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BONNIE ERBE:  This week, on “To the Contrary,” first, why women and girls 

become jihadis.  Then, are transgender employees a protected class?  Behind the 

headlines: when sex trafficking is the family business. 

 

Hello.  I’m Bonnie Erbe.  Welcome to “To the Contrary,” a discussion of news 

and social trends from diverse perspectives.  Up first, children and terrorism. 

 

(Begin video segment.) 

 

MS. ERBE:  Recent terrorist acts have the U.S. and Europe on high alert.  But 

authorities aren’t just on the lookout for masked men.  More and more, they’re seeing 

women and children committing acts of terror.   

 

In Nigeria, Boko Haram used a 10-year-old girl as a suicide bomber.  ISIS 

released video of a child participating in an alleged assassination.  And Hayat 

Boumedienne from France took part in the terror attack on the kosher grocery in Paris.  

Her husband, Amedy Coulibaly, is one of the gunmen responsible for the attack on the 

satirical magazine “Charlie Hebdo.”  She is believed to have connections to ISIS.   

 

So we are left to wonder: why do women join terrorist groups such as ISIS? 

 

MIA BLOOM [Author, Bombshell Women and Terrorism]:  We’re looking at 

girls – you know, sometimes they’re 13 and 14 years old.  A lot of this kind of 

recruitment to me mirrors the ways in which pedophiles go after young children on the 

Internet.  It is a very abusive and it’s a very insidious form of trying to build rapport and 

trust. 

 

MS. ERBE:  But most women who sign up for ISIS do not become soldiers.  

More often, they’re trained to be housewives, though some are drafted to police and 

terrorize other women; even others help in recruitment efforts.   

 

The U.S. is trying to prevent any more women and girls from joining ISIS.  The 

government uses social media to counter ISIS propaganda. 

 

MS. BLOOM:  We need to be able to fight that allure of being part of an Islamic 

state, dying a martyr, becoming instantly famous, and then also all of the other after-life 

benefits that they’re being promised.  If you tell someone, you’re going to go there and 

you’re going to die, and they’re seeking martyrdom, that actually fits into the paradigm of 

what they’re seeking.   

 

(End video segment.) 

 



MS. ERBE:  So, Sabrina Schaeffer, how is it that ISIS has been able to recruit 

Western women? 

 

SABRINA SCHAEFFER:  Well, they’re smart in that they’re targeting already 

vulnerable young girls.  Women is a broad statement, right, when they’re 13 and 14 years 

old. 

 

AISHA MOODIE-MILLS:  Yeah.  I totally agree with Sabrina.  I mean, I caution 

on using the word recruit because I think that this is very predatory.  And I think that we 

should actually be looking at these young girls and asking ourselves, why aren’t their 

families, why aren’t their communities wrapping their arms around them so that they’re 

not so vulnerable? 

 

DARLENE KENNEDY:  I mean, ISIS is a cult, let’s face it.  And they know how 

to brainwash.  And so when you have a vulnerable class, immature – these are girls – it’s 

romantic and they fantasize about being with them. 

 

SIOBHAN “SAM” BENNETT:  And all increases aside, terrorism, despite all the 

mythology around it, has always been an equal opportunity employer when it comes to 

gender.  Think of Patty Hearst. 

 

MS. ERBE:  All right.  But how do you counter that?  I mean, we haven’t had, if 

you look at the numbers, all that many Western women going to ISIS.  It’s maybe a total 

of 200 to 300 according to Mia Bloom, and it’s maybe, you know, a handful from the 

United States.  In fact, three teenagers were stopped in Denver a few months ago.  They 

thought they were headed to Syria and ISIS, and they were stopped.  How do we stop and 

find more?   

 

MS. BENNETT:  Well, clearly, ISIS is enjoying the fruits of their own 

recruitment, the energy that they’re putting into it.  So the energy that ISIS is putting into 

it, I think the State Department has been very correct in responding with its own answer 

to that, call it propaganda, call it inoculation, as it were, to these vulnerable populations.  

But the root issue is we have vulnerable populations of women and girls who are going to 

be more vulnerable to this kind of message and recruitment. 

 

MS. ERBE:  Does this mean that any teenager – most of these young women have 

been daughters of, you know, Algerian parents who immigrated to France or Germany 

and they were – but the children were born there.  Don’t they have some kind of 

obligation in Western Europe to start reaching out to these idle teenagers who have 

nothing to do, maybe they’ve dropped out of high school, get them back in school, and, 

as Aisha said, get their community to embrace them. 

 

MS. KENNEDY:  Well, there’s no question.  Monitoring is necessary, I mean, but 

it should start at home.  And I don’t know the situation for most of these young ladies 

who are – young girls who are joining. 

 



MS. ERBE:  Well, Boumedienne was one of seven children of an Algerian 

immigrant. 

 

MS. KENNEDY:  So she slipped through the cracks, basically. 

 

MS. ERBE:  And her mother died when she was very young so you’ve got a 

father struggling financially and with seven kids. 

 

MS. KENNEDY:  Right.  And ISIS, they’re using women that are already with 

them to also – to make the draw.  So instead of seeing men go, hey, come, come, come, 

you have women saying, oh, this is wonderful; you’ll get married and – you know, all the 

propaganda that they use to draw these young women in.   

 

But, you know, I do agree.  The monitoring is a big thing.  You know, with social 

media now, you know, anybody can get anyone to do almost anything.  It’s very 

frightening. 

 

MS. SCHAEFFER:  And I think that it’s kind of interesting when you talk about 

this because it puts into sharp relief just how savage these people are, and the fact that we 

think of women as the protectors, as the nurturers, and the idea that they would be used to 

recruit young girls is so – it’s such a distorted way of sort of thinking about society that I 

think it’s very disheartening.   

 

But I recently was listening to the author of “Radical,” and he talks a lot about his 

journey from radicalized Islam to the West.  And he talks about the attention that they 

give to women, and how it was just as important and that his wife was recruited just as he 

was, and they used different arguments, and they spent a lot of time really emphasizing 

on how can we use women as tools. 

 

MS. ERBE:  And what makes those girls – help me if you can get inside the head 

of a 13, 14-year-old girl.  I guess she’s living in terrible poverty but she’s got access to a 

computer.  What lures her?  How can that be stopped?  How can that be countered? 

 

MS. MOODIE-MILLS:  Or maybe not.  You know, I think of it like this: I don’t 

want to suggest that this is a huge phenomenon because it’s not.  It’s a couple of hundred 

girls, right?  And I don’t want to suggest that it’s just a bunch of poor girls with nothing 

to do because there’s actually a lot of privileged girls who have way too much on their 

hands.  It’s the same question you would ask about why does a little girl want to be – I 

don’t know – Kim Kardashian when she grows up, right?   

 

I think that though, from what we can continue to do from at least a Western 

perspective is to really be cautious about our own propaganda.  What some of these 

young girls are seeing is a demonization of Islam in a way that they’re taking personally.  

They’re feeling some sense of empathy with the crazy of ISIS because they think that 

Western culture is in some way suppressive.   

 



And I think it’s really important for us to draw that distinction that, no, no, no.  

We’re not radical.  We love all people.  We embrace all people but we certainly have 

absolutely no tolerance with people who hate the West, and to draw that distinction. 

 

MS. ERBE:  Now, this is another tie-in: what should we be doing when we 

capture girls trying to go and sign up, because Professor Bloom said, we shouldn’t arrest 

them; we shouldn’t throw them in jail, as is being done now.  We should use them as 

spokespersons in social media to tell other girls, I found out – you know, my friend, went, 

she was raped by 10 guys.  

 

MS. KENNEDY:  You know, I was going to say – that is assuming that once 

they’re caught, before they get off the border, that they’re going to be receptive to 

wanting to tell people, don’t do it.   

 

MS. ERBE:  Well, you might get really receptive if the alternative was 10 years in 

prison.  (Laughter.) 

 

MS. SCHAEFFER:  Talking about what the alternative is – and one of the things 

that was so compelling about this book, “Radical,” is that he really comes out and 

explains the relationship between men and women in this radicalized society.  And I 

think when you do that – even with young girls, 13, 14 –  

 

MS. ERBE:  What is the relationship?  What’s the allure? 

 

MS. SCHAEFFER:  That there’s so much repression that women become this 

object, right, and the relationship between men and women becomes to perverted, it’s so 

unhealthy, right, so that no longer are men and women able to have any kind of healthy 

relationship.  It is a power struggle.  It is women being used as part of the arsenal.  So I 

think the more that we can talk about that and not feel like we can’t talk about it, the 

better in terms of protecting them. 

 

MS. MOODIE-MILLS:  You know, that’s a really good question of what do we 

do with 13, 14 years old that we’re picking up?   

 

MS. ERBE:  Because they are also programmed, according to Professor Bloom, 

not to believe anything any Westerner tells them. 

 

MS. MOODIE-MILLS:  I am not a fan of criminalizing young people for the sake 

of it and taking their livelihood away for the sake of it.  And so I think that that’s actually 

an interesting question that we have to figure out.  Getting involved in any situation of 

homeland security is not good for anyone, let alone a 13 or 14 year old. 

 

MS. KENNEDY:  And Sam raised the point – you know, Patty Hearst, one of the 

most famous cases in America.  I mean, once they’re programmed, how long does it take 

to de-program them, so to speak, and that – you know, counseling, and, you know, 

intervention; maybe if the parents weren’t involved in their lives, to get them involved.  I 



mean, it’s a whole bunch of things that has to be done if we’re going to, you know, really 

make a difference in their lives. 

 

MS. ERBE:  But is it kind of impossible in the sense that the French said – I read 

somewhere that finding the two brothers – they were on the radar already as 

troublemakers.  But to pick somebody out and try to get to them before they go – they 

radicalize, it takes 25 police officers.  And the French don’t have that times 300.  So is it 

even possible for preemptive action unless it’s, as we saw in Belgium this week, 

annihilation? 

 

MS. BENNETT:  Well, I think this is like any other societal problem.  You’ve got 

to lift up the basket and let the light of day in.  I think in this age of social media and 

hyper-communication, we have a wonderful opportunity to tell the straight story about 

what it truly means to be radicalized.  And I think that there’s a nice opportunity there. 

 

MS. ERBE:  All right.  Let us know what you think.  Please follow on me Twitter 

@BonnieErbe.  From terrorism to discrimination. 

 

Does Title Seven, the law that protects Americans against a variety of forms of 

discrimination on the job, also protect transgender employees?  That’s at the heart of a 

confusing legal battle between former Saks Fifth Avenue employee Leyth Jamal and its 

parent company, Hudson Bay?   

 

The company wants a federal court in Texas to dismiss a discrimination lawsuit 

filed by Jamal, and the company agrees that Title Seven does protect all people from 

sexual discrimination, but adds that law does not pertain in this case, which is about 

gender identity and transgender status.   

 

Jamal charges she was order to stop expressing her gender identity on the job and 

was called a prostitute in front of store customers.  After she complained of a hostile 

work environment, she says she was fired.   

 

Saks denies it discriminates, and says it’s committed to LGBT equality.  The 

Justice Department and the EEOC recently announced Title Seven does indeed cover 

gender identity. 

 

All right.  Aisha, what is going on with Saks?  I don’t get it.  They say they’re 

pro-LGBTQ – they should drop off the T I guess, right, because, by the same token, 

they’re trying to get this lawsuit dismissed. 

 

MS. MOODIE-MILLS:  Well, what Saks is demonstrating is that they’re 

hypocrites.  So Saks has a non-discrimination policy, and I use air quotes for that, 

because now they’re reneging on it, but they had a non-discrimination policy that said 

that they believe that all LGBT people are free from discrimination within their 

corporation.   

 



Now they’re rolling that back because they wanted to fire a transgender person 

simply because – and this is – this is what they’re trying to argue against, simply because 

they’re discriminating against her based on her gender identity, because they’re saying 

that she is not fulfilling the sex role that they believe that she should be fulfilling.  And so 

the problem here – this is where it all –  

 

MS. ERBE:  You mean they wanted her to be a man? 

 

MS. MOODIE-MILLS:  To be a man – because they want her to be a man but 

that is not her gender identity.  She’s actually a woman.  And so they’re discriminating 

against her sex, and that is what she is alleging and that’s what she’s suing on.  They’re 

saying that they have the legal right to discriminate against her based on her sex is what 

they’re suggesting.   

 

MS. SCHAEFFER:  This is complicated, and I think it sort of goes to show that a 

lot of times, these kind of laws have to go hand in hand with cultural shifts, right?  And 

that we may have laws in place but that doesn’t mean that sort of society has caught up in 

the same way.  I think there is a growing sort of – a growing emphasis to pay attention to 

this and to become more accepting.  I think we’re seeing trans-gender people in 

prominent TV shows like “Orange Is the New Black” so I think it’s going to become 

something that people are more comfortable with but I think we have to give this time. 

 

MS. ERBE:  Meaning what – meaning what in this case?  Meaning that the suite 

should be dismissed or they should pay out to –  

 

MS. SCHAEFFER:  Yeah, I’m not sure that Saks doesn’t have a case.  I don’t 

know if they don’t have the right to say that this person doesn’t really fit the needs of this 

job.  If the needs of this job is identifying with the customers, I would think that they 

have the right to say that this person –  

 

MS. MOODIE-MILLS:  And that’s not the alleged case so it’s very – you’re 

right.  It’s very complex, because here’s where we are legally with this case: we’re in a 

place – and this case demonstrates why – like you said – we also need to marry public 

policy with what’s happening with different court cases.   

 

So where we are right now is that sex discrimination – the civil rights code, it 

absolutely protects gender, for example.  Where we are not is that the federal government 

is also interpreting the civil rights code to protect transgender people by saying that if you 

discriminate against a transgender person, it’s akin to discriminating against someone 

based on their sex.   

 

So the Equal Employment Opportunity Commission has said this, the Department 

of Justice has just said this.  Now some courts have also made this interpretation.  And I 

say some courts because this hasn’t gone to the Supreme Court.   

 



So we are in this very murky, nebulous, grey area of the law here because the 

federal government is saying this is the interpretation.  There are courts that have 

followed suit and said we have precedent that this is their interpretation.  In the districts 

right now, where this case has been filed with Saks, that district does not have precedent 

where they’ve said being transgender –  

 

MS. ERBE:  And Saks or its parent company –  

 

MS. BENNETT:  And there aren’t going to be many courts where there is going 

to be precedent.  This is all uncharted territory.  And, to your point, it is going to be 

messy.  To your point, Sabrina, we have this sort of marriage of what’s going on in 

society catching up with law and law catching up with what’s happening in society.   

 

The bottom line on it, however, is that Saks is going to say what Saks needs to say 

to protect its own corporate self, right, and so I don’t think we should –  

 

MS. ERBE:  Is the LGBT community going to respond by a boycott? 

 

MS. BENNETT:  Well, I would assume so.  I would assume so. 

 

MS. ERBE:  Well, tell me what they’ve done. 

 

MS. MOODIE-MILLS:  Well, the Human Rights Campaign, which keeps a 

corporate equality index, which corporations find to be very valuable and a big, you 

know, kind of boost for them if they get a high ranking on that, has already removed Saks 

from their rankings.  They used to have a relatively high score because they had a policy 

in the employee handbook that said, we believe all people should be treated equally.  

Now that they’ve pulled that back, the gay community has said, well, wait a minute; 

we’re not supporting you anymore because we’re certainly not going to deal with 

hypocrites and have this kind of flip-flopping on how you treat people. 

 

MS. BENNETT:  And, if I could, I think that what we’re experiencing here is, of 

course the corporate general counsel for Saks is going to react in a way that protects 

Saks’ interests when in truth, the situation I think doesn’t – I don’t think this actually 

represents Saks’ position.  They’re just trying to protect themselves. 

 

MS. KENNEDY:  I’m sorry.  I was going to say, you know, I look at it in two 

tracks, and I don’t know all the facts so I’m not going to – you know, I’m making some 

presumptions, but certainly if she was working and being discriminated by her co-

workers, you know, being treated improperly in front of customers, yes.  She should 

definitely fight.  If it’s a situation where your employer, whether you’re straight, 

transgender, gay, what have you, says, this is what I’m hiring you to do, do this job, and 

if you don’t come through with it, then I have to dismiss you.  Now, I don’t know if that’s 

the case –  

 



MS. MOODIE-MILLS:  But that’s not the case.  So the lawsuit that she 

specifically suing because she was being pushed into these gender roles and being 

harassed and nasty things were said to her on the job.   

 

MS. ERBE:  But I wonder why they – did she start there before she had 

transgendered –  

 

MS. MOODIE-MILLS:  Not that we can see that. 

 

MS. ERBE:  But, I mean – so she walks in as a woman and they want her to be a 

man.  I don’t get that.  Where does that come from? 

 

MS. MOODIE-MILLS:  Exactly why she’s filing a lawsuit. 

 

MS. ERBE:  And tell me how that behavior should be treated generally speaking, 

you know, across the country. 

 

MS. MOODIE-MILLS:  To me it’s the same thing as if – you know, when you 

look at this law – and I want to put a plug in there – this is why we need Congress to pass 

the Employment Non-Discrimination Act so that all this stuff is cleared up so that, 

essentially, there are civil rights protections for transgender people.   

 

MS. ERBE:  Is that going to happen anytime soon? 

 

MS. MOODIE-MILLS:  Well, we’re working on it.  We’ve been working on it 

but we’re also working on a broader non-discrimination act that includes LGBT people.   

 

But when you really boil it down, it’s the same thing to me as discriminating 

against someone who may be transitioning religions.  If someone was born and raised 

Catholic and then they transitioned, they get married, they become Protestant, you’re 

certainly not going to in their workplace start to harass them and to try to force them 

something that they’re transitioning, you know, into not being.  And it’s the same thing 

here with gender. 

 

MS. ERBE:  All right.  Behind the headlines: domestic sex trafficking of minors.  

Elisabeth Corey was trafficked by her own parents in a Northern Virginia suburb, not at 

all what one would think when one thinks of sex trafficking.  In her family, the abuse 

spanned generations. 

 

(Begin video segment.) 

 

ELISABETH COREY [Survivor and Advocate]:  I know a lot of people have this 

idea that trafficking only happens in big cities or only happens in other countries.  In the 

case of my mother, it was happening in rural North Carolina.  So for years and years, 

hundreds of years probably, there has been this sex abuse and domestic violence within 

our family.  And everybody participated. 



 

MS. ERBE:  Domestic minor sex trafficking involves the sexual exploitation of 

U.S. citizens or legal permanent residents under the age of 18.  A 2012 NGO report 

reveals 41 percent of sex trafficking cases in the United States involved American 

victims.  Another study projected each victim would be raped by 6,000 buyers while 

being trafficked. 

 

MS. COREY:  When I became seven or eight years old was when they felt that I 

had been I guess broken in enough by the familial sex abuse to begin the trafficking.  

Primarily, my father was my trafficker. 

 

MS. ERBE:  Corey says even her grandfather trafficked and sexually abused her.   

 

MS. COREY:  I had sprained my ankle.  On the way home from the hospital, he 

decided that he was going to stop at a bar, and he would enter the bar, leaving me in the 

car; went into the bar, and in order to get his drinks paid for, he told men that he had a 13 

year old in the car, and they would come out and rape me, and then go back in and pay 

for his drinks. 

 

MS. ERBE:  Corey sought help until the age of eight, when she gave up.  She told 

us traffickers have ways of intimidating witnesses.  That’s why she wants to see harsher 

penalties to curb demand. 

 

MS. COREY:  Trafficking won’t exist without demand.  This means addressing 

demand with people who are, let’s say, very powerful people.  Maybe somebody has 

bought a child who is a federal judge.  What we have a habit of doing in this country is 

sweeping that under the rug. 

 

MS. ERBE:  Domestic trafficking can be very difficult for the general public to 

detect.  Corey says it usually takes a long-term relationship to identify a problem.  She’s 

working with a branch of the Federal Health and Human Services Department to develop 

training for medical professionals. 

 

MS. COREY:  I experienced constant chronic illness, chronic pain, also having 

constant urinary tract infections and issues with reproductive areas that children should 

have no issues with at all.   

 

MS. ERBE:  Corey didn’t start her own recovery until she had her children at the 

age of 34, twins.  She hopes other survivors don’t have to wait so long and can have 

access to the long-term services they need. 

 

MS. COREY:  We’ll provide recovery services for a trafficking survivor for three 

to four months.  And then we’re going to set them out in the world.  I’ve been recovering 

now for seven and a half years.  And some of the heavy, hard-hitting belief systems that I 

was brought up to have are still unraveling.  And so we need to be in a position as a 

society to give people the time that they need. 



 

(End video segment.) 

 

MS. ERBE:  So Sam Bennett, how prevalent is this in America? 

 

MS. BENNETT:  Way more prevalent than anyone wants to acknowledge.  Some 

statistics point in general terms that one in every three American women has experienced 

some form of sexual abuse along that continuum. 

 

MS. ERBE:  What about the trafficking though? 

 

MS. BENNETT:  Well, the trafficking piece, it’s almost impossible to measure.  

You know, having been trafficked myself, of course, I have my own personal experience, 

but there’s some statistics that –  

 

MS. ERBE:  But you were not by your family. 

 

MS. BENNETT:  Not by my family, but I will point to two –  

 

MS. ERBE:  I mean, that’s what’s amazing to me.  This was her father and 

grandfather. 

 

MS. BENNETT:  Well, it shouldn’t be.  No, it shouldn’t be.  Multi-generational 

characteristic is prevalent in all forms of sexual abuse and even domestic violence.   

 

My mother had been raped by a family member when she was six and that family 

member was 16.  And she never addressed it until she went into therapy in her 50s and 

that’s where I found out about it.   

 

And what had happened is – because I’m her first-born daughter – I assimilated 

that value system that my mother unconsciously exuded, and what happened to me as her 

first born, I myself was sexually abused by a man who she had – she had brokered that he 

would hire me as a baby sitter.  Now, she didn’t do that consciously, but unconsciously, 

that definitely happened.   

 

And it was that experience as a continuum here that led me to run away from 

home and go where all little white runaway girls go to, New York City, where I was 

plucked off a bus at Port Authority before the cleanup and was thrust into white slavery 

until I escaped.  There’s another characteristic that she pointed out that’s very, very 

important –  

 

MS. ERBE:  I want to – having experienced all that, you and – how do you guys 

live?  How do you – you not only continued to thrive – you ran a national women’s 

organization, you’re involved in local politics in Pennsylvania.  How do you get through 

that and get up every morning? 

 



MS. BENNETT:  Well, I would say I wouldn’t be here today at 57 with three 

wonderful children, a wonderful marriage and two absolutely stunning grandchildren – 

I’m allowed to say that – without having a doctor, a general doctor practitioner say 

something’s wrong when I became pregnant with my fourth child and I chose to 

terminate that pregnancy.  And he said, something is wrong here.  And he pointed me to a 

therapist, and I was 29.  And I am 57 –  

 

MS. ERBE:  Were you still being trafficked at 29? 

 

MS. BENNETT:  No, no, no.  That ended when I was 17.  But, again, the point is 

it takes – you may only have the trauma for cumulatively, let’s say, if you add all those 

moments together, maybe it’s a day.  Well, I’ve been in therapy almost continuously for 

27 years since then to unwind the deleterious effects.  So this idea that you can be 

assimilated right back into society is completely off base.   

 

The other thing it’s so important to realize is a recent study that showed of all the 

arrests around sexual trafficking, over 80 percent are of the women themselves that have 

been trafficked; 20 percent are of the johns, and less than 1 percent is the pimps.  So 

we’ve got to completely reverse that.  These women who, like myself, were at the 

receiving end of this, are the ones being punished.  We’ve got to reverse that. 

 

MS. ERBE:  All right.  Sorry, guys.  We’re out of time.  But that was pretty 

dramatic.  Thank you, Sam.  That’s it for this edition.  Please follow – and your book is 

coming out soon.   

 

Please follow me on Twitter and visit our website, pbs.org/tothecontrary.  And 

whether you agree or think to the contrary, see you next week. 

 

(END) 

 


