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MS. ERBE:  This week on To the Contrary, first, the White House push for 

women’s economic empowerment and votes.  Next, the face of pay equity.  Then, really, 

it’s still male-only members at Augusta National Golf Club?   

   

(Musical break.) 

 

MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to To the Contrary, a discussion 

of news and social trends from diverse perspectives.  Up first, the president, women, and 

the economy.   

 

(Begin video segment.)   

 

MS. ERBE:  As President Obama seeks to reenergize his female base, the White 

House is focusing on the administration’s commitment to women and jobs.  This week, 

the White House held a forum on women and the economy.  We sat down with Cecilia 

Muñoz, director of the Domestic Policy Council to talk about what the administration has 

done for women.   

 

MS. CECILIA MUÑOZ:  We’ve been working very hard on making sure that the 

economic recovery reaches all corners of the country, that it’s real for women and that 

it’s real for women all over the country, that we’re engaging in helping people start small 

business, helping people find access to capital, making sure that that’s – that that work is 

aimed at small business, but also aimed at women and minority owned businesses.  So we 

have, I think, important work that’s going on there.  The Affordable Care Act has had a 

huge impact on women.  That we now know that two and a half million young people, 

half of whom are young women have coverage now on their parents’ health care plans.  

We know that 20 million women have access to preventive care without co-pays, without 

co-insurance.   

 

MS. ERBE:  What have you not done yet that you want to get done? 

 

MS. MUÑOZ:  So work that’s underway that we want to drive to fruition and 

make sure that we can measure results, for example, is in the area of STEM education, 

women in science and technology and engineering.  There aren’t enough of us in those 

fields.  And this is a major area of emphasis that’s connected to the work that the 

president’s doing to grow the economy and the kinds of places where we’re creating jobs.   

 

MS. ERBE:  Polls were showing that a lot of women voters, who supported 

President Obama in ’08, were kind of disappointed.  Is this conference a way to 

reenergize them?  

 

MS. MUÑOZ:  This Forum on Women and the Economy is really an extension of 

work that we’ve been doing for more than three years.  It really started with the creation 

of the Council on Women and Girls.  It started with the engagement of all the federal 

agencies and making sure that we’re being deliberate in assessing the ways that our 



policies affect women and girls.  It started with making sure the Race to the Top program 

in education had a focus on making sure that states have incentives to drive forward 

access for women and girls into STEM fields.  So this is really a continuation of work 

that’s been going on for a long time.   

 

(End video segment.)   

 

MS. ERBE:  Congresswoman Norton, is this enough to reinvigorate women 

voters?   

 

DEL. NORTON:  Bonnie, Republican policies have already invigorating – 

invigorated women for the Democrats.  All White House needs to do is to keep plowing, 

keep it going.   

 

MS. CHAVEZ:  No, I don’t think it’s enough.  The only thing that matters really 

is economic security and I think President Obama gets failing marks on that.   

 

MS. CONNIFF:  Well, the Republicans have done, as Congresswoman says, 

everything they can to alienate women this year, which is why we see this huge gender 

gap.  So I think everything between getting between a woman and her birth control 

prescription to threatening Medicare is going to hurt the Republicans so much.  All 

Obama has to do is stand out of the way.   

 

MS. WOOD:  President Obama has done a lot to alienate a lot of voting blocks in 

this country and he knows one that he absolutely has to have is women if he’s going to 

win in November.  I don’t think forums are going to do it.  I think the economy is going 

to be the key factor.   

 

MS. ERBE:  Well, and some news late this week was that yes, the unemployment 

rate is notching down, but the job growth wasn’t what a lot of economists had predicted it 

would be.  Republicans right away jumped on this.  The head of the RNC said, see the so-

called Republican war on women is – Obama’s not producing jobs for women.  Is that a 

fair criticism?   

 

DEL. NORTON:  Of course not, but you can expect that kind of back and forth 

throughout the campaign.  What happened is we – and this week is really very 

encouraging when you consider – when Europe went down.  We thought it would slow 

the economy very decisively.  It has not.  We do see women, yes, and a lot of men, 

coming back, believing.  That’s a real sign of hope.  That in fact – 

 

MS. ERBE:  Coming back, looking for work, you mean.   

 

DEL. NORTON:  Looking for work, which of course, makes it more difficult for 

the economy to grow and for unemployment to keep down.  But I can only say that with 

Greece, with Spain, with Ireland, it is quite amazing that the economy is so strong that it 

does keep growing.   



 

MS. CHAVEZ:  I don’t think most Americans think the economy is so strong.  

And I think one of the things that is going to hurt President Obama and perhaps unfairly 

is the rising price of oil.  That is something that people feel in their pocketbooks every 

single week, when they go to fill up that car.  And now, you know, was shocking enough 

when it used to be $50 to fill up your car.  If you have a big car and you have to take high 

octane gas, you know, we’re talking about $75 to fill up the tank.   

 

MS. ERBE:  And that’s an important factor.  You’re absolutely right, but is it 

enough to close the gender gap for the presumed nominee Mitt Romney between he and 

President Obama polls show it anywhere from 15 to 30 percent apart.   

 

MS. CHAVEZ:  Well, it’s – there are two gaps there.  President Obama does very 

well, two to one Romney with unmarried women, but he actually is losing the married 

women’s vote.  So there are fewer married women today.  It’s a smaller portion – 

 

MS. ERBE:  Not just married women, Linda.  It’s white married women, which is 

what – because they’re high – they have on average way higher incomes.  And this was – 

George Bush always won in both of his elections the white married women’s vote.  So 

it’s really more the single, older, younger, and – 

 

MS. CHAVEZ:  Well – 

 

(Cross talk.)   

 

MS. CHAVEZ:  – are more likely to be.   

 

MS. CONNIFF:  You put it all together; you still have this gender gap problems.  

And the Republicans are kidding themselves if they don’t think this is going to be a huge 

problem for them in this election.  And I think when Mitt Romney came out and tried to 

say, well, women don’t care about access to birth control, they just care about gas prices, 

it just sank like a stone with women because it’s ridiculous.  And then the next step that 

they took was to endorse the Paul Ryan budget.  Well, all of these programs that the 

Obama administration is talking about right now, whether it’s Medicare, whether it’s 

expanding access to preventive health care, whether it’s the earned income tax credit, 

they all benefit women disproportionately.  So on economy as well, there is a gender gap.   

 

MS. WOOD:  I think we’re going to – look, there’s going to be a clear, I think, 

choice come 2012 in terms of what vision the people want the country to go, President 

Obama’s vision or presumably Mitt Romney’s Republican nominee.  But I think it’s 

going to be interesting to see if you can play this kind of interest group kind of politics, 

which is I think the president’s doing, or whether women – 

 

MS. ERBE:  Women as an interest group?   

 



MS. WOOD:  Well, labor unions, women, minorities, I mean to kind of play it 

that direction, which I think he’s doing.  I mean if we want to talk about the economy, 

you know, President Obama has been very supportive of the unions, for example.  And 

unions – union contracts are kind of one size fits all.  That doesn’t help women, for 

example, like women who are teachers, because many teaching jobs are unionized, who 

want to come back in the workforce maybe part time, maybe have more flexible hours.  

Union contracts don’t allow that.  So when you’re supporting the unions, you are 

discouraging the employment of a lot of women you want to come in – 

 

DEL. NORTON:  I don’t think – 

 

MS. WOOD:  But let me just to finish – let me finish that one point, just to say, I 

think the question will be, do women see above I’m just an interest group and I have 

larger issues at stake here, like the economy and my job and my husband.   

 

DEL. NORTON:  Look, I don’t think – 

 

MS. WOOD:  And we’ll see how it goes.   

 

DEL. NORTON:  If I could finally get a word in here.  I don’t think that the 

teachers’ unions were considered, given the way the president has supported charter 

schools and has supported invigorating schools in ways that contracts don’t call for – you 

know – catering to them.  He’s going to get them.  There’s no question.   

 

MS. CHAVEZ:  No question here.   

 

DEL. NORTON:  Could I make this point?  Isn’t it smart that the White House is 

not having a conference on women and their issues?  Having a conference on women and 

the economy because the president knows full well that that’s the best foot forward, the 

economy, for the likely nominee of the Republican Party.  So he’s getting in there first 

and on the ground, talking about what, in fact, he and Democrats have done for women 

and what the Republicans – and yes, you could not be more right – and the Ryan budget 

will keep women from, in fact, having that they deserve.   

 

MS. CONNIFF:  Yes, ending Medicare, proposing to end the Medicare is not 

going to win female votes.   

 

MS. WOOD:  Paul Ryan did not oppose to end Medicare.   

 

MS. CONNIFF:  Paul Ryan, who is in Wisconsin – you should see his town hall 

meetings.    

 

MS. ERBE:  And we should mention.  You live in – 

 



MS. CONNIFF:  And I live in Wisconsin, where I go to see Paul and speak.  And 

there’re all these grandmas in tennis shoes, with their signs, protesting Paul Ryan because 

they are terrified of this Paul Ryan budget.   

 

MS. WOOD:  They’re terrified because – 

 

(Cross talk.)   

 

MS. ERBE:  – wait a second.  Go ahead.  Finish your thoughts.   

 

MS. CONNIFF:  It is just so clear that what the Republicans are proposing 

economically is so damaging to women that they want to pivot away from calling women 

sluts and they want to pivot away from saying, you know, your pharmacist or your 

employer should get to decide whether or not you get your birth control pills.  If they can 

just pivot right on over to –  

 

MS. CHAVEZ:  Wait a second – 

 

MS. CONNIFF:  – Medicare, it’s not going to help.   

 

MS. CHAVEZ:  Ruth, that’s just simply unfair.  Rush Limbaugh does not speak 

for the Republican Party.  Rush Limbaugh does not speak for me.   

 

MS. CONNIFF:  The Republican Party needs to stand up and – 

 

(Cross talk.)   

 

MS. ERBE:  No, wait, Genevieve, one at a time here.  Okay, you were going to 

say – 

 

MS. CHAVEZ:  I was also going to say it is also unfair to say the Republicans are 

trying to get between women and contraceptives.  It’s simply not true.  There is a debate 

about whether the Catholic Church has to provide insurance that covers female 

contraceptives.  That is a minuscule number of workers we’re talking about here.  It’s not 

a huge number.   

 

MS. CONNIFF:  And whether we should end Planned Parenthood.   

 

MS. ERBE:  All right.  Let us know what you think.  Please follow me on Twitter 

 @BonnieErbe.   

 

From the economic forum, to equal pay for equal work.  When Lilly Ledbetter 

filed the claim against Goodyear for pay discrimination, she never thought her name 

would become synonymous with equal pay.  Now, her story is a new book and she sat 

down with us to tell us all about it.   

 



(Begin video segment.)   

 

MS. LILLY LEDBETTER:  I grew up with this American dream that I would 

have a good education.  I would get the best job possible to earn money, and I would 

have a family and raise them and support them and save.  And when retirement came, I 

could settle down and enjoy the fruits of my labor.  But my life did not turn out that way.   

 

MS. ERBE:  Lilly Ledbetter worked for Goodyear for almost 20 years before 

discovering her pay was 40 percent less than her male counterparts.  She filed a claim 

with the Equal Employment Opportunity Commission.  Goodyear was found to owe her 

more than $3 million.  But that award quickly shrank due to a law stating pay 

discrimination claims can only cover the past two years.  She appealed all the way to the 

U.S. Supreme Court.   

 

MS. LEDBETTER:  In May of ’07, the verdict came down, five justices didn’t 

say that I wasn’t discriminated.  They said my problem was I waited too long.  I should 

have filed that charged with the first discriminatory paycheck I got, even though I had no 

way of knowing it.  I had no way to prove it.  But I should have filed my charged that 

first discriminatory paycheck.   

 

MS. ERBE:  Justice Ruth Bader Ginsburg delivered the dissent from the bench.  

In her dissent, Justice Ginsburg encouraged Congress to fix the law to allow pay 

discrimination claims beyond the two-year window.   

 

MS. LEDBETTER:  Congress picked up that law almost immediately.  I was in 

Washington very shortly.  My attorney and I came back to Washington.  And I testified 

before the House, and later I was called and they named it Lilly Ledbetter Fair Pay 

Restoration Act.  And that’s been such an honor for me – for me.  It’s really humbling, 

too, to know that.   

 

MS. ERBE:  The law makes it easier for people to challenge unequal pay.  It 

became the first bill signed by President Obama and gave Ledbetter the final piece to her 

puzzle.  But as Ledbetter travelled the country sharing her story, she learned millions of 

women experience pay discrimination every day.   

 

MS. LEDBETTER:  I wondered, in 2008, while I was touring the country, 

speaking about equal pay for equal work, when equal pay law was on the books, in 1963, 

this is not right.  And now, what I have learned, in touring the country, that there’re so 

many people not paid and compensated what they were rightfully entitled to.   

 

MS. ERBE:  Paycheck Fairness legislation sits in limbo, in a divided Congress.  

The new bill would update the 1963 Equal Pay Act by closing loopholes, strengthening 

incentives to prevent pay discrimination, and barring retaliation against workers.  

Ledbetter’s story continues to resonate with women and men across the country, who 

want pay equity for all.  And she vows to continue the fight.   

 



MS. LEDBETTER:  We need paycheck fairness and then we need some other 

new laws.  We can’t sit complacent and think that we will get equal pay and our country 

will advance.  This is for the advancement of the American people and the American 

families.  We’ve got lazy or sort of not being – wanting to do what’s necessary, but I got 

a wakeup call and I’m dedicated to doing whatever I can do for the rest of my life to try 

to get all of the American families paid what they’re entitled to.   

 

(End video segment.)   

 

MS. ERBE:  And how – what’s the best way for people, not just women, anybody 

who wants to know whether they’re being discriminated against or not, short of forcing 

all companies to publish all salaries to all employees, what can you do?  How could you 

find that out?   

 

MS. CHAVEZ:  Well, and I think that’ll cause a lot of problems for a lot of 

companies.  At corporations, your top compensated executives, the top five people in the 

company, their salaries and all of their perks and all of their benefits are in fact published 

if they are a public company.  But that is not true for smaller companies.   

 

You know, I still believe that vigorous enforcement of nondiscrimination and 

equal pay for equal work laws re what’s most necessary.  I also think that women have to 

become a little bit more forceful.  When I got my first job in Washington, D.C., I worked 

in an office that had a lot of males and some females.  And I discovered that I was 

making $10,000 a year less than a man who was doing – the lowest paid man who was 

doing the same job as I was.  I marched in to the head of the company and I said, what’s 

with this?  And he said, we can’t afford to pay you more.  And I said, thank you very 

much and I’ll see you.  And I walked out and got another job.  But a lot of women can’t 

do that.  I was in a position that I had a husband who was working and I was able to find 

work quickly, but you know, women do have to become proactive.  They have to make 

sure they know that they’re being paid equally and they have to act on it if they’re not.   

 

DEL. NORTON:  And Linda, you did find out somehow.  You know, there are 

many firms in our country which forbid employees to even share on their own time this 

information.  Of course, that’s one of the things the Paycheck Fairness Act seeks to 

address.  But notice how she found that she was earning less.  Somebody slipped her the 

information as she was about to retire.  She had no way of knowing.  And when you have 

no way of knowing, it puts women in an almost indefensible position, because I agree 

with you.  Everybody’s pay should not, in fact, be published.  And women do have to – 

 

MS. ERBE:  Imagine the lawsuits that would bring.  Oh, my God.   

 

DEL. NORTON:  But being proactive – and I agree – may not mean saying I 

want to know what the men here earn, but I may mean saying I believe I should earn 

more.  I see some of my friends who are men who are doing work comparable and they 

seem to be better off than I am.   

 



MS. ERBE:  All right.  Hold on just a minute.  We want to bring Cecilia Muñoz 

into this conversation.  She also told us about White House efforts on pay equity.   

 

MS. MUÑOZ:  (From tape.)  The president has endorsed the Paycheck Fairness 

Act, which really provides very strong mechanisms in the law to advance this notion of 

equal pay.  But the president has demonstrated his commitment as we worked with 

Congress to try to move things forward.  We have a Congress that – that frankly we’ve 

been struggling with on a number of the president’s priorities.  So even as we engage in 

that work, this president is using the executive authorities that he has to try to advance the 

ball.   

 

MS. ERBE:  All right.  So Genevieve Wood, do you agree that is President 

Obama doing, in your mind, enough on pay equity or too much perhaps.  (Laughter.)   

 

MS. WOOD:  Another nice tossup.  Too much.  Look, I think when you look at –

when we talk about equal pay for equal work, that’s the key factor.  It’s not gender or 

anything else or age.  It’s equal pay for equal work.  And when you look at – if you say 

across the board, we’re going to look at experience.  We’re going to look at educational 

level.  We’re going to look at how many years in workforce.  All of those things, men 

and women are right at equal – and in some cases, women are making more.  So I 

understand people have suffered from this in the past.  But I think we need to be very 

careful to say that still exists as it is today.  What you can’t do is just average all women’s 

jobs and all – 

 

MS. ERBE:  Wait.  Where are you getting your data from because what the Labor 

Department statistics shows that two equally qualified Ph.D.s right out of grad school, 

male, female are paid equally, but discrimination sets in later, as they advance.   

 

MS. WOOD:  I’m – 

 

MS. CHAVEZ:  Hit the glass ceiling.   

 

MS. WOOD:  No.  No, no.  What I’m talking about is if you just say all women’s 

jobs and all men’s jobs and you compare, yes, you get some disparate numbers because 

people have made disparate choices, but if you say people taking the exact same career 

path, have the same experience, when you compare apples to apples, one to woman and 

one to man – 

 

MS. CHAVEZ:  You have to disaggregate the data.   

 

MS. CONNIFF:  This has been the right wing argument all along.  And it seems 

to continue – 

 

MS. WOOD:  It’s the numbers argument.   

 

MS. CONNIFF:  – despite the fact.  It’s a completely counterfactual – 



 

(Cross talk.) 

 

MS. CONNIFF:  – has done the study, has looked at apples and apples and has 

found that women are making 77 cents on the dollar.   

 

MS. WOOD:  That’s not true.   

 

(Cross talk.)   

 

MS. ERBE:  Wait.  Wait – we get complaints when people talk over each other.  

Please, don’t do it.  Ruth.   

 

MS. CONNIFF:  In addition to that, the choice argument is really insulting to 

women because to say, look, you choose not to have adequate child care, you choose to 

drop out of the workforce or put your kids in unregulated crummy care.  That’s not much 

of a choice.  It is possible to have a society that allows women both to have a family and 

to pursue their career in the same way that men do and they don’t have that kind of 

support that women need for that.   

 

But even setting that aside, even setting aside we don’t have a humane society or 

anything like that that we should have and that we need to work towards, even setting 

that aside, women and men doing the same jobs are not making the same – 

 

MS. ERBE:  Linda.  Linda.  

 

MS. CHAVEZ:  You talk about the AUP study – AAUW study.  I could point to 

the study that was done by the U.S. Commission on Civil Rights, when I was there on 

comparable worth.  We did the most comprehensive study of comparable worth that has 

ever been done.  We have experts on both sides.  When you disaggregate the data and 

you look at the number of hours worked, the years of experience, what fields they go 

into, because a college degree in mathematics or engineering is not the same as a college 

degree in drama or English.  And you look and you disaggregate that data and you look at 

the number of years of experience and all of those factors, what you find is that in some 

instances women, as Genevieve suggested, actually earn more.  Young women between 

the ages of 20 and 30 actually single and childless actually earn more than men – 

 

MS. ERBE:  But that’s always been the case.  Eleanor.  

 

DEL. NORTON:  Could I suggest a bipartisan basis for this argument?  Lilly 

Ledbetter is a woman who you would I think concede was doing the exact same work as 

the men.  So let’s concede that for those women and therefore the Paycheck Fairness Act, 

which deals only with the Equal Pay Act, not with any of these statistics we’re talking 

about.  Even if I give you that, the Equal Pay act should be updated from 1961, when it 

was passed, to today, so that the minor trimmings that are on it would get bipartisan 

support for Republican women and men and Democratic women and men saying that the 



statute, at least, should for equal pay, in fact, involve such notions as you can share your 

own salary with your male coworker without being prohibited from doing so.  That’s the 

kind of very small tweak that is in the law.   

 

MS. ERBE:  All right.  From women in the economy to women in sports.   

 

All eyes were on the Masters Golf Tournament this weekend, not just due to Tiger 

Woods presence.  There’s renewed controversy over the Augusta National Golf Club’s 

gender policy.  The Georgia club now allows women to play, but it does not accept them 

as members.  The difference this year was finally, one of the tournament’s main corporate 

sponsors, IBM, supports a female CEO, Virginia Rometty.  Previous IBM CEOs were 

members because they were men.  IBM had no comment.   

 

So Genevieve Wood, does Rometty owe it to women to pull the sponsorship of 

IBM from a club that in this day and age when women – women of all colors, age, as 

men of all colors, ages, are so important to corporate success in this country.   

 

MS. WOOD:  She could do that or she could take a look and say, I’m the head of 

IBM without ever having touched the greens of Augusta Golf Course.  I mean you don’t 

need that to be the chief executive of a huge corporation in this country.  She is that.  So 

why would you want to kind of go backwards, if you will, into those kind of fights.  I 

think it would be silly on her part and I’m doubtful that IBM’s going to do it.   

 

MS. CONNIFF:  I think, you know, you look at whether public accommodation 

laws, like in New York, in California, they fought these battles specifically because 

although it doesn’t strike people as a huge social justice issue to take on these old guard 

guys and their green jackets, it’s still significant because business is done in these places.  

And that’s what New York recognized when it integrated all the clubs, the private clubs 

where men were getting together, and it’s not just that they want to play racquetball or 

they want to swim in the nude.  It’s that they are making big deals there.  And to the 

extent that women are still excluded from that, they are treated as second class citizens.  

So – 

 

MS. WOOD:  She didn’t need to be in that board.  She didn’t need to be in the 

Augusta Club to get to where she is.  

 

MS. CONNIFF:  But what’s interesting, though, she got that far, but she is going 

to have a different situation than the men who got that far.   

 

DEL. NORTON:  It’s kind of hard to make a case that women’s advancement 

depends upon membership – so you’re not going to find me stepping up to the plate and 

you’re not going to find lots of women doing so.  This is, however, an – (inaudible) – 

policy, comes from the 19
th

 century, not the 20
th

 century.  And the more it gets exposed 

annually, the more these companies – so the first one pulled away, they’re going to pull 

away, and that’s going to do it.   

 



MS. CHAVEZ:  I’m with Groucho Marx.  I would not belong to any club that 

would have me.  (Laughter.)   

 

MS. WOOD:  Well, you’re green jacket, then.   

 

MS. ERBE:  So then, so if – Augusta –  

 

MS. CHAVEZ:  No, look – 

 

MS. ERBE:  – at this point would not have you, but I’m sorry.  We are out of 

time.  That’s it for this edition of To the Contrary.  Next week, North Carolina Governor 

Bev Perdue.  Please follow me on Twitter @BonnieErbe, and check our website 

pbs.org/ttc for TTC Extra.  This week, parents are afraid to allow their little girls to play 

outside.  Whether your views are in agreement or to the contrary, please join us next 

time.  

 

(END)  

 


