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.STX 

 



MS. ERBE:  This week on “To the Contrary,” whither the white women’s vote in 

rocky economy times.  Then one new survey says sexism pays.  Behind the headlines: 

African-American women and retirement. 

 

(Musical break.) 

 

MS. ERBE:  Hello, again.  I’m Bonnie Erbe.  Welcome to “To the Contrary,” a 

discussion of news and social trends from diverse perspectives.  Up first, the rocky 

economy and women voters rock. 

 

(Begin video segment.)   

 

MS. ERBE:  As Wall Street continued to broadcast economic jitters, new polling 

data show for the first time Democrat Barack Obama holds a substantial lead over 

Republican opponent John McCain.  But, according to a new Gallup poll, Obama lags 

two points behind Senator McCain among white women, a key swing voting bloc, and 

one highly influenced by today’s rocky economy and the federal government’s bailout 

plan.  Obama leads among younger white women and all college educated white women, 

but that lead narrows with women between the ages of 30 and 49.  Many of these women 

have children at home.   

 

The McCain campaign hoped vice presidential nominee Governor Sarah Palin, 

would attract this group to the Republican ticket.  But the economy and greater faith in 

Democrats to cure economic ills is pushing them closer to the Democratic side.  

Governor Palin also stepped into the international arena this week, meeting world leaders 

at a U.N. summit.  But while she learns about foreign affairs, a group of moms here at 

home is asking her to come out on issues affecting women and families.  

MomsRising.org, a grassroots group advocating for working mothers, delivered a letter to 

the governor’s office in Washington, D.C. 

 

KRISTIN ROWE-FINKBEINER [MomsRising.org]:  It is disturbing to us that 

we haven’t heard her speak about the issues, about paid family medical leave, about 

healthcare, about childcare, about flexible work options.  And so MomsRising members 

have come together and they have said, let’s talk about more than mooseburgers.  Let’s 

talk about more than hockey.  Let’s talk about the issues.  We want to know where do 

you stand? 

 

MS. ERBE:  Palin has not discussed these issues on the campaign trail and has 

done few interviews, the first on television with Charles Gibson of ABC.  In it, she said, 

questioning her ability to juggle a high profile career and five children isn’t sexist.  It’s, 

quote, “irrelevant.”   

 

MS. ROWE-FINKBEINER:  The issue with that part of the answer is that, 

indeed, sexism is not irrelevant, particularly for working mothers.  There was a Cornell 

University study last year that found with exactly equal résumés and job experiences, 

women with children were 79 percent less likely to be hired than women without 



children.  This is huge.  And so the majority of working mothers in America are outright 

discriminated against, and it’s important for all candidates of all genders to realize that 

there is a significant discrimination problem that is gender-based going on right now in 

America.   

 

(End video segment.) 

 

MS. ERBE:  So, Dr. Healy, will the rocky economy persuade more white working 

mothers to vote Democratic in November? 

 

MS. HEALY:  Well, I don’t think you can really say right now, but I do think 

hardworking women are concerned about a $700 billion bailout of fancy companies.   

 

MS. NATIVIDAD:  Well, women are most economically vulnerable in the 

population, so when somebody tells them that the fundamentals of the economy are fine 

during these tough economic times, as McCain did, they run away. 

 

MS. NELSON:  Historically, Republicans have been trusted on the economy and I 

think it will draw those women back to the Republican Party. 

 

MS. JONES-DEWEEVER:  Definitely.  White women and all women are going 

to be voting on bread and butter issues come November, and that’s going to help the 

Democrats. 

 

MS. ERBE:  But we have been tracking the women’s vote on this show for 

months now – (laughter) – and particularly this demographic, which is part of the 18 

million Hillary supporters who at first they were saying, large chunks of them, they were 

going to vote McCain.  Now, we have this economic meltdown of the last couple of 

weeks on Wall Street.  How is that changing their thinking?   

 

MS. NELSON:  Well, I think it depends on what plan comes out of Washington 

this week.  If it’s a good, strong Republican plan and McCain can take credit, it will help 

them.  But if the Democrats come out with a good deal and Senator Obama and his side 

can claim the leadership mantle, it’s going to help the Democrats. 

 

MS. NATIVIDAD:  I don’t even think you can plan on that being the determining 

factor.  I think, as Dr. Healy said earlier, it’s too early.  In this very tight election cycle, 

the poll of white women or all women before election day is the one to count.  Right now, 

everything happens every other week. 

 

MS. ERBE:  You don’t make anything out of the fact that, for example, two 

weeks ago, Senator McCain was at least slightly ahead in the national polls and beating 

Senator Obama in the Electoral College and that has all completely turned around and 

now the national polls are showing Senator Obama ahead by anywhere from two to eight 

or nine points and even beating McCain in the Electoral College, which he had been two 

weeks before two weeks ago.  You don’t see trends here? 



 

MS. NATIVIDAD:  Well, to talk about trends in an election cycle that is full of 

surprises like Senator McCain going to Washington all of a sudden saying I’m 

suspending my campaign, there may be more of that coming up so you can’t trust it.  But 

I do think that women overall, no matter what color, are trending towards Democrats 

primarily because they are last hired, first fired, they don’t have healthcare, they tend to 

work part time.  They are the ones worried about the kids and where their education 

money will come from and they’re the ones who are worried about the deficit that will be 

saddled to the next generation. 

 

MS. ERBE:  Dr. DeWeever, do white, married women, by the way, the richest 

demographic of all women – went for President Bush in ’04 and 2000 – will McCain not 

win this vote and therefore lose an important demographic for the Republicans this year? 

 

MS. JONES-DEWEEVER:  It will be interesting to see.  That will be close.  If 

you look at how Barack is doing now as compared to, for example, Kerry, Kerry lost the 

white women’s vote by 11 points.  So the fact that he’s only behind by two at this point is 

a big improvement.  Ultimately, if we look at the economy overall, we’re doing a bad job 

beyond the $700 billion bailout.  We’ve lost over 600,000 jobs.  We have an 

unemployment rate that’s at a seven year high.  Women are hurting out there and they’re 

going to vote based on their pocket book. 

 

MS. NATIVIDAD:  They always have.  The economy has always been the trigger 

for women – 

 

MS. JONES-DEWEEVER:  Unless they’re scared that somebody is going to 

bomb them, which is what happened the last time.   

 

MS. NATIVIDAD:  Yes.  I know.  But the prism through which they see that 

issue, economic issues, is their children.  And so that’s going to be the key which is why 

working mothers as a group, whether they’re white or whatever color, are very critical 

and they are very important swing voters.  But like I said, this is a campaign full of 

surprises. 

 

MS. HEALY:  There is and there is a very unusual political phenomenon going 

on here that I don’t think has ever happened before, and that is you have McCain coming 

in, he’s taking a position against the president and against Paulson, and the Democrats are 

aligning with the president. 

 

MS. NATIVIDAD (?):  And Paulson. 

 

MS. HEALY:  And Paulson.  So if anything, McCain is reinforcing the notion 

that he is both experienced and also a change guy.  He’s willing to do something different 

if he believes in it.  Now, you may say it’s a ploy, but at least some people might perceive 

this. 

 



MS. NELSON:  I agree with you 100 percent.  And I also think there’s a poll on 

34 points McCain was down with women voters.  When he picked Sarah Palin, he closed 

that gap.  Now, I don’t know what the story is behind the numbers, where they are, who 

they are, but I do know that Palin did two things: she energized that base and she got 

women voters at least taking another look at that ticket.  I really think it hinges for 

McCain on – (inaudible). 

 

MS. ERBE:  It did.  And I want to get her performance in an interview or two this 

week and also at the United Nations.  There have been tons of articles written that her star 

is falling.  She didn’t perform well on camera when she was questioned.  She seemed to 

stumble through stuff.  She can talk about don’t blink and she can talk about rah-rah like 

a cheerleader, but she’s short on substance.  Is she turning off more women now than she 

originally turned on in the beginning? 

 

MS. JONES-DEWEEVER:  Definitely.  Women are getting a quick reality check.  

And they want someone who is qualified in office.  This is really a big test in regards to 

Sarah Palin.  Can she really meet the muster?  And she’s not doing it.  That interview that 

she had with Katie Couric was brutal, painful to watch.  I don’t think anyone can come 

away from that thinking that she needs to be a heartbeat away from the presidency.  And I 

feel bad for her.  Ultimately, it calls into question McCain’s judgment for putting 

someone in that position who’s definitely unqualified to be there.  And beyond that, I 

would argue, I don’t think it’s so safe to say that he is against the president.  He really 

hasn’t come out and made any clear stand with regards to the $700 billion bill.  I think 

that he’s kind of waiting to see which way it’s going to go and then wants to swoop in at 

the end. 

 

MS. NATIVIDAD:  He went against the president because the president was 

ready to sign an agreement and then McCain backed some renegade Republicans who 

were coming up with another proposal at the last minute.  So I think that is the difference.  

But in terms of Palin, I agree with you.  It pained me as a woman, and she’s not 

somebody I’d support because she is not qualified and her positions are not mine.  I want 

a woman to look good and she made me cringe when she answered Katie Couric in a way 

that showed that she clearly does not understand that having Russia as a neighbor does 

not make you well versed in international affairs. 

 

MS. NELSON:  I just strongly disagree that Sarah Palin is not qualified and it 

bothers me when people say it, particularly when women say it.  She’s very qualified.  

She’s governor of the state of Alaska.  She’s been elected by the people there.  This is not 

a dumb woman.  This is not a woman who lacks substance.  The problem is the McCain 

campaign is not handling her properly.  And they’re giving her talking points and they’re 

telling to follow the script instead of letting her be herself and answer the questions from 

her heart and what she knows is right and what she needs to say. 

 

(Cross talk.) 

 

MS. JONES-DEWEEVER:  Do you remember the – (inaudible) – issue? 



 

MS. NELSON:  I do.  I do think she – 

 

MS. JONES-DEWEEVER:  Do you think she really understands the issues? 

 

MS. NELSON:  I think she is your average American and I think that’s her 

appeal.  I think that that’s why people like her and I think she ought to just give a gut 

reaction answer, not talk about Russia and Alaska.  I agree, that’s a stretch.   

 

MS. NATIVIDAD:  But average isn’t good enough to be president of the United 

States let alone vice president. 

 

MS. NELSON:  Well, Joe Biden is not likely – (inaudible). 

 

(Cross talk.)   

 

MS. ERBE:  Wait, wait, wait.  Dr. Healy, last word. 

 

MS. HEALY:  Everyone is looking for a gotcha moment with this woman and she 

has to go into these meetings just absolutely feeling defeated before she starts.  I think we 

have to give her break. 

 

MS. ERBE:  All right.  From working moms to working dads. 

 

Do egalitarian men make less money than their so-called traditional counterparts?  

Yes.  According to a new groundbreaking study published in the “Journal of Applied 

Psychology,” it finds men with traditional or stereotypical views on gender roles bring 

home about $12,000 more per year than egalitarian men.  The study is the first of its kind 

to show men as well as women may be victimized by gender bias in terms of pay.  When 

it comes to women, the opposite is true.  Egalitarian women earn higher salaries than so-

called traditional women.  But men who adhere to traditional gender roles make 71 

percent more than the women who share their values.  Researchers suggest men with 

traditional outlooks play a large role in income inequality.   

 

MS. ERBE:  So, Sophia Nelson, does this make sense to you or not?  What do 

you think about the study? 

 

MS. NELSON:  It makes sense.  I think it’s probably a very valid study – 

 

MS. ERBE:  Why? 

 

MS. NELSON:  People who stay at home will earn less money or they’ll be 

perceived as weaker.   

 

MS. NATIVIDAD:  But you know, they’re the ones in charge.  The majority of 

CEOs in this country right now are male and they tend to have traditional wives at home 



as the model for their families.  And so how are they going to see the problems that your 

average working woman faces if at home that egalitarian view is not there? 

 

MS. HEALY:  I think a man on a mommy track is just not going to make it in the 

workplace.  I think he’s not going to be perceived as someone who’s got the fire in the 

belly.  He may even take an attitude that’s a little more passive.  So I think you want to 

dig a little deeper and do a little bit better matching of the individuals.   

 

MS. ERBE:  Well, is that fair, though, just because he takes some time off to stay 

home with the kids when they’re little, that he shouldn’t – how does that make it for sure 

that he’s not going to work as hard when he’s back in the workplace?  Isn’t that sexism? 

 

MS. HEALY:  Well, it’s only unfair if he’s not being appropriately regarded in 

the workplace for the work that he’s doing.  But if he’s bringing into the workplace, I’ve 

got to leave, I’m sorry, I’m not going to take that phone call, here, I’m on the phone.  It 

might affect in subtle ways that aren’t picked up in this study where he is not taking his 

job as seriously as another man or woman might. 

 

MS. JONES-DEWEEVER:  Well, with all of the controls that I saw in that 

particularly side, one of the controls I did not see was a race control.  And black men 

typically are more egalitarian in the home front.  So I’m wondering if black men’s wages 

are sort of bringing those wages down so it looks like traditional men are doing better 

when actually that’s the white male salary that’s a lot better. 

 

MS. ERBE:  Well, the other thing I wanted to discuss with you all, which I 

couldn’t believe it when I read, but the questions to sort egalitarian from traditional were: 

working mothers produce more juvenile delinquents?  Do you agree or disagree?   

 

MS. NATIVIDAD (?):  Unbelievable. 

 

MS. ERBE:  And a woman is happier when she stays at home and has children?  I 

mean, I could see myself thinking the questions were so ridiculous that answering them 

exactly the opposite of how I thought about them just to say, what are you talking about?  

How good a sorting out mechanism were those questions? 

 

MS. NATIVIDAD:  Well, clearly not great – (laughter) – at least from the 

examples that you gave.  But I think they were extreme enough so that it would elicit 

certain kinds of positions that would you label you traditional as opposed to egalitarian.  

But the finding of this report, which is that as there more younger people with men with 

egalitarian views, that will disappear.  I’m not so sure of that.  I’m not so sure it’s going 

to happen as fast as even that.  So that’s what worries me. 

 

MS. ERBE:  You don’t – oh, go ahead. 

 

MS. HEALY:  I just want to say there are a lot of traditional men that I know who 

are very egalitarian, so let’s not get carried away with this new label. 



 

MS. ERBE:  All right.  And you don’t change 3,000 years of Western history in 

30 years.   

 

Behind the headlines: African-American women and retirement.  With active 

lifestyles and longer life spans, the large and aging baby boom set is redefining 

retirement.  Still many Americans will struggle financially in old age.  The golden years 

are often anything but for women and minorities who are more likely to die 

impoverished.  In a first of a four-part series on women and retirement, we examine the 

difficulties African-American women face in saving for retirement and relate steps black 

women can take to ensure secure financial futures.  

 

(Begin video segment.) 

 

MAYA ROCKEYMOORE [Social Security Reform Expert]:  African-American 

women are one of the most vulnerable populations when it comes to retirement.  This is 

for a number of reasons.  First of all, we’re lower earners throughout our working lives. 

 

MS. ERBE:  In 2006, African-American women working fulltime earned a 

median $27,500.  That’s $13,000 less than the average white male.  The racial and gender 

wage gap is enormous.  Black women earn 64 cents for every dollar men take home. 

 

MS. ROCKEYMOORE:  Secondly, we are most likely out of all women not to be 

married over our working lives, so coming from working in households that don’t have 

dual earnings, and so this means that when we enter retirement, we are much more likely 

to be at risk for extreme poverty and much more likely to rely on Social Security. 

 

MS. ERBE:  More than 60 percent of elderly black women would be living in 

poverty if it weren’t for Social Security, although Social Security benefits rarely sustain 

black women through retirement, Alfreda Davis of the National Council of Negro 

Women says black women can’t afford to lose Social Security benefits. 

 

ALFREDA DAVIS [Executive Director, National Council of Negro Women]: 

There’s been a lot of discussion about privatizing Social Security.  The most detrimental 

impacts will be experienced by African-American women who’ve retired, who have that 

as their sole source of income.  So I think that there has to be some discussion around 

why privatization is a bad idea.   

 

I kind of feel like people who entered into the Social Security system, entered in 

with the understanding that this was a contract that I would contribute and you would be 

there for me at the end – and for me, it’s so disingenuous and almost immoral for the 

government to now rescind on that contract and break a promise and to look for ways to 

undercut what people are depending upon. 

 

MS. ROCKEYMOORE:  Do African-American women need additional sources 

of income?  Absolutely.  Do they need additional sources of savings?  Absolutely.  Do 



they need retirement savings to their 401ks and 403bs and pensions?  Absolutely.  

Unfortunately, African-American women, because they are lower earnings in their 

lifetime in the type of jobs that we work in our lifetimes, tend not to get access to 

pensions at the same rate as other populations.  And so because of that, we’re less likely 

to have those outside sources of income.  So does that mean that we’re too dependant 

upon Social Security?  I would not say that.  I would say that we should be happy that we 

have Social Security available to us, but that we also need to be looking to build a base 

outside of Social Security that will sustain us through retirement. 

 

MS. ERBE:  Especially African-American women who take on the role of 

caregiver; caring for a parent or other relative often requires time away of work.  That 

reduces even further many black women’s ability to save and build up retirement 

benefits.  Black women are more likely to spend a larger percentage of their income on 

the person they care for than their white counterparts. 

 

MS. DAVIS:  There should not be a circumstance in which people have to choose 

between whether I care for my parents or whether I pay bill, whether I make certain that 

my parents get to a doctor’s appointment or that they have the correct medicine, or 

whether I have to go to work.  I think that there has to be a recognition that our 

population is getting older, that there are elders who need to be cared for, and we’ve got 

to develop strategies that allow for people to still work but to make certain that their 

elders are cared for. 

 

MS. ERBE:  Although racial and gender inequity still exist, Dr. Rockeymoore 

says younger African-American women have the power to avoid retirement dangers that 

have forced so many of their mothers and grandmothers into depending on Social 

Security.   

 

MS. ROCKEYMOORE:  My advice for younger women is, A, make sure that as 

discussions about Social Security move forward that you’re engaged, know that this is a 

program that’s very important for women and certainly for African-American women, 

and so protecting it and strengthening it is very important for their futures; B, don’t rely 

just on Social Security.  Don’t expect to rely just on Social Security for your retirement.  

And when you get your first job working for McDonalds at 16 or 17, start to think about 

retirement.  When you get your first job that’s actually offering a retirement benefit, take 

it up.  If there’s a match, make sure that you make the full contribution so that you can 

get the full match.  Make sure that whatever you do through your working life that you 

are actually taking advantage of the retirement programs, and certainly your own 

personal savings so that when you do retire you have significant resources to rely on. 

 

(End video segment.) 

 

MS. ERBE:  So Dr. Jones-DeWeever, the key here, obviously, is saving on 

compound interest saved over a 30 or 40-year career starting when you’re very young.  

But if you’re in a low-wage job or a part-time job, how do you put anything aside? 

 



MS. JONES-DEWEEVER:  That is the $64,000 question.  That is the struggle 

that many women are struggling with every day, and particularly in times like this when 

the price of everything has gone up and wages have remained stagnant now for years.  

We really have to get this economy rolling so women will have the extra income to start 

to set a little bit aside and at the same time we need to make sure that Social Security is 

protected so that will be there and it won’t be gambled away on Wall Street in the way 

that we’ve seen things go recently. 

 

MS. NATIVIDAD:  That’s how come the recent emphasis by Senator Obama in 

equal pay for equal work really is a ringing – how do you say – issue for a lot of women, 

because part of the problem is we don’t get paid as much as men do for the very same 

job, and it’s worse for African-American women.  The problem is that there are life 

cycles that women go through, no matter what color, that impact on their working lives.  

So it’s a much more complicated issue.  When you are 16 flipping burgers, you can’t 

think about retirement.  You’re just thinking how can I get through this day?  Can I get 

maybe 50 cents more?  So it is good to start thinking about savings, but I think it’s a lot 

harder for people who are having part time jobs, hourly paid jobs, as Latinas, for 

instance, who clean homes, for instance, do, and healthcare is never available when you 

need it.  So I think retirement is an important issue.  Now that I’ve turned 60 recently, it’s 

something I think about all the time, but it’s much harder, I remember, when I was young 

to even plan for it. 

 

MS. NELSON:  This is an issue I’m very passionate about, so much so that I 

started an entire organization, IASK, for professional women of color, particularly, 

African-American women.  I think the issue is deeper than finances though.  We have to 

get African-American women together in healthy relationships so that they’re building 

families, because we know that people that are married do better than people that are 

single and no community is hit harder by the lack of stable relationships than African-

American couples.  This is also a big tenet of why things are not going well for us on the 

economic front, so it’s something we have to deal with.   

 

MS. ERBE:  So how do you help build marriage within the African-American 

community? 

 

MS. NELSON:  Well, it starts with very young.  You have to teach these life 

skills young.  It’s something in our community, and I’m sure Dr. Jones would agree with 

me on this, that we have to really work on.  We need to focus on better communication 

skills, how to – black men need to be more economically stable, have more opportunities.  

Race plays a factor in this still even in the year 2000. 

 

MS. ERBE:  But if you’re talking about starting early, shouldn’t you also be 

starting early about teaching, particularly young African-American women because 

they’re less likely than the men, still, to have pensions to save, save, save no matter how 

small the amount is. 

 



MS. NELSON:  Well, the problem with that is we have a saying in the black 

community that black women they raise their daughters and they love their sons.  And 

that is we teach the girls how to be tough and to do everything, but the boys are falling 

behind.  And this is even with white males.  You’ve seen the data.  Boys in general are 

falling behind in going to school and doing better.  So in the black community, we have a 

particular challenge, and I think, no, we need to be focusing on our males even more as 

well as our girls but teaching them how to work together, how to build solid, stable 

relationships, stay married.  Marriage is a good thing, and it should be taught and it 

should be lived out. 

 

MS. ERBE:  Let me ask you this.  If Senator McCain does become president, is 

there a chance Social Security will become privatized, and would that have what impact 

on black women and retirement? 

 

MS. JONES-DEWEEVER:  Well, he certainly supported that in the past.  And 

that could be potentially disastrous.  African-American women rely on Social Security 

more than do the general population as their sole source of support in retirement.  It’s 

meager.  It’s not enough, but it’s better than nothing.  And we can’t afford to gamble that 

away. 

 

MS. ERBE:  Very briefly, please. 

 

MS. HEALY:  I think the programs were not too – (unintelligible) – what’s 

existing now, the people who bought into the contract, but more importantly I think this 

is a message for a lot of people regardless of race.  There are a lot of people who are 

going to have rough times in retirement, people, and women. 

 

MS. ERBE:  We’ve got to go.  Thanks.  That’s it for this edition of “To the 

Contrary.”  Next week, October is breast cancer awareness month.  Please join us on the 

web for “To the Contrary” extra, and whether your views are in agreement or to the 

contrary, please join us next time. 

 

(END) 


