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BONNIE ERBE:  This week, on To the Contrary, first, the University of Virginia 
suspends Greek Life after an alleged gang rape.  We speak with a former frat boy 
speaking out against fraternity culture.  Then, debunking the opting out myth, and why 
the president of Turkey says men and women will never be equal. 

 
Hello.  I’m Bonnie Erbe.  Welcome to To the Contrary, a discussion of news and 

social trends from diverse perspectives.  Up first, sexual assault on campus. 
 

(Begin video segment.) 
 
MS. ERBE:  The University of Virginia held an emergency meeting this week to 

reassess campus culture.  UVA President Teresa Sullivan suspended all fraternities until 
early January.  The school administration called for an independent investigation of the 
school’s sexual assault policies.  The administration is responding to a damming “Rolling 
Stone” magazine article that alleged a gang rape perpetrated by fraternity brothers inside 
a frat house.   

 
Andrew Lohse is a former frat leader who has written an expose on frat life, 

Hazing and its link to campus rape.  He says it’s time to stop the violence and sexual 
assault that permeate frat culture. 

 
ANDREW LOHSE [Author, “Confessions of an Ivy League Frat Boy]:  Two cups 

of clear vinegar is enough for you to feel like your internal organs might be failing.  And 
I remember vomiting so hard from that that I burst the blood vessels around my eyes with 
my head, you know, over a trash can. 

 
MS. ERBE:  That is just one and not the most extreme incident of hazing Andrew 

Lohse says he underwent when joining a fraternity at Dartmouth.  In his book, 
“Confessions of an Ivy League Frat Boy,” Lohse says while students join freely, their 
continued participation is forced, as frat culture blurs the line between consent and 
objection. 

 
MR. LOHSE:  It’s hard to underestimate the kind of social pressure that can affect 

boys at this age, from 18, 19 to 22, when most of these young men are in fraternities.  
There is really a strong desire to fit in, especially at a school like Dartmouth, where that’s 
very hierarchical.  And when your (essential ?) level of intoxication, you can’t really 
consent to these things. 

 
MS. ERBE:  President Barack Obama recently launched an initiative to stop 

sexual assault on campus.  According to Lohse, reforming or removing fraternities is 
critical to accomplishing that goal. 

 



MR. LOHSE:  There is a pervasive culture of misogyny.  Fraternity culture is a 
big driver of the rape culture on campuses across the country into schools.  And not 
dealing with the roots of the dysfunction, they become complicit with the cost of it.  I 
mean, I personally, if I had a daughter, I would not let her go to a school with fraternities. 

 
MS. ERBE:  As frat boys rise to leadership ranks, they oversee the abuse of other 

male pledges. 
 
MR. LOHSE:  The same social pressure that would drive the young men to 

pledge a fraternity and to undergo the oftentimes extreme and dramatic hazing is the 
social pressure that perpetuates the abuse later on, when they become brothers. 

 
MS. ERBE:  Lohse himself hazed other students but eventually came to realize 

the abuse had to stop.  He since started a campaign to that end.  The response has been 
mixed.  Some accuse him of exaggeration. 

 
MR. LOHSE:  It’s disingenuous and just unproductive for the college and the 

fraternity to make this argument that it never happened.  I mean, it’s not even really a 
secret on campus that these fraternities haze in exactly the way that I depict. 

 
MS. ERBE:  He says unless there are major reforms, the only solution is to 

abolish fraternities completely. 
 
MR. LOHSE:  We’re talking about very secretive, very powerful institutions 

which are kind of a toxic acid within the broader university, and they pose not just great 
liability to the students but a great liability to the schools in themselves. 

 
(End video segment.) 
 
MS. ERBE:  So, Erin Matson, should colleges ban fraternities in order to try to 

reduce campus rape? 
 
ERIN MATSON:  Well, there’s no question that frats play a leading role in a rape 

culture that we have on campus.  So they either need to change or be shut down. 
 
DARLENE KENNEDY:  Not every fraternity is a breeding ground for rapists and 

not every frat member is a predator.  So I think we need to focus on the bad actors, 
whether they’re in the fraternity or on campus generally. 

 
ANUSHAY HOSSAIN:  Well, I went to UVA.  I’m actually an alum.  And I 

think that they should be banned.  Greek culture at the university is huge and these 
groups are very powerful.  And, clearly, the blank check that they’ve been given has been 
too far. 

 



KARIN AGNESS:  This is just awful.  And it’s such a cultural problem when you 
have sexual assault going on college campuses.  And we need major cultural reform on 
these campuses. 

 
MS. ERBE:  Well, I’m just wondering why is it so prevalent today?  And we 

talked about this last week too in the context of the (Miss ?) Awards.  I interviewed 
Gloria Steinem and I asked her, because this was not happening or at least not talked 
about when I was in college in the ’70s.  And I asked her, is it that it wasn’t happening or 
it wasn’t being talked about and reported?  And she said, nobody knows.  But, to me, it 
seems critical to find out, is this an explosion?  If so, why and how do we curb it? 

 
MS. AGNESS:  Well, the stats that really stuck out to me in that “Rolling Stone” 

article was that a majority of campus rape occur from serial offenders.  And I feel like 
that’s one of the problems.  It’s like we are not dealing with that at all.  And figuring out 
a solution for that could greatly curb the problem. 

 
MS. HOSSAIN:  I think it’s a little bit of both.  I think that we’re hearing about it 

more but also there’s been an explosion.  And I think we need to talk about the drinking 
that occurs in these campuses.   

 
I mean, I will say, as a very, very proud UVA alum – I mean, I love my school.  

It’s given me everything – we have a huge drinking problem.  We call ourselves the 
Wahoos.  You know, it’s a fish that can drink twice its amount.  And we also pride 
ourselves in being 4.0 GPA students.  So it’s like the same people you’re partying with 
the night before, you will be with them in the library the next day. 

 
MS. ERBE:  Well, and the gang rape that “Rolling Stone” wrote about, the 

woman recognize the last guy –  
 
MS. HOSSAIN:  She wasn’t drinking.  She was actually sober.  She was spilling 

her beer out.  But, also, 89 percent – that’s the statistic that was given in that report – of 
sexual assaults actually occur if both or one of the parties was actually intoxicated. 

 
MS. MATSON:  Well, there’s a couple of things we need to look at.  I mean, yes, 

the focus does need to be on the frats because men who are in fraternities are three times 
more likely to rape than men on campus who are not in fraternities, right?   

 
MS. ERBE:  There are three peer-reviewed studies that say that, but EROC and 

Rape on Campus, which is a women’s group that follows these things, says nobody can 
corroborate those figures.  So there’s dispute.  I agree with you.  I think those figures are 
accurate.  But there are groups out there who say they’re not.   

 
MS. HOSSAIN:  There’s a mob mentality I feel that exists with the fraternity 

brotherhood.  I see what you’re saying. 
 



MS. MATSON:  You’re always going to find people to dispute statistics, okay?  
But there’s no question that frat culture plays a huge role in rape culture on campus.  So 
it’s important to –  

 
MS. ERBE:  Doesn’t it depend on the frat to some extent? 
 
MS. MATSON:  You know, it may well depend on frats to some extent, but I 

think there’s another area that we need to look at.  And that’s the school administrators.  
Recently, the “Rolling Stone” came out with this horrific story about rape at UVA.  And 
it really struck me reading that article that something needs to change.   

 
And one of the things that needs to change, and I say this not lightly but as a 

Virginian and as a parent of a young child who wears UVA onesies all the time, it seems 
very clear to me that the dean of students needs to be fired for minimizing the problem to 
the trustees at a meeting in September, where he dismissed and made it sound as if the 
school was under just a routine review.  That’s not true at all.  UVA is one of 12 
campuses in the country that’s under this very heightened, strict review under 
compliance.  Just that’s within a broader scheme of things where there’s 86 schools under 
review.  And so, yes, administrators need to be held accountable.  But I like this focus on 
frats too, again, because we’re focusing on the aiders and abettors. 

 
MS. KENNEDY:  And, you know, the parents have to take an active role in this, 

the parents, the mothers, and of these men, young men I should say.  And especially for 
the victims – you know, women should – you know, they can work with their wallet, or 
potential students.  They can, you know, react by not going to those schools.  I mean, 
once the population of enrollment, you know, goes down, maybe the schools will actually 
react to it, but, right now, it’s a money – it’s a money thing. 

 
MS. HOSSAIN:  I think UVA has – yeah.  It’s a money – I think UVA has 

definitely gotten the message.  I also think it’s really important to remember that sexual 
assault on campuses across this country is at epidemic levels.  This is – UVA has become 
the face of this issue. 

 
MS. ERBE:  But why is that? 
 
MS. HOSSAIN:  In the past week – because this article went viral.  And I really 

hope it’s the turning point –  
 
MS. ERBE:  No, no.  I’m asking you why is it at epidemic levels?  Why? 
 
MS. HOSSAIN:  I think every campus has a different reason but frats play a huge 

role in it.  We have to look at Greek Life, period.   
 
MS. KENNEDY:  Yeah.  I mean, that’s my concern.  Is this a phenomenon that’s 

happened in the last 10, 15, 20 years or is this something that’s been going on forever and 



now women feel more comfortable that they can actually report it and say, you know, I 
was assaulted? 

 
MS. HOSSAIN:  But, clearly, you shouldn’t feel that comfortable because if the 

dean of UVA is telling you that, you know, you should forgive your rapist, and actually 
admitting that they don’t expel for assault, they’re not alone in doing that.  Most 
universities don’t. 

 
MS. ERBE:  Well, did you know women who were sexually assaulted at UVA?  

Was it talked about by women? 
 
MS. HOSSAIN:  I didn’t know anyone personally but we heard about these 

stories.  I mean, there was a beta bridge rapist.  There was always some kind of scandal 
going on.  We knew that we had to be careful. 

 
MS. AGNESS:  I think this raises issues of whether these courts that are set up in 

these sexual assault boards on campus, what their real role is, and why these aren’t – 
these people aren’t getting legal charges filed against them, why they aren’t getting in the 
criminal system.  And there’s a lot of –  

 
MS. ERBE:  That’s another question.  Why don’t the schools just every time they 

get a charge send the woman with somebody from the school down to the police office? 
 
MS. AGNESS:  I think it raises great questions about these systems. 
 
MS. HOSSAIN:  I don’t think schools want to deal with it.  And that’s exactly 

how these frats have gotten the message that you can get away with it, because they have. 
 
MS. ERBE:  It’s just incredible to me. 
 
MS. HOSSAIN:  It’s incredible. 
 
MS. ERBE:  Now, about the fact that you talked about firing one of the officials, 

the dean of students.  There’s a woman president there now.  Is that why we have seen a 
suspension of all frat activities until January, Teresa Sullivan? 

 
MS. MATSON:  Well, the fact that there’s a woman president, you know, I don’t 

want to essentialize and say that something has or hasn’t happened just because she’s a 
woman.  It’s a step that she’s banned fraternities until January.  It’s a good step to take, 
but, clearly, much more action needs to be taken looking at fraternities at a systemic level 
and firing some people. 

 
MS. ERBE:  And you talked about – I’m sorry.  You talk about not banning frats 

on campus. 
 
MS. KENNEDY:  Right.  Right. 



 
MS. ERBE:  And I talked to my husband this week, who was a big frat boy at 

Georgia State and also was a very big feminist, pro-women’s rights, and he says banning 
all frats would be way overbroad a response to this problem. 

 
MS. KENNEDY:  Yeah.  I mean, it’s the actors, not the – not the house itself or 

not this persona, you know, of a fraternity house.  It’s really who’s in it and what they’re 
doing.  I mean, I think about what the gentleman said, the author said a few minutes ago 
about the hazing.  So it doesn’t even – it begins when they start the process to become 
part of this group.  And so if it’s acceptable to them to beat each other, give each other 
alcohol poisoning, then their attitude probably is, well, I can take it a step further and, 
you know, I’m never going to get in trouble for it. 

 
MS. HOSSAIN:  I also think one thing that the article kind of gave you the sense 

that there’s no activist culture at UVA, that there’s no – you know, I strongly disagree 
with that.  There are people at UVA – not everybody was oblivious to this problem.  The 
Women Center there is very, very active, especially the director.  And I became a 
feminist and an activist there, and it’s a culture that’s very much alive. 

 
MS. ERBE:  All right.  Let us know what you think.  Please follow me on Twitter 

@BonnieErbe or #tothecontrary.   
 
From sexual assault to women, to the gender gap. 
 
(Begin video segment.) 
 
MS. ERBE:  The gender gap is real and women are not opting out.  That’s what 

researchers studying Harvard Business School graduates found as they attempted to 
understand the chasm in career outcomes for high-achieving men and women. 

 
PAMELA STONE [Co-Author, “Rethink What You Know About High-

Achieving Women”]:  Women who have all the advantages of these women still struggle, 
still see gender gaps, still have difficulties realizing their career and family aspirations.  
You know, think about what that means for women who aren’t this privileged. 

 
MS. ERBE:  Sixty-five percent of female alumni surveyed returned to work 

within a year of childbirth, eager to find a way to keep rising career wise and raise a 
family.  Women expected to rise in the ranks as quickly as their spouses even though 
they’d taken on more childcare responsibilities. 

 
MS. STONE:  They’re every bit as ambitious when they leave Harvard Business 

School as their male counterparts but they don’t realize those ambitions, that there is this 
disconnect in expectations.  I think it’s an understandable disconnect.  Women wanted to 
have more egalitarian relationships in terms of whose career took precedence.  What 
happened was different.  They were more likely to see their careers take a backseat. 

 



MS. ERBE:  The few female alumni who did not return to work soon after 
childbirth said they simply found their jobs unfulfilling, with little room for advancement.  
While men enjoyed a fatherhood premium, mothers were no longer considered players.  
They were passed over for high-profile assignments, even removed from projects they 
had led. 

 
(End video segment.) 
 
MS. ERBE:  So, Darlene, I mean, they know this in Europe.  Some countries 

require the men to take paternity leave.  Why are so dumb – pardon the use of that term – 
in this country that women can get out of Harvard Business School and think that they 
can take time out of the careers and go back equal to the pace that the men who haven’t 
taken time off are reaching? 

 
MS. KENNEDY:  Well, you know, there’s a few things, Bonnie.  One of them – 

you know, Sweden, Iceland, Norway, those countries are big proponents of, you know, 
making sure that there’s equality with the leave, and, you know, making sure that women 
have –  

 
MS. ERBE:  And, by the way, the women still say – I’ve spoken to women from 

those countries, and they still say it’s not equal but they’re closer than we are. 
 
MS. KENNEDY:  Right.  They’re closer than we are.   
 
MS. ERBE:  But why these expectations?  I mean, why don’t women know by 

now, if you’re not going to have a male partner who’s going to share with you equally 
and you’re going to pick up most of the slack, it’s going to cost you career wise. 

 
MS. KENNEDY:  I was amazed, you know, by this report because, you know, 

people – it seems like people are going into marriages and relationships not knowing 
what the other expects, because, you know, I leave business school, I’m going to be this 
high-powered CEO, and next thing, I’m married to a guy who says, no, I’m going to be 
the CEO and you’re going to stay at home with the children.   

 
So there’s obviously a disconnect in the relationships and the partners that these 

people – that’s part of the problem, but, you know, it’s a bigger picture.  When they talk 
about women being dissatisfied, you know, my question is, are these women advocating 
for themselves as much as they could be, if they’re not, you know, are there mentors 
available to make sure that they do get the opportunities? 

 
MS. HOSSAIN:  I’m with you, Bonnie.  I think people are being really dumb.  

But you’ll be surprised how many dumb big decisions people make.  I mean, I’m shocked 
about people having kids, and I’m like, have you talked about it?  I really don’t think you 
should have any children.  Or getting married for that matter – people don’t discuss a lot 
of key, huge financial discussions. 

 



MS. ERBE:  And you know what I also get a lot when I tell this to women who 
are, you know, really upset with me for saying it, but I’m sorry, it’s true, you know, it 
was hard enough to find a husband.  You want me to also try to find –  

 
MS. HOSSAIN:  Oh, my goodness. 
 
MS. ERBE:  – somebody who’s going to do half the –  
 
MS. HOSSAIN:  How’s compatible to me?  That is ridiculous.   
 
MS. ERBE:  Well, I don’t know if – it is an indication of what high-powered 

women truly face though. 
 
MS. AGNESS:  Yeah.  One trend I’m happy to see is we’re seeing some of these 

big companies, like Morgan Stanley, some of the big law firms are now starting programs 
to make it easier for women to get back in the workplace.  We talk so much about 
whether you’re delaying childcare, when you’re going to have the kids, who’s going to 
raise them.  But what about if you do opt out, how do you get back in?  That’s one thing 
that’s good to accept. 

 
MS. HOSSAIN:  You have to break it to women that it’s really hard and you’re 

kind of – you know, have to fend for yourself.  And it’s really great that, finally, because 
women are starting to complain, workplaces are like, oh, maybe we should accommodate 
women instead of punishing them for becoming mothers. 

 
MS. MATSON:  Well, the emphasis really needs to be on companies and on men 

changing here.  And one thing that this report really reveals it’s – again, it’s the same data 
that we keep seeing that women are not responsible for the fact that they’re being paid 
less and promoted less, right?  There’s systemic factors that are causing this problem.  
One of it is that men simply don’t have the same ideas about what equality means.  And 
so we need to work on transforming men.  We also need to take concrete steps within 
companies to ensure that women are supported, and promoted, and paid higher.  And this 
is not something that we can simply solve by, you know, getting a little more self-esteem 
ourselves, which is essentially blaming women. 

 
MS. ERBE:  I’d like to know what you two think about that, about the part about 

making companies come along. 
 
MS. KENNEDY:  Well, you know, I think it is important that companies, you 

know, be more open minded.  You know, this is an interesting topic, and it’s timely for 
me because I’m one of those gappers (sp) who, you know, took time off for personal 
reasons, medical reason, what have you, and now I’m going back into the workforce.  
But, you know, I have to duck and dodge and figure out who I’m supposed to respond 
when someone says, well, why are you missing three years of work, whereas, you know, 
my counterpart, a gentleman, I’m pretty sure, you know, he could say, oh, you know, I 
did this, I did that – oh, okay, great, you know, you can move on.   



 
So there is an issue that we need – the culture of the HR people, of the bosses, the 

managers.  You know, their expectations should be the same for a man or a woman if 
they’re both out of the market and have the same experiences. 

 
MS. HOSSAIN:  Well, I’m sure if your male colleague said that he took three 

years off to raise his kids, he would probably be given the promotion, you know, right 
away and not penalized the way women are.   

 
MS. AGNESS:  Well, I think we need to approach this not so much as a zero sum 

game between the men and the women and try to advocate for policies and a culture that 
supports men and women finding the best way to build fulfilling lives.   

 
And that means that you have companies who are going to make choices to try to 

keep valued employees.  We’ve talked about it on this show before, how Apple and 
Facebook are now freezing eggs of female employees.  So you do see companies taking 
steps to try to retain great employees.  And one of the best things we can do is support a 
dynamic economy where you have lots of growth, where you have businesses, who are 
eager to hire people.  And then they’re going to be competing for men and women in the 
workplace. 

 
MS. ERBE:  Should we be – should Harvard Business School and any business 

school be telling its female graduates, hey, you might want to think about 
entrepreneurship as a – you know, start – go out, work for a big firm, for a big company, 
whatever it is, get three, four years of education about the industry, go start your family, 
and then come back as a consultant, because there is – by the way, there is – the only 
place where there’s no pay gap consistently over the years is when women run their own 
small companies. 

 
MS. MATSON:  And that’s not surprising.  You know, there’s actually a 

copyrighter who for a long time pretended that she was a man and she realized that she 
got paid much more through the Internet using what appeared to be a man’s name.  And 
so, you know, yes. 

 
MS. HOSSAIN:  That’s a great idea.   
 
MS. MATSON:  It’s sad.  It’s sad but it’s true that people instinctively want to 

pay men more.  But, to your question about consulting, you know, that’s an interesting 
question.  Are women better off if they go at it alone?  They may well be.  But, at the 
same time –  

 
MS. ERBE:  Because you can still make big money if you work for yourself.  You 

just have to –  
 
MS. HOSSAIN:  And have the flexible hours that you need. 
 



MS. MATSON:  But that still doesn’t absolve corporations of their responsibility 
to make changes in their leadership structure. 

 
MS. ERBE:  But I have to ask you this question: don’t women hurt themselves 

when they expect more of corporations and want more benefits and want more assistance 
than the men do?  I think they do. 

 
MS. MATSON:  Great question. 
 
MS. ERBE:  I think they hurt themselves. 
 
MS. MATSON:  Great question.  And I think the answer is no, not at all.  We’re 

not going to get change unless we demand and expect it.  And sitting back and waiting 
for companies to solve the problem on their own, they clearly haven’t, right?  So we need 
to speak up. 

 
MS. KENNEDY:  But, you know, I disagree with it.  I mean, you know, if you 

ask for, you know, special treatment, it’s not fair to your colleagues and it does affect 
you.  And I think –  

 
MS. MATSON:  But it’s not special treatment. 
 
MS. KENNEDY:  I’m maybe using the term a little flippant, but my point is that, 

you know, if you say, well, I need leave, I need this, I’ve got – and a man just walked in –  
 
MS. ERBE:  And I want to take a year off and come back at the same – at the 

same – 
 
(Cross talk.) 
 
MS. KENNEDY:  Right.  Right.  No, I don’t think it’s fair or acceptable.  And I 

think that, you know –  
 
MS. HOSSAIN:  But your colleague that probably didn’t was probably a man, 

once again, proving my point that corporations accommodate men not women.   
 
(Cross talk.) 
 
MS. MATSON:  What are we supposed to do?  Keep our noses down and get 

screwed?  I mean, really? 
 
MS. HOSSAIN:  Keep your legs closed and don’t get pregnant. 
 
MS. MATSON:  Also keep your nose down and get paid less.  I mean, what’s the 

solution then if we’re not supposed to say anything about it, right? 
 



MS. ERBE:  We’re not going to reach it and now.  Another explanation for the 
gender gap. 

 
The president of Turkey said at an international conference for women’s rights 

that men and women can never be equal and that women should not do certain jobs 
because their bodies are different.   

 
Recep Tayyip Erdogan criticized feminism as being anti-motherhood and 

contrasted it with Islam, the religion he follows, which he says holds motherhood as 
sacred. 

 
So what is it with Turkey?  What is it – I’m sorry – with some, not all, but many 

Islamic countries that they just don’t get it about women? 
 
MS. HOSSAIN:  I think the countries get it.  The issue is politicians like this?  

Who is this guy?  He needs to go.  Remember when Turkey was a glowing model? 
 
MS. ERBE:  Ataturk.  Ataturk. 
 
MS. HOSSAIN:  Yes, exactly.   
 
MS. ERBE:  But it was 100 years ago. 
 
MS. HOSSAIN:  No, no, no.  Up until this guy came along, Turkey was a 

glowing example of what a Muslim democracy looks like, a modern Muslim country that 
was very close to getting EU membership, and now we are talking about women and men 
aren’t even equal?  He doesn’t believe what he’s saying?  He’s completely wooing and 
playing to his very conservative right wing base, and that’s what he’s been doing for the 
past almost decade now.   

 
Women’s rights under Erdogan have been regressing from violence against 

women to – I mean, they were ranked by the World Economic Forum last year as placing 
126 out of 130 for their gender equality.  Women are being –  

 
MS. ERBE:  Where were they before Erdogan, if you know? 
 
MS. HOSSAIN:  God, I don’t know.  That’s a really excellent question.  But I can 

tell you that everything has doubled under his watch: violence against women is off the 
charts, especially domestic violence. 

 
MS. ERBE:  And they’ve had a female prime minister because we interviewed 

her, Tansu Ciller. 
 
MS. HOSSAIN:  He is encouraging a more religious, a more conservative culture, 

period.  He’s banned alcohol.  He encourages the veil.  I’m actually very, very close to 



the country and I have very good friends there.  And it’s just been completely 
deteriorating under his watch.  It’s very bad news for women. 

 
MS. ERBE:  And what are women there doing about it?  What should they be 

doing? 
 
MS. HOSSAIN:  They’re terrified.  They’re actually speaking out – you’ll see.  

Increasingly it’s in the press but they’ve also complained that it’s not only harder to 
mobilize for women’s rights but democracy period.  We heard about the Gezi protests.  
Internet laws in Turkey are becoming much more strict.  You can’t say anything about 
this guy.  I hope I get my next visa to Turkey.  But it’s bad news.  It’s very terrifying.  

 
MS. KENNEDY:  Yeah.  I mean, this is absolutely a ridiculous statement that he 

made but he – I guess you say that you don’t believe that he really means what he says, 
and I do, in the sense that if he’s following a strict religion or interpreting Islam in a strict 
way, then he does believe that women should be covered, that they shouldn’t be working, 
they should be home with the babies. 

 
MS. HOSSAIN:  But he’s missing the core messages of Islam, which is respect 

women and respect women’s rights.  His whole speech was about motherhood and we’re 
different from women because, oh, look at them breastfeeding, they’re not just not the 
same as a man doing like labor work.  And it’s like, excuse me.  Who are you?  I mean, 
you have no academic or spiritual background to talk about – he’s talking about how 
women are revered as mothers in Islam but he’s missing the point that every day, 
thousands of women are murdered and beaten to death in Turkey.  So he’s missing a very 
key human rights coordinate. 

 
MS. MATSON:  This garbage happens outside of Muslim culture as well, and so I 

just want to be cognizant of the fact that this is a global problem that mothers are 
devalued, that it’s seen as incompatible with equality.  I mean, my word, forget it. 

 
MS. ERBE:  All right.  That’s it for this edition.  Please follow me on Twitter and 

visit our website, PBS.org/tothecontrary.  And whether you agree or think to the contrary, 
see you next week. 

 
(END) 
 
 


