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BONNIE ERBE:  This week on To the Contrary, first, Wendy Davis backs a late-

term abortion ban.  Then, want a business to last?  Put a woman in charge.  Behind the 

headlines, Jane Pauley on reinventing yourself.            

 

 (Musical break.) 

 

MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to To the Contrary, a discussion 

of news and social trends from diverse perspectives.  Up first, an abortion flip-flop?   

 

Wendy Davis was hailed as a hero by the prochoice movement for her 11-hour 

long filibuster to stop a Texas antiabortion law in the state Senate.  Now, some are 

questioning whether she’s a traitor.  Davis, the likely Democratic candidate for governor 

of Texas says she would support a ban on abortions after 20 weeks if it deferred the final 

decision to a woman and her doctor.   

 

Her defenders say Davis is being consistent by opposing late-term abortions, 

which make up a little over 1 percent of all abortions.   

 

So Sam, is Wendy Davis playing politics or is this acceptable?   

 

SIOBHAN BENNETT:  Senator Davis is being given a gorgeous legislative 

opportunity to clarify her position.  She’s being consistent.   

 

JENNIFER MARSHALL:  I wish Wendy Davis were becoming more prolife, but 

these exceptions that she’s proposing are the kinds of poison pills that have been used to 

undermine prolife laws.   

 

DANIELLE MOODIE-MILLS:  She’s absolutely being consistent, understanding 

that the decision should be left – this very difficult decision should be left to a woman, 

her family, her faith, and her doctor.   

 

RINA SHAH:  There’s an age-old saying in politics is that if you don’t have a 

proper constituency, do anything it takes to find one.  And I think this move and this new 

decision of hers is doing exactly that.   

 

MS. ERBE:  Well, let me ask this side of the aisle, though.  Have pro-choicers 

ever been, you know, adamantly for late-term abortions or was this just always a red 

herring thrown up by the Right because only 1 percent of abortions are late term?   

 

MS. BENNETT:  I don’t think anyone’s ever been in favor of late-term abortions.  

Now, clearly, you have medical situations where it’s best for the mother, best for the 

child, ultimately, but I agree with you.  I think it’s a bit of a red herring that’s being 

thrown up and being used as a tool to undermine her very viable candidacy for governor.   



 

MS. MARSHALL:  But this is 18,000 abortions a year we’re talking about across 

America that happen after 20 weeks.  That is a lot of souls.  That is a lot of unborn human 

life.  We need to be recognizing that the American population is becoming very prolife 

when it comes to these very horrific late-term abortions.  Two thirds of Americans 

support a ban on abortions after 20 weeks and 60 percent of women support the same.   

 

MS. ERBE:  But of that one – of the 1 percent, how many are because the child is 

gravely deformed or going to die anyway and maybe the fetus is stillborn already and 

antiabortion laws won’t let doctors, you know, free the woman’s body of the corpse 

inside her.   

 

MS. MARSHALL:  What abortionists support is that – vast majority of those are 

for elective reasons.  They are not – they are for things that could be treated before or 

after birth, not for grave abnormalities.   

 

MS. MOODIE-MILLS:  But whose choice should that be?  And this is the 

conversation that we continue to have.  Nobody wants to – nobody’s pro-abortion.  

Everyone is pro a woman’s choice, right?  And it should be her choice to decide whether 

or not can she deal with the medical costs that go with caring for a child that a doctor 

saying to you may not be viable or may have a – may have horrible deformities that will 

not be able to overcome.  You will not be able to go back to work.  You and your family 

will have to adapt to a new normal.  And what kind of pressure is that to put on a family?  

And it should be their decision to be able to say, you know what, I don’t think that we’re 

prepared to do this.   

 

MS. BENNETT:  One of my best friends – I’m sorry to interrupt – one of my best 

friends is Irish Catholic and I was the person holding her hand when she had to make 

exactly this very difficult situation, a very difficult decision here.  And it was horrible to 

watch what her family went through, how they were – the laws were not in favor of this 

for her.  So I – this is something that a woman, her God, and her doctor need to make.  

And it’s never made lightly by anybody.   

 

MS. ERBE:  But let me ask you this, why her doctor?  Why should it not be the 

woman’s choice if it’s – 

 

MS. BENNETT:  No, she made the choice, but I’m saying that the doctor was the 

one that did the CAT scan that showed that this baby, if brought to term, was going to die 

within an hour of being delivered, an hour of being delivered.   

 

MS. ERBE:  Rinah – 

 

MS. SHAH:  Abnormalities and essentially the disabilities that a fetus could have 

is a reason that Wendy Davis is saying that look, I want to ban these abortions.  She is 

really flipping her entire stance on this.  She stood there last year and did this filibuster 

entirely on a bill that supported abortions right up until birth.  I really think this is really 



disloyal of her.  She’s looking for a base here.  It’s Texas.  She was considered radical.  

Her stance is considered radical.  And Texans don’t do radical down there.  She’s trying 

to find a constituency there.  They – 

 

MS. ERBE:  Do you think it’s going to help her politically?   

 

MS. SHAH:  I think this will help her.  It will.  Texas is conservative through and 

through.  And we know that while in much of the country she became very popular, what 

was it going to do to her down there in Texas?  It made her the Democratic nominee, but 

certainly wasn’t going to carry her to the finish line.  

 

MS. MOODIE-MILLS:  I have to push it back a little bit because I do believe that 

Texas is actually quite radical.  We just had a case that was in the press for quite some 

time that was the family’s ability to end the life of a loved one that was pregnant, who – 

they knew that the baby was no longer going to be viable.  That their keeping her – were 

keeping her alive as a host to a fetus that wasn’t viable.  And so when we talk about 

radicalism, that’s radical – going against the desire of a family and a woman and a 

husband.  I mean, I can’t think of anything more radical than that.   

 

MS. ERBE:  I often think in these situations.  If families who wanted to keep the 

woman alive had to pay the bills personally, wouldn’t that resolve the issue right away?   

 

MS. MARSHALL:  You know, we have all kinds of health care discussions here, 

but let’s be clear.  The Texas law already has an exception for grave fetal abnormalities, 

that is that couldn’t be reversed by any medical assistance.  So there’s already an 

exception there.  What we’re talking about are elective types of things that we know that 

the health exception has been used very broadly to undermine the protection of life 

generally.  No doubt these are very difficult decisions for all families and women.  But 

we are talking about the difference between the new normal, making some adjustments in 

your family, finding an adoptive family for your child.  And – 

 

MS. ERBE:  Can you find an adoptive family – 

 

MS. MARSHALL:  Absolutely.  Absolutely.   

 

MS. ERBE:  – for somebody who can’t see, speak, walk – 

 

MS. MARSHALL:  There are – 

 

MS. ERBE:  – do all those kinds of things?   

 

MS. MARSHALL:  Special needs adoption has become very much a concern.  

And churches are investing and trying to help find homes, and so on.  But we need to be 

clear on what’s at stake here.  This is an unborn human life.  And the vast majority of 

Americans are seeing that, particularly in these late-term abortions.   

 



MS. ERBE:  I don’t know the numbers on what percent of the 1 percent are 

elective or not.   

 

MS. MOODIE-MILLS:  The number that we know now is that abortions are 

down.  They are at the lowest rate that they have ever been since Roe v. Wade.  And what 

we know is that this is not something – to your point – that women go into lightly.   

 

MS. BENNETT:  That’s right.   

 

MS. MOODIE-MILLS:  It’s not an elective.  It’s not a selection.  It is a grave 

decision that women have to bear for the rest of their lives.  And so I think that the 

conversation that we have around, you know, women choosing and kind of wanting this 

carefree – there’s nothing carefree about making the decision about what is right for you 

and your family.  And this, you know, and how you want to move forward.  And I think 

that that – I think that that’s really important for us to remember that it’s not just a 

flippant decision.   

 

MS. ERBE:  All right.  Let us know what you think.  Please follow me on Twitter 

@BonnieErbe.   

 

From abortion to women-owned businesses.   

 

(Begin video segment.)   

 

MS. ERBE:  In the cutthroat corporate world businesses will do anything to stay 

afloat.  But for many companies the key to survival may be as simple as having a woman 

CEO.   

 

MICHELLE WILLIAMS:  When we look at things like the gender wage gap, we 

find that men tend to do better than women across the economy.  Here, in terms of 

survival, we’re seeing places where women actually out survive men.  So that’s what’s 

particularly exciting about this.   

 

MS. ERBE:  According to a new Cornell University study, women-owned 

businesses survive longer than male-owned companies in certain sectors.  Previous 

studies have shown male-owned companies last longer in all sectors, but Professor 

Michelle Williams, who led this study, says that’s only true in certain industries.   

 

Women-owned business in the areas of educational services and dance studios, 

clothing, gift giving, and alcohol sales and service last longer than do men’s.   

 

MS. WILIAMS:  Alcohol sales is very exciting to us because that’s also likely 

related to high profitability, as well as survival.  We’re starting to look at some of the 

mechanisms that might cause this to happen.  So one of the things we’re looking at is 

women’s proportional representation among business owners, as something where 

they’re more visible and it lends legitimacy to women as business owners.   



 

MS. ERBE:  They also outlast men’s businesses in large cities.   

 

MS. WILLIAMS:  This not only has an effect on women going into businesses, 

but a settle effect on stakeholders such as loan officers and the general public who are 

customers of women-owned businesses.   

 

(End video segment.)   

 

MS. ERBE:  So what is it, Jennifer Marshall, about these four categories.  I 

understand, you know, women dance studios and to a certain extent educational services, 

since lots of women are teachers or the majority of teachers are women, but alcohol sales 

and service?  Where does that come from?   

 

MS. MARSHALL: I think you’re right on those first couple of fields.  These are 

ones that women are probably better represented in, to begin with.  In the alcohol service 

industry and restaurants and such, you know, it takes a person with a great personality 

and with the relational skills and talkative to be able to make their go of that.  And 

women have those skills in abundance often.   

 

MS. BENNETT:  Well, speaking as a former bartender, I know exactly why 

women – worked my way through college doing that.  Listen, all the research shows at a 

much higher level, 10,000 feet up in the air, that on corporate boards, if there are more 

women on those corporate boards, those corporations will do better and be more 

profitable.  I think this is just the small business sector tracking with that data.   

 

MS. ERBE:  Are we going to see more of this?  Are we going to see – 

 

MS. BENNETT:  Absolutely.   

 

MS. ERBE:  – an addition of industries?   

 

MS. BENNETT:  The fastest growing sector in small business – opening of small 

businesses is women who are – who find that flexibility that they can get makes it much 

easier for them to have a job and a family.   

 

MS. ERBE:  And why is it that women with more – I mean, companies with more 

women on the board are more profitable?  Has anybody studied that?   

 

MS. BENNETT:  Yes, they have.  And what it boils down to is decision making 

and risk taking.  Women are much more calculated about risk taking than men are.  Men 

tend to take the dice, throw it on the table, and go let’s go for broke.  And we saw that in 

the economic meltdown we recently went through.  Women, however, take their data in, 

make very qualified, careful decisions.  It’s the same decisions they make when they’re 

running and paying the bills on their own family households.   

 



MS. SHAH:  Sure.  I think this is great news.  It’s just a sign of times to come and 

with more young women like me entering in the – and becoming entrepreneurs, entering 

small business and service-based industries, this is all really aligning and sounding great 

to me because hospitality is hospitality and women do own it.   

 

MS. MOODIE-MILLS:  I think it’s fantastic.  This is – I think that it’s a great 

news that women need to start more businesses.  Women need to be out there.  And what 

we know is that women are 52 percent of the workforce, and so it makes sense that now 

we’re starting to trend upward and being – the ones.  I’m not so excited about the fields 

necessarily.  I’d like to see it across the board in business that women are doing well, not 

just in hospitality because we’re nice or, you know, sweet or anything like that.  But I 

really want to see it across the board.  But I think that this is a great springboard for 

women.   

 

MS. BENNETT:  I would also like to point out.  I don’t know this research, but I 

suspect that a lot of the businesses that were cited were ones that have lower barrier to 

entry, so the women can actually get into those fields.   

 

MS. ERBE:  And it was also true a number of years ago – I haven’t kept up with 

the data – that women – most women-owned businesses were very small, two and three 

people, tend not to be even getting into the middle ranks, like the top Fortune 500 or 

Fortune 1,000.  Is that changing?   

 

MS. BENNETT:  Slowly but surely.  But you’re right.  That particular statistic 

has remained pretty steady.  The big change, however, has been in the number, the sheer 

number of women that are entering into the workforce.  And I would predict over time 

that we’ll move the statistics over, that we’ll have more and more women in that middle 

sector that are also thriving.   

 

MS. ERBE:  And why – let me ask you this, though.  Women clearly are more 

conservative.  They – in investments, not just as corporate board members, but also when 

they invest.  You know, men gamble.  Women sit back.  They drive brokers crazy 

supposedly on average.  Not everyone, there’re always differences, but on average, they 

drive brokers crazy because they want to know everything about a stock before they buy 

it.  But sometimes that’s not good.   

 

MS. BENNETT:  That’s correct.   

 

MS. ERBE:  I mean, sometimes, you miss the wave.   

 

MS. BENNETT:  You have to have that ability to take those risks so that you can 

get to the next level of profitability and income generation.  In truth, the real story here is 

you need both women’s and men’s decision making abilities to really get optimal results, 

which is why having more women on corporate boards with men results in better effects.  

So maybe these women just need to have some more men around them, too, to help them 

make those gambling decisions.   



 

MS. MOODIE-MILLS:  I think because you can be strategic, as well as gamble.  

And that’s what makes a business successful, you know, regardless of who’s in charge of 

it, is having that kind of thought pattern going across the board.  And if you have both 

men and women, then you will be successful.   

 

MS. MARSHALL:  And it’s – the business environment is a microcosm of the 

world generally.  Men and women do have differences, on average, as you said.  It’s not 

cookie cutter.  But those sharpen one another.  And the interaction of those is important 

for the economy, the home, the neighborhood, the community, the nation.   

 

MS. BENNETT:  And I would argue it’s important for politics.  This is why – 

 

(Cross talk.)   

 

MS. ERBE:  All right.  From politics to something else.  Behind the headlines, 

reinventing your life.  Former NBC “Today” show host, Jane Pauley says anyone can – 

and she told me millions of Americans have embarked on the journey.  Their stories 

contain lessons for those of us who haven’t begun reimagining our lives yet.   

 

(Begin video segment.)   

 

JANE PAULEY:  We have an opportunity that could stretch a decade or two or 

maybe even three, longer than we’re thinking of, and you know, the fundamental 

question is what are you going to do.   

 

MS. ERBE:  It’s been nearly 25 years since Jane Pauley left the “Today” show.  

Now, at 63, she hopes to inspire baby boomers and Gen X-ers, who start turning 50 this 

year.   

 

MS. PAULEY:  I want to give up some thought, bump around, groping in the 

dark, find something, let something find me, but not just drift, you know, casually 

through, you know, what life is left.  This is a big opportunity we’ve got to use or not, 

subsequently, it’s a heads up.  It’s more of a show and tell book than a how to book.   

 

MS. ERBE:  In her book “Your Life Calling: Reimagining the Rest of Your Life,” 

Pauley shares more than 30 stories from people who found new direction in midlife.  One 

is about a couple, a filmmaker and a cinematographer.   

 

MS. PAULEY:  They married young.  They had a family.  Their family was 

grown.  One Saturday morning, in the ’90s, they read an article in the “New York Times” 

and became aware of the Chinese orphanages that were packed with abandoned girl, an 

unintended result of the one-child policy.  And they looked at each other and one says, 

we should do something.  And then one or the other of them says, well, we could bring 

one home.   

 



MS. ERBE:  So they traveled to China to meet their new daughter.  Roughly a 

year later, Jenny Bowen had an epiphany while watching the child during a backyard 

party.  

 

MS. PAULEY:  Looking out her kitchen window, she thinks I know how to do – I 

know how to fix it.  I know how to save all those other children who would never find 

adoptive families.   

 

MS. ERBE:  Bowen founded the Half the Sky Foundation.  Today, Half the Sky 

has workers in every province of China changing the lives of orphan children.  But to 

many, the chance to change one’s life course may seem elitist.   

 

MS. PAULEY:  It’s not unusual for me to hear I’ve just been RIF-ed, which is 

reduction in force, fired.  They’re not celebrating, whoopty doo.  I can re-imagine.  They 

have to find something.  They still need a paycheck or they still need an answer to the 

question what’s my life about.   

 

MS. ERBE:  Pauley suggests some people rethink their skills to apply them to a 

new career or consider volunteering.  Perhaps her boldest advice is to say yes more often 

than no, much like Ken Wood, a well drilling business owner, who survived two heart 

attacks.   

 

MS. PAULEY:  The church group comes up the drive.  They’re looking at this 

well drilling thing, big thing that he’s advertise for sale.  They want to drill wells in 

Africa, where people were dying of putrid drinking water.  They ask him, would you 

come to Africa and show us how to use it?  He has since drilled 1,000 wells on his own 

and found more joy and meaning in his life than he’d ever had before and he was looking 

for retirement, not reimagining this.   

 

MS. ERBE:  Pauley hasn’t planned her next step yet, but she says her struggles 

with Bipolar disorder and her successes and failures in television have equipped her to 

seize opportunities she is certain will come.   

 

MS. PAULEY:  I guess I could just go through life being the former Jane Pauley 

and see how that satisfies, but I don’t think it will.  Three years from now, I don’t know 

what I’ll be doing.  People won’t stop me on the street.  Already, I’m – believe me – I’m 

a middle-aged woman that doesn’t get a lot of attention.  I just want to be able to be 

someone who tries to remain productive as I can, express my creativity, and stay engaged 

in the world.   

 

I quote a headline in my book that is as much a core message as I think it has.  

“Inspiration is everywhere, but you have to be looking.”  Have to be looking.   

 

(End video segment.)   

 



MS. ERBE:  So Danielle, I want to go back to my question to you about is this for 

everybody or, you know, upper middle and upper class people?  When you’re RIF-ed, do 

you have time to re-imagine your life or how does that work?   

 

MS. MOODIE-MILLS:  I don’t think that you do.  I think that there is – I mean, 

what she’s saying is that everyone has the opportunity to re-imagine their lives.  I think 

that time of sitting down and thinking about, well, what do I want to do next is a sense of 

privilege, right?  Because you have all of this time to think about what your next chapter 

is going to be as opposed to where your next meal is going to come from or where your 

next paycheck is going to come from.   

 

And so a lot of people who are being forced out of their jobs are being forced into 

this reimagining field.  I think that her saying, OK, well, start thinking about it now, 

maybe before you get pushed out, about what is going to be next, right?  We’re no longer 

getting to a job and stay there for 20, 30, 40 years.  It’s just not the way that our world 

works anymore.  And so you have to be thinking about the next phase while you’re in the 

current phase.  I think that’s the reality that she was speaking about.  And so it’s not so 

much elitist, but it’s this idea that our world is moving very quickly and we need to be 

thinking sometimes 10 and 15 steps, you know, in front of where we are.   

 

MS. MARSHALL:  What is universal about her message in this book, “Your Life 

Calling,” is that we all yearn for the sense of meaning and purpose and contentment.  And 

that applies across the board, no matter where you are life, if you’re on the mental map 

you had or if you’re off.  I’ve written about this before and I appreciate the fact that she 

uses the word “calling” because that implies that there’s something out beyond us.  We 

have gifts.  We have been given gifts and it is a mark of gratitude to recognize how we 

have been created and pursue that to the good of others, with a sense of gratitude towards 

our creator that we have these gifts to use in the world around us.  I think it’s a great 

encouragement she’s given us.   

 

MS. BENNETT:  And we can – 

 

MS. ERBE:  You just reinvented yourself.   

 

MS. BENNETT:  I did.  Having paid off a lot of debt, including daughter’s 

student loan debt on our historic renovation of our home, we found ourselves in the 

position where I could leave my five-year position in Washington, D.C., as a national 

CEO to go back to my hometown in Allentown, Pennsylvania, and focus on writing a 

book and telling my story of going from being white sexually trafficked as a young 

woman to being a national CEO in Washington, D.C., and running for U.S. Congress, 

and running for mayor, and being my party leader for my party in Allentown, 

Pennsylvania.  So what I want to do with my next re-envisioning is help take my story so 

that women across the country are inspired to consider run for office themselves, that 

they too can do it, just as I did.  And I think – two things I’ve heard at the table today.  

Number one, we used to think that we’d work and then we’d retire, and then it was over.  



But it’s not like that anymore.  It’s phase to phase to phase.  And we can prepare 

ourselves for that financially and economically.   

 

MS. ERBE:  I agree with you that people thought that way in the ’50s, maybe 

through the ’60s, but having gotten out of college and graduate school in the mid-’70s, I 

never thought that way.  Is your generation thinking that they’re going to – 

 

MS. SHAH:  I think we are.   

 

MS. ERBE:  – you know, you’re going to get at, you know, 50 years at a 

company or 40 years, you get a golden watch and – 

 

(Cross talk.)   

 

MS. ERBE:  – picket fence cottage.   

 

MS. SHAH:  We are thinking completely differently.  I think we are completely 

eons beyond that.  It’s so ironic to be sitting here at the table with Sam today because 

many years ago, when I was a young Hill staffer, I heard her speak and I wasn’t sure 

where I was going, but it was one of those moments in Washington I had and one that 

sticks out in my mind, where I thought what do I want to do next?  I knew I had to have 

that job because I couldn’t be without work.  That there’s – you have to.  But I also 

realized, in 2011, that I could take the next step.  And I wasn’t independently wealthy.  I 

didn’t have some funding source.  I just knew that I wanted to reinvent myself.  I couldn’t 

do it anymore, what I had been doing.  So I decided to make the leap because of hearing 

things from people like Sam saying that you can do it.  You can reinvent yourself and you 

don’t have to stay stuck.   

 

MS. ERBE:  So now you have your own PR company.   

 

MS. SHAH:  I do, yeah.   

 

MS. ERBE:  What are you thinking about 20 years from now?   

 

MS. SHAH:  I’m always reinventing myself.  Even today, I’ll go back and I’ll 

think to myself what am I doing.  And actually, I went on a trip to Germany and Belgium 

last summer, early spring actually, as a guest of the German government.  And I could 

have never thought that I would have been invited on such a trip.  Immediately after the 

trip, I took steps to open my own government relations practice, create an arm of that.  

And that was something that nobody had talked to me about.  It was one life moment that 

had me changing and thinking about the next step.   

 

So already, like I said today, I’m going to be going back and thinking what’s next 

for me.  And I think that’s the beauty of being someone who is on the cusp of being a 

Millennial.  (Laughs.)  I’ll say.  I came out of college at a time where I wasn’t entirely 

sure.  It saddened my parents that I wasn’t moving on to a Master’s degree, to 



professional school.  But I knew that I could do something.  And I wove it all together 

and somehow it all worked out.   

 

MS. ERBE:  All right.  Let’s hope it works that well for everybody.  That’s it for 

this edition.  Please follow me on Twitter and visit our website, pbs.org/tothecontrary.  

And whether you agree or think to the contrary, see you next week.   

 

(END) 

 


