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MS. ERBE:  This week on To the Contrary, young women now out-earn young 

men.  Then, employers shift health care costs to workers.  Behind the headlines, in honor 

of Labor Day, we look at women and labor unions.   

 

(Musical break.) 

 

MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to To the Contrary, a discussion 

of news and social trends from diverse perspectives.  Up first, young women’s earning 

power.   

 

In a wage gap reversal young women in most U.S. cities are now out earning their 

male peers, this according to a just released analysis of 2008 Census Bureau data, finding 

single, young child-free women take home on average 8 percent more income than their 

male counterparts.  The income imbalance was initially found in the country’s biggest 

cities, such as New York and San Francisco, but has since broadened to smaller cities, 

too.  This new trend is found in white and blue-collar industries, and includes the fast 

growing metropolitan areas with large immigrant populations.  What’s behind the shift?  

Experts point to the growing ranks of women who attend college and move on to high 

paying jobs.  But while they may be earning more, fewer are doing it on Wall Street.  The 

number of high earning female finance workers is dwindling fast due to the recession, 

this despite a decrease in sex discrimination charges and a rise in corporate programs to 

attract and retain women.  Over the last decade, the finance industry has lost 3 percent of 

its female workers, while the number of men increased by 10 percent.    

 

So Congresswoman Norton, what’s the main reason that these young urban 

women in many, not all, cities are out earning their male counterparts?   

 

DEL. NORTON:  Well, Bonnie, I want to say because they watch less football 

and work harder, but I’ll leave it with the fact that they are better educated.   

 

MS. CZARNECKI:  Statistics show consistently that anyone with a higher 

education has more of an annual and a lifetime earnings higher than anyone else.   

 

MS. TERKEL:  This is good news, but at the same time it’s not an overall trend.  

We shouldn’t be too happy about it.  There’s a lot more we can be doing.   

 

MS. DOMINGUEZ:  I really think education – I hate to repeat everybody else’s 

comments – but I also think that women are more willing to take on jobs that at first are 

not as attractive and that yield greater opportunities down the road.   

 

MS. ERBE:  But has – well, I want to get to your point, Amanda – and welcome 

to the program – that it’s a trend but it’s always been a trend, by the way, that young, well 

educated women have earned 98 percent of what men earn.  That’s been going on – that 



was pointed out to me by a conservative women’s group 10 or 15 years ago.  Where 

discrimination pay – the pay gap sets in is when women get older.  They start having 

kids.  They drop out of the workforce, try to get back in.  And by the time they’re in their 

40s and 50s – forget about it – there’s a huge pay gap.  So is that part of what you were 

referring to?   

 

MS. TERKEL:  Well, if you take a woman and a man who graduate from college, 

they have the exact same attributes, the same education, that first year alone the woman 

will make 5 percent less than the man will.  And that will only – 

 

MS. ERBE:  On average you’re saying.   

 

MS. TERKEL:  – yes.  And that will exacerbate over time.  Women still make 

only 77 cents to every dollar that a man makes.  So this is great that this group does and 

women are being more educated, but there still is this gap.   

 

MS. DOMINGUEZ:  And 41 percent of the gap is not controlled for by 

experience or education, which is even more interesting, which tells me that part of the 

problem is placement.  It’s not just that you’re coming with a degree, but where you’re 

placed once you get into the workforce because if you’re placed in staff types of jobs, 

those don’t lead to the top of the organization or – as opposed to operating jobs, when 

you really have a lot more opportunities.   

 

DEL. NORTON:  Well, I agree and it’s particularly important not to over 

interpret what this means for women.  This is such a tiny slice of women for a micro-

moment in their real lives.  Let’s look at them 10 years from now, when they are married, 

continue to work, continue to go to work eight hours a day, and see if we don’t see the 

kinds of discrepancies their mothers are now experiencing.   

 

MS. ERBE:  So you’re saying, Amanda, even with these new data or before the 

new data that two equally situated men and women right out of college, she will make 5 

percent less.  But this report says on average in large and medium size cities, 26 of them 

anyway, certainly not all American cities, by any – in fact, Washington, D.C., was not on 

that list, which was very interesting because of all the government jobs here.  But you’re 

saying that she will still make 5 percent less, including this small cove of very well 

educated women in cities.   

 

MS. TERKEL:  Well, I don’t think this data came out maybe quite as recently, but 

I think it’s still an overall trend that there is some good news for some people, but women 

have been increasingly making up the college ranks for a while.  But that progress just 

hasn’t translated into more wages.  We should be moving forward a lot faster.  And I 

think staffing is a big issue.  I think workplace flexibility – women take maternity leave 

and then many times their workplace aren’t flexible enough for them to return to their job 

and therefore they’re fired or they have to start over again.  And they make a lot less.   

 



MS. CZARNECKI:  I think it’s also the choices that women make.  Women 

oftentimes will choose industries that aren’t as lucrative.  If you choose financial service, 

you will do well, whether you’re a man or a woman, but if you’re going to choose a 

nursing career or really anything health care related, those jobs don’t pay the same as 

something with a math and an engineering degree.  We encourage more women to go into 

those types of field, which by and large aren’t the most interesting for women to go in.  

We would see a lot more women’s progress in these areas.  But again, choices matter.  If 

a woman chooses to stay in education, you’re not going to earn as much as that engineer 

that might live next door.  So – 

 

DEL. NORTON:  But Bonnie was getting at something, I think, very important 

and I think you’re right.  What is new here is that men and women normally, usually, 

when they got out of college still the woman earns less.  And I think a lot of this has to do 

with men, not as many men getting well educated.  I think it has more to do with that than 

women somehow leaping ahead – these single women leaping ahead.   

 

MS. ERBE:  And do we want that as an overall trend?   

 

DEL. NORTON:  I certainly do.  I don’t want women to benefit at the expense of 

– even though it is not at their expense, it’s their own fault – but at the expense of men.  

And that ought to be a wakeup call for them.   

 

MS. ERBE:  Okay and what do they need to do about it, star going to college?   

 

DEL. NORTON:  To graduate, the way women do, graduate.  And I am serious.  

Watch less football and play less of it, what you’re not going to be able to do anyway.   

 

MS. ERBE:  Well, I agree with you on the watching.  I’m all for participating in 

sports.  I think watching somebody else participate is pretty much a waste of time, but 

seriously, there are cultures like Russia, where women aren’t even bothering to get 

married anymore because the men just stay unemployed almost on purpose, have high 

rates of alcoholism, and the women are the backbone of the workforce for the society.  

Would that be a possibility here?   

 

DEL. NORTON:  I would hope not.  That is something that I don’t think the 

trends show.  The trends show that boys, beginning at the time that they are in junior high 

school, are more laid back than girls.  And it continues through college; do not graduate 

from high school and not graduating college.  We can turn these trends around if we get 

on them right now.   

 

MS. ERBE:  Okay, you mentioned finance earlier and we did at the end of that 

voiceover also point to some  new data that came out this week showing that women are 

leaving Wall Street in greater numbers than men are leaving Wall Street.  And those are 

really high paying jobs.   

 



MS. CZARNECKI:  They are, but the women were oftentimes in the backroom 

jobs.  Those – in the recession, those are the jobs that were cut first.  So women lost their 

jobs at a higher rate on Wall Street than men did.  And there’re a lot of women who’ve 

made it to the top and on the trading floor and they’ve decided – when you’re in your 

50s, after doing it for 10 or 20 years, maybe it’s not the kind of life you want to have – 

doggy dog world.  Sometimes women have different priorities and it comes to a certain 

point in your 50s or 60s when you have health care concerns or taking care of parents, 

you choose something else other than going to a rat race.   

 

MS. TERKEL:  I think that’s exactly right.  And you think of Wall Street, you 

think of this really tough place to work.  It’s grueling.  You have to work and be on call 

all times of the day.  It’s very stressful.  That’s not a very good workplace to try to raise a 

family.  And unfortunately, that is something women think of that men don’t have to 

think of as much, though.  And so I think that is a major issue that Wall Street has to 

address if it wants to bring more women in.   

 

MS. DOMINGUEZ:  But again, we can – one of the things I did when I was at 

EEOC was do a study on the financial services industry and the participation of women.  

And again, there is a concentration of women in retail banking, in mortgage banking, 

commercial banking – when you look – 

 

MS. ERBE:  And the banking industry is certainly in – 

 

MS. DOMINGUEZ:  – at the banking, you look at the brokerage.  There’s a 

shortage of women.  So women make up over 60 percent of all the workforce participants 

in financial services.  But when you look at some of these sectors – and of course Wall 

Street is paying $20 billion last year to the people in the brokerage and investment 

banking – $56,000 on a bonus.  And the women aren’t getting any of that and they’re 

doing all the work in the back.   

 

DEL. NORTON:  Yes, it’s a combination of segmentation in the industry and real 

sexism that exists on Wall Street.   

 

MS. DOMINGUEZ:  Absolutely.   

 

MS. ERBE:  All right.  Let’s fight it.  From high earning women to high costing 

insurance.   

 

Many workers who’ve been lucky enough to hold on to a job with benefits in this 

recession are finding luck comes with a price.  This according to a new study finding 

businesses are shifting a larger share of health care costs to employees.  American 

workers will pay an average of $4,000 this year for their employer-based family health 

care coverage, a 14 percent increase over last year.  Premiums, deductibles and other out-

of-pocket costs have all been on the rise in the last decade, but this year the burden has 

fallen disproportionately on workers.  Thirty percent of employers offering benefits say 

they reduce the scope of coverage or increased cost sharing due to the recession.  



Workers are paying about $900 annually for single coverage, up from $779 in 2009.  

Some are hoping newly enacting health care reform will help control costs, but the effect 

of the legislation may not be seen for several years.   

 

So Cari Dominguez, do you think that this shifting of costs to the employee has 

more to do with the recession and companies pulling back in lots of different ways, or – 

including for example family friendly benefits are down as well – or is it that insurance 

companies are just raising premiums in anticipation of health care reform, and so 

companies have to push some of those costs elsewhere?   

 

MS. DOMINGUEZ:  Yes, I think both.  I think that for most – especially for the 

small business – they’re taking the brunt on the health care reform hit.  I think for them 

it’s a matter of economic survival.  It’s a matter of – when 40 percent of your payroll 

goes into health care and other kinds of benefits for your employees, the question 

becomes do I keep this person onboard, let them go, or do I try to spread the cost among 

a number of employees.  So I really think that – and like – 

 

MS. ERBE:  You’re saying first, what kinds of small business are they?  Are they 

– is 40 percent of their cost health care?   

 

MS. DOMINGUEZ:  – well, not the small business, I think health care in general, 

especially for the larger employees is 40 percent, but for the small business, most of them 

don’t even offer health care.  I just got back from California.  I sat next to a business 

owner.  He’s got 12 employees.  He says, “I can’t offer health care.  It’s hard for me to – 

 

DEL. NORTON:  That’s one of the great benefits of health care legislation 

because of the very favorable tax credits employers will get for offering health care.  But 

another advantage will be that if a small business still thinks that it’s not in its interest, it 

can sent its employees to this exchange to take advantage of a much larger pool.  We 

don’t know the precise difference this will make because of the almost inherent cost of 

health care and because health care is at the forefront of scientific change if some of that 

is built into your cost care premium.   

 

MS. ERBE:  Yes, but isn’t spreading the cost of insuring 30 million more 

Americans who will be covered by – they’ll be paying small premiums, but not nearly the 

actual costs of getting insurance – isn’t part of this in preparation for that?  The costs are 

going to go to the insurance companies and they are going to stick it back on the 

employees.   

 

DEL. NORTON:  Oh, no, and the fact that more people are insured will help the 

companies, not hurt them because of the whole big new fat market out there for them.  

They maybe – and there’s no evidence to show precisely – I think Cari is right.  I would 

have been much more and in fact was much more critical of employers because they 

started this cost shifting before the recession.  Now, I think Cari is absolutely right.  If 

you have a choice between a greater deductible for most of your employees or letting 



somebody go, I think most employees would say let’s take the deductible.  I’m afraid it’ll 

stick is my problem even after the recession.  And that’s what we have to guard against.   

 

MS. CZARNECKI:  I’m really concerned about small businesses, which do make 

up two thirds of the jobs in our economy.  I’ve talked to a lot of people who represent 

these associations who’ve said that the employers are going to be dropping coverage in 

favor of the exchanges.  They simply can’t afford it.  Even for what they’re offering to 

folks now, they said not only – 

 

MS. ERBE:  But wait a second.  But with these exchanges that Eleanor – 

 

MS. CZARNECKI:  – there is a subsidy.   

 

MS. ERBE:  – there is a subsidy, but does – so if a small business is offering or a 

big business is offering no health insurance, will it be very cheap for them to enroll and 

pay for new employees who don’t have health insurance?  

 

MS. CZARNECKI:  Any business, large or small, is going to run the numbers.  

And you’re going to do what’s going to cost you the least.  Most businesses are still 

trying to stay afloat and keep the workers that they do have.  And the ones that I’ve 

talked to have run the numbers and said it’d be cheaper for them to go on the government 

health care.  I hate to do this to my family and everybody else working for me, but it’s 

simply not going to be affordable with the increase in taxes and also with the fact that 14 

percent increase across the board of health care plans.  He said it’s not feasible for them 

to continue with the plans that they do have.  

 

There’s a huge assumption right now with the health care legislation that there’s 

going to be – administrative costs are going to go down.  That is a huge prediction which 

no one knows until a few years from now if that’s going to happen.  It’s an assumption 

that I’m concerned won’t actually pan out.  It’s going to cost more in the long run.   

 

MS. TERKEL:  But my thought is – what’s the alternative.   

 

MS. ERBE:  Last word.   

 

MS. TERKEL:  My thought is what’s the alternative?  Right now, this seems to 

be the best solution.  We need to try this.  Premiums are skyrocketing.  We need to get 

more people so that right now the people – the healthy Americans who decide they don’t 

need health insurance, they need to get in the system to bring costs down for insurers and 

therefore the burden doesn’t have to be placed on the employers or the public.   

 

MS. ERBE:  All right.  Behind the headlines, the new labor union.  As today’s 

workforce changes, labor unions change along with it.  Once the voice of blue-collar 

white men, today’s unions are becoming increasingly diversified by race and gender.  As 

women become the majority of workers, they’re also establishing themselves as leaders 

in the labor movement.  This year, one of the largest labor unions in the country, the 



Service Employees International Union, elected its first woman president.  To 

commemorate Labor Day, To the Contrary spoke with the SEIU’s Mary Kay Henry 

about what some are calling the feminization of the labor movement.   

 

(Begin video segment.)   

 

MS. MARY KAY HENRY:  I think that what is a key part of the labor movement 

is the word “solidarity.”  And so for me solidarity means brothers and sisters together.  So 

I wouldn’t want feminization to be seen or heard by my brothers in the labor movement 

as not including them because they are a key reason why I’m here today.  If feminization 

was meant to advance women and to make sure we assumed our rightful place alongside 

of our brothers, I’d be off for it.   

 

MS. ERBE:  Men are still the majority of union members, but women are 

catching up.  Overall, women represent 44 percent of union membership.  And at some 

unions like the SEIU, women outnumber men thanks to the focus on pink-collar jobs, 

careers in health and child care fields.   

 

MS. HENRY:  Women know from the depths of our being that being part of a 

community is the way to get things done, that just it takes a village to raise a child, it 

takes a union or a bigger community to help improve wages and benefits and working 

conditions and safety and economic wellbeing for people.  So I think women see the 

union as a vehicle for change.   

 

MS. ERBE:  Union leadership is another story.  Less than a quarter of union 

leaders are women.  Some hope high profile leaders, such as Henry, Randi Weingarten of 

the American Federation of Teachers, and former Change to Win Chairwoman Anna 

Burger will encourage more women to take on leadership responsibilities.    

 

MS. HENRY:  If women are the primary people responsible for raising children 

in their families that the balance between the work that we do everyday and having to 

care for children is an incredibly stressful balancing act, so I think as we try and shift 

who’s raising the next generation of children, then we will have more women assuming 

leadership.   

 

MS. ERBE:  While unions are becoming more diverse, union membership is on 

the decline.  Just 11 percent of women and 13 percent of men belong to unions.  But 

Anna Burger, who was once called the queen of labor, argues unions are still relevant.  

She believes they will have a major influence on the economic recovery and down the 

line on immigration reform.   

 

MS. ANNA BURGER ?:  Given that wages are stagnant, middle-class is slipping 

away, more people are living in poverty than ever before, that there’s never been a 

moment that we need labor unions like we need it today.  The unions need to speak not 

just for our members.  We need to speak for all workers, which is what historically we’d 

done.  It was the labor movement who fought for Social Security and Medicare.  It was 



the labor unions who fought just recently for Health Care for All.  It’s what we have 

historically done.  I think that we have to do it even more so and more aggressively.   

 

MS. HENRY:  Employers in this country decided long ago that they were going 

invest major resources in making sure that workers did not have a voice, either at work or 

in their communities.  And so labor has been facing fierce opposition from the employer 

community for decades.  And that has been driving the loss of strength that workers have 

in being able to win immigration reform, get back to work.  All these things, in our 

minds, are related to the employers opposing people being able to have a voice at work.   

 

(End video segment.)   

 

MS. ERBE:  Karen, you were at the Bush Labor Department for six years, seven 

years – 

 

MS. CZARNECKI:  Almost eight.   

 

MS. ERBE:  – almost eight years.  What do you see labor’s role in this recovery?   

 

MS. CZARNECKI:  I don’t know if labor has as much a role as some of the union 

leaders think it does.  The unions like to blame employers for a lot of the problems of the 

society.  And quite frankly, union membership is down because of a lot of their practices, 

but also because Congress has passed a number of – 

 

MS. ERBE:  Is it because of their practices or is it because it was harder to 

unionize under the Bush Labor Department?   

 

MS. CZARNECKI:  – no, that’s not the case.  If you take a look at union polls 

over the past decade, a lot of union members do not advocate some of the practices.  You 

have to be able to trust your union and know that the money’s going where it’s supposed 

to go.  The Bush Labor Department enacted a lot of rules where you knew where the 

money went, a lot of transparency.  This administration’s rolling a lot of those back to the 

great surprise of a lot of the members.  Every – for the website that was posted in, I think, 

2004, there were a million unique viewers every singly month, seeing where the union 

dues were being spent, how were spent politically, what their union leadership was 

making, what their bonus packages were.  And a lot of people had never seen that data 

until the mid-Bush administration.  And now that all the information is being rolled back 

and that information can be much harder to get, union members want to know where the 

money is going.  And if you don’t show them, they’re not going to join.   

 

MS. ERBE:  But let’s talk about the recovery, though.  I understand about making 

sure that – 

 

DEL. NORTON:  Bonnie, union membership has been decreasing for decades.  

This decrease – 

 



MS. ERBE:  – but it has stayed between 11 and 13 percent for the last couple of 

decades.   

 

DEL. NORTON:  – it stabilized in recent years.  The layoffs have been mostly in 

union – with union labor.  Men have taken a bigger hit in this recession and unionized 

men at that than others.  That accounts for this plunge that we see now.  But what is 

really important about what your film showed was the increasing membership of women.  

During this long period, women were very hard to organize.  They are in office settings.  

It has been very hard to reach them, most reach them in government employment.  Now, 

you find that women are waking up in the way blacks woke up and became much easier 

to unionize than white workers and still are.   

 

I predict that you’re going see women who continue to underperform relative to 

their degree of education.  You’re going to see them be the next new wave, along with 

immigrants for the labor movement.   

 

MS. DOMINGUEZ:  One of the attractive things for union organizing had to do 

with the terms and conditions of employment.  And I think as we have moved from a 

manufacturing type of industry to a technology driven industry, those types of jobs have 

pretty much – people live in a distributive workforce.  You don’t have to come in.  So it’s 

very difficult to organize.  It’s also less of a thing if you have lunches and you have rest 

times and those kinds of things, the Fair Labor Standards Act.  However, there’re pockets 

of our society, like domestic workers, which is what New York did, that – these 

individuals are still working under duress, difficult working conditions, so it’s primary to 

organize.  

 

MS. ERBE:  Your thoughts, lastly, Amanda.  

 

MS. TERKEL:  Sure, the labor movement absolutely has a role to play in the 

recovery.  Union members still on average make more than their non-union counterparts.  

And women, as they become breadwinners, is a key group for the labor movement to 

look, especially immigrant woman, who tend to be in jobs that are low paying, low 

benefits, and they don’t have a lot of recourse to ensure that they get fair workplace 

rights.   

 

MS. ERBE:  All right.  We’re going to have to stop it there.  That’s it for this 

edition of To the Contrary.  Next week, Democratic Congresswoman Loretta Sanchez 

talks about how the military’s combat exclusion policy impacts female soldiers.  Please 

join us on the web for “To the Contrary Extra” and whether your views are in agreement 

or to the contrary, please join us next time. 

 

(END)  

 


