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.STX 

 

 MS. ERBE:  When mom goes off to war, can the military accommodate the huge 

influx of women and, therefore, married couples, fighting together? 

 

 MS. DeWITT:  The military is the most integrated institution in our society.  

If anyone can, it can. 

 

 MS. CZARNECKI:  War is tough on dads and moms.  But the military must now 

rethink it's support positions as more moms are called to serve. 

 

 MS. OMERO:  It's hard to be family-friendly if we're dealing with life and 

death.  But if we want a strong voluntary military, we're going to need to adopt 



the policies in effect in other industries. 

 

 MS. WHITE:  It's wonderful to see so many women defending our country, but 

the military's top priority must be a strong national defense, not social 

engineering. 

 

 (Musical break.) 

 

 MS. ERBE:  Hello, I'm Bonnie Erbe.  Welcome to To The Contrary, a discussion 

of news and social trends from a variety of women's perspectives. 

 

 This week in the news, as war rages in Iraq, we discuss the married military.  

U.S. forces in the Middle East have a greater percentage of women and married 

couples than in any prior war. 

 

 Then, on the home front, the military faces a battle to end rape and sexual 

assault at the Air Force Academy. 

 

 Behind the headlines, a new British study says gay men's brains are quite 

similar to heterosexual women's brains. 

 

 Up first, shock and awe gets more shocking.  Women are inching closer and 

closer to combat duty in this war than ever before, as we saw with the capture 

of Army Chef Shoshanna Johnson in this controversial video of U.S. POWs released 

by Arab TV.  Women are flying fighter jets, driving supply trucks to enemy lines, 

and as was the case with Ms. Johnson working in maintenance units close to combat 

zones.  Women now comprise 15 percent of enlisted ranks, and 7 percent of forces 

deployed in this war.  More women in the military also means more married couples 

in uniform together. 

 We spoke with Congresswoman Ellen Tauscher, Democrat of California, who sits 

on the Armed Services Committee about moms going off to war. 

 

 REPRESENTATIVE TAUSCHER:  The demographics of the military are fascinating 

because the military is increasingly more married.  It's older.  It is 

all-volunteer, which is, I think, one of the reasons why it is so successful, 

because you have people that really want to do it and make the commitment to do 

it, because it is a huge sacrifice, and it is better educated, demonstrably better 

educated.  And these are people that have very comparable skill sets to the 

workforce out in the real world in the high tech community, the medical field.  

They are, I think, on the leading edge of most of the innovation in this country. 

 

 MS. ERBE:  One interesting twist in this deployed force is, while Americans 

as a whole are getting married later, service members are marrying younger.  The 

Department of Defense says in 2001, 52 percent of soldiers were married, including 

54 percent of male soldiers, and 43 percent of female soldiers.  This creates an 

increased need for a family-friendly military, and does in the old adage if the 

Army wanted you to have a family, it would have issued you one. 

 

 REPRESENTATIVE TAUSCHER:  Because we have both a Guard and Reserve, and an 

active military that is more married, we have family issues.  And this is one of 

the reasons why I enjoy being on the Total Forces Subcommittee, which is the 

personnel thing, because you have to deal very much in a microcosm with what you 

deal with American working families, healthcare, education, housing.  How do you 

feed them?  How do you make sure that they have comparable wages?  How do you have 

them be competitive?  How do you make sure that women can be in and have families, 

and not feel as if they're making terrible choices for their families, but trying 

to serve the American people?  So, it's a fascinating kind of brew that you have 



to work through. 

 

 MS. ERBE:  The Christian Science Monitor reports an increase of intramarriage 

within the military, about 12 percent of married enlisted personnel are married 

to someone in the service, including 47 percent of service women married to service 

men.  These so-called dual military couples pull more than the usual second shift 

as workers and as parents, during wartime they must consider who will care for 

the kids while both mom and dad are deployed overseas, or if they don't return. 

 REPRESENTATIVE TAUSCHER:  The kind of duality of having two people in the 

service, you try to figure out who is going to go, and who is going to stay.  How 

do you do that and maintain careers, and maintain family life.  It has challenges 

for the American people, you know, when we're going to recruit someone and they 

are single, but subsequently in their five-year tour they get married, and perhaps 

sign up for another five years, and then they have a child, you are increasingly 

recruiting and retaining in subsequent tours a family, not just one person.  And 

that means housing has got to be an issue.  That means schools have got to be an 

issue.  That means healthcare has to be an issue.  That means the operational tempo, 

which is called OPSTEMPO, needs to reconcile itself with the demands of a family.  

It is increasingly a challenge, but I think it's a challenge that the American 

people are willing to meet because we believe in families, and we believe in those 

values. 

 

 MS. ERBE:  Karen Czarnecki, you're a mother with young children.  Should 

women who go into the military while they know that they could be called up for 

active duty, or may even for career purposes want to be called up for active duty, 

should they not put themselves in that position if they also want to have kids, 

or wait to have kids, or what? 

 

 MS. CZARNECKI:  If you're joining the military, whether you're male or 

female, it's a lifestyle choice, and you do it sometimes for training purposes, 

other times it's very good to advance yourself in the ranks.  But it's a tough 

decision to make when you join the military, and if you do it you usually go in 

there knowing full well that these are decision that have to be made, who will 

care for your children if you are deployed. 

 

 MS. ERBE:  What I'm saying is, should these female -- does society place 

more of a burden, fairly or unfairly, on women to say, either I'm going to be in 

active duty or I'm going to have children, but I'm not going to put my children 

in a situation where mom and dad are both off fighting, and possibly dying? 

 

 MS. CZARNECKI:  It's not society doing it.  I think the families are deciding 

to do it.  And a lot of times you will see typically the woman, not the man, leave 

the military because of the care of the children.  I have worked over the past, 

you know, dozens of years with women who have been in the military and are being 

called up right now as we speak.  And they have at least grandparents who can stand 

in and assist them, but they knew when they first went in that because of their 

biological specialities, or their nursing capabilities, that if, in fact, we ever 

did go to war, or there was a conflict, their skills would be preeminent, and they 

would be called first before their husbands, and that's what I've seen so far. 

 

 MS. ERBE:  Is it fair, is it something women ought to consider before or 

should men consider it equally nowadays, should the same burden be placed socially 

on men? 

 

 MS. OMERO:  Absolutely.  Why is this something that women need to be 

particularly concerned about? 

 



 MS. ERBE:  Because we come from a society that, let's face it, like it or 

not, still places that burden predominantly on the woman. 

 

 MS. OMERO:  But these are important issues for both men and women to think 

about, and men certainly should think about the impact on their family, and I think 

it's great that women can now make these decisions, and make these tough decisions.  

Maybe fewer numbers than men, but still the women who want to do it are doing it 

because they feel that they can, and they want to.  And that's something that's 

going to be good for them in their career, and for their family in the long run. 

 

 MS. ERBE:  Is the military able to withstand the challenges that 

Congresswoman Tauscher talked about, school issues, housing issues for married 

couples, or is this too much of a burden to place on the military to accommodate 

married couples going off together in the fighting force? 

 

 MS. WHITE:  I think the military can accommodate it.  There are certain 

administrative things that the military hasn't dealt with, and there are certain 

challenges.  There's cohesion.  It's having a lot of people leave, and then the 

military spends a lot of time training those people in those career fields and 

then to leave them.  But there's definitely more that they can do.  But we do still 

have to remember that the military is not there for the purpose of dealing with 

people's lifestyle choices.  You do go in, you are a soldier, and even if you're 

a parent someone has to be a full-time parent, whether that's a husband leaving 

or a wife leaving, someone -- the military requires you to come up with a plan 

of action if you're deployed. 

 

 MS. ERBE:  But I wonder, you know, you say, you point out, the military is 

not there to accommodate lifestyle choices.  Well, it injected itself very much 

so into sexual orientation, which some people see as sexual preferences, so does 

it sort of pick and choose when it wants to inject itself into these family choices 

and when it doesn't? 

 

 MS. WHITE:  Sometimes it doesn't.  But some could say that they still have 

not dealt with the issue of sexual orientation truly.  But the military can deal 

with those issues but, again, I think when you have the issue, just like in the 

private sector, if women choose to leave six months, then you have to deal with 

the implications of that on your career. 

 

 MS. CZARNECKI:  I'm going to help you out just a little bit here.  After 

the Gulf War, women were allowed into a lot more positions in the military than 

they ever have been.  We are seeing only in the past decade or so that there are 

new challenges facing the military, and they've probably been a little bit slow 

to address these when you're having dual parents being deployed.  The military 

has been known for phenomenal support programs.  If you've talked to anybody who 

has served in the military, the kids don't like it when their parents are deployed, 

but in terms of the counseling services, and the schooling, I mean, it's a pretty 

good system.  It's better than what we probably have in the rest of America.  

However, there are new challenges and we have to address those because more women 

are deployed, and both parents are being called up.  So it is a new reality.  It's 

a reality we have to address, whether it's Congress helping them address it or 

the military addressing it themselves, but they have to do it.  Otherwise, we're 

going to have not just orphan kids, but kids with terrible problems that society 

will have to address. 

 

 MS. ERBE:  We'll have to do it, but, Karen DeWitt, my first husband's father 

was a West Point Colonel, did two tours in Vietnam, and his mom was always home 

with the kids, and she was there for the husband when he came back.  Are families 



able to function without at least one parent at home, knowing that the parent would 

always be there? 

 

 MS. DeWITT:  The families do function without having a parent there. 

 

 MS. ERBE:  But is it fair to the children? 

 

 MS. DeWITT:  Yes.  I mean, there are kids who become orphans, and kids who 

their parent is a single parent.  So, I mean, yes, in other words, you deal with 

what life deals for you. 

 

 MS. ERBE:  Well, do you, or do you try to plan around catastrophes going 

into it? 

 

 MS. DeWITT:  I think a lot of times we think we're planning around it, but 

basically we deal with what life deals with us.  I mean, you can have a lot of 

money, and if you get cancer it won't buy you out of that problem.  It doesn't 

make any difference how well you're prepared.  And I think the military, my hat's 

off to them, I mean, I've spoken at West Point.  The military is the most integrated 

institution in this society.  You have interracial couples, you have different 

ethnic groups, we have a large percentage of Muslims, and now we have families.  

And I think if any institution in this society is prepared to step up to the plate, 

it is the military. 

 

 MS. OMERO:  You see that women and the men who plan where their children 

are going to go if they're both called up, there's a lot more planning that goes 

into those decisions than in a lot of other catastrophes or disasters.  So, in 

a lot of ways, it is better for the kids, they go to grandparents, they go to friends, 

and a lot of preparation is involved to make sure that the kids are okay. 

 

 MS. CZARNECKI:  I don't know that it's fair for the kids.  They kids don't 

like it, no matter what you do, they don't want mom or dad in the military.  But 

at least the military does make you have that succession planning, so to speak, 

so that they are taken care of. 

 

 MS. DeWITT:  Yes, and many ordinary families, they don't even have a 

contingency plan if something happens.  I mean, we saw that in 9-11 when families 

had no idea where their kids were, were they were at school.  There were no 

contingency plans.  So, at least the military asks its participants, have a plan. 

 

 MS. ERBE:  All right.  And speaking of succession, planning from the battle 

lines to the home front.  The Air Force Academy takes action to punish those who 

covered up or mishandled rape charges at the Air Force's premier officer training 

school.  Four top officers are out now that it's been revealed more than 50 cases 

of rape or sexual assault were reported, and complainants reports were minimized.  

Some female cadets were even forced to quit the service for reporting the assaults.  

In ongoing investigations, the Air Force have identified more than 50 cases, just 

in the past 10 years.  Air Force officials are planning other changes at the academy, 

including clustering female cadets' dormitory rooms close together, and around 

the clock security.  They also plan to train medical personnel to respond to sexual 

assault cases, and to give amnesty to people who raise allegations.  The academy 

also will remove a prominent sign that says, bring me men, from its spot near the 

campus courtyard and parade area.  The Armed Services Committees in both the House 

and the U.S. Senate plan to hold hearings. 

 

 Karen DeWitt, you mentioned just a moment ago about the military being the 

most desegregated, certainly in terms of minorities, institution in the country.  



But when it comes to women, integrating women into the military, the track record, 

as we see with this Air Force Academy scandal, is clearly not as strong a one.  

Why do we have these General Taco Gilbert, who was pulled out as head of the Air 

Force Academy, he came in there, he cracked down on crime, on drug abuse, on alcohol 

abuse, on partying, and yet when it came to the women who came to him and his 

officers, to complain about rape and sexual assault, he would not let them speak, 

he abused them emotionally.  Why in this day and age can you still get away with 

this kind of treatment of women in the military? 

 

 MS. DeWITT:  Well, he's not getting away with it.  It is out in the public 

now.  He got away with it for a long time, and that's partly institutional 

protection.  I mean, lots of corporations have the same kind of things, and until 

somebody steps up to the plate and says, I'm not going to tolerate this, it happens.  

I know just recently, or 10 years ago, there was a sheriff in Northern Virginia, 

who had all of his officers cleaning his house and repairing stuff, and he wouldn't 

give them vacations.  I mean, until -- and having sex with some of the women 

officers.  And until one woman officer says, by God, I'm not going to do it, it 

would have gone on, because the institution accommodated, it allowed him to do 

that. 

 

 MS. ERBE:  Why do you think it -- I mean, here we are, more than a decade 

after Tailhook, the Tailhook investigation, you would think that they would have 

learned their lesson and not allow this kind of thing to go on, and yet it's going 

on, and on, and on. 

 

 MS. CZARNECKI:  I think in some respects, a lot of the military is still 

seen as an old boy network.  And at least at some of the academies you have that 

type of atmosphere.  It shouldn't be that way.  Women have already been integrated 

into the military in so many positions, whether we like it or not, they're there. 

 

 MS. ERBE:  Well, fully integrated?  I mean, there's still -- the Bush 

administration is opposed to women in combat, even though we saw Shoshanna Johnson 

be captured because she was working as a chef for a woman in a maintenance unit, 

but they are kept out of combat, but in point of fact they go into all kinds of 

combat positions. 

 

 MS. DeWITT:  It's a matter of evolution, though.  I mean, some men are never 

going to help you take out the garbage, and some will.  And this is an instance 

where these guys -- 

 

 MS. ERBE:  Hey, wait a second, some women won't ever help you take out the 

garbage either. 

 

 MS. DeWITT:  That's true. 

 

 MS. WHITE:  I think it has largely to do with a generational change.  Within 

my generation, sexual assault, sexual harassment has never been a good thing, or 

a permitable thing.  And I think -- 

 

 MS. ERBE:  But women of your generation were the ones being assaulted and 

raped at the academy. 

 

 MS. WHITE:  But the people in the leadership roles are not of my generation, 

and I think as you have more women in the military taking on more leadership roles, 

you will have a change.  And just generationally you will not have your grandfather 

in that spot anymore, and you will have someone who finds that totally unacceptable. 

 



 MS. OMERO:  It seems like we're going backwards a little bit with the 

academies, should women be forced to shave their head, and that's a little -- we're 

talking about rape, that's clearly -- 

 

 MS. CZARNECKI:  I don't know that in the academies we're going backwards.  

They are having a harder time coming into the future is what it is, and they're 

struggling with it, and they're resisting it, but I think it will take a little 

more time, and I think it will be okay.  It's a shame it's taken this long for 

this to come to light, but I think it's going to improve from here on out. 

 MS. DeWITT:  I wouldn't say it's always just a generational issue.  It's 

an attitudinal issue.  Now, you may have a more hard attitude at an older age, 

but I know men who are in their 50s an 60s who have daughters and think about their 

daughters.  When I saw that general, the first thing I thought to myself was, doesn't 

he have a daughter or a wife, or a cousin? 

 

 MS. ERBE:  He does, and they talked about it. 

 

 MS. DeWITT:  And how does he treat them?  I mean, he must bring the same 

attitudes towards them as he does to other young women.  And if it was a generational 

issue, you would not have young men raping women of their same age. 

 

 MS. WHITE:  And you also have to address -- those men of those generation 

have to also teach young men that this is unacceptable, and I think we don't address 

that enough, that this is unacceptable behavior. 

 

 MS. ERBE:  What about the changes that they are making, is this enough?  We 

talked before about the fact that they got rid of the top four brass, and replaced 

them with, including one woman, and then they also the clustered dormitories to 

keep women's rooms together.  Will that help them fight off assault or make the 

men more on notice that this is a no-no? 

 

 MS. CZARNECKI:  I think it will be a little bit of an improvement.  I'm a 

person who is a believer in all male and all female schools, if you choose that, 

not if it's forced.  But at the same time, at least if there's some kind of a refuge, 

so that if you're going to sleep at night or going to study in the dorm, I think 

it's at least a little bit of a protection so that if you need to be by yourself, 

or with other women, or with other men, I think it's a good thing.  Putting women 

in leadership positions, I think, is excellent.  I think that will just -- I think 

that will help improve the atmosphere of the entire academy. 

 

 MS. DeWITT:  Hopefully, if they're not old boy type.  The new women in the 

new leadership don't have the same kind of attitudes as the men, because that often 

happens, older women, and those would be the ones that would be the officers, it's 

not going to be young women, often have the same kind of, I came up the tough way, 

and why should it be easier for any younger women.  So, once again, it depends 

on the quality of the person, male or female. 

 

 MS. ERBE:  You're reminding me of the Justice Marshall quote about -- I'm 

not making a judgment here, I'm just quoting -- but what he said about Clarence 

Thomas was "it doesn't matter if it's a black snake or a white snake, it's still 

a snake."  And the same thing applies to women in positions of power over other 

women. 

 

 MS. ERBE:  Are you happy with the changes? 

 

 MS. OMERO:  I'm not sure how I feel about the sequestered dorms because, 

on the one hand, obviously as you're saying, it's important for women to feel that 



they can bond and be together, and share the networking and the experiences as 

opposed to being the lone woman out in the wilderness by herself.  On the other 

hand, I think it may stigmatize the women a little bit too much and make them seem 

like they're special, they need special treatment, which may feed into the whole 

attitude.  You know, I'm not exactly sure where I come down.  In fact, I think 

it's something we need to be real careful about. 

 

 MS. WHITE:  Also, we have a major at Heritage who says, when you have separate 

dorms, and you have separate units, you don't build that cohesion, you don't.  And 

we still haven't dealt with it.  I went to a college where we had guys on the halls, 

and we shared bathrooms.  We still haven't dealt with how do you deal with young 

people -- 

 

 MS. ERBE:  Whose hormones are raging. 

 

 MS. WHITE:  -- whose hormones are raging, how do you deal with that? 

 

 MS. ERBE:  How did you deal with it?  I mean, was there sexual assault in 

your dorm? 

 

 MS. WHITE:  There wasn't.  But, you know, I showered next to a guy.  That 

was a very strange phenomenon. 

 

 MS. DeWITT:  Literally? 

 

 MS. WHITE:  Literally next to a guy.  You can walk out, pull out your robe, 

and you would be next to a guy, literally showering next to a guy. 

 

 MS. ERBE:  That's a little too close for comfort. 

 

 MS. DeWITT:  You showered next to a guy, in other words, his shower there, 

your shower there, and you're both naked? 

 

 MS. WHITE:  Literally there was just a curtain, two curtains. 

 

 MS. DeWITT:  Oh, okay. 

 

 MS. ERBE:  So those guys have gotten their act together, and maybe there's 

hope for the guys at the Air Force Academy. 

 

 Behind the headlines, a new study by London's Institute of Psychiatry says 

gay men's brains work like straight women's brains, while lesbians think more like 

heterosexual men.  The research is based on a series of neurocognitive tests.  Gay 

men performed well at mental tasks where straight women generally outperform 

straight men, but were not as good at tasks generally thought of as being male.  

And in a test geared at women, lesbians performed as poorly as straight men. 

 

 In language tests, which are traditionally seen as a female strong point, 

gay men did as well as heterosexual women.  Lesbians, on the other hand, performed 

the tests as poorly as straight men.  The study theorizes greater exposure to the 

male hormone testosterone before birth may play a part in hard-wiring the brain. 

 

 So, does this play to the theory that homosexuality and being a lesbian is 

more driven by nature than nurture? 

 

 MS. OMERO:  Yes.  I hope the result of studies like these is that all the 

people who wake up every day to go to their job, if they're working for an 



organization to get gay people, now write an apology to all the gay people they've 

spent their life campaigning against to make sure they can't rent an apartment 

where they want to, and get healthcare, and all the others special rights that 

everybody else has that aren't really that special, and special people are denied.  

So, I really think it could be important for gay rights movement, and the way gays 

are treated in society, which I think is a big problem. 

 

 MS. ERBE:  But, how likely do you think this study is to trigger that kind 

of behavior on the Christian right? 

 

 MS. OMERO:  We've been seeing studies like this trickling out for a while.  

And so I think people are beginning to come around to it.  Whether that's -- I 

think when it comes to sex, people feel like they really need to butt in, when 

really when you're talking about sex that's really where you should butt out of 

people's business.  And so, maybe if it's considered, if this really becomes more 

widespread, it will be a slow, slow move against really butting into people's 

personal lives, especially if it's genetically driven. 

 

 MS. CZARNECKI:  I'm not sure what to think of this.  I think it's a bunch 

of stereotyping, and I would prefer that the money spent on this study be spent 

on cancer research, whether you are straight, gay, whatever you might be. 

 

 MS. OMERO:  You can say that about all sorts of research. 

 

 MS. ERBE:  You don't think it's a legitimate even medical question to examine 

whether gays and lesbians are a product of nature of nurture?  Wouldn't it help -- 

 

 MS. CZARNECKI:  Yes, but at the same time, every -- all the different results 

that this study has come up with I think it's absolute stereotyping.  I know gay 

men who are so male -- 

 

 MS. ERBE:  Why is it stereotyping to -- 

 

 MS. CZARNECKI:  To say that gay men are -- 

 

 MS. ERBE:  But, if you judge their test scores on a particular test against 

straight women and straight men, how is that stereotyping? 

 

 MS. CZARNECKI:  Stereotyping is to say that gay men are more effeminate and 

the women who are called butch.  I mean, I know enough people who are gay who don't 

fit any of those stereotypes, and who never will.  And os I look at that person 

as an individual.  And I don't like to lump them as one thing or another, and a 

scientific study backing up what I think are stereotypes I don't think that does 

them any good. 

 

 MS. DeWITT:  Actually, I was sort of amused by the -- is this a government, 

is this our government's study? 

 

 MS. ERBE:  No, no, it's a British private institute. 

 

 MS. DeWITT:  I think it's legitimate to do these kinds of studies, but all 

I can think back is 19th Century studies of phrenology, and what your skull said 

about you.  I mean, I really believe that individuals are individuals, and I 

recognize that perhaps it would give arguments to the homosexuals and lesbians 

that we're people like other people, which is fine, but I don't think it's going 

to convince anybody who is anti-gay of anything.  Now, I think it's nice for the 

medical literature, but to me it's as interesting and as entertaining as 



phrenology.  You know, you have bumps on your head, and therefore you are smarter, 

a wider head, a bigger forehead.  I think people are so much richer than that, 

than this kind of study.  I think it's nice because the study can be used as 

ammunition by gay and lesbian groups.  I think it's ammunition that's futile because 

people who are going to hate gays are going to hate gays. 

 

 MS. ERBE:  So, are you saying you can't change social behavior, even over 

time, and social attitudes? 

 

 MS. DeWITT:  I do think you can change social behavior over time.  But I 

don't think -- 

 

 MS. ERBE:  I mean, clearly this country is a lot less anti-gay than it was 

30 years ago. 

 

 MS. DeWITT:  And it's much more open to interracial -- 

 

 MS. ERBE:  Hold your thought, Dana, for when we come back from credits. 

 

 That's it for this edition of To The Contrary.  We pledge throughout this 

war and the rebuilding process to keep you up to date on women's roles in this 

effort.  Whether your views are in agreement or to the contrary, please join us 

next time.  And we want to hear from you, write to us at ToTheContrary@PBS.org, 

or visit us our PBS Online web site at PBS.org. 

 

 (End of program.) 

 


