress raise the issue.  Then science goes into hyper-speed on new 

birth control pills, even for men.  Behind the headlines: the two-income trap.  Unbelievable 

though it sounds, one-income families may be more financially secure than two-income families. 

 

Up first, women in the military. 

 

 The Center for Military Readiness is petitioning the White House to bring back the Risk 

Rule and has amassed more than 20,000 signatures of support.  With the Risk Rule, the 

Department of Defense ordered that no servicewoman could be assigned to a combat support unit 

with significant risk of capture.  The Risk Rule was rolled back by the Clinton administration 

almost a decade ago.  That move was upheld by the Bush administration to promote gender 

equity in the military.  But critics now say this was a bad move.  They claim most women 

entering the military don’t understand the dangers they’ll face, including the rates of pregnancy 

and illness among women in the services. 

 

 MARTHA KLEDER (CULTURE & FAMILY INSTITUTE):  We had young women 

who joined to be supply clerks, to be cooks, and they’re being sent into combat.  Did they know 

that they would be placed in that substantial risk of injury and capture when they joined the 

military?  And also, they don’t have an equal opportunity to survive if they are in that sort of 

situation.  Alongside with the jammed guns and things along those lines, we have some very 

brutal enemies at this point who will abuse women in ways that they do not abuse men. 

 

 MS. ERBE:  The controversy has been fueled by the high-media profile of former POWs, 

Private First Class Jessica Lynch and Army Specialist Shoshana Johnson.  Lynch enlisted as a 
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supply clerk; Johnson as an Army chef.  Both ended up in combat and suffered serious injury in 

Iraq.  Lynch reports she was raped while on the front lines.  

 

 In a related story about servicewomen trying to make it in a serviceman’s world, the 

Army has decided not to prosecute Specialist Simone Holcomb, a mother of seven who went 

AWOL when both she and her husband were deployed to Iraq.  All dual-career military couples 

have to file backup daycare plans before they are deployed.  The children’s grandmother was that 

backup plan and she had been caring for them, but then her husband took ill and she had to leave 

Colorado for Ohio to care for him. 

 

 Nancy Redd, welcome to the panel.  We’re thrilled you’re here.  We did a story about 

you earlier and you contacted us because you are Miss Virginia, you are currently Miss Virginia, 

Harvard grad and a women’s studies major.  So we’re thrilled to have you here. 

 

 Should -- how are women in their twenties looking at going into the military?  Are they 

aware of all the -- when they sign up as supply clerks, as chefs, are they aware that they might 

end up in combat-related positions and end up like Jessica Lynch and Shoshana Johnson? 

 

 MS. REDD:  I think they are, of course.  I don’t think anyone for the most part wants to 

be on the frontline, male or female, but people who sign up know they have a responsibility.  

And I don’t think it is the women’s fault that they’re having a lot of problems.  It’s not the Risk 

Rule that needs to be put in back into place and it’s not the frontlines; it’s in-house problems that 

we’re having.  You’ve got over two-thirds of women reporting some kind of sexual harassment.  

Now, think if over two-thirds of men reported the same problem, would we have an effective 

army?  It’s not women’s fault; it’s the fault of military not doing the right things to help our 

women. 

 

 MS. CONLIN:  Only 10 percent, when they poll women in the military, actually want to 

be on the frontlines, and if they want to be -- 

 

 MS. WHITE:  What percentage of men, do we know? 

 

 MS. CONLIN:  I think the real issue here is why are women joining?  And I think you 

can make a very good case that a lot of it has to do with the fact that the military is one of the 

only places where you can still get great benefits, where the pay gap is less than it is in the 

private sector, and that’s why a lot of single mothers join up.  They have good child backup, 

childcare -- all these things that with the Wal-Martification of American jobs are very hard to 

get.  And so that’s driving a lot of women into the military to sign up to be a chef, never thinking 

that they could actually end up on the frontlines. 

 

 MS. WHITE:  I think also the problem with it is, you know, we have to think about 

military readiness, and you have these extenuating circumstances for women.  And, again, if you 

don’t want to be there, I mean supply clerk or not -- warfare is very different now than it was 

during World War II.  If you are bringing ready meals to the front lines you are in danger and 

you have to deal with that reality.  If you cannot deal with that reality that you may be killed -- 
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and even doing communications 100 miles away you can be killed, and this is the thing that 

women need to become very aware of. 

 

 MS. ERBE:  But when you were recruited for the service -- I mean, I found what the 

Center for Military Readiness and the women we interviewed had to say very interesting because 

I never thought that if you signed up you wouldn’t -- or even if you joined the Guard you 

wouldn’t be thinking by doing so you could be shot at all. 

 

 MS. WOOD:  You know what, Bonnie?  I think a lot of folks -- men and women that join 

the military today haven’t thought about that, you know, this is not a generation that remembers 

war, you know?  Vietnam, Korea -- that’s all previous generation.  A lot of folks go into it for I 

think exactly what Michelle said, good benefits -- 

 

 MS. ERBE:  It’s a financial decision -- 

 

 MS. WOOD:  It’s a financial decision: we’re going to do it a couple of years and make 

money so I can go to school.  I think that’s what Jessica Lynch thought was one of her ideas, 

what she was planning to do.  But the reality is, look, women aren’t the same as men; men aren’t 

the same as women.  And when women get captured in combat, it’s a very different situation 

than it is when a man gets captured.  That is something we have to consider.  It doesn’t mean that 

women aren’t as bright, it doesn’t mean they can’t hold other positions, but I think that’s 

something that has to be considered and women ought to consider it when they’re going in. 

 

 MS. REDD:  But I think that women are ready for the military.  You must ask, is the 

military ready for us?  Yes, a lot of women do suffer from being raped and tortured, but so do 

men.  It’s just that women are expected to talk about it.  

 

 MS. WOOD:  Men are not raped the way that women are when they’re captured.  I mean, 

it’s a fact and the reality is that women -- 

 

 MS. ERBE:  They endure torture -- 

 

 MS. WOOD:  There is torture, yes -- 

 

 MS. ERBE:  They have electronic devices attached -- 

 

 MS. WOOD:  Sure, attached to their testicles.  And they can do that to both sides, but 

they’re not -- men by and large don’t come back saying, I was raped while I was in captivity. 

 

 MS. REDD:  I think it’s because they don’t want to talk about it, and when we talk about 

Jessica Lynch, she was anally raped.  I think a lot of men have these same problems but it’s so 

emasculating to talk about them.  You have to realize in the military, rape is not about sex; it’s 

about power, it’s about privilege, it’s about violence.  And that’s what war is.  And I think what 

happens is a lot of times women are seen as more vulnerable, but men are just as vulnerable. 
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 MS. CONLIN:  And with so many of these -- the chow lines jobs, the guarding, that’s all 

being outsourced.  The trend in the military is to outsource all of that to private contractors, 

which means that our soldiers, our warriors are more and more going to be the ones that are 

actually doing the really dangerous work.  The nature of the job is changing dramatically. 

 

 MS. ERBE:  Is Congress -- these women members are meeting in December.  Are they 

going to reconsider the Risk Rule?  Is it just 20,000 people on a website signing to petition -- 

  

 MS. WOOD:  Well, there’s that -- 

 

 MS. ERBE:  -- to reinstate it, or is there a real serious move at this point, do you think, to 

eliminate women from not just combat roles as they are eliminated now, but combat-related 

roles? 

 

 MS. WOOD:  Well, I think that the administration is looking at it because, look, we’re 

not in a war for the next month; this is an ongoing thing that isn’t going to go away.  And I think 

just as important is the issue -- 

 

 MS. ERBE:  What’s the administration thinking about at this point? 

 

 MS. WOOD:  Well, I think they are looking at it very closely and taking -- they are 

considering what the Center for Military Readiness is talking about, and the fact is it’s not just 

the issue of women.  I mean, you talked -- the story about the family that’s involved here.  Why 

do we have regulations to say both the mom and the dad can be sent to the military -- can be sent 

off to war -- 

 

 MS. ERBE:  The kind of thing -- 

 

 MS. WOOD:  -- leaving children behind. 

 

 MS. ERBE:  The five boys who were killed -- the five brothers who were assigned to one 

ship -- 

 

 MS. WOOD:  They sent the last -- there ought to be some rules that the children aren’t 

abandoned.  I mean, come on, that is ridiculous; that is not a modern-day military rule. 

 

 MS. ERBE:  Last word. 

 

 MS. WHITE:  We also have to think about what are the decisions being made by these 

two parents that are both in the military?  You do have that danger.  It is about the military.  It’s 

not about individuals.  And if you have seven children, someone has to be there and cannot be at 

the will of government. 

 

 MS. CONLIN:  But my point is, economically, a lot of those people are forced into that 

position; it’s not a choice.   
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 MS. ERBE:  All right.  From women in combat to birth control.  Science is making 

incredible strides in the birth control arena, giving women, and soon men, much more control 

than ever over conception.  The most recent advance under women’s control is Seasonale, the 

birth control pill that reduces periods from monthly to just four times a year.  Then there’s the 

birth control patch, and now chewable birth control pills.  Still missing from the market, 

however, is a pill for men, that despite 71 percent of men telling pollsters in 1997 they would be 

willing to try a male contraceptive if one were developed.   

 

But since the condom was developed in the mid-19
th

 century, there’s been no new 

reversible birth control option for men.  This may soon change.  Last month, Australian scientists 

ran a successful clinical trial for a pill for men.  The study published in The Journal of Clinical 

Endocrinology & Metabolism gave men a combination of testosterone and progestin and 

prevented pregnancies for all 55 participating couples.  The men suffered no major side effects.  

Researchers want pharmaceutical companies to take this pill to market, a process that could take 

several years. 

 

 So, Genevieve, the female pill created -- or is credited with creating the sexual revolution 

of the ‘60s, which conservatives see as a major detriment to society.  What effect will a male pill 

have?  Anything like that? 

 

 MS. WOOD:  Well, look, I think most people would say, yes, birth control can be good.  

I mean, there are Catholics who may be against it because we want to prevent unwanted 

pregnancies, but this idea that we can give something to men so that they can go out and just 

have sex at will with anybody they want and not have to worry about pregnancy, that’s a little bit 

scary, making it easier and easier just to go out and engage in the act with no responsibility.  I 

don’t know if that’s necessarily a good thing.  I don’t think the people that are using it are 

necessarily married men; I think it’s a lot of college boys and a lot of young single guys who 

want to be able to go out and enjoy themselves without being worried about getting the woman 

pregnant. 

 

 MS. CONLIN:  You know, one interesting little statistic -- it’s a blip but it’s increasing -- 

is the number of young men getting vasectomies, which is -- 

 

 MS. ERBE:  Really? 

 

 MS. CONLIN:  Sometimes irreversible. 

 

 MS. ERBE:  Why? 

 

 MS. CONLIN:  Because they don’t want to get tied down, they don’t want to have that 

burden.  I remember I interviewed this one guy and, you know, he insisted on triple forms of 

birth control with his girlfriend because he was so paranoid about it, and especially now with 

divorce laws.  There’s feelings among men -- 

 

 MS. ERBE:  Well, not just divorce laws, but I was always thinking that paternity suits -- 
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 MS. CONLIN:  Right. 

 

 MS. ERBE:  You know, because so many kids are being born out of wedlock now and 10 

years ago the guy just waltzed away.  Now the states are cracking down, and I thought that, if 

anything, would be an incredible firm of birth control. 

 

 MS. WHITE:  Well, I think it’s actually really interesting that 71 percent of men polled 

would be interested in trying the contraceptive, and I think it’s responsible, at least, for more 

than one person to be responsible for the life of a child.  I mean, at the end of the day it’s still our 

responsibility, it’s still nine months of our life, it’s still a heart rendering decision -- 

 

 MS. ERBE:  Ten months.  Nine months is the big male lie.  (Laughter.) 

 

 MS. REDD:  For so long it’s been just our issue: it’s been our fault if we get pregnant, 

it’s our fault if we want an abortion, it’s our fault if we give our child up for adoption.  Why not 

give some of the responsibility to a man?  My only worry is that men sometimes are silent 

carriers of so many sexually transmitted diseases.  I don’t want this diminished casual sex 

condom opportunity. 

 

 MS. CONLIN:  In this day and age it’s such a good point given, you know, the rise of 

HIV and men don’t even know they have it. 

 

 MS. REDD:  No.  They don’t dare either. 

 

 (Cross-talk.) 

 

 MS. WOOD:  That’s not most of their concern is transmitting a sexually transmitted 

disease -- 

  

 MS. REDD:  No.   

 

 MS. WOOD:  -- it’s getting somebody pregnant.  I’m not saying none would say that, but 

the fact is what they’re concerned about is the long-term -- 

 

 MS. ERBE:  But you point out -- you both point to something really interesting, which is 

in these days of AIDS and all kinds of really scary STDs, would a male pill be used that much by 

men because if they – by single men who are running around -- 

 

 MS. CONLIN:  I think there’s a place for it in a committed, monogamous relationship, 

you know, where both partners have been responsible and they’ve checked their health.  There’s 

a very good place for it. 

 

 MS. WHITE:  And also I think there is a reality that there are men that are concerned 

about women who may be questionable, to safeguard their financial -- 
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 MS. ERBE:  You mean, in other words, women who may be saying they are using birth 

control but really not using birth control. 

 

 MS. WOOD:  We’re talking sports stars.   

 

 (Cross talk.) 

 

MS. WHITE:  -- and it wasn’t me; I know it wasn’t me.  And for the long-range financial 

burden he might have to deal with.  So I think in some ways it could be a responsible thing. 

 

 MS. WOOD:  But I would just say this is -- you know, this is a societal question 

incentive.  We’re trying to find more and more ways that we can, you know -- people can engage 

in sexual promiscuity and not pay for it.  I mean, that’s part of what some of this is about.  Yes, I 

hope that monogamous couples will find it helpful. 

 

 MS. ERBE:  That might be some of it but what makes you think it wouldn’t be a married 

couple where maybe the wife wants more kids but the guy doesn’t want more kids and this is one 

way to resolve that situation. 

 

MS. WOOD:  Well, they ought to have more conversation.  That’s great if married 

couples want to use it, but I will be interested to see whose side of the counter for this particular 

birth control.   

 

 MS. REDD:  And there are people who are allergic to latex.  There are people who are in 

committed relationships -- and more importantly, there are women who can’t take the pill every 

day or forget.  And just having two backups, having three options, a condom, a male pill and a 

female pill, that’s almost foolproof. 

 

 MS. ERBE:  All right.  And I’m going to say -- and you guys are all in your 20s and 30s 

and you don’t know, but there are also -- why do you think the popularity of Viagra -- because a 

lot of guys in their late 30s and up can’t use condoms; the whole thing would fall apart -- and I’m 

getting out of here. 

 

 Behind the headlines, a generation or more after married moms started diving into the 

work pool, a new book spots what the authors call a surprising trend: decrease not increased 

financial stability for two-income households.  “To The Contrary” reports on the two-income 

trap, why middle-class mothers and fathers are going broke. 

 

 AMELIA WARREN TYAGI (CO-AUTHOR, THE TWO-INCOME TRAP):  When we 

found out that the number-one best predictor that a person will go broke is that they have 

children, we thought we would find that people are just spending too much money on their kids: 

too much time at the mall, too many designer sneakers.  Everybody knows that story.  The reality 

is it’s just not what the data showed.  Where families are struggling is for the basics: to buy a 

home in a place with a good school district, health insurance, college tuition, preschool tuition, 

second car to get mom to work.  Those are the basics and that’s what families are struggling to 

pay for. 
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 MS. ERBE:  Tyagi surveyed bankruptcy trends with her mother and co-author, Elizabeth 

Warren.  They found married couples with children are twice as likely to declare bankruptcy as 

couples without children.  They predict one in seven families with children will declare 

bankruptcy by the end of the decade, a much higher ratio than the general population.  They 

found something they believe is counter-intuitive: the risk is greater for families where both 

mom and dad are working. 

 

 MS. TYAGI:  The fully budgeted two-income family, they are more vulnerable.  We 

don’t think about the math on this.  Most of us think with mom and dad at work, hey, you’re 

doubly secure: two paychecks, double the security.  What we don’t realize is if you’ve budgeted 

every dime and you need both of those paychecks to pay the mortgage and the car payments, you 

suddenly now have two chances that someone will get laid off.  You have two chances that 

someone will get too sick to work and you’ve lost the safety net. 

 

 MS. ERBE:  Tyagi wants to redefine the middle class stay-at-home-mom as an all-

purpose financial safety net for families.  If a family member gets sick, she steps in and provides 

care without cutting family income.  When and if the family needs extra income because dad is 

laid off or there’s a divorce, she can enter the workforce.  Today’s two-income families do not 

have an extra worker available.  However, Tyagi is not suggesting a return to the single-earner 

family model. 

 

 MS. TYAGI:  We’re saying most families can’t afford to pull mom out of the workforce, 

but we are saying that two-income families need to play the game smarter.  Record numbers of 

two-income families will go broke this year and they need better advice. 

 

 MS. ERBE:  In addition to smarter financial planning for families, Tyagi urges changes 

in public policy, some of which are controversial.  She supports reinstating federal limits on 

credit card and mortgage interest rates, as well as tax advantages for all family savings, not just 

for special purposes such as retirement or college tuition. 

 

 Another suggestion: universal public preschool.  According to the two-income trap, 

tuition for preschool is higher than that for the average public university in nearly every state.  

Perhaps the book’s most controversial suggestion is total public school choice. 

 

 MS. TYAGI:  The problem comes down to the ironclad relationship of zip code, zip 

code, zip code equals school quality.  Our view is, what if we made a system of total choice 

where all children could choose from all public schools in the system, which would mean that 

children who live in a $50,000 home have the same educational opportunities as children who 

live in a $500,000 home. 

 

 MS. ERBE:  This, says Tyagi, will prevent families from stretching their budgets with 

home loans that are too expansive. 

 

 So, Michelle Conlin, you’re a financial expert.  What do you make of this idea that two 

people, dual-income earner couples are less financially stable than single income? 
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 MS. CONLIN:  I think that this book was a grenade that was exquisitely lobbed at the 

over-consumption theory and the idea that people are going bankrupt because we’re drunk on 

luxury fever, we have to service our brand addiction, you know, not the vox populi, the vox 

shapuli.  (Laughter.)  This book is so exquisitely researched, and you know, why is this?  It’s 

because since the ‘70s we have 150 percent greater chance of losing a job, 50 percent greater 

chance of losing our health care.  

 

 So the safety net for the middle class has frayed, and in some places doesn’t even exist.  

So one catastrophic event, one divorce in a family, one job loss and then losing health coverage 

and having something happen to your health can really wipe you out.  The people who are 

entering bankruptcy now are not the -- 

 

 MS. ERBE:  The Wall Street Journal this past week had an article about more and more 

people living paycheck to paycheck. 

 

 MS. CONLIN:  It’s the newly poor.  It’s whole phenomenon of the newly poor.  And 

John Edwards is smart because he’s using this book in trying to fashion a vision.  This is what 

the Democrats should really be trying to fashion a vision to solve, this problem of inequality and 

of the newly poor. 

 

 MS. REDD:  But I got to tell you, I come from a small Southern town in Virginia, and 

houses and this stuff, they’ve just gotten out of control, and peoples’ expectations for what is 

good have also gotten out of control.  I went to public school; I went to a not so great public 

school, but I worked very hard and I ended up okay.  I just think that sometimes our expectations 

of what is good for our child is a little bit high.  Kids excel in positive environments, not 

necessarily the top, state of the art environments. 

 

 MS. WHITE:  I think the other thing is that it’s about priorities, and I think there have 

been other studies about two-wage families, and actually the wife’s salary was actually a 

liability, between a second car, between clothes.  I mean, that’s really what it comes down to: do 

you want to keep up with the Joneses or do you want to sort of say, okay, I would prefer to stay 

home or maybe I’ll work part time and really -- 

 

 MS. ERBE:  Well, I’m not for that, but why the wife?  Why is it not -- you know, the 

man could be -- there’s a guy in my neighborhood, a young man, he seems to be in his late 20s or 

early 30s, with his kid in his backpack every morning, and I’m just assuming -- and the dog.  

And I’m just assuming that his wife is out.  And for every couple do it however they want. 

 

 MS. WHITE:  Yeah.   

 

MS. WOOD:  And it’s not saying that you can’t have the man and the woman both 

working in the relationship, but that you might necessarily want to think about saving one of 

those incomes and not just living to the fact because you’re both making -- 

 

 MS. WHITE:  Exactly. 
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 MS. WOOD:  -- combined $100,000, you spend all $100,000 over the course of the year.  

How about saving part of that second salary? 

 

 MS. CONLIN:  And you know, it really goes to public education.  I mean, the point that 

they make very well I believe is that the cost of a home in a good public school district, because 

there are so few of them now -- 

 

 MS. WHITE:  It’s ridiculous. 

 

 MS. CONLIN:  -- has gotten so astronomical that the price of the middle-class life has 

just gotten bid up and bid up far beyond the price that a middle-class family can pay, even if they 

are both working, the man and the wife. 

 

 MS. ERBE:  Well, it is ridiculous -- so the issue is then housing?  What do we do about 

making housing more affordable, not just for low-income people -- 

 

 MS. WHITE:  Schools -- 

  

 MS. ERBE:  -- but also middle and even upper middle -- 

 

 MS. REDD:  Even taking personal responsibility and not thinking it’s the environment 

outside of the home.  It’s really what happens inside of the home that makes the difference in 

raising your child.  It has nothing to do with how large your house is or how great your school is.  

Now, I know a lot of times with college admissions parents get wary and parents get afraid, but if 

they instill qualities in their child that will help them succeed wherever they are, they will be 

better off for it. 

 

 MS. CONLIN:  You have so many kids failing in so many of the schools and the 

numbers just being so depressing; it’s a real crisis. 

 

 MS. WHITE:  But it does have a lot more to do, I think, with the priority people put on 

education.  Now, a lot of kids are failing because their parents don’t put a priority on education.  

If education is a priority in the household, then it will be a priority for the child and the kid will 

ultimately succeed, I think, in public school regardless. 

 

 MS. WOOD:  Well, one of the key things too is I think what you said, which is the fact -- 

what’s the family structure here?  And as you mentioned – you know, divorce rates go up.  We 

see a lot more people when they get divorced, the family financial system becomes terrible.  So 

that’s a huge problem right there. 

 

 MS. ERBE:  Well, what do we think for policy suggestions such as public school choice?  

There’s widespread talk these days of public schools failing our children, but it’s not true in the 

upper-income suburbs.  It’s true in the cities and it’s true in the rural -- make them all compete. 
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 MS. CONLIN:  Her point is that the zip code shouldn’t determine your education and that 

the dollar should attach to the child, not to a zip code or not to an address.  I think it’s a pretty 

compelling idea.  I mean, clearly we need to do something because clearly the system is a mess. 

 

 MS. WOOD:  Well, maybe we’ll see.  We’ll see what happens in the District of 

Columbia and other places, but I think it’s a great idea, the school choice, and you don’t even 

have to open up -- I’d like to open up to private schools too, but at least make public schools 

compete against each other for the children that are going there. 

 

 MS. ERBE:  Well, what about the idea, as they mention in this book, that parents are 

spending more on preschool because it’s private than the cost of public tuition at a public 

university? 

 

 MS. REDD:  It’s absolutely absurd.  I have a friend who paid $125,000 for his high 

school education and his parents were so broke he ended up having to go to a public education 

for college, which he easily could have gotten into from any public school.  He’s no better off for 

it.  I don’t think he’s any more educated than a lot of my other peers.  And it’s very sad, but his 

parents felt that that was the way for them to help their child succeed. 

 

 MS. WOOD:  And we’ve encouraged the middle class -- I mean, look at the way the 

credit cards are used in this country.  We’ve given people access to credit, access to money they 

didn’t used to have, so now they can afford those preschools.  They can’t really, but they can get 

the money to pay for them and so they’re doing things they have -- and they’re taking their kids 

out of some of the public schools, and you’re seeing what comes from that. 

 

 MS. ERBE:  All right.  And we’re out of time on this topic.  Thanks to you all.  This was 

terrific.  That’s it for this edition of “To The Contrary.”  Next week, an inside look at what 

motivates female suicide bombers.  Whether your views are in agreement or to the contrary, 

please join us next time or visit our PBS online web site at pbs.org. 

 

 I mean, I don’t get, though, quite -- is she advocating that it’s better to have one stay at 

home, be it male or female, or is she -- 

 

 MS. CONLIN:  No.  I mean, when I read the book -- I was telling Bonnie I reviewed the 

book for Business Week.  No, because they both worked.  I didn’t feel that she was advocating 

that at all, and I don’t think they think that’s realistic.  They think that’s one option among many. 

 

 MS. ERBE:  But just teaching two-income couples not to spend all their money. 

 

 MS. CONLIN:  Yes, she said that. 

  

 (End of program.) 

 

 


