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MS. ERBE:  This week on To the Contrary, first, cheers and jeers over women’s 

health care changes.  Then, surprising views of married male bosses.  Behind the 

headlines, three teenagers want at least one female presidential debate moderator.      

   

(Musical break.) 

 

MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to To the Contrary, a discussion 

of news and social trends from diverse perspectives.  Up first, excitement and confusion 

 

August 1
st
 marked an increase in women’s health care benefits included in 

President Obama’s health care reform law.  Mammograms, routine gynecological 

checkups, birth control, HIV and domestic violence screenings will be covered with no 

co-pays.  But not everyone is included.  Some women may have to wait until 2014, when 

the rest of the Affordable Care Act takes effect.  Women who work for religious 

institutions must wait to see how pending court cases are decided to find out if they are 

covered.  The new measures are already causing confusion with many women expecting 

a costly birth control refill or mammogram only to be told they aren’t yet covered.    

 

So Genevieve, once women start getting these health care benefits, is it going to 

be hard to roll them back as a lot of Republican politicians want to do?   

 

MS. WOOD:  Yes, which is one reason the left always wants to get people on the 

government dole, so you can take the benefits back.  But I think – look, I think people are 

already finding out and it’s going to be even more so, early next year, that ObamaCare 

overpromised, it’s un-delivering, and it’s going to cost a lot more than advertized.   

 

MS. NATIVIDAD:  Well, you know, just like Social Security and Medicare, 

preventive services afforded by the Affordable Health Care Bill will become a regular 

part of American life.  Early confusion is just part of starting something wonderful.   

 

MS. EMMETT:  Well, just like Social Security and every other benefit that the 

federal government has given, it’s always increase, so I don’t see this rolling back or 

doing anything but becoming a more disaster than the DMV any anything else the 

government has in their hands right now, so.   

 

MS. GANDY:  I hope Genevieve is right.  I hope that there will be no way to roll 

this back.  It’s a huge gain for women, very important and very important for our long-

term health care to have these preventive services.   

 

MS. ERBE:  All right.  Let’s start with how this thing works because it started 

August 1
st
.  How do women know, uninsured women particularly or – 

 



MS. WOOD:  Well, uninsured women aren’t covered.  That’s the whole thing.  

This only applies to current plans or people who will be re-enrolling in the plan they’re 

in.  So if you’re uninsured – 

 

MS. ERBE:  Thank you for that clarification.   

 

MS. WOOD:  – this doesn’t help you.  So I mean, women should know that.  If 

you’re an uninsured woman, you don’t get any new benefits out of this.   

 

MS. ERBE:  Okay, so then let’s go top insured women.  How do they – who have 

– are used to paying bigger co-pays than what they’re going to have to pay now.  How 

does that work?   

 

MS. GANDY:  It won’t change any existing policies.  If you’re in the middle of 

your term, it won’t kick in until your plan year starts again.  For a lot of students, 

importantly, their plan years are starting beginning of August.  So for most college 

students this is going to kick in right away because that’s when their new plan year starts.  

But you’ll just have to check with human resources or call your insurance company and 

say, when does my plan re-up, and you’ll get these benefits in the new plan.  But some 

insurers are doing that anyway.  Blue Cross has already said they’re starting immediately, 

even without a new plan year, they’re going to start covering their benefits for all of their 

insured without waiting for a new plan year.  So you got to call your insurer.   

 

MS. NATIVIDAD:  Yes.  And there are women who will not be covered.  You 

know, these preventive health services may not be covered by their existing plans.  They 

– probably, they will be grandfathered.  That is they will be exempt from this bill, from 

the provisions of this Affordable Health Care Bill.  But there will still be millions of 

women who will be impacted positively.  And I meant what I said earlier about, you 

know, it’s confusing when new programs start, but look at how, you know, Social 

Security now is like something we look forward to, everybody looks forward to.  

Medicare is an integral part of our lives.  I was listening on the radio and the opposition 

to Medicare and – during, what, President Johnson’s tenure, and the opposition to Social 

Security during President Roosevelt’s tenure were exactly the same as the opposing 

comments being made now about the Affordable Health Care Bill.  Nobody loved it at 

the beginning.  So – 

 

MS. EMMETT:  And I don’t think people love them now.  I mean, both programs 

are going broke.   

 

MS. NATIVIDAD:  Well, but you don’t – 

 

MS. WOOD:  That’s right – 

 

(Cross talk.)   

 

MS. ERBE:  Wait, wait, wait.  One at a time.  Go ahead, Shelby.   



 

MS. EMMETT:  I mean, the fact to the matter is we’re having these huge deficit 

talks in Congress right now for one main reason.  These are entitlements.  All we’ve done 

is add on another entitlement to a society where no one expects anything be paid for it.  

Reading through everything, everything says free.  This is not free.  This is going to be 

passed on to other insurers, passed on to people like me, because I don’t have a 

preexisting condition.  Now, I’m expected to pay for other people that want to have 

children and want – why, why are other people expected to pay for things – 

 

MS. NATIVIDAD:  Let me tell you – but – the reason – the reason for the 

emphasis on preventive health care is because a lot of women, more than half of women 

in this country do not do preventive health care because of cost.  The cost of the diseases 

that happen because you don’t do preventive health care is much bigger.  And – 

 

MS. EMMETT:  You think of a lot of these screenings at Planned Parenthood for 

$25 dollars.   

 

MS. NATIVIDAD:  No, no, no, but everybody – but everybody pays in the end.  

Health care costs – health care costs are the biggest costs for most American families.  

That is why President Obama attacked it.  Every president before him tried to do 

something with it.   

 

(Cross talk.)   

 

MS. ERBE:  Genevieve.   

 

MS. WOOD:  I think a lot of people agree with you.  Health care costs are out of 

control, but the question’s how you go about fixing it.  And I would argue that President 

Obama’s plan is going to drive costs up, not down.  And look, one of the differences, 

also, between Social Security, Medicare, and the other programs you talked about here is 

the health care debate we just had and the law that was passed infringes upon people’s 

moral values and rights.  And that is different than Social Security and Medicare.  I mean, 

what we’re talking about today, you have institutions, Catholic institutions, Evangelical 

institutions, Muslim institutions, all sorts of religious institutions that today are having to 

pay for something that their religion says is wrong.   

 

MS. GANDY:  But they are exempted.  They are exempted – 

 

(Cross talk.)   

 

MS. ERBE:  Ladies, one at a time.  Go ahead, it is now your turn, Kim.   

 

MS. GANDY:  Yes, they are exempted from it.  The insurers will have to cover it.  

But frankly – 

 

(Cross talk.)   



 

MS. ERBE:  Wait, wait.  Genevieve, let her finish.   

 

MS. GANDY:  There’s no reason that an institution that happens to be owned by 

a church, an insurance company owned by the Mormon Church, for example, why should 

the secretary there not have the same access to preventive health care as everybody else?  

Now, there’s always been an exemption for houses of worship, for the churches 

themselves.  And now, the Obama administration, in an effort to make everybody happy, 

has arranged so that even that insurance company owned by the Mormon Church doesn’t 

have to pay anything for the coverage.  But here’s the bottom line, I think, the whole idea 

about the infringement on people’s rights.  If you choose not to have insurances and you 

get hit by a truck or you get cancer.  Guess who’s paying for your health care.  I’m 

paying for it.  The government’s paying for it.  Everybody’s paying for it.  So if people 

don’t – choose not to get insurance, even with subsidies, then they pay a very, very 

modest, small penalty, but as they should, because somebody’s got to pay for their health 

care when they do get sick, and they will.   

 

MS. EMMETT:  Well, first, I find that comment terrifying because it seems like 

you’re talking to me as if you’re a parent and the federal government is not my parent.  

Obama is not my father.  I do have this idea, though, as independent woman, a grown 

woman, that I should be taking responsibility for my health, not you, not you, not other 

people.   

 

Second point I want to make is there’re tons of free services for women.  All of 

these services have been covered, either through health insurance, or down the block at 

Planned Parenthood.  You can get all of these services at reduced fees or prices or 

completely free way before we have this health care law.  So what was the point of it?  

Medicaid is supposed to help the poor.  All of the people we’re talking about here are 

either people that choose not to, that are young, that don’t have jobs, like myself, that 

have student loans to pay, so we don’t choose to get health care.  And the reason we can’t 

get health care is because of the economy.  So if we just had a stronger economy, then me 

as an individual woman, I could take care of myself and I expect you guys to take care of 

you.   

 

MS. NATIVIDAD:  So many holes in this – so many holes in this argument.  Let 

me tell you.  A lot of women are not accessing those free services that you talk about.  

And they’re not free all the time and they’re not everywhere.  Not every city has a 

Planned Parenthood clinic.  As you see, I mean, your – one of your candidates wants to 

get rid of Planned Parenthood.  The point – 

 

MS. EMMETT:  He meant.   

 

MS. NATIVIDAD:  Well, thank you.   

 

MS. GANDY:  There you go.   

 



MS. NATIVIDAD:  There you go.  The point is that the escalating health care 

costs have to do with the fact that a lot of people go to the emergency room in a hospital 

because they don’t have any health care and that’s a repay for all of that.  So this was a 

way of taming those costs.  It wasn’t meant to – initially increases, but in the end, it 

would decrease cost of medical care.   

 

(Cross talk.)   

 

MS. ERBE:  All right.  We’re going to have to end it there.  Let us know what 

you think about this hot topic.  Please follow me on Twitter @BonnieErbe or 

@TotheContrary.   

 

From health care to the workplace.   

 

Male bosses may discriminate against female employees if their wives don’t 

work, according to a new study.  But most of them don’t even know they’re doing it.  The 

study of 1,200 men across the U.S. and Great Britain found those whose wives don’t 

work are more resistant to gender parity in the workplace.  Most of these men believe 

they see females as equals at work and are unaware of their biases.  And male managers 

whose wives are full time homemakers are more likely to be in position of power.   

 

Men whose wives work outside the home did not exhibit the same bias against 

working women.   

 

So Kim Gandy, should women looking for work question their potential bosses to 

find out if their wives work outside or inside the home?   

 

MS. GANDY:  Well, I’m not sure whether you would get that information easily 

– (laughter) – but I think it’s something – it would be something worth knowing and 

worth considering because it might give you an opportunity to do a little educating with 

your new boss.   

 

MS. NATIVIDAD:  You know, glory halleluiah for studies.  (Laughter.)   

 

MS. WOOD:  What else would we talk about – 

 

MS. NATIVIDAD:  No, but we knew this, right?  We – I mean, it was something 

– a supposition of a lot of women in the workplace, when they know that the big boss, the 

CEO has a wife who has been staying home throughout his career.  And thank God we 

now have proof that possible bias.  What’s interesting in this study is that the very men, a 

lot of the men didn’t think that they had biases.  They thought they were being, you 

know, impartial, but that this unconscious bias that’s seeped in.   

 

There’s the CEO of Booz Inc.’s (sp), who I heard and he said to me, even though 

I pushed for diversity and, you know, that’s a priority of the organization, he said, it seeps 

in the evaluations of the women, even though they had other people looking at those 



evaluations at year end.  He says, I don’t know how to stop it.  I don’t know how to kill 

it, but it’s there.   

 

MS. WOOD:  Well, and I think this is a thing.  I mean, look, nobody can deny 

that the environment that they live in doesn’t affect how they themselves see the rest of 

the world around them and make choices obviously, which is why when asked 

presidential candidates, what are you going – people want to know those things because 

we know that impacts how they’re going to govern.  But I think this is – you said, what 

do you do about it?  I mean, people are going to be married.  They’re going to either have 

a spouse who works or doesn’t.  But I think the thing that it didn’t mention in the study, 

though, in addition to, well, does the spouse stay at home or not, what were the age of 

these men.  There’re other factors that I think can be involved.  I think there may be a lot 

of, frankly, younger guys whose wives may stay at home, that don’t necessarily judge the 

same way.   

 

So I think – I’d like to dissect it or get some more crosstabs on it.   

 

MS. NATIVIDAD:  I think they said that many of the men – 

 

MS. ERBE:  Isn’t it – isn’t it interesting that they – you know – they think they’re 

hip.  They think they know – they think they understand what it’s like for women who 

work outside the home, but really when – it just goes to show when you’re in a particular 

group and you don’t have an understanding of what it’s like to live in somebody else’s 

life, you’re not going to get the sensitivity.   

 

MS. EMMETT:  Well, you know, I kind of – I must take up for the guys here.  I 

think men in society today are just given such a bad rap.  They’re always hating on 

women.  They don’t understand us, all the other stuff.  I don’t – I would like to see what 

the study said about female bosses.  I’ve had both male and female bosses and I’ll say it.  

Most times, my male bosses have been much more supportive of things that I was trying 

to do and a lot of some of my female bosses just didn’t like the fact that I was trying to do 

some things.  Maybe it’s an age gap, I don’t know.  But I think men just are given a bad 

rap and I just think it’s so easy to say, oh, men are sexist and don’t appreciate women.  

And it’s such a quick – 

 

MS. GANDY:  Oh, come on –    

 

(Cross talk.)   

 

MS. EMMETT:  – there’s probably much more to it than just a simple my wife 

stays home, so therefore I think this.   

 

MS. WOOD:  Well, that’s absolutely.   

 

MS. GANDY:  I don’t think that’s what the study said.  But it gave some 

examples that I thought were very relevant, like the boss who calls a meeting at 5:00.  It 



doesn’t even occur to him that people have to go pick up their kids from daycare because 

his wife has always done that.  He’s never had to do that.  That could happen to a female 

boss who doesn’t have kids and has never had to pick up the kids – 

 

(Cross talk.)   

 

MS. WOOD:  – five o’clock that they’re not home for family dinner, they’re in 

trouble.  And these are like executives that I work with.  But I was going to say.  The 

other thing I thought – 

 

MS. GANDY:  You have any openings?   

 

MS. WOOD:  Yes.  Well, we’ll talk.   

 

MS. GANDY:  We’ll talk.   

 

MS. WOOD:  I thought it was interesting that it said that the men who tended to 

be in power, in general, in these executive positions, were men who did have wives who 

stayed at home.  It wasn’t men who also had women – their wives at work, which I don’t 

know what that means, but I just – I think it may show that, you know, to really be in a 

powerful position, it helps to have somebody who’s taking care of wife outside the office 

– 

 

MS. ERBE:  Well, exactly.  I mean, the whole point is the men – 

 

MS. EMMETT:  She’s celebrating – 

 

MS. ERBE:  – men in marriages, relationships with women who have full time 

jobs like they do, the home suffers, you know.  The kids sometimes get dropped in 

between the slats and the house isn’t clean.  And where is the guys with full time 

homemaker wives.  And some – 

 

MS. WOOD:  Maybe some women – 

 

MS. ERBE:  – some women with full time homemaker husbands.  It’s growing, 

but it’s still tiny – come home and everything’s taken care of.  The plumber was called, 

this and that.   

 

MS. NATIVIDAD:  You know the – there is – the HP CEO before Carly Fiorina, 

his wife died and he wanted to be the primary caretaker of the two daughters.  It was only 

then that he understood that early morning meetings, breakfast meetings were not good, 

because he wanted to take the kids to school.  And then he wanted to watch the soccer 

games of the daughters.  And then he understood why people have to leave sometime.  

And then he put in policies that enabled men and women to be able to partake in their 

families’ responsibilities.  But it shouldn’t be dependent on the epiphany of one CEO 

because his wife died, you know?  I mean, that is – 



 

MS. GANDY:  That could be hard to arrange.   

 

MS. NATIVIDAD:  I know.  But it’s a society – that’s the way of thinking that 

we would like to evolve to.  It’s not there.  And now, there’s proof why it’s not there.   

 

MS. ERBE:  And that’s a very good go, thank you for that.   

 

Behind the headlines, young women and the media.  Three high school students 

from New Jersey want to know why there’s not a woman moderating at least one of this 

year’s three presidential debates.  They’re lobbying the Commission on Presidential 

Debates to change that.   

 

(Begin video segment.)   

 

MS. ERBE:  While performing research for a high school civics class, Emma 

Axelrod, Elena Tsemberis, and Sammi Siegel were shocked to learn the last time a 

woman moderated a general presidential debate was in 1992.  She was Carole Simpson of 

ABC News.      

 

MS. SAMMI SIEGEL:  We’re just all absolutely astounded that there was no 

woman that has been in this position for two decades.  It shows that men and women 

aren’t completely equal if men have been doing this for so long and a woman hasn’t even 

been considered for two whole decades.   

 

MS. ERBE:  They say a female moderator is especially key for teenage girls.   

 

MS. ELENA TSEMBERIS:  I think just to see a woman on the political stage, in 

a position of power will really encourage a lot of girls my age, younger, older, to be 

active and be involved, and get their voice heard.   

 

MS. EMMA AXELROD:  I’m disappointed that there never has been a woman 

president, considering that we do make up 50 percent of the population.  And we should 

have ideally 50 percent representation and input.  But it’s too late to worry about doing 

anything about that now, but it’s not too late to try to get at least a woman on that stage 

during the debates moderating.   

 

MS. SIEGEL:  And there’s also a different perspective that women can bring to 

the debates by asking questions about relatable topics like reproductive rights and 

workplace equality.  And sometimes a man just wouldn’t think of these and have a 

different viewpoint on them.   

 

MS. ERBE:  They decided to draw attention to the issue.  In May, they launched 

an online petition on Change.org, demanding a female presidential debate moderator.  

They’ve amassed 170,000 signatures so far.  This week, they traveled to Washington, 

D.C., to hand deliver the petition.  But the Commission refused to meet with them.   



 

MS. TSEMBERIS:  We didn’t actually get to speak to the Commission and we 

were outside of the building and we went inside with our boxes and we were greeted by 

security who told us that they would not accept our packages.   

 

MS. ERBE:  Sammi, Emma, and Elena say they may have been denied, but their 

fight isn’t over.  They are confident the growing petition will have an impact.   

 

MS. SIEGEL:  If 170,000 people agree with us and think that it is time for them 

to even just consider a woman moderator, then they should definitely acknowledge us 

and realize that this is becoming such a provident issue in politics and that we are raising 

so much awareness over it.   

 

MS. TSEMBERIS:  We’re still hopeful and our campaign’s still going one.  

We’re going to keep fighting back twice as hard and if the debates have to serve the 

American people, then I think that we should see a female moderator at one of the 

upcoming debates.   

 

(End video segment.)    

 

MS. ERBE:  So Irene, the moderators have not yet been announced.  Do you think 

these wonderful young women, really strong young women, incredible young women, 

could push the Commission towards selecting at least one woman?   

 

MS. NATIVIDAD:  I am hoping so and I have to tell you.  Kim and I have spent 

over half of our lives fighting and saying the same thing that these young girls have said.  

And to hear it coming from their lips that not having a woman matters, whatever it is, 

whether it’s moderating or running for office, none of us at this table would contest that 

that is something that we would like very much to have happen.  But to have 16, 17-year 

old girls say it and to fight for it, to understand – and that’s what this country is great 

about – that three high school girls can somehow launch a movement or launch a petition, 

that ability within a democracy to say this isn’t right.   

 

MS. ERBE:  Your thoughts.  (Laughter.)   

 

MS. WOOD:  You know, it doesn’t keep me up at night that it’s been Jim Lehrer 

for years or what have you.  I thought Carole Simpson – I remember that debate – was 

great.  I think when I followed – when she’s on the P debates, I’ve always enjoyed those.  

And if she was picked, for example, or Bonnie, if it was you, you know – I want a 

moderator who is not about them.  And I do think that’s one reason Jim Lehrer has kind 

of had it for all these years is because he’s more so frankly than the – 

 

MS. ERBE:  But he’s retired now.   

 

MS. WOOD:  Well, I know, but I’m just saying, why was it usually him versus – 

on a consistent basis, versus a Brooke Carr (sp) or whoever.  You know – 



 

MS. NATIVIDAD:  They had their shots.   

 

(Cross talk.) 

 

MS. ERBE:  He didn’t get all of them – 

 

MS. WOOD:  No, but he’s on the last eight or something.  All a side, my point is 

it’s not about them.  It’s supposed to be about the two candidates that we’re vetting here.   

 

MS. ERBE:  But in this day and age, with so many – 

 

MS. NATIVIDAD:  Women journalists – 

 

MS. WOOD:  What woman would you put?   

 

MS. ERBE:  I don’t know.  Diane Sawyer or Katie Couric or – I mean there’re so 

– there just so many – 

 

MS. GANDY:  Christiane Amanpour – 

 

MS. ERBE:  How could they not pick one out of three?   

 

MS. EMMETT:  As a young person – I hate to disagree – but I could care less.  

I’m sorry.  I just – I am so sick of this idea that diversity in everything has to equate 

down to the fact that we share the same genitalia means that you can connect to me in a 

debate.  I don’t care.  You being a woman or a man, polka dot, or poor, or a blue collar, 

or whatever has no inclination on the economy, has no inclination on the fact that people 

don’t have work.  I am just so sick of this pandering, this idea that, what, because we’re 

all women that we all have the same concerns and the same passions – 

 

(Cross talk.)   

 

MS. EMMETT:  – I just don’t agree.  I just think it’s sad that we’re in a point in 

this country today, in 2012, that we still look at everything as color and sex, instead of 

who has the best – 

 

MS. NATIVIDAD:  Because – 

 

(Cross talk.)   

 

MS. ERBE:  Okay, let her talk.  Let her talk.    

 

MS. NATIVIDAD:  Because it’s not there.  Take a good look – 

 

MS. EMMETT:  It doesn’t bother me.   



 

MS. NATIVIDAD:  No, I’m sorry that you don’t lose sleep, your words, at night, 

because –  

 

MS. EMMETT:  – having a job – 

 

MS. NATIVIDAD:  I’m sorry you don’t have a job because, frankly, those issues 

do matter in your search for a job.  The fact that there are only 13 women CEOs at the 

Fortune 500, that very few university presidents are women, that very few actually run 

major institutions in this country, the crisis in the banking industry were launched by 

men.   

 

MS. EMMETT:  So – 

 

MS. NATIVIDAD:  No, no, no, wait.   

 

MS. EMMETT:  Come on, now.  It’s not a sex thing.  It’s about your brain and 

integrity and in this day and age, it should be the best – 

 

MS. NATIVIDAD:  No, listen, listen.  We haven’t been in charge, which is not to 

say that we are perfect, but somehow, we must have a shot at leadership.  And not being 

there shows young girls, those teenagers, that somehow we can’t be there.   

 

(Cross talk.)   

 

MS. ERBE:  I think – may I say that that just may be a matter – you know, just 

like pay equity doesn’t tend to – disparities don’t show up until 40-plus, you may some – 

you are young and you don’t realize it now, but there may come a point in your life, later 

on, where you really realize it and understand – 

 

(Cross talk.)   

 

MS. WOOD:  – just say, I’ve had male and female role models.  I mean, it doesn’t 

matter to me that a woman is a presidential debate moderator.  I think there’s plenty of 

other things people can be doing.   

 

MS. GANDY:  I think there’re plenty of other things, too, but I think women need 

to be in all of those places.  I think that my two daughters, whenever they turn on the TV, 

they need to be just as likely to see a woman as a man in any kind of role that’s available.  

And whenever you have a role that’s never had a woman, ever, in 2012, okay, it’s time, 

whatever the role is, whether it’s debate moderator – 

 

MS. ERBE:  Well, how does it affect your daughters if they don’t see women?   

 

MS. GANDY:  Well, I think – 

 



MS. ERBE:  Do they start thinking this is something women can’t do?   

 

MS. GANDY:  If you can’t see it, you can’t be it.  I think that really is true.   

 

MS. EMMETT:  I’m sorry, I didn’t see any black women lawyers when I was 

growing up and I became one, so I just think that’s – 

 

MS. GANDY:  Come on.   

 

(Cross talk.)   

 

MS. GANDY:  – Barbara Jordan.   

 

MS. WOOD:  Role model is very important.  I think it’s great that these young 

women are speaking their mind, but I just – I don’t think it’s a huge issue that will likely 

be stirred up.   

 

MS. NATIVIDAD:  But it’s not so much the issue by itself.  It’s the fact that 

these three young women realized that the lack of role models at that level matters to 

them.  That’s the important thing.  That these young women understood the value of 

having women in charge.  There’s no reason why they shouldn’t be.  And that’s – and 

that’s – 

 

(Cross talk.)   

 

MS. NATIVIDAD:  – no, no, no.  And that’s – if that is the anchor through which 

they see lack of representation of women, then it’s great.     

 

MS. ERBE:  All right.  That’s it for this edition of To the Contrary.  Please follow 

me on Twitter @BonnieErbe and @TotheContrary and check our website, PBS.org/ttc, 

where the discussion continues.  Whether you agree or think to the contrary, please join 

us next time.   

 

(END) 


