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MS. ERBE:  (In progress) -- in Kuwait last year against American servicemen.  Is 

this something service women need to learn to expect, or can the services control it? 

 

DELEGATE NORTON:  It's not service women who are the slow learners, but 

the military still has a lot to learn about keeping women safe. 

 

MS. DOMINGUEZ:  Sexual misconduct is rampant in the workplace.  The 

military is no different, but it can and should be. 

 

MS. CONLIN:  As more and more women enter the services to get the basic 

benefits they can't get in the private sector anymore, it's likely that this problem will 

increase. 

 

MS. McGLOWAN:  No woman should have to accept or expect harassment.  The 

Pentagon should be held to the same standard as corporate America. 

 

 (Musical break.)  

 

MS. ERBE:  Hello, I'm Bonnie Erbe.  Welcome to To The Contrary, a discussion 

of news and social trends from a variety of women's perspectives. 

 

This week, Secretary of Defense Donald Rumsfeld orders an investigation of 

sexual misconduct among soldiers serving in Iraq and Kuwait.  Then, five of the 14 

women Senators are up for reelection, and some are facing tough challenges.  Behind the 

headlines, work life balance expert Sylvia Ann Hewlett tells us what mothers need to 

succeed at work.  Up first, military assaults of a different kind. 

 

Pentagon brass are investigating more than 90 allegations of sexual assaults 

against American service women by U.S. servicemen in Iraq and Kuwait last year.  

Defense Secretary Donald Rumsfeld expressed concern some women were required to 

continue serving in units with their alleged assailants.  He ordered staff to review 

reporting and treatment policies for sexual assault victims, and to make sure service 

women have private channels within which to report the assaults while serving in combat 

theaters.  Eighty allegations came from women serving in the Army, seven from Air 

Force service women, one from the Marines, and five from the Navy, which has taken 

great pains to crack down on sexual harassment since the infamous Tail Hook scandal of 

1991.  In that scandal, Navy aviators groped and assaulted Navy and civilian women at a 

convention.  Since then, female recruits at the Army's Aberdeen Proving Grounds in 

Maryland reported sexual attacks as have cadets at the Naval Academy, West Point, and 

the Air Force Academy. 

 

And, meanwhile, Congresswoman Norton, we see a huge increase in the number 

of applicants for young women to the Air Force Academy, despite this Pentagon 

investigation into sexual assaults and rape, and that was service wide, and despite a recent 

problem at the Air Force Academy with its own legacy of sexual assaults and rape.  Why 



is this?  Why are more women trying to get in at a time when you see all this bad 

publicity? 

 

DELEGATE NORTON:  Well, first, Bonnie, I accept the conventional wisdom 

that a lot of women just found out about it when they heard about sexual harassment.  

Secondly, in a time of war is when people get more interested in the military, and I think 

that has a lot to do with it.  But you know what, that doesn't let the military off the hook, 

because that doesn't have anything to do with a vote of confidence in them.  And what 

they are showing, and what they need to learn is that with each war, with each new 

conflict, we have a new situation.  And the new situation here, I believe, has to do with 

the overdependence on the Guard and the Reserves.  Here you are drawing people 

straight out of civilian life who have wives -- I hope they don't have wives, the ones who 

have been raping people, but who have been having sex on a regular basis.  These people 

need to be acculturated to the military and combat zones in a way that guys who have 

been in the military all alone have not been, and the women need to be able to report to 

prosecutors, not to up the chain of command, because that's what did not happen. 

 

These women told their stories, for the most part, when they got back home, and 

told them to civilians, and that is outrageous. 

 

MS. CONLIN:  I think there's another reason why you're seeing the increase, 

which has to do with --  

 

MS. ERBE:  The increase in applications? 

 

MS. CONLIN:  The increase in applications among women, which is, it's not that 

more and more women are having a lust to go to battle, or really believe in some of these 

missions.  The simple fact is, the military is really one of the few places left where these 

low income women can get decent education, can get benefits, can get pensions and 

healthcare, especially if they're young mothers who are trying to raise kids on their own.  

So, they're going into the military. 

 

I just spent time this week with a mother in Washington Heights in New York.  

Her daughter was looking at a $7 an hour job with no benefits, it's the only thing she 

could get in New York.  So, she joined the Army.  She's in Missouri in training right 

now. 

 

MS. DOMINGUEZ:  Harassment is rampant no matter where you work.  And if 

our world at the Commission of EEOC is any indication of what's going on, it's the most 

often cited basis, harassment, retaliation and discharge.  So, it doesn't matter where you 

work.  I think that is an issue, particularly an issue where women have been either 

nonexistent in the workplace or a minority in the workplace. 

 

MS. ERBE:  Let me ask you this, as Chair of the EEOC, and Eleanor as former 

Chair of the EEOC, is the military in a better or worse position to try to control this 

because it is a different kind of organization obviously? 



 

MS. DOMINGUEZ:  We certainly expect a lot more of the military, and they 

certainly should know better.  But, again, we have a lot of policies, and it's not that there 

are no policies.  It's just that, for example, auto dealerships is the number one industry 

right now where women are being harassed. 

 

DELEGATE NORTON:  Don't you agree that the military can stamp this out in a 

way that EEOC cannot?  They can demand. 

 

MS. McGLOWAN:  I think we have people over there that are losing their lives 

every day, and I think that the military should have learned something from the Tail 

Hook Scandal.  And I can see harassment in corporate America, but when you're over 

there fighting for freedom and liberating people, and then women have to deal with the 

stress of men harassing them, the military actually should be held to a higher standard. 

 

MS. DOMINGUEZ:  I agree with that. 

 

MS. McGLOWAN:  Because going to corporate America every day, I'm not 

dodging bullets. 

 

MS. DOMINGUEZ:  Right. 

 

MS. McGLOWAN:  Being in Iraq, they should be held to a higher standard. 

 

MS. DOMINGUEZ:  I agree with that, and I think the problem is the lack of 

follow-through, and the fact that there's been deny and neglect, people over look it, 

because the majority of the members of the service are men.  And every time you have 

traditional male-oriented environments, you have these problems. 

 

MS. ERBE:  What about the fact, this was very interesting to me, the Army, 80 of 

these allegations were made by women in the Army, among the services, USA Today 

reported one in the Marines, zero in the Navy, our staff followed up and called up the 

Navy and said, why do you have zero?  Is it because of your crack down ex poste Tail 

Hook?  The Navy said, wait a minute, wait a minute, USA Today, we gave wrong 

information to USA Today, we have five.  And, of course, the Army is much, much 

bigger than the Navy.  But because the Navy went through Tail Hook, has it done a better 

job of cracking down?  Is it easier for women in the Navy, say, than the Army? 

 

DELEGATE NORTON:  Probably.  I mean, Tail Hook was such a massive 

outrage, and it probably had some effect.  But, remember, each generation of people 

coming to the service don't know from that.  They were 15, 5, at the time?  I think it's 

very important to watch out for these figures, and I'm glad you raised that, because most 

of these people in Iraq and Afghanistan are in the Army National Guard, the Army 

Reserves, and the Army.  So, I think the figures, then compare them to the Air Force, 

which looks very small, the Navy looks very small, very few of them are over there. 

 



MS. McGLOWAN:  Sensitivity training, coming from the Reserve and going 

over there, they should be held to the same type of training as others. 

 

DELEGATE NORTON:  But they have not been. 

 

MS. McGLOWAN:  Exactly.  Instead of just throwing people in there, there 

should be some type of program that executives have to go through in corporate America 

the same as in the military. 

 

MS. ERBE:  I'm going to put us through a program now, we've got to switch 

topics from military service to public service. 

 

Among the record 14 women in the U.S. Senate, five are up for reelection this 

year, four Democrats, one Republican.  Senators Patty Murray of Washington, Blanche 

Lambert Lincoln of Arkansas, and Barbara Mikulski of Maryland do not face significant 

threat at this point in their reelection runs.  Not so for California Democrat Barbara 

Boxer, who is often cast as one of the most liberal members of the U.S. Senate.  

Californians are still reeling from last year's gubernatorial recall election, and Governor 

Arnold Schwarzenegger has already backed a Republican challenger.  Boxer must raise a 

staggering $25 million to stay competitive. 

 

In Alaska, Republican Lisa Murkowski faces allegations of nepotism.  She was 

appointed by her governor and former Senator father Frank Murkowski to fill out the 

term, and faces a tough challenge from former Democratic Governor Tony Knowles. 

 

So, analyst Angela McGlowan, we don't see a lot of open seats this year, and it's 

been now 12 years since 1992, the Year of the Woman.  And we haven't seen another 

year of the woman.  Why is that?  And what impact on American politics? 

 

MS. McGLOWAN:  I'm very proud, whether the women are Republican or 

Democratic to be in the Senate, or to be elected officials, such as Delegate Holmes 

Norton.  I think that the impact is sad if we don't have another year of the woman, 

because we need more women in the Senate and the House to bring sensitivity to things. 

 

As for Lisa Murkowski, I think it's great that her father appointed her.  We've 

have men do this for years, for decades, and it's great that her father appointed her to take 

on his legacy.  I think that she's going to have an okay race.  People are saying it's going 

to be kind of tough because nepotism will be brought to the forefront. 

 

MS. ERBE:  One of the prime time news magazines did a whole segment on her 

facing these nepotism charges. 

 

MS. McGLOWAN:  She has represented her state well.  I think that they're going 

to bring that up, but I think Senator Murkowski can stand on her record.  She has 

represented the state well, and also she is qualified.  I think sometimes with female 

candidates, they run as a woman candidate instead of being the most qualified candidate. 



 

MS. CONLIN:  Bonnie, it was an interesting issue just about the glacial pace.  

And you're hearing the same thing in corporate America about glacial pace, why aren't 

there more women CEOs, we can barely fill a golf course with female CEOs of the 

Fortune 500.  And there's a lot of talk.  There are so many more hurdles that women sort 

of have to overcome, and then there's the whole issue of the balancing children, if they 

choose to have them, and husbands, and so many more husbands in high power and rank 

have wives who stay at home.  And so, it becomes, I think, a little bit more of a 

Sisyphean campaign sometimes. 

 

MS. McGLOWAN:  But also for PAC fundraising, we're not raising the money. 

 

(Cross talk.) 

 

DELEGATE NORTON:  Women are beginning to raise money like the men raise 

it.  I mean, they really have understood --  

 

MS. ERBE:  Women aren't as corrupt about it. 

 

DELEGATE NORTON:  I don't mean in the same modes, but it's surprising how 

women can raise money now.  I mean, Barbara Boxer wouldn't be there if she hadn't 

shown last time she could raise money.  Look, I think any woman or man who is 

appointed by her father deserves to be closely scrutinized at the next election, and I really 

don't think there's a gender angle to that one.  But I don't think we're going to see another 

year of the woman until we have what we had in 1992, which is a whole flock of open 

seats, and an issue that caught the imagination, particularly of women and of many men. 

 

What we have now is in the House virtually no open seats, so that any man or 

woman vying to get in the House is going to have a hard time, and in the Senate we have 

essentially a case of incumbents. 

 

MS. ERBE:  For example, within the last couple of weeks, in order to remind 

viewers why it's important that we care about whether there are more than 13-14 percent 

women in the U.S. Senate, 14 percent in the Senate, 13-point-something women in the 

U.S. House, why should voters care?  Because if they care about issues like after school 

care, all 14 women Senators went to the president signed a letter, an historic letter 

together, bipartisan, asking him not to cut funds for after school care.  In his defense, a lot 

of domestic programs are getting cut in this budget, and he went ahead and cut it anyway.  

But point being, what impact of not having more women in national politics? 

 

MS. DOMINGUEZ:  I think the impact of not having enough women in national 

politics is the same as not having enough women anywhere.  I think that the discourse, 

the public discourse is affected.  I think that the perspective that women bring 

traditionally because they're the ones that are predominantly responsible for child raising 

other kinds of school issues and so on, is critical. 

 



DELEGATE NORTON:  So much more is at stake here, let's face it, if these 

women hadn't done this, the after school programs would have been lost in a sea of cuts 

by the Bush administration.  The fact that there were 14 women to get up and say, look, 

these simply have to be restored, makes the case in my book for women. 

 

MS. McGLOWAN:  But as to fundraising, though, I think Barbara Boxer is an 

isolated case.  Being a lobbyist, I have many not only female candidates, but also people 

of color candidates, I don't like saying minority, come to me because they're not raising 

the money.  I think if women and people of color started more political action 

committees, look at Dean getting the $50 and $25. 

 

MS. ERBE:  Maybe they should all go on the Internet. 

 

MS. CONLIN:  You see the same thing in venture capital, women just weren't 

schooled in that.  And so if you look at the venture capital dollars, most of them are going 

to men because women haven't -- women even who had to raise money, we didn't learn 

and we weren't acculturated in those ranks, and we're not in that club, so it's harder for us. 

 

MS. ERBE:  What hurts women more, not being able to raise this money, or other 

women who are out there saying women are equal, we have equality, there is no de jure  

segregation anymore.  There may be de facto segregation, but there's no de jure 

segregation. 

 

MS. McGLOWAN:  Sexism and racism still stands.  And any woman or any 

person of color that goes out there and says it is not anymore, that's sad.  But the money, 

because with money you get to do independent expenditures for ads, you get to get your 

story out there, and it's sad, but you do have to have money to run for office. 

 

MS. CONLIN:  And the 14 who banded together, the 14 Senators, is so important 

because the paradigm is not going to change unless there are more women in power to 

change it, because it's clearly designed for one --  

 

MS. McGLOWAN:  I liked their bipartisan solidarity. 

 

MS. ERBE:  From bipartisan solidarity to behind the headlines, work life balance, 

a social issue that some people will play a major role in this year's elections.  But, most 

women are not getting what they want according to work life balance expert Sylvia Ann 

Hewlett.  She says 86 percent of women say they want both a career and a family, but 

workplace conditions force professional women to forego having children and squeeze 

mothers out of the workforce. 

 

MS. HEWLETT:  Everyone is at work something like seven hours more a week 

than even 10 years ago and, therefore, the difficulty in juggling a small kid and full time 

employment is even harder these days than was true perhaps a generation ago. 

 



MS. ERBE:  Sylvia Ann Hewlett wrote the controversial book Creating A Life, 

Professional Women and the Quest for Children, the book that some credit with 

jumpstarting a national dialogue on professional women who forego motherhood.  She's 

now formed the Center for Work Life Policy, a nonprofit dedicated to developing family 

friendly policies at workplaces and in society at large.  Hewlett wants government to 

support motherhood by improving childcare options and requiring paid parental leave.  

She also endorses private sector initiatives, such as flexible schedules, part-time 

professional jobs, and telecommuting.  But she says providing employees the option of 

family friendly policies is not always enough. 

 

MS. HEWLETT:  Because, you know, I've certainly got examples of firms that 

have splendid things on the books but, in fact, no one is supposed to take that stuff, 

because it's really the kiss of professional death if you take benefits that are seen as 

illegitimate in the culture. 

 

MS. ERBE:  Technology giant IBM offers Hewlett's ideal family friendly 

corporate culture.  IBM encourages employees to use one of many flexible scheduling 

options, and even offers all employees three years of personal leave, although time off is 

unpaid, it provides job security for parents, usually mothers, who temporarily step off the 

corporate ladder to raise small children. 

 

MS. HEWLETT:  And that is one reason why 28 percent of senior management at 

IBM is now female. 

 

MS. ERBE:  Hewlett says family friendly policies are not just for Fortune 500 

companies, small businesses can afford to give employees what she calls the gift of time 

by encouraging telecommuting and customized work hours options she says women 

appreciate.  Three hundred work life experts formed the TakeCare.net Alliance, and these 

experts agree.  They believe women voters will make work life balance a high political 

issue this year.  Democratic candidates are offering up various plans to attract this key 

voting block. 

 

MS. BRAVO:  They range from proposals for universal preK, more funding for 

after school programs, more funding for caregivers, several have proposals expanding 

family medical leave, and paid leave.  It is an issue. 

 

MS. HEWLETT:  Where Bush and most of those Democratic candidates really 

are on very different sides of the fence. 

 

MS. BRAVO:  President Bush has taken some initiatives like proposing to cut 

after school care, he's proposed no increase in childcare under TANF, he took away the 

right of states to use surplus unemployment for a way to provide wage replacement for 

parental leave.  Right now, he absolutely is weak on this issue.  But we call on him, as we 

call on the Democrats, to hear what the voters are saying. 

 



MS. ERBE:  Voters may be looking for a political answer where they can't find 

one at home.  According to Hewlett, women and men have made little progress in sharing 

family responsibilities.  She conducted a survey of professional women and reports rather 

controversially, as is her style, 43 percent call their husbands a net burden. 

 

MS. HEWLETT:  And, in fact, that question on my survey elicited the most 

lengthy responses.  I mean, sometimes I had three pages about, you know, beer bottles 

and dirty socks being left around.  I mean, the amount of, I think, pent up anger women 

have about the unfairness of what's going on at home seems to be as apparent today as it 

was back in the '70s when people like Nora Ephraim was writing about it with great 

aplomb. 

 

MS. ERBE:  And, Cari Dominguez, I must tell you, I have always believed that 

women will not achieve equality until they achieve it at home, and force kicking -- there 

are men out there, there are plenty of men out there who are happy to take over half the 

home responsibilities.  But there are also lots who feel that it's their right not to have to.  

And why aren't women trying to change that.  They seem to have given up on it more 

recently. 

 

MS. DOMINGUEZ:  I think women continue to try.  I mean, it's an uphill battle 

in many instances.  I'm very thankful to my husband who takes more than 50 percent of 

the share of the workload at home so that I can do what I do.  But, it's a big challenge, 

and it's a big social challenge, and it's a huge workplace challenge. 

 

MS. ERBE:  But that does push it into the political arena, though, right?  I mean, 

if you're -- why would people be having to ask for federally subsidized daycare if their 

husbands were there, or male partners, or partners, doing half the work? 

 

MS. DOMINGUEZ:  It's not just a political issue, it's an economic issue, because 

I think we're looking for talent, and our nation is desperate for talent, otherwise we 

wouldn't be exporting, and doing the kinds of things that we're doing.  And if women 

provide that talent, then something has to give.  You can't be hooked up 80 percent of the 

time, 80 hours or more than 80 hours, and then do the same amount of work at home. 

 

MS. McGLOWAN:  Bonnie, it takes two people to make a baby, and men should 

be more than willing to pitch in and help out.  But, I think in --  

 

MS. ERBE:  Women your age, and there is an age gap between us, I'll own that, 

are women your age better about making their men do half the chores than women my 

age? 

 

MS. McGLOWAN:  I think so.  I mean, I think it's that old school mentality, it's a 

woman's job to take care of the children and to take care of the cleaning and the cooking, 

but you have to be partners.  And I think today with women getting more involved in 

corporate America, you have to have a partner that will help out. 

 



DELEGATE NORTON:  Bonnie, this is really the wrong way to go.  We keep 

retreading this notion as if each individual woman had to change each individual man.  

And, you know what, we ought to still be trying to do that.  But, you know, that is part of 

the reason for the divorce rate, because what we are doing is putting all of this back on 

individual families.  We live in a world in which our allies do have universal childcare, 

do have after school programs.  The fact is that when the family goes out to work, society 

is rewarded, and as to take on some of what the man or the woman took.  And so the 

whole notion, this is so American, that each individual somehow has to do this job, of 

course we do.  But there is a political and a societal responsibility if you are, in fact, 

encouraging women to go to work, and that's what you're doing, and providing absolutely 

nothing.  And I mean nada.  There is nothing we provide for working couples except lip 

service about family values. 

 

MS. CONLIN:  And what happens is, a lot of these families, when there is a 

husband and a wife, and they're low income, you know, say they're both working making 

$7-8 a hour, they have no health insurance.  They go into the workforce.  The biggest 

problem is not having affordable good childcare, and it's such a big, huge issue.  And 

you're absolutely right that we've done a good job of trying to get these people off 

welfare, but then we get them into the ranks of the working poor, and there's just no -- 

 

(Cross talk.) 

 

DELEGATE NORTON:  We should do whatever it takes.  If we are concerned 

about families, then we ought to provide family supports.  And the only thing I disagree 

with you on is this notion about poor people, this is not about poor people.  This is about 

the average woman who goes out here to work every day who can't possibly afford 

quality childcare, and the average man who is working his butt off too, and somehow 

when he comes home, absolutely exhausted, and she comes home absolutely exhausted, 

they go at each other about who is supposed to do the housework.  And here we're trying 

to figure out how to divide it among them when, in fact, the society ought to be part of 

this equation. 

 

MS. ERBE:  Wait, are women and men, mothers and fathers, going to make this a 

campaign issue in '04, because as we heard the experts say, the president is not big on this 

issue, the Democrats are to varying degrees. 

 

MS. CONLIN:  I'm not arguing, and perhaps I misspoke, it's poor people.  When 

I'm talking about the working poor, I'm talking about middle class poverty. 

 

MS. ERBE:  We've got to cut it, sorry.  That's it for this edition of To The 

Contrary.  Next week, are better laws the answer to the wage gap question?  Connecticut 

Congresswoman Rosa DeLauro thinks so.  Whether your views are in agreement or to the 

contrary, please join us next time.  And we want to hear from you, write to us at 

ToTheContrary@pbs.org, or visit our PBS Online Web site at PBS.org. 

 

(End of program.) 



 


