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.STX 

 

MS. ERBE:  This week on “To the Contrary,” up first, the fight for Hollywood 

Democratic money.  And the black vote: who wins, Barack or Hillary?  Then, will the 



Family and Medical Leave Act be expanded or cut back?  Behind the headlines: young 

women and menstrual suppression.   

 

(Musical break.) 

 

MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to “To the Contrary,” a 

discussion of news and social trends from diverse perspectives.  Up first, the battle over 

Hollywood money and black voters.   

 

Senator and presidential hopeful Barack Obama barnstormed Hollywood this 

week, wooing Hispanic voters and raising more than $1 million from Hollywood 

headliners including Tom Hanks, Jennifer Aniston, and Denzel Washington.  Senator 

Hillary Clinton’s also a Hollywood favorite, but this week’s appearance by Senator 

Obama raises questions about who gets more of this important source of liberal leaning 

campaign funds?  Both candidates also campaigned in South Carolina recently, making 

stops at historically black colleges and universities.  Senator Clinton is already a favorite 

with many African-American voters who supported her husband.  Senator Obama 

however, seems to have an edge with younger voters who clamber to his website.  

Political analysts note he cannot rely on race alone to win the black vote.  A Washington 

Post/ABC News poll shows 60 percent of black support Clinton while only 20 percent 

support the freshman senator.   

 

And how, Congresswoman Norton, is this latest dust-up between Senator Obama 

and Senator Clinton over a comment that one of Senator Obama’s financial supporters 

made about Hillary being too aggressive, et cetera, going to affect the black vote? 

 

DEL. NORTON (D-DC):  Bonnie, I think that blacks will pass on the war of 

words between the PR flacks and wait until they can see the real deal, and then it will be 

all sweetness and light, won’t it?  (Laughter.)  

 

MS. HEALY:  Well, Bonnie, I think in this war of words the real issue is the 

strong Hillary Clinton supporter who came out and said that Obama’s nomination by the 

Democratic Party would drag it down because he is black.   

 

MS. BEYER:  I think it’s an advantage for Obama to be African-American as he 

pursues the African-American vote.  I mean, John Kennedy got the Catholic vote.   

 

MS. SETMAYER:  Well, what’s interesting here is that you’ve got the black 

candidate trying to make ground with black voters.  It’s fascinating.   

 

MS. ERBE:  Why is it? 

 

MS. SETMAYER:  Because here you have – people automatically think that 

black Americans all vote the same, they all put their eggs in the same political basket, 

they’re all Democrats, and here is shown that that’s not the case.  Here you have an up 

and coming fascinating guy – I happen to disagree with him politically, but he is 



engaging – but yet there are so – he has a name recognition, name ID problem in the 

black community in the South.  

 

MS. BEYER:  And I think you’re right.  People are checking him out.  I was 

down in Richmond this past weekend, and they have an annual Democratic dinner in 

Richmond, and the biggest one they’ve ever had at 1,400 people and it was at the 

Marriott.  Well, this year they had to move it to the convention center because they had 

4,000 people buying tickets, it was the most successful event they ever had, and it was 

Barack Obama speaking and a very large African-American crowd.  And they were 

checking him out, and very favorably impressed, it looked like.   

 

MS. HEALY:  Well, you know, I think they keep saying Obama isn’t well known.  

Well, I think that Hillary and Bill Clinton were not well known at the stage at their first 

attempt, and successful attempt, at the White House.   

 

DEL. NORTON:  And it must be said that – a lot of Hillary support and a lot of us 

are close to her and respect her, but it must be said that a lot of that is proxy-support.  

That is support for Bill, and just like the feminists can’t depend on that must move 

forward on her own.  When they get out here, she’s going to have to speak for herself – 

I’m not saying she doesn’t intend to, but one has to understand what this early support is 

all about.   

 

MS. ERBE:  Okay, and shifting from their support among African-American 

voters to this dust-up, is this unseemly?  Is it going to affect how women support for 

either camp?  Should they knuckle under and just stop it, and move on or will voters not 

care? 

 

DEL. NORTON:  Well, this is typical.  This is really typical.  They only reason 

we’re looking at it is because these are two candidates of the genre and of the race we 

have not seen before.  But I think that voters really do want to see these two on the same 

stage, and that’s what they’re waiting for.   

 

MS. SETMAYER:  And so far it looks like Obama’s campaign is taking the high 

ground here.  It’s making Hillary look even shrill than she, I think, wants to be.  And 

that’s a concern, that’s what has started to turn a lot of people off about her.  And her 

reaction said it’s almost like how dare they come in and question me and my campaign 

and what I’m doing, and her reactions to this are going to be very telling in the future as 

far as support.  

 

MS. HEALY:  But equally – I think – bad for her is that she’s saying I’m going to 

stay above the fray while her communications guy is lobbying these – 

 

MS. ERBE:  Didn’t she also say though that – something about when they hit you 

hard, hit them back just as hard? 

 



MS. HEALY:  But then she says I’m staying above the fray when she’s asked 

about it.  I mean, you can’t have it both ways.   

 

DEL. NORTON:  But Hillary has a problem with both bases.  On the war, blacks 

strongly against the war, women against the war – she’s got to bring them in on that issue 

too, and that’s going to be a great problem.   

 

MS. SETMAYER:  And Barack has a fresh slate on that because he wasn’t 

involved on that vote, so he doesn’t have – yes, well – 

 

MS. BEYER:  And was against the war on record.   

 

MS. SETMAYER:  Well, he was consistent about that as a state senator, sure.  

 

MS. BEYER:  I do think Hollywood, though, is salivating over both of these 

candidates.  I mean have you ever seen such star quality, incredible plot lines.  You’ve 

got – with Hillary it’s like “Rocky III.”  (Laughter.)  You’ve got the Clinton, Bushes and 

back to maybe the Clinton years again, and she’s the comeback kid’s comeback wife.  

(Laughter.)  With Barack Obama, he’s like this Jack Kennedy – a beautiful young senator 

and his beautiful wife and his children and then his life story is Jakarta; Hawaii; 

Cambridge, Massachusetts; Southside, Chicago.  I mean, it’s fabulous.  They’re loving it.  

 

MS. SETMAYER:  The bottom line here is – I have my theory, and a lot of it has 

to do with Hollywood trying to be the progressive very enlightened group.  They’re 

liberal – the bottom line is that he is a good looking light skinned black man married to a 

black woman.  It’s fascinating to them, and I think there’s a certain amount of political 

correctness and white guilt involved with this initial wonderful support about this about 

this – 

 

MS. ERBE:  White guilt?  Where do you come up with that?  (Laughter.)  

 

MS. SETMAYER:  Oh, because – I mean, you have to – look at the way the 

political correctness discussion has changed things.  Look at Senator Biden.  The 

comments that he made, there are still very deeply rooted prejudices within liberals that 

don’t even – they don’t even realize it when they say things like, oh, he’s so articulate 

and clean.  What kind – would he have actually said – 

 

MS. ERBE:  Who said that?  Biden said that? 

 

MS. SETMAYER:  Biden said that.  And I don’t care what he said – wait a 

minute, let me finish the point.  The point is that would a white senator actually say that 

about another white senator?  No.  But then you have certain leaders in the black 

community say, well articulate is not a compliment.  Well, then white people say, well, 

how do we know, is this a compliment, is this not a compliment?  Political correctness 

gone awry.  So I think that nobody wants to be called a racist, they want to see – 

everyone has to say oh we’re so for a black president – 



 

DEL. NORTON:  Stop.  

 

MS. ERBE:  All right.  Give the congresswoman a chance.  

 

DEL. NORTON:  America went gaga over Obama at the 2004 convention.  

 

MS. HEALY:  Right, they did.  

 

MS. BEYER:  That was it.  

 

DEL. NORTON:  Hearing him speak, hearing the content, they read a book which 

is lyrical in its literary quality.  This is not about anything but Obama himself.   

 

MS. ERBE:  All right.  But – last question on this topic.  Any chance of a kiss and 

make up and be on the same ticket?  (Laughter.)  You are supporting – we should tell our 

audience you are supporting Senator Obama.  

 

MS. BEYER:  Yes, actually my husband has come out publicly supporting Barack 

Obama.  I think that – personally I think they’d make a great duo at some point and I 

think they’re both sophisticated enough to make sure that this isn’t the tone that we see 

throughout the nomination, because I don’t think people liked watching this fight among 

the family.   

 

MS. SETMAYER:  Sophistication has nothing to do with it.  I don’t think 

Hillary’s ego will allow her to have anybody potentially outshine her on that ticket.   

 

(Cross talk.) 

 

MS. HEALY:  Actually, a fascinating commitment – 

 

MS. ERBE:  Yes, but wait a second, you’ve forgotten something – and we’ll get 

back to you – sorry – Dr. Healey.  But she wants to win badly too.   

 

MS. SETMAYER:  That’s true.  

 

MS. ERBE:  So if he would agree, and of course we should consider also what if 

he ends up wining a bunch of primaries, especially the early California primaries, et 

cetera, that are moving up.  Would she agree to be his VP, if it turns out that way?  

 

MS. SETMAYER:  She played second fiddle once; she’s not going to do it again.  

(Laughter.)  

 

MS. ERBE:  Oh, nasty!  Congresswoman.  

 



DEL. NORTON:  Both would be considered if either is at the top of the ticket.  

That ticket would be considered unprecedented and unsafe.  The second person is going 

to have to be very safe.   

 

MS. HEALY:  I just think it would be very telling, Bonnie, leading into what she 

said, as to whether or not both candidates would agree ahead of time to say I will serve as 

your number two if you get the nomination.  I think Obama might say yes, I doubt that 

Hillary would.  But we could be wrong.   

 

MS. SETMAYER:  Hillary-Obama and Giuliani-Rice.  What a campaign.  

(Laughter.)  I can’t wait.  

 

(Cross talk.)  

 

MS. ERBE:  Isn’t happening that way.  That would be great, but it isn’t happening 

that way.   

 

MS. SETMAYER:  You never know.   

 

MS. ERBE:  Campaigning to the Family and Medical Leave Act.  

 

Expand or cut family and medical leave?  Actions this month by the U.S. Labor 

Department have family leave supporters wondering whether the department is planning 

to cut the 12 weeks of unpaid leave established by the Family and Medical Leave Act, 

which was signed into law 14 years ago by former President Clinton.  But advocates for 

more generous leave benefits hope the newly ensconced Democratic majority in 

Congress boosts family leave, even expanding into paid benefits, as some states have 

done or are considering.   

 

DEVEN MCGRAW [Chief Operating Officer, National Partnership for Women 

and Families]:  (From tape.)  Even if we’re just talking about unpaid leave which is all 

the Family and Medical Leave Act provides for, about 40 percent of Americans can’t 

take advantage of it, most of them working in companies that are too small to meet the 

threshold.  You have to be working in a business that’s more than 50 in order to qualify.  

So already we have an enormous cross section of people that don’t even have the ability 

to take job protected leave.   

 

Then for those people who do have the ability to take leave under the FMLA, they 

can’t afford to take it because it’s unpaid.  When you are really living paycheck to 

paycheck, the notion that you can take a day off, a week off without any pay is just 

unheard of.  You couldn’t pay your rent, you couldn’t put food on the table.   

 

MS. ERBE:  Another new study release this week finds the U.S. is one of five out 

of 173 counties that do not offer paid maternity leave.  Opponents say businesses and 

taxpayers shouldn’t be forced to pay for family and medical leave.   

 



So, Megan Beyer, is the Department of Labor under President Bush looking to cut 

back the family and medical leave?   

 

MS. BEYER:  Well, if they were, I think it’s similar to what happened with Title 

9 when they thought that the division one schools were having so much trouble with Title 

9 that they decided to open it up for some public discussion, and then the reaction that 

they got from the soccer moms – the mothers of girls who’ve enjoyed these sports 

programs and the athletes themselves turned it around.   

 

MS. ERBE:  Turned it around, but only temporarily, because they did end up 

loosening enforcement of Title 9 and we still – 

 

MS. BEYER:  Oh, that’s true.  

 

MS. ERBE:  There hasn’t been enough time to see whether it will end up five or 

10 years from now – meaning colleges offer fewer sports for women.   

 

MS. BEYER:  Well, that’s true.  But I think what has happened is that they’re 

seeing that – well, you get this great lineup of Liberia, Papua New Guinea, and the 

United States of America.  We’re one of these five countries, and 137 others manage to 

find some way not only to give maternity leave, but to make sure that most of it it’s paid 

for in most of these countries.  It would be crazy talk to decide we’re going to roll back 

the minimum protections we have now.   

 

MS. SETMAYER:  But that’s not what they’re talking about doing.  They’re not 

talking about rolling back, they’re talking about tightening it up and what can we do to 

make it better, because there are major companies and certain industries that are saying, 

hold on, there’s some abuse here, we’re not quite clear about what the rules are.  There 

are surveys that showed over 60 percent of human resource managers are unclear as to 

what this is exactly.  But also we need to understand that even though we may – 

 

MS. ERBE:  So does that mean that in your mind families who rely on – this was 

one of the most popular things President Clinton did. 

 

MS. SETMAYER:  Yes.  

 

MS. ERBE:  Can workers expect to have fewer than 12 weeks of unpaid leave or 

what should they expect? 

 

MS. SETMAYER:  No, they’re not talking about that.  I think what they’re 

talking about is making the guidelines a little clearer as far as, you know, if you have a 

migraine headache, which is covered I think – as opposed to people who come into work 

late and they say, well, I have a health condition, but they apply to the Family Medical 

Leave Act.  Things like that.  It’s the minutia.  They’re not talking about overhauling the 

whole federal leave act.  

 



DEL. NORTON:  I don’t know what you’re talking about.  Family medical leave 

is not about your own sick leave.  And one wonders – 

 

MS. SETMAYER:  But there’s provisions for that.  

 

DEL. NORTON:  Yes – well, one wonders what they can do.  

 

MS. SETMAYER:  Right.  

 

DEL. NORTON:  The statute is very clear; it is very broad, for a reason.  I see 

them as having very limited, very limited wiggle room in which to pull back the statute 

without a court suit that simply challenges them.   

 

MS. ERBE:  Now conversely, is Congress, now controlled by Democrats, going 

to expand it into the paid leave area, which a lot of feminist groups are demanding? 

 

DEL. NORTON:  I can tell you a lot of us are going to try.  Look, this doesn’t 

affect the deficit.  This affects the only people who have benefited from the Bush tax 

cuts.  Give a little bit to women who, by the way, can’t afford to use the Family and 

Medical Leave Act because they can’t afford to take a pay cut – no pay – while they care 

for their children.  I’m ashamed of the record under the Family and Medical Leave Act.  

Essentially what it amounts to is something for people who didn’t need it, whereas the 

average woman can’t afford to take advantage of it.  

 

MS. BEYER:  It’s sort of (lifts ?) her.  

 

MS. SETMAYER:  And that’s because it only applies to companies that have 50 

employees or more.  

 

MS. ERBE:  But let me say – a year out from California’s enactment of it, they 

are paying 55 percent of leave as opposed to unpaid – 55 percent of salaries rather as 

opposed to nothing, like the federal government does, and it was barely used because the 

women at the bottom end of the pay scale can’t even afford to take time off with more 

than half pay, so – 

 

DEL. NORTON:  I’d just like to see us start with some subsidy for it because 

you’re not going to get a lot to begin with, because in this administration business is too 

strong.  Let’s see if we can at least get by a veto if we did something like California.   

 

MS. HEALY:  I think we have to have economic commonsense here as well, 

though.  The fact is the large companies – most of them do give paid leave for six weeks.  

I mean, that’s fairly standard in large companies who can afford to do it.  The problem 

tends to be in the smaller companies where there might be 10 people or 15 or 20, and 

often those are companies that would probably love to do it, but might not be able to 

afford to do it and it might be much more – and it would be much more disruptive of the 



company.  So we can’t, on the other hand, put our fledgling small companies in jeopardy, 

so we have to look at that.   

 

And then does that mean the government is going to pick it up by a tax?  Well, 

we’ve got to look at that.  Under the current tax restrains, you can’t put in a new tax 

without taking it somewhere else.  So I think it needs a little more work.  Everybody 

wants to have families treated fairly.  Everyone wants to have children bonding with their 

parents, but I think we have to make this a little less political.   

 

MS. ERBE:  All right.  Behind the headlines: menstrual suppression.  Once 

considered a necessity, today monthly periods are becoming optional for more women.  

New birth control methods make it possible for women to change the duration and 

frequency of their cycles, or even do away with them altogether.  Gynecologist and 

reproductive health expert Dr. Carolyn Westhoff says a lot has changed since the first 

birth control pill hit the market more than 40 years ago.   

 

(Begin video segment.)  

 

CAROLYN WESTHOFF [M.D., Assoc. of Reproductive Health Professionals]:  

The original birth control pills back in the 1960s were all designed with 21 days of active 

pills and seven days of placebo, and during that last week women would have a withdraw 

bleed which looks like a period.  That was, I think, a really great idea at the time because 

it made being on the pill very similar to having a regular monthly period.  And I think the 

pill was more acceptable to people because it resembled the usual cycle.  Now, that said, 

there was no medical reason to have a withdraw bleed on the pill.  That withdraw bleed 

was engineered into the old fashion pills just make the process more familiar.   

 

MS. ERBE:  After more than 40 years of changing women’s lives, the pill is 

changing too.  The newest pills not only stop month periods, but put an end to unwanted 

side effects.   

 

MS. WESTHOFF:  We know women miss out on work and all sorts of activities 

because their periods are so uncomfortable and their cramps are so bad.  Women who are 

already using the pill can still have period symptoms.  They still have that withdraw 

bleed.  Sometimes it’s heavy, sometimes it’s crampy, and they still can have symptoms in 

the few days leading up to the period.  So women who are already on the pill may find 

they get a big payoff by switching to a pill with less frequent periods.  

 

MS. ERBE:  But there’s a lot of criticism of menstrual suppression, such as lack 

of research on the long-term effects.  Proponent Westhoff says the latest pills are just as 

safe as traditional birth control pills.   

 

MS. WESTHOFF:  These new pills with less frequent periods are using the same 

chemical ingredients that have been in the pills that millions of women have been taking 

all this time.  There are no new chemical entities here.  These are exactly the same 

hormones that have been the pills all the time; it’s the same very low dose that has been 



in the pills all the time.  So it’s true we have not yet studied menstrual suppression itself 

over many years, but the pills we’re using are exactly the same pills we’ve used all along.  

So my prediction is the long-term health effects are going to look the same as they do 

with the old-fashioned pills.  And that’s to say – I would predict for instance protection 

against ovarian cancer, protection against endometrial cancer, reduced endometriosis, and 

the other kind of benefits that women already get with the 21-day seven-day pill.  

 

MS. ERBE:  And for women who remain unconvinced, Westhoff says just look at 

what doctors are doing.   

 

MS. WESTHOFF:  Female OB/GYNs aren’t having periods.  Most of my 

colleagues have been taking the pill in a way to suppress periods for years and years.  

And it’s been very widely known as a sort of secret inside the profession, and now it’s 

something that’s really more available to other women.   

 

(End video segment.) 

 

MS. ERBE:  Dr. Healy, when I first heard about this issue – young women doing 

this – I thought they’re nuts.  But then she says OB/GYNs are going it and the period that 

women have been getting on the pill isn’t a real period anyway, so what’s the deal?   

 

MS. HEALY:  Well, first I think we ought to look at some recent history: 

OB/GYNs were also taking post-menopausal hormones universally in a very similar way, 

continuous combined therapy, and lo and behold, when they really put it to the test there 

were some shocking surprises that actually rocked the whole country and probably made 

many of those OB/GYNs hang their heads.   

 

MS. ERBE:  Well, okay, but it’s a slightly different situation because, if what Dr. 

Westhoff is saying is accurate, and we’ve got to believe it is, than we’ve had 40 years of 

experimentation with suppressing your period because the pill does that anyway – 40 

years plus – because the period that you get is a fake, engineered period anyway.  But at 

the same time, we’ve seen breast cancer rates for example go way up.  Is that because so 

many women are on the pill? 

 

MS. HEALY:  Well, remember, the key thing is the withdrawal of the hormones.  

Women, naturally, never have continuous non-stop progestin.  They have estrogen all the 

time, but they always have an interruption, the ovary stops producing progestin.  So what 

this is giving is continuous progestin, and that’s exactly the problem that post-

menopausal hormones did.  It was the continuous progestin that seemed to be the culprit 

in increasing breast cancer and in many of the cardiovascular issues.   

 

For example, in a control (arm ?) of the Women’s Health Initiative in which you 

had estrogen alone, and you compared it to estrogen with continuous progestin, the 

continuous progestin was the culprit.  So my only concern here is – and I’m just raising it 

as a concern that must be studied – is what is the side effect of continuous progestin?  It 

is not natural for women to have it.  And I’m not just talking about anything other than 



this is something that hasn’t been studied and the evidence out there suggests that it could 

be a problem, so be careful.  

 

DEL. NORTON:  And remember when some of the very same cures or remedies 

that we were assured of for estrogen after the normal period when – during the 

menopausal period – turned out to be just the opposite.   

 

MS. ERBE:  That’s what Dr. Healy – (unintelligible).  Exactly.   

 

DEL. NORTON:  It’s not that it would – 

 

(Cross talk.)  

 

MS. ERBE:  The HRT, the Hormone Replacement Therapy, was – they 

interrupted the Women’s Health Initiative study that you launched in 2002 abruptly 

because they found cancer rates going up.   

 

MS. HEALY:  Well, and doctors ran for cover because we were preaching this.  

They said, how could this happen?   

 

DEL. NORTON:  But look – but what was most disturbing about that was not 

only didn’t it stop those things, it turned out to cause some of those things.  And so 

everybody stopped taking those.  And it’s a lesson to us all, but let me tell you: when 

people hear that this period they’ve been having has been a fake period that they could 

have eliminated?  Their daughters are going to day bye-bye.  (Laughter.)  

 

MS. ERBE:  And speaking of – the youngest person on the panel.  Are your 

friends doing – are a lot of young women doing this? 

 

MS. SETMAYER:  I have a lot of friends that take the shots.  They don’t take the 

pills; they have the injected – that’s every six months of something like that, and they 

don’t get periods as a result.  And some of them are happy.  Everyone has lifestyle.  I’m a 

little reluctant to do that because if you plan on having children and upsetting the balance, 

you’re dealing with hormones that are natural.  They’re there for a reason.  This is the 

most fundamental aspect of being a woman, and we’ve got to be very careful.  And it 

hasn’t been studied yet, so – I mean, it’s convenient, but we’ve got to be careful about 

that.  

 

MS. ERBE:  Not only that: you mess with mother nature and Katrina happens.  

(Laughter.)  Your thought.  

 

(Cross talk.) 

 

MS. BEYER:  You mean we could be avoiding this?  My doctor might have been 

holding out on me.  (Laughter.)  I am concerned when I hear Dr. Healy say that too much 



progestin, but as I understand you do get a period, you can do it like on a four-month 

period, so would that be all right, doctor?   

 

MS. HEALY:  (Unintelligible.)  Hey, maybe six months, four months.  Let’s 

study it.  Women deserve to be studied.  

 

MS. BEYER:  Yes.  

 

MS. ERBE:  Would you let your two daughters do it?   

 

MS. BEYER:  I don’t think I would want anyone who is entering child bearing or 

intends to have a child – I would feel uncomfortable about advising them to do that.  But 

for someone like me, I’ve had my children, I’m not interested in having any more – I 

have a little puppy – (laughter) – no more children.  For me it’s awfully attractive.   

 

MS. HEALY:  And also be careful about that word fake.  All that means is that 

the ovaries are not working, and therefore it is produced by the hormones that the ovaries 

normally make, but the ovaries aren’t producing eggs.   

 

MS. ERBE:  Thanks for that clarification.  That’s it for this edition of “To the 

Contrary.”  Next week, a look at how the fashion industry is paying more attention to 

boomer women.  Please join us on the web for “To the Contrary” Extra.  Whether your 

views are in agreement or to the contrary, please join us next time. 

 

(END) 


