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MS. ERBE:  A new poll finds more women than men say creating good jobs is 

more important than economic growth and a bull market.  Would job creation be the key 

to the critical women's vote in this presidential election? 

 

MS. NATIVIDAD:  For the majority of voters who happen to be women, who 

also happen to be the majority of part-time and minimum wage workers, it's the jobs, 

stupid. 

 

MS. PFOTENHAUER:  Absolutely.  This race is going to be more about purse 

strings than about heartstrings. 

 

MS. OVERHOLSER:  Let's repeat, the smart candidate this year will know that 

women care powerfully about jobs. 

 

MS. McGLOWAN:  Many have been impacted by the recent job loss in America.  

Yes, this will be key for women, and in communities of color. 

 

 (Musical break.)  

 

MS. ERBE:  Hello, I'm Bonnie Erbe.  Welcome to To The Contrary, a discussion 

of news and social trends from a variety of women's perspectives. 

 

This week, job losses as a major issue for women in the presidential campaign.  

Then, preventive mastectomies, believe it or not, more and more women are foregoing 

breasts to prevent cancer.  Behind the headlines, Connecticut Democrat Rosa DeLauro 

proposes a law aimed at helping women earn more money. 

 

Up first, it's the economy, sweetheart.  America's place in the global economy is a 

major issue for women in this year's presidential election.  Super Tuesday primaries take 

place in heavy manufacturing states, including Ohio, New York, and Minnesota.  A 

major theme for Democrats this week is attacking the Bush administration for failing to 

protect American jobs as American companies hire cheaper overseas workers, 1.8 million 

men and 1.1 million women have lost manufacturing jobs since President Bush took 

office.  And women voters seem more sensitive to those numbers than men.  When asked 

to name the most important economic issue facing the country, 53 percent of women, and 

35 percent of men cited unemployment.  Another poll asked voters which is more 

important economic growth and a bull market or creating good jobs, 43 percent of 

women and 37 percent of men picked jobs, and a new United Nations report says women 

are disproportionately harmed by the new global economy, which is cutting into the 

income of women in agriculture and forcing down the wages of women workers 

overseas. 

 

I still don't get it, Irene Natividad, help me get it, if men lost 1.8 million 

manufacturing jobs and women 1.1, why do women say more so than men that creating 

good jobs is more important than a bull market and a strong economy? 

 



MS. NATIVIDAD:  For the majority of women, they don't have good jobs, you 

know.  The jobs that they get are minimum wage jobs, part-time jobs, they're also 

contractual jobs.  So, when there is a bad economy, those jobs are the ones that get cut.  

And they're also the ones who tend to be in the service sector jobs that are now being 

shipped overseas.  So, for a lot of women, jobs are a tenuous thing.  So the president who 

can promise them better jobs, and jobs that will stay home, I think it would have a great 

impact on their vote for this election cycle. 

 

MS. McGLOWAN:  Well, Bonnie, this just isn't affecting women, it's affecting 

communities of color.  I'm from the mid-South area, and it's just not class lines, it's low 

income people, middle class people, and there's a discrepancy there.  You have people 

there with bachelor degrees that are being laid off.  And if you look at the statistics, 4.6 

African-Americans with bachelor degrees are being laid of compared to 2.1 white males 

that are being laid off.  We have a lot of single mothers out there that have to support 

families, so losing these factory jobs and these white collar jobs is impacting us all. 

 

MS. ERBE:  Well, which side has the -- because we don't have a final candidate 

yet, but which side has the better edge to maintain those jobs, and is there anything that a 

president can do?  I saw Hillary Clinton speak last week, and she was talking about 

changes in the tax code, but what can a president or a Congress do that's going to 

preserve those jobs? 

 

MS. PFOTENHAUER:  The formula for strong economic growth, and that 

includes strong job growth, has been known, and it applies to any country.  It's not like 

selective to the U.S.  And it's low taxes, less regulation, and stable monetary policy.  The 

problem is that each political party has candidates who have it half right.  You know, 

President Bush, while I think he's done some of the right things on tax policy, has 

allowed spending to get out of control, and I'm talking non-defense spending.  So you 

can't even say it's being driven by the war.  And that's starting to create real problems for 

him among not just the rank and file in his political party, but the donors in his political 

party. 

 

MS. McGLOWAN:  John Kerry wanting to roll back the Bush tax plan, and 

actually raise taxes, and he's saying he wants to do that because he wants to raise the 

minimum wage, but rolling back the taxes will raise taxes, so it will impact your average 

American. 

 

MS. ERBE:  Let's talk about the critical women's vote here. 

 

MS. OVERHOLSER:  I think the difference here for women is that women are 

the ones who are likely to be worrying about children, and healthcare.  It's not that men 

don't, but in the end it often becomes the women's burden.  So, trying to think about the 

impact of this, and what we can do about daycare, and what we can do about retraining is 

an enormous piece of it.  And I think it will figure in the campaign. 

 



MS. PFOTENHAUER:  I agree with you.  I think women are more risk-adverse 

than men.  When they focus on jobs versus a bull market, they're saying, we want results.  

And jobs lag a bull market, and they're saying, it's not happening fast enough. 

 

MS. McGLOWAN:  The president does have some plans in place, he's giving 

more money to community colleges, he's giving more money for job training, that helps, 

but we need to look at the bigger picture here. 

 

MS. NATIVIDAD:  The bigger picture also includes a gigantic deficit that's 

hurting all Americans, but especially women.  I think we're not talking about some of the 

solutions that may need to happen --  

 

MS. ERBE:  What are they quickly? 

 

MS. NATIVIDAD:  A review of the trade pacts that have been put into place, 

whether it's NAFTA or whatever, that trade does help to create jobs, but what kinds of 

jobs?  What are the tax loopholes that corporations now have for shifting jobs overseas, 

why don't we look at that and close those loopholes? 

 

MS. ERBE:  And are these issues -- not to drum up an entirely different topic, but 

this week we did see President Bush coming out in favor of a constitutional amendment 

to ban gay marriage, is that going to help him secure the women's vote more or less than 

his stand on trade and his stand on jobs? 

 

MS. NATIVIDAD:  It won't matter, let me tell you why.  It won't matter because 

when there's a good economy, cultural divisive issues matter.  When you don't have a 

good economy, you've got a war going on, women who care about their jobs and who 

care about body bags carrying their children back home, that matters more. 

 

MS. OVERHOLSER:  Well, I think it will hurt precisely because people think, 

come one, let's worry about the really important stuff that the federal government ought 

to be worried about. 

 

MS. PFOTENHAUER:  It's not such a simple thing when you say, let's look at the 

trade deficit.  The trade deficit is an equation, it has a left-hand side and a right-hand side.  

And I guess as an economist it annoys me when folks just focus on one side of it.  The 

reason that we are seeing manufacturing job losses and the reason we're seeing our trade 

deficit going up is at least in part due to a significantly stronger dollar that we've seen in 

the last year, that makes our goods more expensive overseas.  So, it's more expensive for 

people to buy American products. 

 

MS. NATIVIDAD:  The last time I looked, our dollar has gotten weaker against 

the Canadian dollar, and against the Euro. 

 

MS. McGLOWAN:  I think that that policy should be revisited, though, Nancy. 

 



MS. PFOTENHAUER:  Historically, and actually there was a wonderful program 

on for more than an hour yesterday that I was listening to, where you had two economists 

on opposite sites of the philosophical spectrum, both with one robust and violent source 

of agreement, and that is that the historically strong dollar over the last couple of years 

has, in fact, cost us manufacturing jobs and our ability to sell things. 

 

MS. NATIVIDAD:  So, now it's time to figure out how to solve it.  And let me 

tell you, a giant deficit does weaken the dollar. 

 

MS. ERBE:  Again, how do, from our perspective, how do women see this 

differently from men, women voters, and how will it affect the women vote?  There was 

talk a month or two ago that President Bush was so strong among particularly the white 

male vote, and the Southern white male vote, that he got 60 percent of the white male 

vote in 2000, 70 percent of the white Southern male vote, that the women's vote might 

become irrelevant.  Are these economic issues changing that? 

 

MS. NATIVIDAD:  Absolutely, because job loss is also hurting men.  And also 

men are also worried about that ongoing war that's draining resources away from this 

country.  So, he may not get all of the men, or the majority of the male voters, that you 

may carve out a part of that and combined with the women's vote create a victory for the 

other candidate. 

 

MS. OVERHOLSER:  I think it's really key that women want jobs now so their 

families can survive, and this talk about cutting taxes and over the long-run it's going to 

happen doesn't work as well for women. 

 

MS. ERBE:  Last word, Nancy. 

 

MS. PFOTENHAUER:  I would just say that what the president is fighting is the 

fact that job growth lags economic growth and as long the sound bite is jobless recovery, 

he's going to be in trouble. 

 

MS. ERBE:  All right.  From jobs to healthcare, preventative mastectomies, 

removing healthy breasts, bizarre as the procedure might sound is increasingly prevalent 

and could save the lives of some women at high risk for breast cancer.  The Journal of 

Clinical Oncology reports high risk women can cut their cancer rates by more than 90 

percent with this aggressive treatment.  The study followed 483 women with genetic 

mutations known as BRCA-1 and BRCA-2.  Women who carry these genes have an 80 

percent chance of developing breast cancer.  During a six-year period, nearly 60 percent 

of women with the mutation who kept their breasts developed breast cancer.  Among 

women who opted for mastectomies, less than 2 percent developed cancer.  Researchers 

noted, most American women with these genes do not elect to have mastectomies, 

between 3 and 10 percent of breast cancers are caused by these genetic mutations. 

 



So, Angela McGlowan, is it a good idea or not a good idea to have preventative 

mastectomies?  Let's keep it in mind we're talking about a very small percentage of 

women. 

 

MS. McGLOWAN:  It is a small percentage, and only 483 women were in this 

study.  I think that there's not enough data out there to have something like that so 

aggressively done as a solution.  And as for women going there, you have other 

preventative measures, there's mammograms, you can get MRIs, you can do breast 

examinations.  I think getting rid of your breasts when you don't even know if you have 

cancer or not is not going to be the answer to the question. 

 

MS. NATIVIDAD:  You know what's compelling, even though it was a small 

sample of women, was that the group that did have the preventive double mastectomies 

had fewer cancers than the group that did not. 

 

MS. McGLOWAN:  Two out of 105, two out of 105 had the solution there.  But 

there's not enough data out there. 

 

MS. NATIVIDAD:  Maybe not.  But what I'm saying is, if you as an individual is 

faced with that choice, I can see women choosing life over breasts. 

 

MS. McGLOWAN:  If you don't even know if you have breast cancer or not? 

 

MS. OVERHOLSER:  Here's what I didn't quite understand, isn't it true in this 

study that the people with genetic mutation, 50 percent of them or close to it did develop 

breast cancer.  That's the part that I want to know, as the daughter of a breast cancer 

victim, she died at 58, I want to know how to get tested, because it seems to me -- I'm 

with you, I would never want to have both breasts off just because someday I might, but 

if I knew that I had a 50 percent chance. 

 

MS. ERBE:  Let me ask you this, why do women go through such hoops, and 

through so many obstacles for breast augmentation, for post-mastectomy breast 

reconstructive surgery?  Is it for women, is it for themselves, or is it for men, is it because 

men are, let's face it, many men -- I just came out of a 7-Eleven, and all the magazines are 

aimed at these guys with these women with these humongous boobs, is it for us or is it 

for them? 

 

MS. PFOTENHAUER:  With four boys, three of whom are teenagers and a pre-

teen, I will tell you that this fixation catches on very, very early.  I'm like, you are too 

young to be having that in this house.  But, you know, your question is a chicken and the 

egg question.  Women will say, we do this because we want to feel good about -- I want 

to feel good about myself, I want to feel pretty, I want to feel attractive.  Well, what's 

obviously presupposed in that is that there is a certain form that is attractive, and you've 

seen that change dramatically over time.  Right now, I describe it as the men's ideal is 

like a teenage boy with balloon breasts. 

 



MS. McGLOWAN:  It's just like a stick figure with balloon breasts. 

 

MS. ERBE:  Angela, I think this is a serious discussion.  I had a friend years ago, 

she was a secretary, she married somebody, he divorced her because he tried to talk her 

into getting breast augmentation surgery, and she wouldn't do it.  And the next woman he 

married was also flat-chested, he talked her into it.  My point being, if it -- it was a 

control issue with him, and I think it is with a lot of men, or a lot of women trying to 

please men as opposed to pleasing themselves. 

 

MS. McGLOWAN:  It's just not males, it's society.  It's women, too.  You see 

these magazines, and some girls think breasts that's a sign of femininity, that will make 

me more beautiful.  And you have teenagers now getting breast augmentations.  It is a 

problem.  Now, if you are an adult and you choose to do so, that's one thing.  But having 

teenagers, it's society, and it's not just about males. 

 

MS. NATIVIDAD:  Let's get back to the disease, let's go back to life or death.  I 

have a friend, this is not a breast, who all of a sudden developed a tumor in the eye, she 

was reading, and all of a sudden.  Anyways, the eye was removed, so she then spent a lot 

of time reconstructing that eye.  The breast reconstruction is sort of similar.  You've lost 

something.  So whether men like it, or you feel more feminine by having it, you've tried 

to bring back part of your body that's gone.  And for those women who feel that they 

have a 50 percent shot of developing cancer, I can understand why they would opt for 

losing breasts that can be replaced again in place of a life, a better quality of life probably 

than they would if they developed cancer. 

 

MS. McGLOWAN:  I have to say this, though, my mother is a cancer survivor, 

and my father died of lung cancer.  When you have a mastectomy, if you go back in and 

open that body back up, cancer will come back.  It will come back, whether it's in the 

colon or wherever.  If you go back to get reconstructive surgery, you heighten your 

chances of the cancer coming back.  So, why even do that?  Why even open the body up 

to have a mastectomy. 

 

MS. ERBE:  Is there any male equivalent?  For example, with prostate cancer, but 

they don't do reconstructive when they -- 

 

MS. OVERHOLSER:  But when they remove them they do worry about 

erections.  There's a certain --  

 

MS. ERBE:  But an erection, I'm not a doctor and this is not a medical show, but 

an erection is a physical function.  Once you're done with breastfeeding your children, 

and a lot of women who have all this reconstructive surgery are past breastfeeding age, 

the breasts don't perform a function as in men's case their organ does. 

 

MS. PFOTENHAUER:  I've never been accused of being sort of wishy-washy, so 

I'm going to go out there and say, I agree with Irene and I agree with Angela, in that I 

think that the risks need to be very carefully explored here, and women need to be 



educated about this just because any surgery presents certain risks.  But I'm certainly not 

going to judge anybody who decides that they want to go this path.  If this is what will 

make them feel better about the situation they're in, then I say amen. 

 

MS. ERBE:  Well, I'm going to close this segment by saying, as an athlete who 

has been plagued with large breasts, if I had that gene, off with the -- I was going to say 

off with their heads, off with the breasts. 

 

Behind the headlines, the Paycheck Fairness Act, Connecticut Democrat Rosa 

DeLauro wants Uncle Sam to do a better job enforcing the landmark 1963 Pay Equity 

Act.  Forty years ago, this bill made it illegal for employers to pay women less than men 

for the same work.  DeLauro and the new bill's 100-plus co-sponsors say, it's not 

enforced.  To The Contrary asked her how the Pay Fairness Act would do that. 

 

REP. DeLAURO:  It says very simply that women can file class action suits, that 

they can claim punitive as well as compensatory damages, that we lift the gag order on 

employees not being able to discuss their salaries, and that we will work with the 

Department of Labor in order to help them outreach to employers in order to facilitate 

and eliminate these pay disparities.  Essentially what it does, it says that we will no 

longer discriminate on the basis of gender in the same way that we don't discriminate on 

the basis of race or ethnicity when it comes to salaries and paychecks. 

 

MS. ERBE:  Pay equity is a controversial issue with conservatives believing most 

employers pay women equally, but women choose to work fewer hours to spend more 

time with family.  Most liberals believe gender discrimination is alive and well.  A new 

Government Accounting Office report finds women earn 80 cents for every dollar earned 

by men, that's after controlling for work experience, hours worked, and the differing pay 

of different industries.  The Independent Women's Forum calls this misleading, and 

points to a different study that found only a 2 cent wage gap for child-free women 

between 27 and 33 years of age.  According to IWF, this proves the wage gap for older 

women is due to life choices.  DeLauro disagrees. 

 

REP. DeLAURO:  It is not about the choices.  It is about the value that we put on 

in our society the work that women do.  That is a fundamental problem that exists is that 

the work that women do is not valued as highly today as the work that men do in our 

society. 

 

MS. ERBE:  DeLauro's bill would hold employers accountable for what sponsors 

call systemic problems, including men's greater success in negotiating salaries, and lower 

pay scales for jobs held primarily by women.  She says, this is to everyone's benefit 

because the wage gap is not just a women's issue, but a family issue.  Thirteen million 

American families are headed by single women, among two-parent families the vast 

majority, 72 percent, depend on two incomes. 

 

REP. DeLAURO:  If we were to address this problem, we would make one of the 

biggest impacts on the financial security of families today. 



 

MS. ERBE:  That is, of course, if it were to pass.  The Paycheck Fairness Act was 

first introduced by DeLauro and then Senate Majority Leader Tom Daschle three years 

ago, it has yet to make it to a full House or Senate vote.  Representative DeLauro hopes 

this will be the year, but chances seem slim in this Congress. 

 

So, your thoughts Nancy Pfotenhauer? 

 

MS. PFOTENHAUER:  First of all, I think that the GAO study is a very good 

work and, in fact, we consulted on it.  They went to several experts around the country, 

but what it states over and over again, and what frequently gets left out of reports on the 

report is that you cannot infer discrimination based on what they found.  Why?  Because 

their analysis does not take into account things like fringe benefits, or flexibility, and not 

just -- statistics can only tell you what statistics tell you.  And, that's why they augmented 

it with interviews with human resources specialists who say women frequently choose a 

market basket that includes money and time.  Also, that study particularly did not control 

for a couple of things that other studies, the studies that were cited in there looked at 98 

cents on the dollar do include.  For example, does not control for quality of education or 

major, which the GAO was very careful to disclose and identify as a weakness.  What 

that means practically is if you had a woman who graduated from a state university with a 

master's in English literature, political science, working at a local Jane Smith Financial 

Services, this compared or could be compared to a male who graduates with an MBA 

from Harvard working at Merrill Lynch.  Now, there may be a discrepancy in how they're 

paid, but you cannot infer discrimination based on that.  And so, I think we've really got a 

much more complex situation on our hands, and what's being proposed by 

Congresswoman DeLauro has been rejected by Democratic-controlled Congresses as 

well as Republican-controlled Congresses. 

 

MS. NATIVIDAD:  You know, as you say, you can spin numbers any way you 

want.  Catalyst, which does research on women in corporate America, when they looked 

at the most senior positions that are held by women and compared their salaries to the 

same men who hold similar positions, these women, majority of them don't have 

children, worked like dogs their whole lives, still earn less than men.  So, you know --  

 

MS. ERBE:  How much of that is -- you know what we've been seeing a lot in the 

media recently, I thin Glamour Magazine a few months ago, and then the Wall Street 

Journal followed with it, I wrote a column about it, women don't ask.  How much that is 

women not asking, not being as aggressive, men frown on women -- men are aggressive 

and it's a compliment, women are aggressive or sharp-elbowed and it's an insult.  Okay, 

so there are those stereotypical things going on, how much is it that women don't ask, 

they don't demand, they're just not as pushy as men. 

 

MS. NATIVIDAD:  They may ask, they may ask, but they may be given an 

answer that -- they don't know that they're not making as much as the guy down the road, 

but by the time -- the reason I mention the Catalyst study, by the time you get to be in 

that senior executive position, a lot of those women are hard-nosed, they're pretty 



aggressive to have survived, so why are they still earning less than men?  Why are there 

so few women law partners?  So that, it's not discrimination, it's the choices that women 

make, there's a point when the choices and the numbers just don't answer it anymore. 

 

MS. McGLOWAN:  It's both, because I think it's true women don't ask, and 

women don't know.  Women don't know what their male counterparts are making, but 

they're not as aggressive, and you are right, Bonnie, women have sharp-elbows when 

they're trying to climb up the ladder, they have the witch syndrome.  They're not seen 

as --  

 

MS. PFOTENHAUER:  You changed the first letter on that. 

 

MS. ERBE:  She did, rhymes with witch. 

 

MS. PFOTENHAUER:  Let me jump in on the Catalyst study and Irene's point, 

the very best study that's out there is called the National Longitudinal Survey of Youth.  

It tracks 27 to 33 year olds who are child-less.  That is the study that found 98 cents on 

the dollar.  There is another one that was done by former CBO Director June O'Neill that 

was published in the American Economic Review, this is a peer-reviewed article where 

all of the data can be replicated, and it found 97.5 cents on the dollar. 

 

MS. NATIVIDAD:  I just want to know, Nancy, what's the bottom line, there's no 

pay gap? 

 

MS. PFOTENHAUER:  I'm saying that there is a pay gap, it's a lot smaller than 

what I think is being portrayed, but even where it is portrayed, you have to ask the 

question, not is there a pay gap but why is there a pay gap? 

 

MS. OVERHOLSER:  I must say, I commend Congresswoman DeLauro for 

doing this, and we all agree the issue is tough.  But I do think it's so complex, and I do 

think the question of women's wanting flexibility, which is not to be dismissed, the place 

I believe though is great promise is really to try to think, and it's hard as heck to do, how 

you can change the pattern of workplaces. 

 

MS. McGLOWAN:  Her bill, noble in purpose, is not going to go anywhere, as 

Nancy said, even in a Democratic-controlled Congress a similar piece of legislation --  

 

MS. ERBE:  Hold that thought until we come back from credits. 

 

That's it for this edition of To The Contrary.  Next week, Fem Pharma, a 

pharmaceutical company started by and for women.  Whether your views are in 

agreement or to the contrary, please join us next time.  And we want to hear from you, 

write to us at ToTheContrary@PBS.org, or visit our PBS Online Web site at PBS.org. 

 

(End of program.) 

 



 

 

 

 


