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.STX 

 

 MS. ERBE:  A new study says Catholic school enrollment is declining, and 

church donations are down.  Are women losing faith with church hierarchy? 

 

 MS. CONNIFF:  The church has done a wretched job of handling its sex abuse 

scandals.  It doesn't bolster anyone's faith in faith-based programs. 

 

 MS. PFOTENHAUER:  Women right now are being torn between the love of their 

faith and a feeling of sadness and disappointment in their church leaders. 

 

 MS. SINGLETARY:  I think many mothers are just worried about their children 



being molested. 

 

 MS. WHITE:  The Catholic Church is in the middle of a PR nightmare, there 

are still dark days ahead of it. 

 

 (Musical break.) 

 

 MS. ERBE:  Hello, I'm Bonnie Erbe.  Welcome to To The Contrary, a discussion 

of news and social trends from a variety of women's perspectives. 

 

 In the news, new figures show Catholic school enrollment and church donations 

are down noticeably since the priest sex scandal erupted. 

 

 Then, it's Oscar and Screen Actor's Guild time, and Hollywood is all abuzz 

over its actresses. 

 

 Behind the headlines, researcher Phyllis Moen poses a major rehaul of our 

approach to the work-family juggle. 

 

 Up first, church and state.  The New York Times reports enrollment in Catholic 

elementary schools is declining between 1.5 percent and 7 percent nationwide.  

Church officials attribute this to rising tuition, a weak economy, and demographic 

changes.  But recent polls also show Catholics are less willing to contribute to 

the church since the priest sex scandal exploded.  A Gallup Poll finds 40 percent 

of Catholics are now less inclined to donate according to the Times 20 percent 

of church-goers stopped donating to their diocese, the church's local governing 

body, since the scandal. 

 

 Meanwhile, President Bush continues to expand his faith-based initiative, 

transferring more government money to church run social agencies.  He's also issued 

an executive order allowing such groups to receive federal funds, and proposed 

federal funding to build and renovate faith centers, and provide church-run drug 

treatment programs.  That, as well as backing federal funds for parochial school 

vouchers. 

 

 So, Nancy Pfotenhauer, you have a different take on why it is that at least 

Catholic Church school enrollment is down? 

 

 MS. PFOTENHAUER:  I think we need to take into account the entire marketplace.  

The marketplace for education right now, you've seen kind of a dramatic expansion 

in options for private schools that aren't quite the high brow, high brow, high 

ticket, high dollar ticket that in the old days the private schools were.  So, 

in the old days, the only option for private school that didn't cost an arm and 

a leg were Catholic schools. 

 

 Also, you've seen public schools improving in some areas, and charter 

schools, and things like that happening.  So parents feel like they have more 

options. 

 

 MS. ERBE:  Does everybody agree, or does it have to do with what you mentioned, 

mothers worrying about having their sons -- 

 

 MS. SINGLETARY:  I think it has a lot to do with different options, and the 

way the Catholic schools are run, some people feel very concerned about it.  It 

tends to be very priest heavy at the top.  And so I think legitimately they are 

worried about putting their children in that particular environment.  But I do 

think it probably has a lot more to do with the economy.  It's expensive, even 



for Catholic schools now to send your kids to school. 

 

 MS. CONNIFF:  The thing is, the church is taking it in the teeth for every 

assent.  I mean, the church is really in trouble, and has handled it very badly. 

 

 MS. ERBE:  Is it though, Ruth, because right after, a month or two or three 

after the priest sex scandal erupted, there were polls out showing that it really 

hadn't affected donations, it hadn't affected -- the initial reaction anyway was, 

this is a problem, they're going to do something about it, it doesn't change my 

faith. 

 

 MS. CONNIFF:  And then they dragged it on, and they dragged it on, and they 

continue to refuse to make the outright apology that they needed to make, and more 

and more came out.  And it became a widespread public panic.  And as you just showed, 

20 percent drop in donations is not related directly to the schools issue. 

 

 MS. ERBE:  40 percent of Catholics polled said they were less likely to 

donate. 

 

 MS. CONNIFF:  I think what it shows is that people want some oversight.  They 

want some sense that the people ministering to children, or Bush is proposing these 

other faith-based, you know, public subsidies of faith-based programs, drug 

treatment and other things, where is the oversight, where is the professionalism, 

where is your confidence that particularly in publicly funded services that the 

person delivering the service can be trusted.  And I think that is the huge question 

that's raised in addition to the huge constitutional problem with the faith-based 

initiatives that are going to be publicly funded. 

 

 The priests, sexual abuse by priests is a good example of people who should 

have some oversight when they're ministering to the needy and the vulnerable. 

 

 MS. ERBE:  Well, should the administration, Dana White, be making the 

argument that since donations are down, and Catholic school enrollment is down, 

this is a good time to push faith-based initiatives because the church needs help? 

 

 MS. WHITE:  I think it's a great time to be pushing it.  I think the president 

has really brought the faith-based community to the table on solving the problems 

of our social ills, and treating them as an equal partner, and letting them at 

least sit at the table for public funds for, like we said, for to help the poor, 

not for evangelizing, but to help the needy and help the poor.  I think it's a 

great time. 

 

 MS. ERBE:  Do we believe, has it been shown that you can help the poor and 

not evangelize, and avoid evangelizing at the same time? 

 

 MS. WHITE:  I think he can.  I think you also see with his proposals vouchers, 

where people can take those vouchers and go to drug treatment centers, and I think 

those people choose to go into that kind of treatment.  That is a way to not only 

treat the disease, but also to treat the spirit. 

 

 MS. PFOTENHAUER:  I also think that you've got to look at results, and, I 

mean, it's in black and white, the faith-based organizations have had a much better 

track record of dealing with substance abuse problems.  And so I believe that it 

makes some sense to at least give them the chance to expand and expand on their 

efforts. 

 

 MS. CONNIFF:  But the thing is, people are being evangelized.  And so, if 



you have to accept Jesus as your personal savior in order to complete a program 

of drug treatment, you know, I personally don't want my tax dollars to help finance 

that.  I don't think it's constitutional, I don't think it's legal.  And I think 

it's very dangerous because this is not a neutral, professional approach. 

 

 MS. SINGLETARY:  Listen, my church has many of these programs.  And when 

they give people a plate of food, they don't go "are you going to accept Jesus" 

before I give you these mashed potatoes. 

 

 MS. CONNIFF:  But that's your church. 

 

 MS. SINGLETARY:  But there are many programs. 

 

 MS. ERBE:  Michelle, okay, fine, but do people know where the plate of food 

is coming from, do they meet other people in the church, do they befriend, these 

are people reaching to them? 

 

 MS. SINGLETARY:  And what's wrong with that? 

 

 MS. ERBE:  Is it not evangelizing? 

 

 MS. SINGLETARY:  I'm sort of in the middle on this.  I think that there are 

very really good faith-based programs that ought to be funded, and they don't 

evangelize.  They don't sort of hit people over the head with a Bible.  There are 

programs that we should not be funding that are faith-based. 

 

 MS. ERBE:  How do you screen? 

 

 MS. SINGLETARY:  We're intelligent people, we can screen for these programs.  

We know which ones are successful.  When you talk to the participants who come 

out of these programs, I mean, the government is not doing it, somebody has got 

to do it.  These are the groups who have been helping people in the communities.  

And the thing that just outrages me about this is that it's black or white, we 

can't fund them, we have to fund them.  I mean, we are in a crisis in this.  People 

are on drugs, people are selling drugs, people are hungry, people are homeless.  

The government isn't doing everything.  Bush is not going to give more money for 

these programs.  So, if this is a way to help fund them, fine.  We know which programs 

work well. 

 

 MS. ERBE:  Crisis or not, we have to move on from church and state to 

Hollywood. 

 

 Academy Award nominations come out later this month.  Actresses are getting 

the most attention.  Touted highly are Golden Globe winners Chicago and The Hours, 

both films revolve around complex female characters.  Both feature critically 

acclaimed performances by establishes actresses.  Accepting her Golden Globe Award 

for Best Dramatic Actress Nicole Kidman credited the outstanding showing by women 

this year to Hollywood's willingness to create better, stronger female roles than 

in the past.  Despite these gains, off screen women still face great obstacles. 

 

 Only about 10 percent of Hollywood's movie scripts are written by women.  

Throughout the history of the Oscars, an American woman has yet to be nominated 

for Best Director, much less win.  So, while 2002 may have been an exceptional 

year for female performers, Ms. Kidman still beseeched the men at the top to "please 

keep writing for us because we're very interesting" as she accepted her Golden 

Globe Award. 

 



 So, Ruth Conniff, should women be grateful that they're getting these great 

roles, or it Hollywood actually becoming a more woman-friendly, women of substance 

friendly place, or is this a fluke? 

 

 MS. CONNIFF:  Clearly, it's not becoming a more woman of substance friendly 

place.  I mean, there are trends in movies.  There have been a lot of interesting 

movies this year.  I think that's what you see, you see some dark comedies, you 

see some more intellectual films, they involve more complex roles.  But for Nicole 

Kidman to have to beseech men that, you know, the 90 percent of writers for Hollywood 

to write better roles for women is pretty pathetic.  And if you look at the women 

directors, it's very clear that women are actually losing ground.  In 2000, 11 

percent of directors were women; in 2001, 6 percent were women.  So, I can't see 

this as great progress. 

 

 MS. ERBE:  Why is this happening?  I mean, does the average woman care? 

 

 MS. PFOTENHAUER:  I'm an economist.  I look at what does the market want, 

what is the market purchasing.  And this has gotten me in trouble, by the way, 

with some of my social conservative friends, because I say, well, you know Eminem's 

work, I hate it personally, but there are thousands upon thousands of people buying 

it.  So, if you're going to be angry at somebody, be angry at the people buying 

it. 

 

 MS. ERBE:  Doesn't that get to a question of, how do you marshal the economic 

forces?  If more women -- I mean, women are not the ones, there are chick flicks, 

and there are guy flicks, and Arnold Schwarzenegger is not mainly selling to women 

I wouldn't think.  If I had to make a bold guess, I would guess that the majority 

of his movie goers are -- 

 

 MS. SINGLETARY:  I like some of his earlier work, Conan the Barbarian. 

 

 MS. ERBE:  How do you get women to stop patronizing films that are bad for 

women? 

 

 MS. SINGLETARY:  I think you hit it on the head.  We have to stop going.  

And, quite frankly, if Disney made every movie that was put out, that would be 

find by me because they're healthy. 

 

 MS. PFOTENHAUER:  We're going out together. 

 

 MS. SINGLETARY:  Really, my family, I look at it from the monetary point 

of view, and I'm not paying to see a lot of T&A.  I mean, unless it's from the 

male perspective.  And so they're not showing -- 

 

 MS. ERBE:  Wait a minute, we do not engage in sexism of any kind on this 

show here. 

 

 MS. SINGLETARY:  This is true, but I'm saying since they aren't going to 

show the men, I'm not going to go pay to see women either.  So, as a family decision, 

we decided, you know, we look at the movies.  I read all the reviews, and I decide 

which ones are appropriate, fair, not just for my children, but for my husband 

and I.  I consciously make a decision not to go to movies that have a lot of 

gratuitous violence, a lot of, like I said, T&A, things like that.  And it's going 

to follow the consumer.  Movies won't change until we stop going to see those other 

movies. 

 MS. WHITE:  I absolutely agree, and I do think you have to acknowledge people 

like Rita Wilson who produced the runaway My Big Fat Greek Wedding, and I think 



there's a market, as you said.  If we go to see those movies, Hollywood will respond.  

And eventually women will write those stories, and tell those stories.  They will 

direct those stories, and we have to continue to encourage that with our money. 

 

 MS. ERBE:  All right.  And thank you, Dana.  We have to move on to the next 

topic, but thank you for participating in this part of the show. 

 

 Behind the headlines, combining family and work is an ongoing challenge for 

women.  The dream of the perfect work-family balance often seems illusory.  In 

an era of economic belt-tightening, the problem has grown even more acute. 

 

 I asked Phyllis Moen, professor of human development and sociology at Cornell 

University, and editor of the book It's About Time:  Couples and Careers, how 

America is doing in terms of the so-called work-family juggle. 

 

 MS. MOEN:  Most of the policies and practices, the rules, routines, and 

regulations around work and around career paths are designed for a workforce of 

the middle of the 20th Century, mostly male, mostly middle class or union workers.  

These people could devote full-time to their work because, and precisely because, 

they had someone else on the home front to take care of everything else in their 

lives.  The women in the workforce in the 1950s were disproportionately young single 

women who were not yet married. 

 

 MS. ERBE:  Today, most American children have mothers who work outside the 

home.  According to the Families and Work Institute, more than three out of four 

married employees have spouses or partners who are also employed, and 

three-quarters of these dual-earner couples both partners work full-time.  

Catalyst, a think tank devoted to women and corporate issues reports in 1996, dual 

career couples represented 45 percent of the labor force, and 60 percent of all 

marriages.  But despite women's social progress, career paths remain predicated 

on a single-earner per family model, a continuous, linear, full-time march up a 

career ladder, or at least towards seniority. 

 

 Moen says in order to remain competitive, American employers need to wake 

up to the realities of today's world. 

 

 But aren't a lot of companies already doing this, offering flex-time, and 

part-time jobs? 

 

 MS. MOEN:  It may be on the books, but people feel they can't take it.  There 

may be one person in this company of 30,000 that is job sharing, and yet that is 

a case that's touted.  This is what I mean by the symbolic kinds of benefits.  Perhaps 

a better measure would be how many of them are used, because that really would 

get to the culture of making this a viable opportunity. 

 

 It's interesting, when we interviewed human resource people at the seven 

companies that we studied, what we found is that some of them don't even know what 

benefits are being used.  So, yes, they've been around, they are more window 

dressing. 

 

 MS. ERBE:  Moen says the changes need to be more pervasive, not just talked 

about, but actually lived. 

 

 MS. MOEN:  I think we have to change our minds, and change our institutions, 

and this involves both public and private policy, but it also involves individual 

workers not blaming themselves for not managing, but thinking how the rules of 

the game can be changed. 



 

 MS. ERBE:  Some rules have changed, increased job insecurity means fewer 

and fewer Americans spending entire careers in either one or two jobs.  But one 

hasn't, the decision couples make about moving for work.  There are more than 66 

million women in the workforce today, and 62 percent of them are married women 

living with their spouses. 

 

 MS. MOEN:  What we find is that the women disproportionately tend to 

accommodate still to their husband's careers.  So that in the 1950s and the 1960s, 

what we saw was a traditional family of the breadwinner-homemaker form.  What we 

see today is what we call neo-traditional, both people are in the labor force, 

both partners are in the workforce, but one of them works considerably less, or 

else scales back in terms of their aspirations and the kind of job they do, sot 

that they get off of a career track. 

 

 MS. ERBE:  Female partners tend to follow male partners regardless of earning 

capacity or career path.  In fact, Professor Moen found only 15 percent of moves 

are made to further the wife's career.  It's the same percentage when the decision 

was made not to move, often couples do a kind of cost/benefit analysis and try 

to give the advantage to the partner whom they believe has the best chance to move 

ahead.  Because men do have career advantages, women often defer to their husbands, 

particularly after the birth of a child.  This can cause long-term problems. 

 

 MS. MOEN:  It's been defined as a problem of working mothers, and I think 

it's much more an issue of because the decisions you make as a working mother may 

make sense in that life stage, but have tremendously long-term and negative 

consequences for earnings, for job security, for pensions, for even the likelihood 

that you are eligible for an early retirement incentive. 

 

 MS. ERBE:  Many women struggle to maintain a full-time work schedule, two 

and three working mothers work three or more hours a week, and often they do this 

to maintain benefits, health insurance, pensions, vacation time. 

 

 So, what's the solution? 

 

 MS. MOEN:  I believe the solution is greater flexibility over the life course.  

That one can have it all, but not all at once.  And neither should one be penalized 

for taking time out of the workforce, or reducing hours.  Let's imagine instead 

of the 40-hour work week as it is now, a system of modules, maybe 10-hour modules, 

so that one could for the next three years when my children are young, I'm going 

to only work two modules. 

 

 MS. ERBE:  The trick is to convince business that this type of restructuring 

makes business sense.  Moen says, now the demand is coming not only from younger 

women and families, but also from older workers. 

 

 MS. MOEN:  I believe this is going to happen, in part not because of 

work-family issues, but because of the aging baby-boomers.  So many of them want 

to scale back on their work hours, and yet they, too, find this two options, quit 

cold turkey or continue your full-time long hour job.  As more workers, singles 

who want to maybe climb the Himalayas, as more workers are unwilling to follow 

this lock-step march that fit more the man in the gray flannel suit of the 1950s, 

I think we will see more flexibilities, more options. 

 

 MS. ERBE:  Professor Moen says a module approach lessens the stigma that 

sometimes attaches to workers who put in less than full-time. 

 



 MS. MOEN:  I think we have to get rid of part-time employment because that's 

seen as a second class option, and it's seen as marginal to the main story.  What 

we have to do is create options within this main story that people take, so that 

there's no one clear path and then an alternative, but many, many, many paths. 

 

 MS. ERBE:  Chai Feldblum, law professor, welcome to the panel. 

 

 So, if these options are sort of out there, maybe not as widespread as 

Professor Moen would like to see them and a lot of women juggling career and family 

would like to see them, but it's the employees who are not taking them, what needs 

to be done next? 

 

 MS. FELDBLUM:  Well, the norm in the job market has to change so that if 

you take them, you don't suffer any penalty.  I mean, if they're there but you 

are not going to get benefits, health benefits, or they're there but when you come 

back when your kid is older, you're not going to get the promotion, of course you're 

not going to take them.  So, we have to change the norm in society so that competence 

and productivity is not necessarily tied to working 40 to 60 hours, it's working 

20 hours competently, productively, and that coming back sometime later and working 

40. 

 

 MS. ERBE:  How do you do that?  How do you do that, because a lot of companies, 

they want to see productivity, and maybe they need to see more studies that show 

that productivity is not tied to face time in front of the computer sitting in 

an office, but those studies are not very widespread right now. 

 

 MS. FELDBLUM:  Any major social change, and this is a major social change, 

requires lots of elements working together.  The laws have to be set up that 

encourage this type of changed norms, changed approaches in the work.  The 

assumption of what it means to be competent has to change, and that is through 

education, that's through people taking these programs and showing that it works.  

You have to have a confluence of factors coming together. 

 

 What's interesting now, I think, is that we have the combination of the 

baby-boomers, all of us baby-boomers are, in fact, retiring.  The Urban Institute 

did a fascinating study that shows that the labor market will need skilled workers, 

they will need phased retirement for older workers.  So, we're going to have an 

economic push coming in one direction.  We're getting the women's community saying, 

we want flexibility throughout our career.  I think we're going to see an 

interesting confluence of both economic and legal changes. 

 

 MS. PFOTENHAUER:  It's interesting, I'm all for flexibility.  I made a huge 

career change in order to get it.  I attract the best talent on my team because 

I offer flexibility.  However, just kind of a -- 

 

 MS. ERBE:  And do they get done what you need to get done at a price you 

can afford? 

 

 MS. PFOTENHAUER:  I'm telling you, hire a working mother, they are by far 

the best employees.  They multitask, they have already worked a full job before 

they get to your office.  They're incredible.  They're on the computer at 11 o'clock 

at night after the kids go to bed.  So, I'm a big advocate of it.  However, we're 

in a global economy right now, and also we're very interested in helping working 

moms and things like that, but there are people who are single who are picking 

up the workload, and who are putting in the hours, and there should be some reward 

for that.  I mean, we make a decision to accept flexibility, to take some time 

out, and to invest in our families and not as much in our career, and we shouldn't 



be surprised that if someone just invested fully in their career that they might 

be a little bit farther ahead. 

 

 MS. CONNIFF:  I think we have to look at human values, and I don't think 

that it's really up to corporations to have human values.  They want to squeeze 

as much work and as much profit as they can out of their workforce, and I think 

it's a little naive to say, well, some day we'll show employers that if they really 

treat us well, it's going to be better for them.  Maybe it will be, maybe it won't.  

But really, I think, from a public policy point of view, and from the point of 

view of all these families who are so pressed, we have to say, what do we want.  

And I think especially in the economic downturn, people are saying, you know, I 

don't want to give every drop of blood to my job and never see my children, and 

miss out on their early years.  I don't want to do that.  And I think there is 

a growing rebellion of young mothers like myself who are saying, no, I'm not going 

to do it.  And people saying, well, the workplace has to change to accommodate 

us or else.  I mean, there has to be that or else, because the employer is not 

going to do it for us. 

 

 MS. SINGLETARY:  I think that we have to change, single people, married 

people. 

 

 MS. ERBE:  You kind of have a set up. 

 

 MS. SINGLETARY:  I have everything.  I have every statistic they mention 

I'm in.  I mean, it's unbelievable.  I work from home, I make more than my husband.  

He moved to be with me, you know, because I wasn't moving to some little back town.  

I mean, I'm in every single statistic.  I've got three kids. 

 

 MS. ERBE:  Was it hard to get that set up? 

 

 MS. SINGLETARY:  It was exactly hard.  But, you know what, I had to change 

my philosophy about working.  And when I left early to go be with my kids, or I 

decided to work from home, I had to put up with, oh, so you're working at home.  

It must be great to kick back and watch Oprah, you know, that kind of thing.  And 

you know, like, it sure damn is.  That's not -- I want to be with my kids.  I want 

to be able to cook dinner at 4, and have it on there, and go pick them up.  And, 

yes, I'm at my computer at 11 o'clock at night.  So I changed my philosophy, and 

I don't care what anybody at the Post says about whether I work at home at night. 

 

 And, as a single person, you have to appreciate that they need to do something 

other than work and climb the company, because those people who do that then don't 

appreciate family values and other issues. 

 

 MS. ERBE:  Hold on.  We've got to cut for a moment, we'll come right back. 

 

 That's it for this edition of To The Contrary.  Next week, experts rate dance, 

a field dominated by women and girls, as the most demanding physical activity or 

sport.  Dance injury and recovery on the next To The Contrary. 

 

 Whether your views are in agreement or to the contrary, please join us next 

time.  And we want to hear from you, write to us at ToTheContrary@PBS.org, or visit 

our PBS Online web site at PBS.org. 

 

 (End of program.) 

 


