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Bonnie Erbe  0:00  

This week on to the contrary. First, while the overall abortion rate thinks the abortion pill is becoming more 

common. Are surgical abortions becoming passe, then what's holding women back from leadership positions? 

Behind the Headlines empowering women through public service. 

 

Hello, I'm Bonnie Erbe. Welcome to to the contrary, a discussion of news and social trends from diverse 

perspectives. Up first, we are not leading with the non substantive developments in the presidential race on 

this topic, but on substantive policy changes and trends, changing the abortion debate. 

 

Overall abortion, both medical and surgical, is on the decline in the US. Since 1996, the number of abortions 

per year has decreased by 30% to fewer than 1 million in 2000. The FDA approved the medical abortion pill as 

an alternative to surgical abortion. Today, the abortion pill accounts for nearly one quarter of all terminated 

pregnancies. And just this week, the FDA relaxed its guidelines making it easier for doctors to prescribe it. 

Until now regulations bar doctors in some states from recommending a lower dose of the drug Mifepristone, a 

practice considered standard in medicine. Doctors say the pill is just as effective at lower doses and has fewer 

side effects. Some practitioners said they would not prescribe the abortion bill if their only option was the 

higher dose. This comes at a time when states are putting more restrictions on abortion and abortion 

providers limiting access to women seeking to terminate pregnancies. So Congresswoman is this pointing to 

the fact that science is advancing beyond surgical abortions. And now women are free to take pills and not 

have to cross picket lines. 

 

Elanor Holmes Norton  2:17  

Bonnie, science is neither Republican or Democrat. But it's certainly deciding this issue on the pro choice side. 

 

Penny Young Nance  2:27  

I take the opposite view. I think science is deciding it on the pro life side. And I'd also say I don't think that 

surgical abortions are going to go away because women are confronted with the remains of their baby when 

they take RU 486. 

 

Debra Carnahan  2:40  



I think it's eventually going to be passe. Because Science is advancing and anything non invasive is certainly 

more safe for women. 

 

Rina Shah  2:49  

My personal views aside, for millennial women like me, we remember being in college and having the 

availability of a pill to terminate an unwanted pregnancy. So I think surgical abortions are becoming passe for 

that reason. 

 

Bonnie Erbe  3:00  

But you as a leader and welcome to the panel. 

 

Penny Young Nance  3:03  

Thanks for having me. 

 

Bonnie Erbe  3:04  

Sure. Happy to, as a leader, the pro life movement, how are you going to fight this because the FDA is 

approving it and women are using it. And it's not like you can go to court or go to the state legislature as the 

pro life movement has in so many states and chip away at that ability to take a pill instead of getting an 

abortion. 

 

Penny Young Nance  3:25  

Well, sadly, I think as I indicated earlier, I think that we're going to see this trend, turn in the other direction 

because I'm already hearing stories of women who are traumatized by the remains of their baby when they 

are confronted alone at home having a miscarriage. This is a very serious has very serious, emotional fallout 

for it. There's post divorce, 

 

Bonnie Erbe  3:49  

why hasn't that been? Why hasn't that been in the news? 



 

Penny Young Nance  3:52  

How often do women look at their the remains of their baby when they have a surgical abortion that doesn't 

usually happen. This is what we're seeing is something different and it's very painful. 

 

Elanor Holmes Norton  4:01  

Look, the FDA has spoken after investigating this matter for very long time. And they have found so few 

instances of danger or mishap that they have done what you do what science does. They have, in fact, said 

what science now says is necessary as the following terms of surgical abortion. We're talking about almost all 

abortions occurring way before even the 12 week. If that's how abortions occur anyway, then surgical 

abortion is already disappearing, this only hastens the rate at which it disappears. 

 

Bonnie Erbe  4:44  

 I must say I must say I was blown away by the fact that in 2000, we had 1.36 million abortions in 2000. I'm not 

sure the exact figure but I believe that our population which is now above 326 million, was below 300 million, 

so more women. Way fewer abortions not even a million last year. 

 

Rina Shah  5:06  

I heard from the Guttmacher institute a great source for a policy analysis on abortion that one points or six 

women in, in the year 2011 had abortions. By the time women are 45, 30% of American women have had an 

abortion. These are interesting statistics. They tell us kind of where things have shifted. But I think it's the 

psyche. It's the psyche of the American women. And to your point, I think we have yet to see what the effect 

is. On the American woman, there may be a paradigm shift, there may be more younger women saying I am 

now feeling like I've taken a life. The availability is out there for me to terminate an unwanted pregnancy 

easily and safely, which is so important, I think, for society, from a personal standpoint, I will say that, but for 

the pro life movement, I think what we are banking on from the pro life side is that more and more women 

are going to start to feel the effects later in their life. And we have yet to see what those effects will be on 

their psyche. 

 

Debra Carnahan  5:55  

Okay, well, you know, one of the reasons I think we're seeing a decline and I think the good marker is to is a 

wonderful Institute, is that we have more availability for contraceptives. You know, we all would like to see 



less abortions. No one's pro abortion. Okay, it's prevention. But the other thing to keep in mind is as you have 

these states put up all these blocks and road barriers to women getting a surgical abortion and getting to 

clinics and having to wait 72 hours and drive there, you're going to see more women taking the pill option, 

because that's the most accessible for them. So, you know, if you want the women to come into clinics and 

have surgical abortions, don't put up the roadblocks that are being put up. 

 

Penny Young Nance  6:37  

I think there's a couple of things that we need to think about. One is that we don't know what the fallout is yet 

for this, emotionally. We don't even know what the physical fallout because doctors or emergency rooms are 

not required to report that a woman came in from an abortion. Often it says they say it's a miscarriage. I like 

to say there are no better numbers. I'd like there to be a law passed that would actually require us so we know 

what's happening, what's the what the fallout it is? if women are being hurt. And so that I think that's going to 

be important going for the things but 

 

Bonnie Erbe  7:10  

Let me ask let me say this you you talked about women seeing the remains of the, you know, zygote embryo 

at that stage. 

 

Penny Young Nance  7:18  

The baby I would say. 

 

Bonnie Erbe  7:20  

But what we're talking about if a woman does you can't even you can't even do an abortion much before six to 

eight weeks into the pregnancy. And then I'm not sure if this applies with with the birth control pill. But if you 

do it when, when a very very soon after you conceive, it's not going to look like anything but your period. 

 

Penny Young Nance  7:43  

Not necessarily that's not the story I'm being told, obviously I haven't lived through this and by the way, they 

just changed the rules. So this is now can be used later. So I think the fallout will be great of these, but but the 

point is, this is something I think we need to think about ladies. 



 

Bonnie Erbe  7:55  

But are they allowed to use it beyond 12 weeks? 

 

Debra Carnahan  7:58  

No. Well, you have to It's a special circumstances and you have to go to a doctor and it cannot be performed 

at a clinic after 12 weeks. And can they also say it's we don't have to speculate anymore how, how large of a 

fetus or baby six weeks is or eight weeks. We've got the picture so we don't have to go well, you know, maybe 

it is more maybe it isn't. 

 

Penny Young Nance  8:21  

But she's still alone suffering by herself going through something very emotional, no doubt. And once this is an 

important point ladies, daily Institute just came out with a number that 52% of women feel coerced into their 

abortion. I think that is something we need to think about and talk about it while we're talking about the 

emotional aspects who's giving them the portion? 

 

Bonnie Erbe  8:46  

I have a quick I have a quick question, which is that the according to the Guttmacher Institute again, the 

reason abortions dropped by from 1.362 under a million in a decade and a half was long term, reversible 

forms of birth control. Where's what's your worries? 

 

Penny Young Nance  9:12  

We have no position on birth control. I am a evangelical woman, a woman of faith. I use birth control. I have 

two children. So women have to be free to have their own beliefs on this. And so for us to somehow denigrate 

the views of some women Catholic women on this. I think it's disrespectful. 

 

Debra Carnahan  9:34  

I don't think we should denigrate it. I just think we need to make it available and have choice, you know, and 

women should and 



 

Penny Young Nance  9:39  

They do. They 

 

Elanor Holmes Norton  9:42  

get this coercion. It's coersion urging again, against the availability of abortion. The whole notion that a 

woman is coerced into having an abortion. 

 

Penny Young Nance  9:56  

I will leave you if you don't do this, but parents, the parents pushing in the door I hear these stories every day. 

 

Elanor Holmes Norton  10:02  

Well that's a family matter, then you better deal with those families. 

 

Penny Young Nance  10:06  

But it but it's still coersion and it still happens. 

 

Elanor Holmes Norton  10:08  

What does that have to do with public policy? 

 

Penny Young Nance  10:11  

Because we are women talking about other women, whether we care about them and care about this issue. 

This is a serious point. 

 

Debra Carnahan  10:17  



Well, I think if you're being abused and coerce that that's a totally separate problem. That's an emotional 

family one on one issue, that maybe we can get that woman counseling so she gets out of an abusive 

relationship, butI don't think that has to do with public policy and the law of the land. 

 

Bonnie Erbe  10:33  

All right, let us know what you think. Please follow me on twitter at Bonnie Erbe. And thank you for joining us 

for this segment Penny, from women voters to women leaders. 

 

A new report by the American Association of University Women says there's no single factor holding women 

back from achieving gender equality in leadership positions across all sectors. Rather, the report says women 

face a combination of barriers and biases that intersect between gender and race. Women are 

underrepresented in leadership roles in sectors such as education and business. The parody gap is even larger 

for women of color. The report concludes because the drivers of inequality are so diverse change must happen 

systemically at the public policy, business and cultural levels. 

 

Catherine Hill  11:24  

So many of these studies are looking at how to fix the individual. Now what can individuals do to become 

leaders and that's helpful but what we did is turn the camera lens around and look back at the barriers and 

biases that these women are facing. And asking all of us to say what biases do we bring to the table when it 

comes to women and leadership. 

 

Bonnie Erbe  11:49  

The report recommends lawmakers passed legislation such as the Paycheck Fairness Act and the Family and 

Medical Insurance leave Act. It urges employers to allow more flexibility and use tools such as diversity 

training and blind resume screening. And the report recommends individuals should check what it refers to as 

unconscious bias. So ash, are we blaming women a la, lean in negotiate harder do this do that be more 

aggressive, act more like a man in certain ways in, in the business world. And when in fact, it's that the bias 

that is out there and built into our system is really what's hurting women. 

 

Ashe Schow  12:34  

It might be both, but I don't believe it's a victim blaming we always throw around that term. And it's just this is 

common sense things, you know, learn how to do have learned how to negotiate better, you know, be more 



forceful stand up for yourself, or good things for people to know. I don't think that we should stop teaching 

women this and fine, if there's problems and employers and we need to root them out. But overall, I mean, 

why do we have to make all of these different, you know, concessions so that women can get ahead. 

 

Elanor Holmes Norton  13:03  

Well, what was the bias question though? Seems to me, I still control study. When women couldn't get into 

medical school and law school, then everybody knew that was bias because now when you apply, you get in 

on the basis of merit. Now, when you are in a job, why doesn't that follow you throughout your life? Because 

there is no meritocracy in leadership and going up the corporate ladder, or in going up whatever ladder there 

is, or if there were then the very same merit that got you into places that women were excluded, and even a 

generation ago, would play out also in the workplace. 

 

Bonnie Erbe  13:45  

Do you think there would be huge difference in terms of women getting more leadership roles in the business 

world if if Congress did pass which of course this Congress, forget about it, the Paycheck Fairness Act and the 

medical insurance act. 

 

Elanor Holmes Norton  14:00  

It's not only the Paycheck Fairness Act, whether it would help you get up the pipeline is quite a different 

manner because that is entirely subjective. When you decide who's going to be second Vice President, there's 

no test for that. Somehow the other whatever is the bias, take away that word, whatever is the predisposition 

of the person who makes the selection does in fact come into play? Or else how could you possibly account 

for such huge disparities, as we see even though women get more education than men today. 

 

Bonnie Erbe  14:35  

and how is it worse or different for women of color? 

 

Rina Shah  14:38  

For women of color? I think there are many more barriers because of the stigma that generationally has 

existed in this country, all Asian women, for example, like me, you must be smart, you must be pursuing the 



sciences. You know, you're the daughter of immigrants and that of women of color. You know, I'm thinking to 

myself, well, gee, I'm just perceived to be smart, but there are those sort of 

 

Bonnie Erbe  14:59  

But that's not a bad thing though. 

 

Rina Shah  15:00  

 It's not a bad thing. But when you want to go into non traditional fields, what about that? Well, she must not 

be so astute ,She must have bucked the trend. And, you know, she must be sort of overcoming whatever 

challenges there are at home in order to pursue this unconventional life. For me, I want to pull back and put a 

personal angle on this for a moment and say that anytime anything good has happened for me, it's when 

other another woman is held the door open for me. So conventional wisdom leads me to that is that when 

women help women, we get further to shattering that glass ceiling, for example. So for women of color, 

people who are just traditionally you know, thought to be people who can go up the ladder faster. I think it's 

all comes down to whether other women are helping other women. 

 

Elanor Holmes Norton  15:41  

You're so right. But look what that puts us in a vicious circle. 

 

Bonnie Erbe  15:44  

Yeah, and, quite frankly, there's been a stall. I mean, women start diving into the workforce that second phase 

feminism and and the 60s in the 70s and made progress into the 80s and then it just kind of fizzled out. 

 

Debra Carnahan  15:59  

I mean, look at United States Congress, I mean, it's it's disproportionately white males, and disproportionately 

lack of women compared to the population. And you see other countries like Kenya and Argentina, they have 

a lot of women 

 

Bonnie Erbe  16:19  



because of all the men were fighting and wars. 

 

Debra Carnahan  16:23  

And to get women into politics and ensure that they had a seat at the table, they had to enact laws to do that. 

Pulling yourself up by your bootstraps is great, but I think we've seen that I think we saw that in the history of 

our country, just telling people pull yourself up by your bootstraps and get there work harder and you'll get 

there. No, you won't. 

 

Bonnie Erbe  16:39  

But you know, last week, Eleanor, you weren't here, but we talked about Ashe was and we talked about how 

one of the big tech companies was it. Amazon, Amazon. com, it put out a news release saying that it had it 

released its payroll and it had achieved pay equity everybody, you know, women were like 99 cents on the 

dollar for men. But what they didn't say is that there were very few women at the top. And I think the top 10 

executives at the company are men. So even if you get a paycheck fairness, is that going to get women into 

leadership roles? 

 

Elanor Holmes Norton  17:21  

The ladder because it'll mean that in your particular job category, you are being paid equal to the man who 

was there and stay right down there in that job category with all the rest of the way. That's not going to pull 

you up. 

 

Debra Carnahan  17:35  

Well, yeah, and ineffective throw in there. We see statistics all the time that say as women move into a field, 

men move out, as women say, oh, now I'm here. 

 

Bonnie Erbe  17:44  

And also nursing. It also happens for nursing never paid very well. men started getting into it. Now it's paying. 

You know, in some places, nurses make almost as much as doctors make. So who knows. Behind the 

Headlines, preparing our future leaders in public service. Meet one woman whose road to her dream of 

making a difference took her to the University of Arkansas. 



 

Anna Applebaum  18:10  

When I graduated from college, I had an idea that I knew I really wanted to be involved in public service in 

some way. 

 

Bonnie Erbe  18:16  

Anna Appelbaum graduated from Washington University in St. Louis, where she was editor in chief of political 

review. It's a monthly nonpartisan publication dedicated to fostering political awareness and discussion. At 

first the best way to launch her career wasn't clear to her. Then she found the clinton School of Public Service 

at the University of Arkansas. The school is the first in the nation to offer a Master of Public Service degree. 

 

Anna Applebaum  18:45  

I think the thing that attracted me most of the program was that they have this really intense focus on field 

service work as a part of the graduate degree. I was able to work on issues ranging from food insecurity in 

northeast Arkansas to working with a small nonprofit organization in Rwanda that worked with street children, 

to working at Vital Voices, which works with women's leadership development. 

 

Bonnie Erbe  19:09  

Working at Vital Voices had an indelible impact on Appelbaum. 

 

Anna Applebaum  19:13  

 I have for a long time been really interested in women's issues and barriers, challenges and opportunities for 

women that arise in this country and around the world. And getting a chance to work on that in a workplace 

environment really inspired me and I realized that that was something I needed to pursue. 

 

Bonnie Erbe  19:30  

Applebaum worked on the Vital Voices lead fellowship program, where they connect women leaders from 

around the world who are working on various issues and projects the women are connected face to face, but 

the connections are grown and deepened using technology. 



 

Anna Applebaum  19:46  

So I had a chance to work for that program and basically see how this combination can be really powerful, 

both allowing really in depth one on one personal interactions that allowed trust to be formed between 

women that allow networks to be created. But having this online platform allows that network to expand 

greatly and rapidly and allows women to continue that relationship over a series of months and years and 

start growing businesses, start growing organizations, give each other advice on how to run for Parliament or 

on how best to implement a strategic plan at their place of work. 

 

Bonnie Erbe  20:25  

She learned about many ways technology can empower women. 

 

Anna Applebaum  20:28  

For example, how to best use SMS technology to allow women and really rural communities to communicate 

with each other. I know some of the people who have moved forward on this are connected to the 

micro-finance world and other forms of women's economic empowerment. We've just begin to to think 

through how we can use it in some unusual circumstances like conflict, like economic empowerment, like a 

refugee situation, to allow people to connect and grow. 

 

Bonnie Erbe  20:59  

After graduating from the clinton school she became a fellow at the Georgetown Institute for women peace 

and security. 

 

Anna Applebaum  21:06  

 One project I'm working on is looking at Disaster Risk Reduction policies that are in place before, during, and 

after natural disasters and other crises and taking a look at how gender is integrated in some of these plans 

and policies, what's working, what isn't. 

 

Bonnie Erbe  21:23  



And why is it important to consider gender in planning for natural disasters? 

 

Anna Applebaum  21:29  

They're going to be experiencing it, possibly in a way that you've never thought about if you're kind of taking a 

gender neutral approach. Because gender neutral right now in our world tends to be from the point of view of 

men, women and men participate and experience those situations differently. If you think about women's 

social roles, they're often more constricted to the home or their caring for their family and community 

members. They have different levels of access to early warning systems for disasters. Women might not have 

been taught to swim, climb trees, I mean survival skills that you can think about as being part of surviving a 

natural disaster. 

 

Bonnie Erbe  22:03  

 A gender lens can also be important in conflict prevention and resolution. 

 

Anna Applebaum  22:09  

If we're thinking about conflict resolution, we should be paying attention to how both men and women 

experience these conflicts and think about, okay, for if we're trying to get 100% of the population involved in 

making peace. What is that going to look like? 

 

Bonnie Erbe  22:23  

So Rena, I was just amazed, quite frankly, that the graduate schools are now in Clinton was the first but there 

are others. Offering Master's in Public Policy. And I wonder it's such a different discipline. I mean, it's not law. 

It's not medicine. It's not engineering. It's not science. But if enough people are educated and trained in 

college and grad school to go into those fields, how could it have an effect on our political situation, the 

deadlock we seem to be in now? 

 

Rina Shah  22:55  

Oh, without a doubt public service is a pathway to so many great things and I think when people become 

students of it. And again, like she was saying, go into the field and experience these really unique experiences 

that kind of change your world view on things. Forget just gender views and, and and bring it back to their 



communities. We're going to see more powerful, powerful and more educated communities that can lead 

social change from the grassroots level. And I think that's a good thing for democracy in general. 

 

Bonnie Erbe  23:20  

 Ashe? 

 

Ashe Schow  23:21  

 Yeah, I think this is a really great program. I think that you know, going into public service, it's always a it's a 

great thing. I do want to bring it kind of back to this gender wage gap where we always talk about the different 

things that men and women do. I saw not very many women going into this, which is it's going to be 

nonprofits which are going to be paying less than, you know, private sector, which is going to bring that wage 

gap gone, but bring the wage gap down. But is that a bad thing? Because what they're doing is a very good 

thing and we need to look at that. 

 

Bonnie Erbe  23:50  

And Eleanor, I want your thoughts on the world, the United Nations, just about everyone, the diplomatic 

community are taking women's roles in peacebuilding, more seriously, why aren't we doing it? 

 

Elanor Holmes Norton  24:04  

Well, actually, when Secretary Clinton was was secretary, that was one of her major objectives is to see war 

and peace to see world events with some gender overlay because she could see how much for example, 

involving women in discussions about how to resolve a conflict would be helpful to the overall society. So it's 

real plus, remember, if women are not in it, you're excluding half of the population that can't be right. 

 

Bonnie Erbe  24:37  

Are women more likely to negotiate or to reach a deal to cut a deal like Trump would say he's, he's the man 

for? But but are women more likely to you know, be able to reach an agreement with former enimies? 

 

Debra Carnahan  24:52  



I think we are. 

 

Bonnie Erbe  24:57  

Why is that? 

 

Debra Carnahan  25:00  

I don't know. Maybe we don't choose to fight first, we try and look for solutions, ways to get along. Maybe 

that's a hardwired in us, I don't know. But we seem to be that way. So I think this is a great program. I love it. I 

would hope that people that are doing these programs would then run for office because people who come 

into public office don't necessarily have the best social skills. 

 

Bonnie Erbe  25:21  

All right. Thank you for that. And that's it for this edition, please follow me on Twitter and visit our website 

pbs.org slash to the contrary, and whether you agree or think to the contrary. See you next week. 

 

 


