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Bonnie Erbe  0:01  
This week on To The Contrary. 
 
First, major changes in how sexual harassment and assault at the workplace will be handled. How will it change 
society and the workplace Behind the Headlines imagining a world where men and women are equal? 
 
Hello, I'm Bonnie Erbe. Welcome to to the contrary a discussion of news and social trends from diverse 
perspectives up first, the outing of sexual harassment. The past couple of weeks may prove to be a damn busting 
moment in American sexual politics. Workplace sexual harassment is being scrutinized, and it's alledged 
perpetrators outed and punished as never before. It started with the firing of superstar Hollywood producer 
Harvey Weinstein and this week the resignation of National Public Radio's Senior Vice President for news and 
news editor Michael Oreskes, and in between, Amazon studio chief Roy Price Academy Award winners Dustin 
Hoffman and Kevin Spacey, even former president george HW Bush. They've all faced new accusations of 
sexual harassment and or assault. Will these cases change American attitudes in business and politics towards 
protecting accusers and quickly firing serial abusers? Experts say it's possible large companies are adopting 
programs that fight sexual harassment. Congress is reviewing its policies, warp speed internet promotion of 
accusations, and the fact women who make up the majority of targets are also edging towards equality in the 
workplace may push us into an era during which this crime will no longer be tolerated. But critics warned 
previous turning points have been false dawns. The most conservative estimate, say 25% of women face 
harassment in the workplace, the actual numbers start to be much higher since most victims don't come forward. 
So Congresswoman Norton, are we at a turning point? 
 
Elanor Holmes Norton  2:28  
Bonnie, something different is happening. Witness that when men are called out more seem to be confessing, 
then denying. 
 
Rina Shah  2:39  
I think we're at a moment, I'm not sure that it's a turning point yet. It reminds me of a few years back when 
something small happened with Tiger Woods, he hit a tree and all these women fell out. So we're in a moment. 
 
Siobhan Bennett  2:51  
Don't bank on it. Remember that year the woman in 1992, when we assume we'd have a lot more women in 
elected office, we flatline since then. 
 
Juleanna Glover  2:59  
I think this will absolutely bookmarked in history. But I think it's also important to note that what you're seeing 
is accusations of serial abuse. You see women who find safety in numbers, you have one woman step out and 
then many others behind them. But it's a question of whether those women knew about each other. Prior to that, 
so they you know, there's some safety in them stepping out and knowing that they'll be others behind them for 
those each individual accusers. 
 
Bonnie Erbe  3:22  
and what I see especially with NPR, the mia culpas for ignoring earlier, accusations are just they're bending 
over backwards now to make sure that doesn't happen again. And they're feeling very guilty. 
 
Rina Shah  3:37  
And what's funny in those mia culpas is time, they're all talking. The majority of them are talking about time. 
Well, in that era, I didn't know any better, or, you know, that's how things used to be. And now I'm realizing my 
wrongs. We heard that from mark halperin, for example, that I now realize I had a problem well, buddy, when 
you were doing all that stuff, you didn't realize you had a problem them, you know, and, and they're even more 



accusers with him, too. And he's, this is a. 
 
Bonnie Erbe  3:58  
This is going to help Italy least in the corporate world, it's going to help companies give more credence to these 
accusations, and realize that they're going to look bad if they try to overlook some of these accusations. But I 
think that will be one aspect, and it'll take time. 
 
Rina Shah  4:16  
I think it will change. I do agree with that. Because of the variety of industries. This is coming out in the 
entertainment, journalism, politics, government is exhausted. But I think 
 
Elanor Holmes Norton  4:25  
the difficulty is, and remember, when I became Chair of the Equal Employment Opportunity Commission, this 
was not even considered a discriminate. This was not considered discrimination, we issued guidelines, and for 
the first time, said that sexual harassment was a violation of title seven and 1964 Civil Rights Act. So I can't 
consider this progress. Rapid, because it is taken so long, frankly, for me, for men to do anything. And the 
reason it's taken long, and I think will continue. This is a one on one and witnessed violation. And that's what's 
so remarkable was about what's happened. These men, some of them are confessing, even though the only 
person who knows it's true, is the woman and of course they themselves, when they feel they have to come up. 
And when corporations feel they have to do something about it, rather than keeping them on. Because it was an 
unwritten as violation. That's progress. 
 
Bonnie Erbe  5:27  
Okay, but how is the fact that that unlike Bill Clinton, and and Bush, who are, Bush Senior, who were not 
elected before, the country knew that they had ever been abusers of? You know, in Clinton's case, obviously, 
serial serially in HW Bush is just one that we know about. But she was very this was, but all this stuff came out 
about Trump including the tape. And that's why saying cannot we still do and he was still elected. So what does 
that say about how much progress we can make on that front? 
 
Juleanna Glover  6:06  
Yes, but he wasn't elected by the majority of the country. So I you know, I think that there are I think the 
majority of the country, it was was outraged by, you know, those the Trump audit that Trump tapes. And what's 
important here, though, I, you know, when you were talking about the one on one accusation issues, and the 
instances that we've seen, with the exception of former President Bush, it has been multiple women stepping 
forward. And when what you've also seen is an immediate mia culpa is, but also apologies. So, again, read 
already presidents but I mean, if you see us, you see this, you see this in, in entities and among individuals 
where it's systemic. And I think that's the real difference here that you have. Women feeling very comfortable 
speaking out when they know about each other. 
 
Bonnie Erbe  6:53  
Now, President Trump has accusations of sexual harassment and assault coming up against him. We're going to 
find out soon by one court ruling, but it may be in court lawsuits at what's that going to do? 
 
Siobhan Bennett  7:07  
I think that Trump is a perfect example. I think it's really easy to get complacent and naive in a moment like 
this, where we say, Oh, it's just finally going to be fixed. We're off and running when nothing could be further 
from the truth. And part of the problem is women drink justice deeply from sexist groundwater as men do. It's 
inescapable. It is part of our culture. 
 
Bonnie Erbe  7:27  



What do you mean by that? 
 
Siobhan Bennett  7:28  
Because women can behave without, if a woman doesn't herself recognize that what's coming at her is 
unacceptable and sexist, and just accepts it as boys will be boys. Right? Which is, I think the the the fruit basket 
that Trump hides behind, right? He's the errant uncle that behaves that poorly at family reunion picnics, and we 
give him a pass, there are so many women that voted for him, despite the outrage that's going on. I think it's 
very dangerous in a time like this, that we think the job is done. I think in a moment like this, what we have to 
go is the job has started with what's wrong with this. 
 
Bonnie Erbe  8:05  
If the court rules in favor of allowing those lawsuits to go forward in the inside talk is that it will, What are we 
going to see those lawsuits go to trial? Or is he gonna have to buy the women off? And if so, what message 
from that 
 
Elanor Holmes Norton  8:23  
These things rarely go go to completion precisely because of questions or proof. Again, I go back to the one on 
one notion but you know, in terms of women, I speak a little too much as if a to to blame the victim. We're 
talking about real differences in power here and and hierarchy. So the notion that women know how partly 
responsible I reject 
 
Siobhan Bennett  8:49  
Hold on there, I'm I myself the victim of sexual abuse, and very outspoken about that Congresswoman will 
never blame the victim when I'm speaking to, we have to prevent the sort of naivte take about the culture that 
we're in Congresswoman, we are in an inherently sexist culture. We view these behaviors as misbehaviors, not 
misconduct. It's a big difference there. What I think is positive to your point, Bonnie, is there are people coming 
forward, there are resignations, that's all good momentum, we just can't sit on our laurels. And so, you know. 
 
Bonnie Erbe  9:18  
My generation, you're absolutely right about because I was, you know, sexually harassed, you know, 30 years 
ago, and I took it at all I thought about filing a lawsuit against the major corporation I was working for at the 
time, my career would have been over. So it just you had in that was like, wake up, toughen up and get over it. 
 
Rina Shah  9:41  
So this me too campaign that really caught fire on Twitter and Facebook. And I mean, there are women coming 
out with stories that I would have never guessed, friends who I just never assumed had a story like this. But the 
problem with that was that there are still so many hundreds and thousands of women who could not participate 
in that campaign, because of the problems that they would cause themselves by coming out and saying this 
happened. What that what is that? 
 
Not anytime soon I don't think 
 
Bonnie Erbe  10:05  
Is that changing? 
 
Juleanna Glover  10:09  
We any we don't really know. This is not something people want to talk about. What we do now is we've seen 
instances, sexual harassment in Silicon Valley, among venture capitalists and investors. 
 
Bonnie Erbe  10:19  



Women have had a terrible time in Silicon Valley. 
 
Juleanna Glover  10:21  
 And so wickedness you've seen it in Hollywood, you've seen it in the media world. We're not seeing this in 
rank and file companies across America. Why not? Is it because it's not happening? I doubt it. 
 
Siobhan Bennett  10:31  
And if I could point out here we have California, arguably inarguably the most liberal state in our union, that 
has is home to some of the most egregious industries when it comes to sexism in the form of tech. 
 
Elanor Holmes Norton  10:42  
Importantly, the women who are who are now speaking up are not speaking up about concurrent, concurrent 
sexuall harassment that speaking out about what happened to them years ago. And the reason that the rank and 
file can't, because of these disparities in power, and they are going to continue to exist, 
 
Bonnie Erbe  10:59  
Well, Sheryl Sandberg answer is to fire people who helped hide, you know, like Harvey Weinstein had all these 
people around him who set up hotel rooms and all that kind of stuff and fire those people if they don't come 
forward. 
 
Rina Shah  11:16  
And I get her Our goal is a noble one. But I mean, that's tough to do to, you know, Harvey Weinstein's assistant 
was a female who knows how she felt doing all this stuff. I mean, it was a job. She had to do what her boss 
asked her to do. And I mean, to say that she was a villain in part of the story, like, we will never really fully 
know. And that has to get litigated somewhere else. The reality is, and this was it rather surprising to me is that 
last month, Pew Research Center unveiled some study that that said that millennial women versus older women 
think that men have it easier. And I think that's part of the problem is that we millennial women still think that 
men do have it easier. 
 
Bonnie Erbe  11:49  
Easier in what way? 
 
Rina Shah  11:51  
In general, in general in life? 
 
Bonnie Erbe  11:53  
 Yeah, yeah. 
 
Rina Shah  11:55  
Exactly, and so I think that that mentality, even though millennial women are the ones who are more likely to 
call it out, and and are the ones like taking this to task really, or at least leading the way I'd like to say, right this 
very moment. It's tough. When that is your world view. 
 
Bonnie Erbe  12:11  
Well, and you on your side of the table, and on your side of the aisle, will republican women chime in and join 
with feminists on the left fighting this problem? Are they just going to, because obviously, when it comes to 
choice, there's a huge divide between women. And and that's partly responsible for why when Roe was first 
handed down in the in the 70s, there was a lot more choice than there is now. 
 
Rina Shah  12:40  



I want to paint with a broad brush, you know, I know a whole crop of republican women who were who were 
younger, like me, and I can, again only speak for my generation of republican women that I've kind of come up 
in the party with. And I can say we're going to call it out when we think the time is right, and when we have the 
opportunity to do so 
 
Bonnie Erbe  12:54  
Juliana 
 
Juleanna Glover  12:55  
So we're talking about sort of the the issue of sexism. And I think generationally, there's a bit there's a big 
difference. I you know, I you know, I know that by and large, I think people think they're raising their children 
so that they are much more agnostic on the question of sex and who you know, who's better than anyone else. 
Same thing for race. But what needs to be carefully studied and watched most most carefully, is the fact that 
women for now are the majority going into, they they're 10% more likely to graduate from college than men, 
they're 10% more likely to finish school. Also, let's say law school. Just last year, you had the majority whether 
you know 
 
True, but the numbers are creeping up. 
 
Bonnie Erbe  13:35  
But in in all the tech issues, you know, science, math, it, etc. There women are way behind 
 
Elanor Holmes Norton  13:44  
Yeah, Republican chairs in the Senate and in the house, based on the outcry are now beginning to look at sexual 
harassment changes ought to be made in the Congress. What I have done is send out a Dear Colleague letter to 
my colleagues, Democrat and Republican saying, We can't wait, we can't be sure bill will go through here. 
There is training online, that is put out by the house itself, and you should have everybody on your staff and you 
yourself should take this training. 
 
Bonnie Erbe  14:16  
So you don't think Harvey Weinstein knew about training, you don't think that Bill O'Riley 
 
Elanor Holmes Norton  14:22  
they're training done in the private sector. No training is done in the in the legislative branch. And that's the only 
place where no training is done. And don't think sexual harassment is easy to spot. It is very important to know 
what it is we're talking about so that you know what to call out and say thank you no. 
 
Bonnie Erbe  14:41  
So on to our next topic, please let us know what you think. Please follow me on Twitter and at Bonnie Erbe at 
to the contrary. Behind the Headlines, Catherine Meyer is an American born British journalist and author who's 
suing Time Magazine. She said she never plan to go public with our lawsuit. But now that it's on the record, 
she's not sorry, and is using it to promote her message of creating a gender equal world. 
 
Catherine Mayer  15:10  
I would Time magazine from 2004 to 2015. And when I left in 2015, it was not voluntary. It was framed by the 
company as a redundancy. But I never ever bought into the idea that it was a real redundancy. 
 
Bonnie Erbe  15:30  
Katherine Meyer says she was sidelined by a younger male colleague and removed from her duties as a 
European regional editor due to her age and gender. 



 
Catherine Mayer  15:41  
So I was very nervous about going public with it. What I didn't expect was the response. A lot of people got in 
touch to say, when I read your complaint, I felt like I was reading my own story. 
 
Bonnie Erbe  15:53  
Meyer says the discrimination and lack of diversity she experienced in the newsroom is similar to pop politics. 
Another interest of hers. In 2015, Meyer helped launch a new political party in the UK. It was an idea that came 
to her while at an event for women in politics. 
 
Catherine Mayer  16:12  
They were women there from the main three political parties talking about what their policies would do if they 
were elected for women. And instead of the auditorium full of women, mostly women, I think there were a few 
men getting excited by these vibrant women on stage they were just increasingly depressed. And I heard women 
talking about not voting at all. 
 
Bonnie Erbe  16:37  
Meyer co founded the women's equality party, and within a few days, 5000 people followed the party's first 
Facebook page. The party focuses on seven issues, including equal pay and opportunity, equal education for 
girls, and an end to violence against women. 
 
Catherine Mayer  16:54  
We believe if you reach the core objectives that we would get very close to gender equality. 
 
Bonnie Erbe  16:59  
This vision of a gender equal world influenced Meyer's latest book Attack of the 50 foot women in it she 
explores women's global progress and how to move towards a sexism free society also known as equalia. 
 
Catherine Mayer  17:14  
I wanted to make visible the mechanisms that are holding women back everywhere. But I also wanted to help 
people envisage what a gender equal world would look like. Because as I said before, there is no such place 
anywhere. 
 
Bonnie Erbe  17:30  
Meyer says she'd expected we be closer to equality by now and bemoans a backslide in women's rights. 
However, she believes there could be an upside to the political turbulence. 
 
Catherine Mayer  17:42  
I certainly did not welcome the political developments in this country or indeed the other side of the Atlantic 
with Brexit, which holds all sorts of dangerous for women. But it is also worth saying that the only times there 
have been very significant leaps forward for women how actually been at times of turbulence, because times of 
turbulence signal the breaking down of the structures that hold women back. 
 
Bonnie Erbe  17:43  
The women's equality party fielded candidates in 2016, and 2017. They didn't win any seats, but more than 
350,000 voters cast ballots for their candidates. Meyer says more importantly, other parties are adopting some 
of her party's core objectives. And while she's in search of a gender equal world, Meyer knows it doesn't 
automatically ensure a perfect world. 
 
Catherine Mayer  18:32  



Would a gender equal world be a world that was less inclined to racism? For example, you know, do you solve? 
Do you solve other problems? When you solve the gender equality? One, I am not pretending that it's perfect. 
I'm not pretending that if you solve gender equality, solve everything because you don't, but it's a hell of a lot 
better, than the world that we live in now. 
 
Bonnie Erbe  18:58  
And the question to you, Sam Bennett is will we ever get there? Or is it just a fantasy? 
 
Siobhan Bennett  19:03  
I think the way we don't get there is to assume it will happen organically. I referred to it earlier today, the year 
of the woman 1992 when To The Contrary was established, we erected a elected a record number of women on 
both sides of the aisle. Hope promise we're on our way. And nothing happened in the 25 years since then. Our 
biggest the biggest danger here, Bonnie is complacency. Organic change is a fallacy. It's a false dawn. The only 
way we make progress is BB assiduous and insist on it. Now with what's fascinating as 
 
Bonnie Erbe  19:36  
Is there a momentum that we clearly women in this country there after the day after Trump's inaugural, you 
know, a meal more than a million women on biggest March ever okay? Is that being funneled somewhere is that 
the thing is that muscle being kept in shape? 
 
Siobhan Bennett  19:53  
Well shape when it talks about muscle, there's a, for example, a lot of the nations that number ranked what 86 in 
the world now the number of women and a elected office we've fallen, fallen fallen Why? Because other nations 
have risen. Right? A most of those nations have quotas, parliamentary systems, where quotas are relatively easy 
to affect. But the strongest nations are the Scandinavian nations where quotas do not exist. But what does exist, 
is an unwavering commitment by women leaders and women organization. 
 
Bonnie Erbe  20:20  
But they're also more, I've been told the difference between us and them is that they're homogeneous that you 
know, they're mainly sweet. That may be, that I think that they're either people are all white and blonde. And 
you know, you know, for the most part may be and that's not us, but 
 
Siobhan Bennett  20:36  
What exists there that does not exist here is an unwavering commitment by women leaders. I'm not saying you 
know, Ellie Smeal doesn't do wonderful work. Gloria Steinem does exceptional work. Congresswoman Eleanor, 
you know, Holmes does incredible work Carolyn Maloney, but there isn't the heft to it. We need things that 
carry the momentum for it. And my soapbox is the most important momentum is the momentum. It's right at 
this table. If we all made sure that we encourage the women regardless of party affiliation, to get involved in 
politics, and did that without wavering we could affect a sea change. Now politics, Bonnie, from my book, is 
the quickest way we can affect this change not only because this Congresswoman Holmes pointed out political 
change, if we have more women in office, things like education that women care far more about than their male 
counterparts to will be dramatically improved and enhanced. If you have more women writing legislation, 
things across the board will be improved. 
 
Elanor Holmes Norton  21:33  
I agree with that. But I think what what you brought up is really key, Bonnie, and when you spoke about the 
Women's March, the largest march ever held, it takes struggle people. Yeah, momentum doesn't happen. 
Change doesn't happen. The status quo happens unless somebody makes something happen. And women 
haven't been in struggle for a long time now. Thanks to President Trump, women seem able to understand that 
their own freedom, the only quality is in their own hand. 



 
Bonnie Erbe  22:08  
You know, it's funny, I mean, this week, a big scandal broke in British Parliament where she lives. And there's 
all kinds of, you know, changes going on in Britain, similar to what's going on over here. It's, you know, outing 
outing sexual harassment in the workplace. What do you think, but are her ideas pie in the sky? 
 
Juleanna Glover  22:27  
Well, I mean, her idea that you create a new party? Absolutely not. I mean, I think that women don't run 
nowadays, because the system is, you know, as with our view on race is so polarized. And, you know, I do think 
that there's an opportunity for a rise of the middle. And I think if there's sort of sensible, pragmatic policy 
solutions that address the majority of Americans concerns, I think you could see many more women running 
right now. But I think that we, you know, with moderates leaving on the Republican side, and deciding they're 
not going to run again, because it's going to be too hard to run against the right, you know, the radical right. I 
don't see a lot of women will, like, eager to get into that type of political environment. 
 
Rina Shah  23:04  
The polarization is just, it's just disgusting to me. Because, you know, go back to January, I wanted to be part of 
the Women's March, they excluded women like me, they, me Republican, right. But friends,you could but they 
didn't want pro life, women there. 
 
Bonnie Erbe  23:22  
There was a contingent of of two or three hundred. 
 
Rina Shah  23:25  
they showed up anyway. But the the overwhelming message was we don't really want you pro life women here. 
Same thing with the convention, they had an opportunity to do some outreach and include center right women 
like me, and that was also a missed opportunity. So I worry because we want to join forces now. Right? We're 
at a point where despite this polarization, women as consensus builders want to come together and solve this 
sort of hyper partisanship that's plaguing the country and not allowing Congress to get anything done, for 
example. Well, that, that's a deeper issue. You know, I just remain optimistic because of the stories. I had a 
very, super liberal friend text me last week, asking me if I knew Giuliana Glover. And why she said, I'm sitting 
in the conference, and I love what she's saying. And I said, That's so cool. I said, because I know where she is 
on the spectrum. And I sort of know where you are. And you know, so here I was thinking, this is what's going 
to change things. I have a hyper liberal friend who actually wants to hear from somebody who's on my side of 
the aisle. Of course, she and I are deep friends, but this is what will help change the future when women come 
together and just say, let's put aside our differences that still come together. 
 
Bonnie Erbe  24:29  
Well, look, I don't know the differences though, means ignoring the abortion issue. 
 
Rina Shah  24:33  
Of course 
 
Bonnie Erbe  24:34  
and that's important. 
 
Juleanna Glover  24:36  
Let's just say on the abortion issue. I'm a longtime pro lifer. But I absolutely believe that we can all work 
together on the contraception issue. There's absolutely no reason any woman in America shouldn't have access 
to the best contraception available. We have the technology and we should have the money. 



 
Bonnie Erbe  24:51  
All right. That's it for this edition, please follow me on Twitter and visit our website pbs.org slash to the 
contrary, and whether you agree or think to contrary, see you next week. 
 
Announcer  25:26  
For a transcript or to see it online version of this episode of to the contrary, please visit our PBS dot org forward 
slash to the contrary 
 
Transcribed by https://otter.ai 
 
 


