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MS. ERBE:  This week on “To the Contrary,” President-elect Obama’s diverse 

national security team.  Then, new research debunks claims that abortions cause 
depression.  Behind the headlines: “Working Mother” magazine names the most family 
friendly lawmakers in Washington.   

 
(Musical intro.) 
 
MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to “To the Contrary,” a 

discussion of news and social trends from diverse perspectives.  Up first, Obama’s 
national security team.   

 
President-elect Barack Obama officially announced his national security team and 

commerce secretary, putting an end to any doubt about creating a diverse cabinet.  With 
three women and two persons of color picked for national security posts, Obama beats all 
former presidents in national security diversity.  Bill Clinton nominated two women.  
President Bush named one and his father, George H.W. Bush chose all white males.   

 
Obama’s national security team will include Senator Hillary Clinton as secretary 

of state, Governor Janet Napolitano for homeland security, Dr. Susan Rice as U.N. 
ambassador, and Eric Holder for attorney general, the first time an African-American will 
hold this post.  Outside of national security, Obama added the first Hispanic to his 
cabinet, Governor Bill Richardson as secretary of commerce.   

 
With several key cabinet posts yet to be decided and with women comprising just 

about half of his White House staff, Obama may shatter the record for racial and gender 
diversity.  So far Americans approve.  According to a new Gallup poll, some three in four 
Americans say Obama is handling his transition well.   

 
Congresswoman Norton, how will this new diverse security team affect national 

security and how will the average American feel it?   
 
DEL. NORTON:  Well, I think it’s good news for the average American family 

that for the first time in American history the majority of the national security team is 
women.   

 
MS. HEALY:  I think what matters are the results and I think we have a lot of 

things on national security’s plate, which include energy, it includes the economy, and 
everyone’s rooting for them.   

 
MS. SOSA:  And I have to say that it’s a very diverse team, for sure, but it’s a 

very established team.  So I don’t think we’re going to expect policies out of the history 
of the Democratic Party when they’re in leadership.  

 



MS. CARPENTER:  Yes and I have to say it’s not the skin color or the gender 
that matters.  It all has to do with the policies that they implement and all these people 
seem qualified, so we’ll see what happens.   

 
MS. ERBE:  Well, if all that’s true – so why did the particularly Democratic 

electorate get so excited about change if this is not going to be change?   
 
MS. SOSA:  Well, they should.  Let me tell you why I think they should, because 

what he’s done is showed that there’s talent in every sector of the country and that you 
can be diverse and you don’t have to compromise.  Everybody’s highly qualified.  
They’re highly experienced and you know what?  There’s diversity in gender and there’s 
diversity in ethnicity.   

 
MS. ERBE:  Are you telling me they’re going to be as hawkish, for example, as 

the Bush national security team.  Aren’t they going to change?   
 
MS. SOSA:  Obama is keeping – he has his agenda.  He’s very clear what he 

wants to do on national security.  He knows how he wants to proceed with Iraq and I 
think they will implement it according to what he said, and just so I think it’s going to be 
a change.  Absolutely it’s going to be a change.  It’s going to be a change done by a 
diverse group of people.   

 
MS. ERBE:  Well how – Congresswoman Norton, how do you see international 

policy changing?  Are we going – is there anything this team can do and the special 
talents that they bring to these offices to, for example, make America safer?  Can they 
prevent another 9/11?  How’s all that going to work?   

 
DEL. NORTON:  Yes and we’ve seen women in charge, particularly in other 

countries, where at least in terms of war and piece it didn’t make a lot of difference.   
 
MS. ERBE:  Margaret Thatcher started the Falklands War.  (Laughter.)   
 
DEL. NORTON:  You said it.  (Laughter.)  But I – if you think of what we are 

calling a national security team, I think it’s going to matter a whole lot because women 
were particularly concerned about national security.  Women put Bush in office as much 
as anybody else.  And then, look what women did.  Women flip-flopped and said, that’s 
not what we meant.  And I think that perhaps Barack Obama heard them and that when 
women get into the mix, people expect real balance will finally enter into American 
foreign policy and national security policy.   

 
MS. ERBE:  Well, how about dealing with particularly Arab leaders?  One al 

Qaeda leader already insulted President-elect Obama due to his race.  What – how do we 
expect foreign leaders to deal with homeland security and secretary of state who are 
women when they come from cultures where women have no rights or have very few 
rights?   

 



MS. HEALY:  I have experience traveling to places in the Middle East and you 
are often treated as an honorary man.  That’s acceptable.  It’s understood.  So I think that 
will be fun.  I think the bigger issue is whether or not this team, which is very diverse, 
which is outstanding, whether they can be the peacemakers.  Will we say women are the 
peacemakers?  Okay?  Go at it, ladies.   

 
MS. ERBE:  Now it’s time to prove it.  Do you have faith in them that they’ll be 

able to be the peacemakers?   
 
MS. CARPENTER:  I think it can be done.  My only hesitation is the pick of 

Hillary Clinton as secretary of state.  It’s always my belief that her passion, her expertise 
was truly in domestic issues.  She’s visited a lot of countries as first lady, but does she 
have the ability to negotiate peace agreements when she’s at that table?  Maybe, but that 
remains to be seen.  And then we still have the problem of Bill Clinton, what he might be 
doing internationally with his foundation and all the rest – 

 
MS. ERBE:  But he agreed – anything would be retrospective because he did 

agree not to raise any more money overseas or accept money from – 
 
MS. CARPENTER:  – the foundation will still exist and he’s still going to be in 

the picture.  And you know Bill Clinton.  As we saw on the primaries, you never really 
know what you’re going to get.   

 
MS. HEALY:  But one thing about President to be Obama is he’s a very 

disciplined man and my understanding from some sources pretty close to what’s going on 
is that he believes that the policy is going to come out of the White House and that people 
who are running those departments are going to follow it, that there’re not going to be 
any rogues out there.  And I think that this – if he can do that, then we will see something 
that hasn’t happened in a long time.   

 
DEL. NORTON:  But he also believes in collaboration and that’s what I think is 

very important here because Hillary Clinton, for example, is more hawkish than some of 
us were.  Susan Rice is a whole lot less hawkish.  I love it that they’re both at the table 
and – 

 
MS. ERBE:  That he re-elevated U.N. ambassador to cabinet-level status, which I 

want to ask you about too.   
 
DEL. NORTON:  – a young African-American woman, again another first, is 

going to be the U.N. ambassador.  She is very strong and we know that so is Hillary 
Clinton.  And I for one think that the best thing to do is to have around you people who 
indeed might clash, as I say to my staff, come on, let me hear catch me before I kill.  
(Laughter.)  Wait a minute, catch me before I make a mistake.  And if you hear a 
virtually adversarial view, then you can be the, quote, “judge.”   

 



MS. SOSA:  But let me add something about what Hillary brings.  And I actually 
Bill is an asset, too.  Nobody can’t deny that when you’re dealing with her, you’re also 
dealing with him.  They have tremendous good will around the world.  Bill Clinton is 
highly respected and highly beloved around the world and I think she brings that too.  
The record of really being willing to talk, to be driven by facts and not driven by 
emotions.  So I think that she’s going to add tremendous in terms – 

 
MS. ERBE:  But let me ask you.  There was some scuttlebutt on the internet this 

week – incorrect in my humble opinion, but worth addressing nonetheless, that because 
Susan Rice is cabinet level and not under the secretary of state, that that was sort of like a 
power grab by Obama to take power away from Hillary Clinton and give it to somebody 
he’s been close to for much longer.   

 
DEL. NORTON:  Oh, I think it had everything to do with Barack sitting down 

and say, how do I send the message that the whole world means something to me?  Well, 
you may or may not send it to Hillary Clinton who actually supported the – I’m sorry – 
the war, but not only do you put in someone who opposed the war, but you give her the 
same status.  And you send a dual message that I consider the world so important that I 
am raising the status of the U.N. commissioner to cabinet level.  

 
MS. HEALY:  Don’t underestimate Jim Jones.  He’s – this is a very distinguished 

person who not only was the head of the Marines, but he served as the allied commander 
in the NATO and speaks French, is someone who is very tuned into the world and I think 
that he’ll be a formidable national policy advisor and someone who will be an important 
balance there with the State Department.  

 
MS. ERBE:  Last question to you, Amanda, are Republicans and conservatives 

relatively happy with Hillary Clinton as secretary of state because she is more hawkish 
than Senator Obama – President-elect Obama?   

 
MS. CARPENTER:  I think they’re happy that they see someone there that is 

sensible and can be a little bit more pragmatic, but again, like I said earlier, her strengths 
are in domestic policy.  The decision to appoint here there seems curious to many people.  
It’s like, was Obama just trying to get her out of the Senate?  Is she truly qualified to be 
secretary of state?  Everybody thinks she can do the job, but was she the best person for 
the job?  I’m not really sure.   

 
MS. ERBE:  All right.  From national security to reproductive health.  There’s no 

proof abortions cause women to become depressed.  That’s the word from researchers at 
Johns Hopkins University who reviewed 21 different studies on the relationship between 
women mental health and abortion.  None of the studies found a link between the two, 
despite anti-abortion groups’ claims to the contrary.  Researchers added any study that 
does find such a link is likely flawed and politically motivated.  They say emotional harm 
cannot be listed as a justification for abortion policy.  But this won’t deter President Bush 
from enacting a so-called conscience clause before he leaves office.   

 



The provider conscience regulation would amend federal law and allow doctors, 
nurses, pharmacists, and other healthcare workers to refuse to participate in any 
procedure they find objectionable, including abortion or handing out contraception.  The 
Bush administration has faced widespread criticism for injecting morality into science-
based health care policies, including stem cell research.   

 
Dr. Healy, is it smart for President Bush to be doing this on the way out the door, 

when the tide seems to have really turned in the country on this and many other social 
issues?   

 
MS. HEALY:  Well, I think he’s not going to be the first president who, on the 

way out the door, does issue directives that the individual hopes will last.  I think that 
they are not going to last.  I think it’s just a matter of time before that changes.  It’s going 
to be – and I think that in the whole field, the field is such that it’s not as critically 
important because we’ve had so many advances.  I think there’s so much support for it 
that it’s almost going to be given.   

 
MS. ERBE:  Well, what about the whole issue of science generally, as I’ve seen 

stories with Barack Obama taking over the government and President Bush leaving that 
science will once again return to be the guiding factor and not morality in federal 
government policies?   

 
MS. HEALY:  I don’t think you can ever get away from the moral issues 

surrounding stem cells, particularly if you’re dealing with a live embryo and particularly 
creating an embryo.  And I think this is the thing that everybody skirts around.  In fact, 
the issue is not using embryos that are going to be discarded because they’re frozen 
somewhere, but in fact the issue is should scientists be able to create an embryo in the 
laboratory solely for the purposes of research?  No one’s talking about that and I don’t 
think Barack Obama has taken a stand on it.   

 
DEL. NORTON:  It’s an important point.  I think that when a woman has an 

abortion, she ought to be very thoughtful about it and it shouldn’t be a flippant manner.  
This notion that the Bush administration had of casting down on somebody’s virtual 
sanity because they’re going to be so bothered by an abortion, on the basis of this fake 
science, was bad enough.  But then raising the level even further and giving a bad name 
to something we all revere, and that is conscience, by essentially – in some cases, if these 
regulations were to adhere, what you’re trying to do is to make it almost impossible for 
procedures that have nothing to do with abortion, have everything to do with this fake 
science, to be carried on.  It’s a very bad way to depart office and to be remembered.   

 
MS. HEALY:  Well, I thought you were talking about stem cells and abortion 

together.  But I think on abortion, though, as a physician I’ll tell you.  Depression 
happens one by one and sure there are some women who regret it.  I’ve seen women who 
have regretted it 20 years later when they found that they couldn’t have a baby and this 
was – this gets – but that is not what should be guiding policy.  The fact is – that has been 



trumped up.  It’s inappropriate.  It’s a personal, private decision.  It is legal.  Let’s get off 
it.  Let’s move on.   

 
MS. ERBE:  I want to hear from Amanda because – 
 
MS. CARPENTER:  Yes, well, there’s a lot of different issues going on.  The 

number one was, as we started off, was do women – are they susceptible to depression 
because they get an abortion.  I think this is such a big decision that I think there is some 
kind of mental effect.  It is probably different for every woman, but the morality – the 
conscience clause I think is important because if there is a doctor that’s uncomfortable 
with this and has to struggle with these issues – the “Washington Post” magazine had an 
excellent feature story about two weeks about a very pro-choice young woman who 
wanted to become an abortion doctor, but once she went through that process and she was 
as hard – pro-choice as you could get – she went through that.  She changed her mind.   

 
MS. ERBE:  Then why don’t people – why don’t they do that?  If you’re a 

pharmacist and you don’t want to give out birth controls, don’t become a pharmacist.   
 
MS. CARPENTER:  Well, that’s one aspect of the job.  If you’re uncomfortable 

with that thing, does that mean you cannot practice medicine at all?   
 
MS. SOSA:  But I think right now the question is a political question and what 

they’re doing is they are issuing a directive at the end of an administration with a 
completely new administration that was overwhelmingly voted by pro-choice people, and 
they’re going to create a political controversy because we’re going to have to get rid of 
that directive and that’s going to create all sorts of political commotions.   

 
But let me just make one more point on the science.  And I think the issue here is 

not that now science will drive policy, not morality.  What the Bush administration did is 
they infiltrated science and they tried to change science and claimed that they were using 
this bogus science to drive policy when they really all along the way you see morality to 
drive policy.  I think that’s a big difference, but we’re going to see with Obama 
administration.   

 
DEL. NORTON:  I do have to make a factual distinction here.  The law already 

allows doctors who object to doing an abortion not to do an abortion.  That would be the 
same for nurses.  And so we shouldn’t get mixed up abortion, which always has had a 
conscience clause policy, with prescribing medicine from a doctor and leaving women, 
for example in rural areas with no way to get even contraceptives.  That may even – that 
may not be the morning-after pill, for example.  So – and we shouldn’t merge these 
things.  These people are trying to cover the whole waterfront.   

 
MS. CARPENTER:  But for some people those things – they’re similar issues.  

There’s people that are uncomfortable with doing that and that’s why it’s a problem now.  
And I think for someone who’s a doctor, you should have the freedom to practice your 
profession – 



 
MS. SOSA:  But those are also political questions and right now you have a new 

administration coming into power, in which a majority of the people that voted for this 
administration are against those sorts of policies.   

 
MS. HEALY:  But I think the big thing is, let’s be practical.  If a pharmacist 

doesn’t want to prescribe whatever, there has to be another pharmacist who will prescribe 
it.  There is a prescription from a doctor.  This is an order to dispense this medicine.  I 
think it’s totally unethical for any kind of pharmacist to say, I’m going to basically tear 
up that prescription, whatever is on that prescription.  And if, for whatever reason, they 
have a conscience and they say, my conscience says I cannot fill this,  I don’t care if it’s 
vitamin D, they have to find another pharmacist who will do it, or they ought to resign 
their job and go some place else where there are 20 pharmacists.   

 
MS. ERBE:  All right.  Behind the headlines, Congress and working mothers.  

American elect members of Congress whom they believe will create laws and policies to 
help them and their families.  Carol Evans, CEO of Working Mother Media rated this 
Congress and its members on how well they are doing with their own staffs in that 
regard.   

 
(Begin video segment.)   
 
MS. CAROL EVANS:  There was an incredibly long list and wonderful list of 

laws that these winning senators and representatives had voted for, but also had initiated 
and sponsored and written.  And they included everything from the Work Life Balance 
Act, the SCHIP, tax relief for parents, many different types of tax relief, child safety 
laws.  It ran the gamut of everything that you could think of that would really be helpful 
to a working parent, to a mother and many focused on working women as well.  And we 
were so delighted to see and a lot of it focused on education and making sure that low-
income women and children in low-income families were able to get funding that they 
need for programs like Head Start.  So we were thrilled to see the wide breadth of 
programs and laws that not only were voted for, but that were created – a lot of them 
created out of the experience that these lawmakers have with their own kids as moms and 
dads.   

 
MS. ERBE:  Together with Corporate Voices for Working Families, a nonprofit 

organization that works to increase workplace flexibility, Working Mother sent 
applications to all 535 House and Senate members.  Fifty responded and offered up their 
records and offices for examination.  Working Mother rated them based on how much 
leave they give their own workers under the Family and Medical Leave Act or FMLA.   

 
MS. EVANS:  We found that it would be detrimental just to look at how they 

vote.  We wanted to see also how they treat their employees.  So we had an application 
that was double and measured both sides – voting and treatment of employees.  And it 
was fascinating to see what the results were.  If a congressman has a staff more than 50 
people, which some of them do, then they are subject to the basic FMLA laws because 



they are basically a company that has more than 50 employees.  But many congressional 
members don’t have 50 staffers, and so they’re not subject even to FMLA, which means 
that in the Congress there’s no actual rule of law or body of law that says that a 
congressional member has to treat his or her staff in a certain way, which makes it very 
interesting because what we see then is that congressional members are either practicing 
what they preach with their own employees, or they’re not.   

 
MS. ERBE:  At the top of Working Mother’s list is Senator Chris Dodd, who 

wrote the Family and Medical Leave Act and is a longtime supporter of children and 
families.  Employees of Senator Dodd received 24 hours each year to attend children 
school events.  Representative Allyson Schwartz of Pennsylvania also made the list.  
Schwartz’s new parent employees received three months of paid leave, a big boon to 
congressional staffers.   

 
MS. EVANS:  That’s the kind of job that is like being a congressman or a 

congresswoman.  You have to be ready for action 24 hours a day.  You have to travel all 
over the place and you have to really be committed, deeply committed.   

 
MS. ERBE:  And flexible scheduling is a win-win for staffers and members of 

Congress.   
 
MS. EVANS:  That’s what I heard from the representatives and senators.  It was 

that they really got the best work out of people that had the most flexibility, whether is 
telecommuting or starting their day at different hours or being able to take interment and 
flextime to go teachers conferences and all of the above.  And of course it wasn’t just 
women.  It never is.  It wasn’t just women who were utilizing this benefit.  It was a lot of 
discussions about dads too.   

 
(End video segment.)   
 
MS. ERBE:  Congresswoman Norton, I want to law school at night and a law 

school where you taught in Washington, D.C., and I had a friend in the night school with 
me who was pregnant, working for a senator, and going to the law school at the same 
time.  And I said, “How do you do it?”  And she said, “I do none of it well.”  And she 
was on the floor.  She was a legislative aide.  Can members of Congress give flextime to 
their employees – 

 
DEL. NORTON:  Sure.   
 
MS. ERBE:  – with the type of all-consuming job it is?   
 
DEL. NORTON:  Sure and most importantly, some of us went to great length 

some years ago, apparently after you went to law school, to make sure that the laws that 
we put on others apply to us.  So the Family Medical Leave Act applies.  What was 
important, it seems to me, about the survey is that it showed that many members – at least 
the 50 who got – who responded and 435 – look, there are 440 members of Congress, 



including the delegates, who responded often went beyond what is required and it does 
seem to me that that is what should happen because who works the craziest hours in the 
universe are staff members of members of Congress.   

 
MS. SOSA:  And I think it’s so important.  Congressional staffers are very 

important.  They’re very powerful.  And you want to have an environment in which you 
can have mothers being in the staff of Congress because they’re going influence the 
process with their experience.  And I was a Hill staffer many, many years ago.  I was one 
of those young with no responsibilities that could work endless hours.  And it was before 
the laws applied to the members’ offices then.  And there was a lot of abuse.  There was a 
lot of abuse.  So it’s really refreshing to see the changes.   

 
MS. CARPENTER:  Yes, I think we’re all probably most excited about the 

telecommuting aspect of it and there’s someone that works for a website, essentially I can 
see how that really works.  The congressional staffers were the first one to adopt 
BlackBerry on a large-scale basis to stay in touch, crazy campaign hours, if you think that 
a member usually has to maintain two households, everything in their district.  It makes 
perfect sense.   

 
MS. HEALY:  Bottom line: politicians shouldn’t be hypocrites, even though 

many of them are, and I think this is the kind of information that needs to get out.   
 
MS. ERBE:  But wait for a second, I’m not defending being hypocritical, but the 

fact is that there – the minority of jobs in this country offer flextime.  And it’s still mainly 
at the upper levels of the corporate suite where there’s a lot of money, and very few low-
income workers get flextime.  So why require it of members of Congress?   

 
MS. HEALY:  Well, I think the bigger issue is that they have to practice what 

they preach.  And if they’re out there preaching it and getting elected on it, and then in 
their own office with their own children, with their own family, so to speak, they’re not 
doing it, I think that needs to be exposed.  Period.   

 
DEL. NORTON:  Bonnie, all of us have the same number, about 20-21 and 

divided between your district office and your congressional office usually.  If I had this – 
let me give you a hypothetical – if I had – my chief of staff were to get pregnant, I would 
feel obligated to try to find a way to make up for the fact that she has to take quite a 
number of months off in other to begin to bond with that child.   

 
MS. ERBE:  All right.  That’s it for this edition of “To the Contrary.”  Next week, 

Latinas in retirement.  Please join us on the web for “To the Contrary” Extra and whether 
your views are in agreement or to the contrary, please join us next time.     

 
(END) 


