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MS. ERBE:  This week on To the Contrary, up first women on submarines, then, 

Tweeting and abortion?  Behind the headlines, in honor of Women’s History Month 

advancing women in technology.         

 

(Musical break.) 

 

MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to To the Contrary, a discussion 

of news and social trends from diverse perspectives.  Up first, women on subs.   

 

This week, the Navy announced its plan to a drop a century old ban barring 

women from serving on submarines.  Even though women make up about 15 percent of 

naval officers and enlisted sailors and have served on surface warships for more than 15 

years, they’ve been barred from subs, that due to concerns about men and women being 

at sea for months in closed quarters.  Today, 71 submarines are larger and can 

accommodate women with separate bathrooms and private sleeping areas.  That could 

change the Navy’s current practice of hot bunking, where several sailors share the same 

bed in shifts.  Under the new policy, the Defense Department says at least two women 

would always be onboard and the Navy says the first two will be officers who will have 

completed more than a year of training.   

 

Tara Setmayer, is the reason for this change the fact that the military is just short-

staffed and needs to recruit more people so women are there?   

 

MS. SETMAYER:  Well, I would hope that they wouldn’t reverse a 100-year 

policy off of just pure numbers.  As long as it doesn’t affect military readiness and 

efficiency, I really hope that that’s the reason why they’re doing it, not for numbers.   

 

MS. JONES-DEWEEVER:  Well, I think it’s long overdue recognition of the 

exemplary service that women do provide in the military.   

 

MS. CZARNECKI:  At this point in time, I think they’re doing it perhaps for the 

reasons you suggest, but really this is the only class of ships that women are barred from 

serving on at this point in time and the Navy says it’s for career advancement 

opportunities for women, so we’ll see.   

 

MS. HENNEBERGER:  I interviewed a bunch of Navy women a couple of years 

ago and this was a real sticking point for them.  So I’m sure they’re celebrating this 

change.   

 

MS. ERBE:  Sticking point how?   

 



MS. HENNEBERGER:  They really felt that that was unfair that that was a place 

that they couldn’t go, no matter how qualified they were and no matter how perfect they 

were for the assignment.   

 

MS. SETMAYER:  Well, I have a lot of friends that are in the Navy and I talked 

to about four of them before coming on because I wanted to hear their perspective.  

They’re active military.  One of them actually served on a submarine.  Every single one 

of them said, “absolutely no way, not to any – 

 

MS. ERBE:  These were guys.   

 

MS. SETMAYER:  – yes, men – this is no slide against women.  They think the 

women can do the job just like men and they’re all for that, except on a submarine the 

environment is very different.  The issue fraternization is a huge issue.  Unlike on surface 

ships, you’re not cooped up in a small area for six months at a time.  They come to port, 

but the quarters, what happens there, the environment is not inductive for co-ed 

integration.  And fraternization has been a problem.  Just last year, in December of ’09, 

nine officers and personnel on a ship – USS James Williams I believe – James Williams I 

think it’s called – James Williams – was a destroyer, they were all dismissed because of 

fraternization cases.  So this is something that’s a distraction that you cannot afford in a – 

 

MS. ERBE:  But that wasn’t a sub.   

 

MS. SETMAYER:  – no, I’m saying that wasn’t a sub and you have – I’m using it 

as an example of that.  That’s a problem right there.  And that wasn’t a submarine.  So 

you can’t afford in a submarine type of environment, where this is our nuclear arsenal 

here, there are nuclear deterring primarily in our submarines.  You can’t afford to have 

that kind of distraction.  And it’s a realistic one – 

 

MS. ERBE:  Do you think she’s going to be proven wrong?   

 

MS. JONES-DEWEEVER:  I feel like because you might have a few bad apples 

who have acted out in the past, it’s wrong to deny a whole class of military servants the 

ability to advance to their greatest level in their careers.  And that’s what we’re talking 

about here.  When you tell women that they don’t have access to a specific area of 

service, you are stunting their military growth.  And only by opening that up will we 

provide the opportunities that they very well deserve and have worked very hard to get.   

 

MS. CZARNECKI:  I have flashbacks to Tailhook and all the problems there.  I 

think if the military does proceed in this fashion, I think they have to proceed with 

caution and very slowly.  It is the only class of ship that women are serving on.  So you 

say, “well, it could be a fairness issue.”  And I know that they’re going to start with the 

larger ships that can accommodate separate rooms and they’re going to start with officers 

to see how it goes.   

 



MS. ERBE:  And officers have their own bunks and they’re making sure – well, 

the bunk is more of the problem.  If you’re sharing a bed with somebody, at that point if 

it’s male-female and these are young people – that I think even the military understands 

could be extremely problematic.  But they’re making sure there’re at least two women on 

each ship, starting out as officers, who have their own bunks, don’t share.  And then 

when they progress to the hot bunking part – and today’s ships are much bigger – we 

should all know – that they were 10 or 15 years ago.  But the women will be hot bunking 

together.   

 

MS. CZARNECKI:  It’s an interesting thing and if they can do it successfully 

without having problems with that increased pregnancies, increased sexual harassment, 

that’s all well and good.  But again, I think if you don’t proceed slowly, you’re going to 

have a hotbed of concern from other folks in the military, the men serving the ships 

because it’s not compatible.  You have to take it slowly because – 

 

MS. ERBE:  But isn’t that the way it was with every change as women were 

gradually – 

 

MS. CZARNECKI:  – this is – when you’re onboard for seven months maximum 

at a time, I think it presents a lot of concern.  It’s not like you can go out and can get your 

own space.   

 

MS. ERBE:  – that’s right.  That’s right.   

 

MS. HENNEBERGER:  When you’re bringing them – such a harassment is a 

huge issue.  I would never say otherwise, but that almost seems like punishing the women 

for the bad behavior of a few of the men, as you were saying.   

 

MS. CZARNECKI:  Some of the women – they’re the major too.   

 

MS. HENNEBERGER:  I’m sure that’s the case.  But I remember seeing an 

exhibit at the Smithsonian – I don’t know if any of you saw it – a couple of years ago on 

submarine history of the United States.  And I was getting hyperventilating sort of just 

walking through this exhibit.  So it takes a special kind of man or woman to spend that 

kind of time working underneath the ocean.  So I think you have to have a lot of mental 

discipline to do that job well, period.  So I think if you’re capable of that, you’re probably 

capable of standing in your own bunk.   

 

MS. SETMAYER:  But it’s more than just that because even the most disciplined 

officers in the most disciplined areas of the Navy, there’re people that still – the natural 

interaction between men and women, you’re not going to change that.  You’re putting 

two women on a ship with 150 men, that – 

 

MS. ERBE:  Are you saying they’re going to get gang raped or something?   

 



MS. SETMAYER:  – no, I’m not saying that, but I’m saying the environment 

changes.  I talked to a friend of mine who’s a captain in the marines, two naval officers, 

friends of mine, and they said, “no matter what you say, no matter what level you’re at, 

when you place women in an environment like that, men’s behavior changes.  It 

changes.”   

 

MS. HENNEBERGER:  Couldn’t they become more civilized?  (Laughter.)   

 

MS. SETMAYER:  No, considerably not.  No, actually it changes with opposite.  

There is competition going on.  And men are going to start wearing cologne and they’re 

going to start – (laughter) – that’s actually what one of mine friends said.  Because there 

are people that start wearing cologne and shaving – after shave now on ships – he goes, “I 

hate to sound like animalist,” he goes, “but that – a submarine environment is a unique 

environment.”  And then, there’s the other issue of pregnancy.  On ships, where right 

now – I found it interesting the Navy does not keep statistics on the percentage of women 

that become pregnant while underway and have to be taken off the ship.  They don’t keep 

that number interestingly enough.  But it happens.  And what are you going to do in a 

submarine?  Are you going to compromise – 

 

MS. ERBE:  Do what they do with any other military hospital, which is, they now 

give out Plan B.  So that’s exactly what it’s for.   

 

MS. SETMAYER:  – someone suggested that say if a woman is going to serve on 

a submarine that they have to be on birth control or do something like that, but you can’t 

force women to do it.  And these are – I hope these are things that the military’s 

considered.  You can’t evac them.  You can’t – (inaudible) – the submarine and 

compromise their position if someone finds out that they’re pregnant.  So these are 

realistic concerns that as long – like I said, as long as military readiness and effectiveness 

is not compromised, then I’m all for it, but some people still question if that’s the case.   

 

MS. ERBE:  All right.  From women at sea to a woman tweeting and abortion.   

 

To tweet or not to tweet, that is the question many are asking as atheist blogger 

Angie Jackson live tweets her abortion for the world to see.  No, not a medical procedure, 

but she is taking the abortion pill RU-486, which causes uterine contractions and expels 

the embryo.  Jackson has a four-year old special needs son.  She is sharing her experience 

on Twitter and YouTube.  She insists she’s not doing this for attention, but instead to 

demystify the abortion experience for other women.   

 

MS. ANGIE JACKSON:  (From tape.)  I’m having an abortion right now.  It’s not 

that bad.  It’s not that scary.  It’s basically like a miscarriage.   

 

MS. ERBE:  Jackson writes on her blog that her IUD failed and chose to abort 

because of financial and health concerns.  But she’s also quick to point out that, quote, “I 

don’t want to be pregnant is a good enough reason to get an abortion,” end quote.   

 



Your reaction, Karen?   

 

MS. CZARNECKI:  I’m kind of shocked.  I think she’s doing this to justify to 

herself and probably not feels so bad for what she’s done.  After reading the blog entries 

and then watching the video, I’m surprised – not surprised – I’m very much a free speech 

advocate, but I find it very sad and disconcerting that she would feel the need to do 

something like this.  I think she’s a person with a troubled background and I think that 

comes through.   

 

MS. ERBE:  And Randall Terry isn’t?   

 

MS. CZARNECKI:  He has his own issues.   

 

MS. ERBE:  Right.  (Laughs.)  I’m just saying any activist.  You can find troubled 

people on either side of any issue.   

 

MS. SETMAYER:  Well, I actually read her tweets, her Twitter page.  I looked a 

little bit further after watching the video.  This is a very emotionally disturbed woman 

and I think that anyone who feels that resorting to this venue to, what Karen said, justify 

emotionally I think what she’s done and then to put it out there and claim under the guise 

of demystifying the rumors or to desensitize people to the act of terminating a pregnancy, 

I think is a really sad commentary of a certain morose subculture that we have that people 

feel as though death and the taking of life is just – we should be desensitized to that.  And 

I think that’s a really sad commentary.  She also failed to mention – well, she didn’t 

actually.  She mentioned somewhere, you have to search for it, that she – her IUD failed, 

but they also weren’t using condoms as much as she pretended they were using.  So – for 

someone that is so concerned about her health and that it’s a possible life or death 

situation, why didn’t she have her tubes tied after her first son, number one?  I would 

think that that’s much less invasive and emotionally devastating procedure than going 

through an abortion and putting it on YouTube and Twitter for the world to see.   

 

MS. HENNEBERGER:  People who are strongly prochoice often make the 

argument that we know that all women take the abortion decision very seriously and they 

treat this with respect and they know what a serious thing this is.  And I think that this 

poor woman, who I do feel sorry for, undercuts that argument by making a spectacle of it, 

by denigrating the decision as well as her situation.  I just find it really quite shocking and 

sad.   

 

MS. JONES-DEWEEVER:  In her defense, I would have to say that her argument 

to me is quite compelling.  She is arguing that she is doing this because she wants to take 

the stigma away from abortion.  Just as a reminder, abortion is a medical procedure, 

number one.  And number two, it is legal.  So to attach all these values to her decision, to 

put it out there in a way that does take away the stigma that has been placed on abortion, I 

think is a very useful thing.  It may be a little disconcerting to us to see her do it, but I 

certainly understand the rationalization for it.  I think it’s a justified rationalization, 



particularly when you see people getting murdered in the vast view of their churches for 

providing women the opportunity to get something that they have a legal right to have.   

 

MS. CZARNECKI:  I think what we’re seeing is really a self-serving individual 

who’s serving her own interests as opposed to anybody else’s.  This is not an HBO 

documentary or a Discovery Channel documentary about the procedure.  It’s – if you 

watch the video, it just – it’s – she almost seems to be taking it like it’s a big joke.   

 

MS. ERBE:  Again, I don’t know about the big joke, but let me come back to you 

because 20-30 years ago, when Roe v. Wade was first handed down by the Supreme 

Court, the attitude was an abortion is a decision – the general attitude of the culture at the 

time was an abortion was something that you did if you could.  It was much better than 

bringing a child into the world who you couldn’t feed, didn’t have time for, didn’t want 

to give up – have your body go through nine months of pregnancy and have to give up for 

adoption.  And now it’s completely changed through the political power of mainly 

conservative Christians and other religions that it’s a shame.  You’re a disgusting person 

for doing it.  You should be ashamed of yourself.  You’re killing somebody.  How – what 

is an effective way for the left to counter that cultural change of these last 30 years?   

 

MS. JONES-DEWEEVER:  I think the first thing for people to recognize is that 

having access to safe abortion is a medical procedure.  It is health care for women.  It’s a 

provision of health care so that women don’t end up dead and dying in alleys like we’ve 

seen in years passed.  And that’s the number one thing that I think that we need to 

remember.  Oftentimes, we want to make this a moral issue.  Is that the only life that we 

need to be concerned about is a potential life that a woman is carrying.  That woman that 

is there today is a life that deserves just as much protection as the life that she may be the 

vessel for if she chooses to take it to full term.   

 

MS. CZARNECKI:  If you look at medical technology today, with the advances 

we’ve had the last 10 or 20 years, whether it’s a religious decision or a moral decision, 

people can see that babies at just four and six and eight weeks can live, granted in a 

hospital with a lot of assistance, but at the same time, people are realizing it’s not just a 

blob of tissue.   

 

MS. ERBE:  At four weeks?  Babies at four weeks?   

 

MS. CZARNECKI:  Well, you can do surgery to remove extra water on the brain 

for babies in the uterus.  There’s so much more that people can – 

 

MS. HENNEBERGER:  That’s right.   

 

(Cross talk.)   

 

MS. ERBE:  – wait, wait, wait.  The way this panel worked out it’s three to one 

and I’m not going to let everybody gang up.  I wouldn’t ask you because you’re a prolife 

how should the prochoice movement make its argument that it – 



 

MS. HENNEBERGER:  But I would take on your premise that 30 years ago 

everybody understood that this was about the health of the woman and that was all cool.  

No, we’ve been divided this entire time and the political seesaw has gone back and forth 

on who used language that took the upper hand.  But let’s face it.  We’ve been divided on 

this for more than three decades.  And – 

 

MS. ERBE:  What history – no – what history book showed is that at the time of – 

there wasn’t a dedicated prolife movement the way that it was a dedicated prochoice 

movement before Roe v. Wade.  And then what happened was the religious conservatives 

started organizing.   

 

MS. HENNEBERGER:  Well, let’s call the Catholic Church – 

 

MS. ERBE:  No, part of it, but it’s also – it’s also – yes.  But there are a lot of 

prochoice Catholics, a lot.  I happen to be best friends with one of them.  And they – 

 

(Cross talk.)   

 

MS. SETMAYER:  – reconcile that.  I really know how we – 

 

MS. ERBE:  – let’s not get into that argument.  But just as – and what happened 

to Roe v. Wade triggered this whole organization.   

 

MS. HENNEBERGER:  – the technology.  That really is, I think, the biggest 

change from when looking at this poor girl – and again, I don’t say, “oh, you awful 

person.”  I say I would pray and hope for the best for you.  But when I hear her saying 

this isn’t so bad, from our perspective – maybe for you it’s not so bad, but for the kid it 

ain’t so good.   

 

MS. SETMAYER:  And for millions of women who go through this procedure, 

having – 

 

MS. ERBE:  Right, last word, enough, okay last word.  Last word.   

 

MS. JONES-DEWEEVER:  And women who have had that procedure need to 

know that they are not a personal failure or an evil person.  They took advantage of a 

right that they have and they made the best decision in their lives for them.   

 

MS. ERBE:  Okay, behind the headlines, in honor of Women’s History Month, 

advancing women in technology.  In 2008, women represented 24 percent of the 

information technology workforce.  Women of color, less than 10 percent.  “To the 

Contrary” spoke with Women in Technology president Toni Townes-Whitley about the 

current state of women in science, technology, engineering, and math or stem jobs and 

how to advance women from the classroom to the board room.   

 



(Begin video segment.) 

 

MS. TONI TOWNES-WHITLEY:  The divide happened somewhere in the 

middle school, seventh and eighth grade, in terms of girls that are representative in fact 

actually outpace the number of boys in math – interesting in math and science, taking the 

honors or accelerated classes.  That change is middle school.  And we start to see a 

significant decline in girl’s pursuing those honors physics, honors math classes, calculus, 

all the way through high school and then into college.   

 

MS. ERBE:  Only about 17 percent of high school girls take advanced placement 

tests in computer science.  In 2008, women earned only 18 percent of computer science 

degrees, compared with 37 percent in 1985.  Townes-Whitley says women interested in 

math and technology need guidance from the classroom into their first jobs.   

 

MS. TOWNES-WHITLEY:  I would say that by and large it is a very nurturing 

environment.  Most women that are in this field want to leave a legacy, want to create 

opportunities for other women in this field, obviously qualified women, women that are 

committed and that are hard workers.  The organization that I currently lead, Women in 

Technology, we have a shared interest group that is focused primarily on young 

professional women coming out of college into the workforce that have mentors to help 

them step into these technology industries and really understand what’s needed to be 

successful.   

 

MS. ERBE:  Having a strong support system is especially important for women of 

color in technology professions since there are so many fewer of them.  In computer 

related jobs, Asian American women make up 4 percent of workers; African-American 

women hold about 3 percent of jobs, and Latinas 1 percent.  Townes-Whitley says the 

lack of diversity can be an added burden.   

 

MS. TOWNES-WHITLEY:  Sometimes we’re asked to serve our entire 

community and as an African-American woman, I’m often in the case of trying to 

address multiple communities and there is not – I’m not one day African-American and 

one day female.  I’m both all the time.  So I’m always trying to address those.  And there 

are times when you can get overwhelmed in trying to address all of those communities.   

 

MS. ERBE:  Sexism can be a roadblock when it comes to promotion and 

compensation for women in technology jobs.  Almost half of women in computer related 

jobs say gender bias influences performance evaluations and one in four women say 

women are seen as less capable than men in their companies.   

 

MS. TOWNES-WHITLEY:  We go back to look at promotions.  We go back to 

look at advancement and we find that many of the men in those roles, in comparison to 

the women, were promoted with a percentage of proven versus potential.  And the 

question is do we move toward one end of the spectrum or another based on gender?  So 

we found that many of the men were promoted – as they look back at their promotions, 

we’re able to do some focus groups – with almost a 50-50 percent component of proven 



capability and what is perceived to be potential.  Many of the women were more 75 to 25 

percent proven versus potential.  Now, whether that’s self inflicted in the way they 

present themselves, whether that’s evaluative, based on who’s listening, whether there is 

a gender bias, what we know is that if you continually use that mix, women will tend to 

lag behind because they’re going to stay in roles longer to be proven more before they 

can be moved forward. 

 

MS. ERBE:  Townes-Whitley says hi-tech firms need more women to make 

technology more woman friendly.   

 

MS. TOWNES-WHITLEY:  I think one of the concerns is not just our women in 

the field, but what roles they’re playing in the field.  Are they playing roles where their 

innovation, for example, would possibly change the way a technology is deployed.  We 

use the example sometimes, we all laugh about the whole minivan design.  So the 

automotive industry figured out that women buy the majority of cars.  They used women 

in all of their jet sessions for design of these minivans.  And they did very, very well, 

particularly Dodge – Chrysler Dodge now for using women as their focus group.  And so 

all of a sudden, now we’ve got doors that open on the side, a couple – all the things that 

people who use these cars daily would think of.  So what would be the question if a 

woman owned the patent for, let’s say, BlackBerry design or various forms of social 

networking?  Would the applications for those devices broaden in ways that we haven’t 

even imagined because a different set of people have the inputs?  And so that’s why 

innovation becomes important for women because they can change – if you will – the 

landscape of how we use different technologies.   

 

(End video segment.)   

 

MS. ERBE:  All right.  So two points I want to get to in the short time we have 

here.  First of all, girls lose interest in middle school.  How do we change that?  Secondly, 

if there were more women in charge of technology, how would your BlackBerry or your 

Palm or your iPhone be different?   

 

MS. JONES-DEWEEVER:  Oh, wow, two big issues.  (Laughter.)  I want to take 

up the small issue.  In terms of the girls, I have a niece who recently made the transition 

from middle school to high school, great performing academics, especially well in math 

and science.  And do you know?  I still had to push her to enroll in advanced placement 

courses in high school.  She got automatically not enrolled in them when she had the 

ability to do so.  I had to push her.  I don’t know what’s going on, but we need to make 

sure that our girls are given that little push when they need.  And we know they have the 

ability and just push them in that right direction.   

 

MS. SETMAYER:  And I think we should support programs that do that.  During 

this research, I found a program called Techbridge, which does exactly what we’re 

discussing.  It focuses in on all girls from fifth to 12
th

 grade.  It started in Oakland, 

California.  Google is a partner.  The Girls Scouts are a partner.  And they have 

afterschool programs and summer camps.  And they put girls in real technology 



situations, robotics.  So it’s fantastic.  And I think it’s programs like that that will help 

change it and encourage more women to go into technology.   

 

MS. HENNEBERGER:  I wondered at first if some of the problem was the sort of 

stereotype of the science geek and the computer nerd, but when you look at those stats 

about women having to prove themselves before they’re able to move ahead, that 

performance versus promise is really very damaging.   

 

MS. ERBE:  That’s huge.  Quickly, you have three daughters, quickly.   

 

MS. CZARNECKI:  Yes, and you know something?  They’re very good in math 

and science, but they’re not interested.  It’s a peer pressure.  Kids are very affected by 

their peers.  If the boys are interested, the girls aren’t in middle school.  I think we need 

to sponsor national competition, let the entrepreneurs out there help us find the solution.  

The government has funded this at many different levels and it hasn’t work.  Let’s have a 

grassroots solution as opposed to a government top down.  And I think we can find some 

real answers.   

 

MS. ERBE:  Great idea.  That’s it for this edition of To the Contrary.  Next week, 

young couples postponing marriage.  Please join us on the web for “To the Contrary 

Extra” and whether your views are in agreement or to the contrary, please join us next 

time.  

 

(END) 


