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MS. ERBE:  This week on “To the Contrary,” up first, corporate boards, state 

government, and Harvard.  What do they have in common?  Together they issued a few 

gains and a few losses for women and communities of color this week.  Then, will gay 

adoption bans rally conservative voters in the midterm elections?  Behind the headlines, 

Republican Senator Kay Bailey Hutchison of Texas, shares her plan to toughen 

America’s border security. 

 

(Musical break.) 

 

MS. ERBE:  Hello.  I’m Bonnie Erbe.  Welcome to “To the Contrary,” a 

discussion of news and social trends from diverse perspectives.  Up first, an uneven week 

for women.  It’s been a week of nays and yeas for women.  A new report says women 

and minorities are still underrepresented in corporate board rooms.  Just 16 percent of 

board directors are women, 15 percent of board members are women or men of color; 

that according to a study out this week by Spencer Stewart, a recruiting firm.  Last year 

Corporate Women Directors International said the world’s 50 largest bank boards are 10 

percent female.  And in government women aren’t doing much better.  The percentage of 

women state legislators, high court judges, and other policymaking positions has risen by 

1.6 in eight years.  Some experts say for women’s numbers to increase, employers need 

to provide more daycare.  On the other hand, this week’s resignation of Harvard president 

Larry Summers shows what a little women power can do.  Although Summers’ five-year 

tenure was rocky from the start, his remarks last year about women lacking ability in 

math and science heightened calls for a no-confidence vote by senior Harvard officials. 

 

Congresswoman Norton, let’s start with corporate boards.  Why have women, and 

women and men of color, made so little progress? 

 

MR. NOWAK:  Bonnie, our old prejudices in public and corporate life follow the 

same rule: nothing changes at the bottom without pressure from the top. 

 

MS. CZARNECKI:  It’s because in the corporate world women and minorities are 

smaller in number, less visible, and in high demand. 

 

MS. BEYER:  Look, Bonnie, I don’t know if it’s that feminism has lost its mojo 

or civil rights are suddenly out of style, but it’s a very bad thing for this country. 

 

MS. WHITE:  I think it’s a call to arms.  More minorities and women need to start 

their own businesses and put together their own boards. 

 

MS. ERBE:  Well, but a lot of them are – a lot of them are.  Women, and 

particularly women of color, are the fastest-growing owners of new businesses, but why 

hasn’t – it seems like there was an awful lot of progress made up until five, ten years ago, 

and now things are slowing down.  What’s – 

 

MS. BEYER:  It does seem that way, and it’s a really bad time, because we’re in a 

global economy now, and one of the things that America has as a competitive advantage 



is this feeling that America is a place where you assimilate and where people can mix and 

there is not a problem with diversity.  You look at the Middle East, you look at Eastern 

Europe, you look at South America, all of the places where this problem of assimilating 

people is creating disruption.  In a global economy, money and business will gravitate to 

a stable place.  And what makes us stable is our ability to assimilate, and so we’ve got to 

make sure our companies’ boards reflect that so people don’t start to question whether 

we’re really making it happen in America. 

 

MS. WHITE:  But with every assimilation, there’s a disruption, and partly you 

have – those businesses have to develop to call the market into play – that those larger 

boards say, wow, it is really in our interest to have a Hispanic woman on our board, it’s 

in our interest to have a black woman on our board. 

 

MS. NORTON:  Goodness. 

 

MS. WHITE:  They need to feel the pressure. 

 

MS. NORTON:  Yeah.  It is in their interest.  But you’re right about feeling the 

pressure.  Look at what we have today.  When these boards were growing at really good 

levels, when, for example, I was on three corporate boards, the pool was very shallow.  

So what you have now is a much larger, a much richer pool.  And what happens?  It all 

slows down.  And I really mean what I said, pressure starts at the top.  I have to tell you 

what is perfectly apparent. 

 

MS. ERBE:  Yeah.  But if there’s no pressure – 

 

MS. NORTON:  The federal government is not in the – 

 

MS. ERBE:  – from – right. 

 

MS. NORTON:  The federal government isn’t in the pressure business.  The 

corporate world isn’t feeling it even in ordinary employment, so why in the world should 

they keep this up?  There’s already a pool of white males to do what has to be done. 

 

MS. CZARNECKI:  Typically they look at the CEO pool of candidates.  There 

are very few women who are currently the CEOs.  What they need to do from the boards 

themselves is develop a more diverse, more expansive search recruiting tool for looking 

for these – (inaudible). 

 

MS. ERBE:  But I know of half a dozen women who have started women and 

women of color businesses that feed those kinds of people to boards and they’re still not 

getting on major corporate boards. 

 

MS. CZARNECKI:  There are only a few companies that train those small 

businesses or small entrepreneurs to be on boards.  And it costs $750 to $2,000 to go to 

one of those week-long training sessions to be on a board.  But there’s one other thing 



that we haven’t discussed.  Sarbanes-Oxley is also going to slow the entrance of women 

and minorities into these board positions. 

 

MS. ERBE:  You’re talking about a law.  You’re talking about a federal law.  

Why? 

 

MS. CZARNECKI:  It’s because of all the reporting requirements.  If you’re on a 

board of directors and you sign on the dotted line and say the finances are good, after 

World Com, after Enron, you could go to jail.  So I think a lot of people would say it’s 

not worth the aggravation.  It’s not worth whatever they can pay me to be on that board 

because of all those reporting requirements. 

 

MS. NORTON:  Well, why women any more than men don’t want the 

aggravation?  I think women, if anything, are up for the risk – 

 

MS. BEYER:  Yes. 

 

MS. NORTON:  – if somebody would just come along and invite them on these 

boards. 

MS. BEYER:  Howard Dean has a great story about it.  He said when he was first 

governor he had a woman who was his chief of staff.  He looked around the office, and 

she hired all women.  A big position came up and he said, look, can we think about 

maybe hiring a man?  We need a little more testosterone in the office.  Although with 

Howard maybe they didn’t.  But anyway, she said, well, look Howard, I’ve tried to hire 

men.  It’s just I can’t find any qualified men.  (Laughter.)  And he said it was then that it 

dawned on him that we hire people with whom we have a comfort zone.  And that’s what 

she had done.  So maybe it’s not so much just men, it’s just human nature, but we’ve got 

to get over it. 

 

MS. NORTON:  No, but the fact that this has spread, and so evenly, this dearth is 

reflected in both the corporate sector and the public should tell us something.  An 

atmosphere has been created that it really doesn’t matter anymore. 

 

MS. BEYER:  That’s right. 

 

MS. NORTON:  And how do you make it matter?  Well, women and minorities 

made it matter with their movements in the beginning.  Now that those movements have 

– 

 

MS. ERBE:  Where are those movements? 

 

MS. NORTON:  Well, first of all, movements are not supposed to last.  They are 

moments in time which get the thing started.  Then, of course, we developed wonderful 

things in the corporate sector.  The corporate sector saved affirmative action.  When the 

Reagan administration tried to eliminate it, it was the corporate sector that saved the 

executive order for affirmative action.  They felt that this was a good thing to do.  Well, 



they have absolutely no pressure on them now.  And the administration has been 

scandalously awful when it comes to affirmative action.  Whether you’re talking about 

things like the Voting Rights Act where they turn around career attorneys and say, just 

don’t enforce the Voting Rights Act, or whether you’re talking about my old agency, the 

Equal Employment Opportunity Commission, which does not do affirmative action at all 

anymore.  They do one-on-one cases only.  You do one-on-one cases, you never get at 

patterns of discrimination. 

 

MS. WHITE:  Of course, this administration also increased funding for HBCUs, 

historically black colleges.  This administration also appointed two black secretaries of 

state. 

 

MS. BEYER:  And two Asians. 

 

MS. WHITE:  And two Asians.  I mean this administration has – 

 

MS. NORTON:  This is one hand clapping here. 

 

MS. WHITE:  – a very good record of affirmative action.  And I’ve served – so at 

all levels I’ve served in the administration.  So I think it’s unfair a little – 

 

MS. ERBE:  But would you say that there’s as much pressure on companies and 

government these days to promote women and persons of color as there was 15 years 

ago? 

 

MS. WHITE:  I don’t think so.  But I think we have to remember, there was a 

social change in this country that forced – it started with economics.  It was the bus 

boycott.  It started with the marketplace.  Then the government got on board.  Let’s not 

rewrite history.  The government was kind of slow to – 

 

MS. NORTON:  Yeah, and now they’re off board. 

 

MS. WHITE:  But again, maybe we need another market forces.  You’ve Home 

Depot that is advertising to women.  You’ve got women driving construction costs and 

home ownership.  There is an incredible economic boom that is around women, and 

women can push the envelope. 

 

MS. BEYER:  Dana gets it, because it’s so true, when it comes to advertising and 

marketing, these companies all aggressively, shamelessly, cater to the women who are 

going to be buying these products, and yet their boards don’t reflect women at all. 

 

MS. ERBE:  One last question though.  What about the Summers resignation?  He 

did a lot – a multitude of things to really annoy a lot of powerful people at Harvard and 

outside Harvard, but – 

 

MS. BEYER:  Give it to Eleanor. 



 

MS. ERBE:  – was the last hurrah the women turning against him? 

 

MS. NORTON:  I really don’t think so.  The last hurrah was the man who got 

ousted, the head of the – the dean of arts and sciences.  Arts and sciences is the base of a 

university.  It’s a white male that got him canned, not the women.  The women, however, 

was the most – his comments on women was the most explosive, but he who put the A in 

arrogant retained his – (laughter) – retained his position.  I think his good friends, and I’m 

going to say Bob Rubin, the former secretary of treasury who preceded him, who I think 

helped get him the job – I could be wrong on this – 

 

MS. BEYER:  Yes. 

 

MS. NORTON:  – but when he saw this man has all the credentials, Harvard, has 

been a cabinet officer, what we should learn is credentials – this goes to our last 

discussion as well about women – are not all that matters when it comes to running 

something, particularly a university.  Don’t run a university unless you know how to herd 

cats. 

 

MS. ERBE:  You mean diplomacy matters, too?  (Laughter.)   

 

From state boards to political wars.  Proposed laws and ballot initiatives in at least 

16 states would ban gay couples from adopting.  In 2004, 11 states banned gay marriage.  

But going after gay adoptions is a new angle that may help Republicans deflect questions 

on the Iraq war, the economy and other issues weakening the GOP in upcoming elections.  

It may also boost turnout by religious conservatives.  Groups such as the Family 

Research Council and Concerned Women for America point to study after study proving 

children fare best when raised by married biological parents.  But a study conducted at 

the Tufts University School of Medicine found no discernible social or developmental 

differences between teens of same-sex couples and teens of heterosexual couples.  Foster 

care advocates say preventing gays and lesbians from adopting will only hurt the 120,000 

children waiting to be adopted.  Less than half of these children will be adopted.  

Growing numbers of gays and lesbians have adopted children in recent years, and they’re 

often willing to take in children heterosexual couples won’t. 

 

So Dana, is this a desperation move by a party that’s petrified of what’s going to 

happen in November, or is it a valid issue? 

 

MS. WHITE:  I think it’s a valid issue for some.  And I think we have to look at 

Utah as a not representative sample of the American people or the Republican Party as 

well.  But I think what’s important is that Republicans be careful, because this doesn’t 

have the political legs that gay marriage did. 

 

MS. ERBE:  Why not? 

 



MS. WHITE:  Because at the center of this is a child.  And I think most 

Americans would agree that a child most needs people who care about them and love 

them and are there for them.  And I think society has – not just Republicans when you 

saw in Ohio and Missouri that President Bush carried with that proposal with gay 

marriage, is that we do feel a gold standard is heterosexual marriage, but this could be 

dangerous for them because I don’t think it has the legs to keep them – 

 

(Cross talk.) 

 

MS. NORTON:  Thank you, Dana.  Thank you, Dana.  And it has already split the 

Republican Party, and to their credit.  I have to tell you, this one gets me, because when 

Dana said at the center of this is a child, I would paraphrase her slightly: at the center of 

this is a black child.  And you’re going to fooling with us now on this.  I mean, I feel very 

deeply about white Evangelicals saying that gays can’t adopt.  I live across the street 

from a white gay man who has recently adopted a kid about 11 years old.  This delightful 

black boy had about as much chance of being adopted as I do.  And he was adopted only 

because there were no heterosexual couples that want black boys.  They don’t even want 

black boys when they are infants.  So when foster care and the adoption problem in this 

country has become a black problem, the all-White evangelical movement better get out 

of the way.  And let me say about my black Baptist friends, they’re my good friends, I 

love them, we have disagreement on homosexual marriage, but I believe they will be with 

us when they understand that this is now a black issue. 

 

MS. BEYER:  And also, I think that the people who joined the Republican Party 

because they thought government needs to stay out of the lives of individuals are going to 

be very offended by this.  If you look at the law that’s going through the legislature now 

in Ohio, it is saying that not only can you not adopt a child if you are a gay couple, you 

cannot adopt a – you cannot be a foster parent if you’re gay, and nobody can adopt or be 

a foster parent to a child if they have a gay person in that household.  Now, I think it 

sounds a bit problematic to enforce this law.  And mean spirited does not even cover how 

– this is meant to ostracize people, to divide people.  It is, to me, un-American and not 

Christian. 

 

MS. CZARNECKI:  I have to say, I’m surprised that child was adopted by that – 

it was an interracial adoption. 

 

MS. NORTON:  No, it was a white gay man. 

 

MS. CZARNECKI:  That’s right.  But the reason I’m surprised is because the 

entire foster care and adoption system is broken in this country.  And if this is what it 

takes to start the discussion on how to fix it, I think to needs to happen.  But oftentimes 

those working in the – 

 

MS. ERBE:  Well, but before you get there, I just – will this pull – will this drive 

evangelical voters to the polls the way bans on gay marriage in 11 states did? 

 



MS. CZARNECKI:  I don’t think it will.  I honestly don’t.  Both Republicans and 

Democrats have to do something to get their base out.  This may get a small percentage to 

the polls.  It’s not enough to get them to the polls.  We have the other – 

 

MS. NORTON:  And the Democrats have learned. 

 

MS. CZARNECKI:  – overriding issues. 

 

MS. NORTON:  You’re right.  And the Democrats have learned.  They’ve got on 

ballots all over the country minimum wage initiatives, which are going to bring 

Democrats out because wages have stagnated so badly.  When I say it’s a black issue, 

two-thirds of these children are black and Hispanic, and most of them are black.  And the 

Congress now has mandated that adoption take place after 18 months.  But you cannot 

hang around with these crack mothers who are trying to get their act together while a 

child gets to be eight, nine and ten, and unadoptable.  Now, you may have Congress – 

 

MS. ERBE:  But let me ask you – 

 

MS. NORTON:  – saying you must have these children adopt, and then say we’re 

cutting off supply of adoptive parents because you’ve got to pass our gold standard test. 

 

MS. ERBE:  But how come from a strategic point of view then, why ban gay 

adoptions and not just come out and ban all single – adoptions by any single person, be 

they gay or straight, because it’s not a two-parent, heterosexual family? 

 

MS. CZARNECKI:  You’ve got – there are such discrepancies across the board.  

All the states have done their own thing.  I mean, I don’t know why.  I mean why can a 

single person adopt and not a gay couple?  I don’t know.  But I think you’re right – 

 

MS. NORTON:  Homophobia is why. 

 

MS. WHITE:  The thing is, I think there’s a difference between let’s ban it and 

let’s give, frankly, preferential treatment.  If there is a heterosexual couple that is a stable 

loving – 

 

MS. NORTON:  That’s always the case now. 

 

MS. WHITE:  That’s fine.  But I think Republicans do want to be careful because, 

again, there is a limited supply of people who are willing to adopt.  America is a very 

generous country.  There are lots of other countries where if you don’t – if your parents 

aren’t taking care of you, you’re done.  But we are very generous, and there’s a lot of 

adoptions.  Minorities adopt a great deal.  There’s slower processing in minority 

adoptions, but we need to – we definitely need to be careful with this issue. 

 

MS. ERBE:  All right.  And we need to move on.  Behind the headlines, 

immigration and border patrol.  More than 10 million illegal immigrants live in the U.S. 



today, despite federal efforts to keep them out.  In fact, the government’s effort is so 

incomplete, states bordering Mexico are overwhelmed by some of the problems that 

come with illegal immigration, such as crime and violence.  Republican Senator Kay 

Bailey Hutchison of Texas has called for new legislation giving state and local law 

enforcement more than just a supporting role in implementing immigration laws. 

 

(Begin video segment.) 

 

SEN. KAY BAILEY HUTCHISON:  I have suggested that we have all of the 

options that are possible to help with the border patrol and the people on the border who 

are in charge, and that would be allowing local law enforcement officials to have the 

ability to enforce the immigration laws if they choose to.  This is not a mandate, but it is 

an option that many local law enforcement people have asked for because they come 

across an illegal alien that they can’t arrest under today’s law, but if they would arrest 

that person who is illegal in our country it would be taking one more person off the street 

and trying to get them into the justice system. 

 

MS. ERBE:  Explain to me, please, first of all, how big of a problem is it other 

than Mexicans, or as they’re referred to under federal law, OTM, coming illegally across 

the Mexican border, and what happens to them when they are captured here? 

 

SEN. HUTCHISON:  Well, Bonnie, today if someone comes across the border 

who is not from Mexico, you can’t send them back to Mexico because they’re not 

Mexicans and the Mexican government has no responsibility to take them.  So you now 

have this person on your hands that you have to detain.  There’s a catch-and-release 

program that says you must come back in 90 days or 60 days and appear before a 

magistrate, and you’re free until then.  That catch-and-release program has put people 

into our country, and they never come back of course.  I am calling for an immediate end 

to the catch-and-release program.  I have asked the Department of Homeland Security to 

put up temporary facilities and just hold those people in those temporary facilities rather 

than putting them out in the country where we lose track of them and they become an 

illegal alien that we cannot track. 

 

MS. ERBE:  How big of a problem is it though?  Do we have any idea how many 

of these people are detained and given papers and released? 

 

SEN. HUTCHISON:  There were about 150,000 last year, and that is way up.  It 

used to be maybe 15,000, 20,000 in a year.  And frankly, in the past it used to be people 

from maybe South America who were looking for jobs.  It was not dangerous people.  

But today we know that al Qaeda has said the Mexican border is the most porous.  They 

have actually found instructional material in Arabic along the Rio Grande River. 

 

MS. ERBE:  Your program also calls for training of voluntary border patrol.  Is 

that in reaction to the minuteman situation? 

 



SEN. HUTCHISON:  Well, what I am trying to do is allow people who are 

already licensed law enforcement officers to volunteer to help the Border Patrol when 

there is a surge or a particular need, or they may be retired from being a certified law 

officer.  That just ads another level of manpower if they decide they want to do it.  None 

of these are mandates.  But a lot of our retired people would help, and they are licensed 

so they know how to use a firearm, they know law enforcement procedures, and they 

could be very helpful to the Border Patrol if they volunteered, so that is part of my 

program.  It would be a volunteer U.S. Marshal program that would be former certified 

law enforcement offices who might want to volunteer to help. 

 

(End video segment.) 

 

MS. ERBE:  Will this volunteer program work?  (A), can you have volunteer 

marshals, and (b), is it a good way to head off the minuteman situation?  Because you can 

understand why if people see the federal government not doing its job, they want to step 

in and do it themselves. 

 

MS. CZARNECKI:  It may take some pressure away from all the controversy 

over the minutemen.  The problem is, whenever you have local law enforcement asking 

them to do more, they think the resources should come with that, so it’s asking them to 

do more with little.  So my understanding is the local law enforcement are completely 

against her proposal to do this.  And the second thing which people don’t – 

 

MS. ERBE:  But doesn’t something have to be done to quell – 

 

MS. BEYER:  They need to commit – 

 

MS. ERBE:  – the anger on the border by the people who live there about all the 

illegals – 

 

MS. BEYER:  A lot more. 

 

MS. ERBE:  – not just from Mexico and Central and South America, but also 

possible terrorists? 

 

MS. CZARNECKI:  Yes, a lot more has to be done.  And I understand there’s a 

lot more monitoring devices going.  The Border Patrol has been increased, probably not 

as much as some would like.  But the other thing that people don’t realize, if you have a 

program like this, and whether it’s volunteer or not, if somebody is killed or hurt in the 

line of doing federal service, all of the federal benefits come along with it.  Fifty-four 

percent of our budget is already spent on federal entitlements, and people would fall 

under workers comp and other issues and that’s unfunded mandate, so to speak, for the 

federal government.  There are a lot of other issues that have to be discussed.   

 



Yes, something needs to be done.  We should be having more conversations about 

this.  I think immigration is a huge issue for the coming elections, and people could be all 

over the board. 

 

MS. BEYER:  Well, it’s the right.  This is another one that divides – 

 

MS. CZARNECKI:  It’s right and left. 

 

MS. BEYER:  – the right – yeah.  But you’ve got the U.S. Chamber of Commerce 

now supporting Ted Kennedy and John McCain on their worker permit bill where they’d 

take these 11 million illegals that are in the country, give them a chance to get a work 

permit, and then work their way into citizenship, and a lot of people in the Republican 

Party don’t like that.  They’re more supportive of really clamping down on these borders.  

So it’s going to be tough. 

 

MS. ERBE:  What I couldn’t believe – I mean, I believe her.  She’s honest 

obviously and accurate – but what I couldn’t believe is going on is you catch somebody 

coming illegally into the U.S. over the Mexican border, they’re from Saudi Arabia or 

Egypt, just – no offense – but like the terrorists on 9/11, and you let them go and give 

them a paper saying, show up in court 60 or 90 days – (laughter) – from now.  How much 

sense does that make? 

 

MS. NORTON:  Poor Kay Bailey, we’re running out of anything to do except, of 

course, what McCain and Kennedy want to do.  This flood cannot be stopped.  You have 

on this side of the border – 

 

MS. ERBE:  It could be stopped.  It – 

 

MS. NORTON:  No, it could not.  You have on this – 

 

MS. ERBE:  What if you build a wall? 

 

MS. NORTON:  They’ve done that in California.  You see they continue to come.  

You have on this side a very rich country, on that side a very poor country, and they’re 

going to come.  And we ought to figure out is there some way to legitimize those that we 

need and not.  And there is a pending bill.  You cannot simply use punitive ways to get at 

this.  And poor Kay Bailey – the notion that cops and retired people will volunteer.  First 

of all, we already have that.  Those are the minutemen. 

 

MS. BEYER:  Right. 

 

MS. NORTON:  Cops work in their spare time in joints where they are security. 

 

MS. ERBE:  Okay.  And I’ve got to – we have no more spare time, sorry.  That’s 

it for this edition of “To the Contrary.”  Next week, Kate Michelman shares with us her 



personal event that changed her life.  And please join us on the web for “To the Contrary 

Extra.”  Whether your views are in agreement or to the contrary, please join us next time. 

 

(End of program.) 


