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MS. ERBE:  This week on “To the Contrary,” the Gulf Coast oil disaster and a 

one-on-one interview with Labor Secretary Hilda Solis.  Then, are deadbeat dads 

becoming fulltime fathers?  Lastly, fathers and balancing life and work. 

 

Hello, I’m Bonnie Erbe.  Welcome to a very special edition of “To the Contrary,” 

a discussion of news and social trends from diverse perspectives.  For Father’s Day 

weekend, we asked two dads to join the panel: Chicago Tribune’s Clarence Page and the 

Daily Caller’s Jon Ward.   

 

Up first, the Obama administration and the oil spill.  The president this week used 

a primetime speech to describe what his administration is doing to try to reverse the 

environmental disaster along the Gulf Coast. Labor Secretary Hilda Solis is a critical part 

of his team. She’s focusing on getting Gulf area workers back to work and involved in 

the cleanup effort.  But she says there have been discrepancies between what the Gulf 

Coast workers have been promised and what BP has given them. 

 

MS. HILDA SOLIS:  I think that people that initially were told to contact BP to 

file a claim, some have actually received their $5,000, in some instances, some less, and 

some are still thinking, well, that isn’t sufficient, they still have to be made whole.  And 

that process seems to be very slow.   

 

And with respect to hiring people up who’ve been dislocated, there seems to me 

to be just not as much as control and coordination on the part of BP and actually allowing 

us that information so we can also work with contractors to make sure that they have the 

adequate training available and interpretive information, because you’ve got a lot of 

boaters who don’t speak English, that are Vietnamese, that are – (inaudible), there are 

Latino that want these jobs, they have vessels, they’re ready to help in many cases, but if 

they’re not properly trained in their language, then how – then what’s going to happen to 

that community?  They’re not working right now.  A lot of them are hopeful after they 

get certified that they’ll be called up.  Some are not being called up.  There seems to be a 

disconnect right now.   

 

MS. ERBE:  Are there people coming in from out of state for those jobs? 

 

MS. SOLIS:  We heard that there was some – some of that going on with respect 

to smaller subcontractors of BP that were – that were bringing people in from as faraway 

as Florida.  And there’s no way to really control that right now.  But I think the emphasis 

on our part, the government is to say, you know what, we’ve got to hire local, we’ve got 

to give opportunity to the people that right now are suffering.  And we heard that loud 

and clear.   

 

So we want to make sure through the Department of Labor that we’re also helping 

people identify jobs that are available right now as a result of the spill and also making 



sure that people know that they can go and file other claims.  And also working with 

community-based organizations who, I think, have a better sense of what’s happening 

deep into the community where we can be of more help and then sharing that with other 

agencies.  

 

Obviously, there’s a great need to have community-based organizations also 

partnering with the federal government and with BP.  There’s going to be a lot of distress 

in the home; there could be more domestic violence, substance abuse.  There can also be 

other incidents – mental illness that can result from this depression, because it’s already 

been going on for more than two months.   

 

MS. ERBE:  The president says that things will – the Gulf will be better than 

before as a result of the cleanup that’s going on.  Is that possible in your mind? 

 

MS. SOLIS:  You know, I’m not a scientist – (laughs).  You know, I’m not a 

geologist.  But my feeling is that the president is going to be articulating his vision to see 

that we kind of wean ourselves off of fossil fuels.  And just by looking at the devastation 

alone and knowing that we don’t have all the science to control that spill right now that 

we’re trying very much to see how we can change that so we can control it, just gives the 

public a lot of sense that you know maybe there are other ways – providing electricity, 

energy, resources that we can continue to keep our economy going as – instead of just 

focusing in on drilling.   

 

And we’ve made investments in the Department of Labor through the Recovery 

Act already $750 million has gone out to help provide training in new technologies; $500 

million alone from my department went into job training for green jobs and solar 

installation, (inaudible), lithium batteries, all types of new manufacturing that’s clean.  

And it isn’t any different from what we used to do in terms of steel workers or welders.  

It’s the same technology in some cases or talents that can be redirected to provide a better 

source – a lesser carbon footprint, if you will. 

 

MS. ERBE:  Are you saying right now we can – we should be much more 

aggressively pushing away from oil? 

 

MS. SOLIS:  I think we have to – we have to be on two tracks, because we can’t 

immediately cut ourselves off from that.  That would be silly.  We also have to – but it 

doesn’t mean we don’t look into new technologies, at better ways of handling that and 

really using better scientific research.  And I think for the last ten years, we’ve really cut 

back on a lot of that and it isn’t just about regulation, it’s about the science and it’s about 

knowing how to predict with different types of models and being able to do that.  And I 

think we have – I think we have the capability, if not, there are other folks that we can go 

to to get that information.   

 

MS. ERBE:  Such as? 

 



MS. SOLIS:  I would say research that’s been done in other countries.  You know, 

they’re far more advanced in drilling than we are. 

 

MS. ERBE:  So, Irene Natividad, apparently, as Secretary Solis says, there are 

people coming from out of state and getting jobs when all these workers are displaced in 

the Gulf area because of the spill.  Is that right? 

 

MS. NATIVIDAD:  No, it’s not right.  And it’s right for the government to 

demand that BP hire locals, but turning a fisherman or a hospitality worker into an oil 

spill cleaner person requires training and protection against hazardous waste 

 

MR. JON WARD:  I think the secretary has it pretty much right.  It’s not about 

prohibitive policies when the priority’s fixing the problem.  It’s about matching workers 

who are local with the jobs. 

 

MR. CLARENCE PAGE:  I wonder if we’ve learned some lessons in the 

experience of Hurricane Katrina that can help us here, because there too you had a lot of 

people coming in from our of state and out of the country getting jobs while the New 

Orleans residents were still displaced. 

 

MS. :  Well, actually, I’m more concerned about a lot of jobs that are going 

overseas as a result of the moratorium on offshore drilling altogether.  We’re finding that 

deepwater rigs are saying we need to have long-term projects, instead they’re going to the 

Mediterranean and off the coast of West Africa. 

 

MS. ERBE:  So you don’t agree – you disagree, I should say, with the Obama 

administration’s push to – away from fossil fuels and toward clean renewable energy? 

 

MS. :  I don’t disagree, but I think we need to remind ourselves when we’re 

having this conversation that it’s a result of environmental policies and environmentalists 

that have resulted in part in this disaster, because they have pushed energy companies so 

far offshore to these very dangerous deep waters that we now are having this problem.  If 

we were allowed to – 

 

(Crosstalk.) 

 

MS. :  There’s no ban on – there’s no ban on drilling in the marsh – it’s being 

done. 

 

MS. :   Well, what about the Arctic National Wildlife Refuge?  What about the 

Pacific Ocean which will be much, much closer in.  We’ve essentially pushed these 

energy companies so far out that we’re having many more problems than we need to 

have.   

 

MS.  :  (Laughs.)  Unbelievable.  I just – I can’t believe what you just said.  I 

think it’s – this oil spill is a lesson to us to not have it be near the coastline.  I think this is 



an emergency situation and I can, to some extent, understand why BP may have hired 

contractors who then hired people from faraway.   

 

Oil cleanup is a very specific type of job and there are people who are experts in 

that.  Now, turning that into a job possibility for the locals who are now jobless, that’s a 

totally different story that requires a lot more coordination and not just the training but 

also understanding how do you protect everyone who is mopping up the oil from 

unintended consequences because they are so near these toxic products.   

 

MR. PAGE:  But don’t they go to – don’t oil companies go out to deep water 

because there’s oil there.  (Laughter.) 

 

(Crosstalk.) 

 

MS.  :  Well, there’s oil there but there’s oil.  I said – yeah, I know, I know – 

again, I don’t think it –  

 

MR. PAGE:  That’ll be forcing them out there. 

 

MS. ERBE:  Right, exactly.  I don’t think – they have land rigs and they have 

marshland rigs which are not being barred – which are not being barred and this is a 

temporary moratorium that the world is looking at aside from – (inaudible) –  

 

(Crosstalk.) 

 

MR. PAGE:  It’s news to me though because there are literally thousands of rigs 

all over the Gulf of Mexico.   

 

MS. :  No, I know, 

 

MR. PAGE:  Deepwater and shallow – most of them are shallow water.  This is 

really news to me – they’ve been forced to deepwater. 

 

MS. :  Yeah, they have as a result of environmental policies and we’re not 

allowing them to drill in places like ANWR which would be much safer and there’s – 

there’s no – there’s no humans around there, we have some caribou – (inaudible).  So it’s 

a lot easier.  

 

(Crosstalk.) 

 

MR. PAGE:  But if you drill in ANWR, they’d still want to drill in the Gulf too.  I 

mean, let’s not say ANWR is going to take – (laughs). 

 

(Crosstalk.) 

 



MS.  :  I think we need to focus on the market forces here, especially when 

we’re – (inaudible).   

 

MR. PAGE:  I mean, I actually agree with you about ANWR, but that’s just me.  I 

don’t go – I mean, I’m not that – I don’t think the caribou will be hurt by ANWR.  But 

even if we – 

 

MS. ERBE:  Well, let me speak up for the caribou here –  

 

(Laughter.)   

 

MS. :  I’m saying – 

 

MR. :  Go – go right ahead.  My point is I don’t think it’s going to save the 

Gulf, is what I’m saying.   

 

MS. ERBE (?):  Okay. 

 

MS. :  Well, and I think we do need to have some reasonable expectations 

about – about energy production in general.  We can’t – I think we have this assumption 

that we can have no accidents ever and – and if we had nuclear power, what would an 

accident in that regard mean?  And if we have oil, we have – we have the risk of 

accidents and I think we have to get rid of this notion that we can entirely rid ourselves of 

problems.  And this has been a very rare occurrence. 

 

MS. NATIVIDAD (?):  No, you know, you’re absolutely correct.  I mean – and 

clearly, BP didn’t have an emergency type situation for, you know, for dealing with 

problems like this.  But in terms of, you know, getting new sources of energy, I read this 

article about how China has now realized that there’s a huge market in energy production 

that is non-oil based, and they’re now the biggest producers of the wind turbines and that 

they’re planning the source for every country in the world for that.  And we are behind in 

the production of those products that will be helpful to us in the future. 

 

MR. WARD:  Before I get to that, in terms of drilling, leaving aside the 

environmental policies, if we’re talking about offshore – way offshore versus close-to-

shore, I think this accent is an example of why we want to be closer because the biggest 

reason we’re having so much trouble plugging the holes because it’s so far down there.   

 

MR. PAGE:  But there’s still questions about precautions BP took or didn’t take 

in regard to that – 

  

MR. WARD:  Sure, sure. 

 

MR. PAGE:  – and shouldn’t they have known more about the hazards and how to 

plug it up before they went down there.  So that debate is ongoing.  But I think obviously 

we’re going to be more careful in the future, aren’t we? 



 

MS. :  Yeah. 

 

MS. :  I don’t have – I don’t have a problem with – are you finished? 

 

MR. WARD:  Well, on China, I mean, I think it’s a question of how, you know, 

the type of economy we have, right?  It’s a state-run economy for the most part.  So, you 

know, we’re talking about whether or not we should be moving away from oil.  

Obviously, we should – we should.  We knew that 20 years ago, 30 years ago.  David 

Halberstam wrote a book called “The Reckoning” in like 1984.  But I think unlike China, 

I think, here the government can only do so much.  It’s going to be behavioral and 

cultural and I think once people – that idea that geopolitically we need to move away 

from oil and be more diverse in our field, once that penetrates to culture. 

 

MS. NATIVIDAD (?) :  But, Jon, we went through a few years where there were 

people within an administration who denied climate change, that it was some voodoo 

scientific theory.  And so that delayed our addressing the issue, you know, much more 

aggressively as we should know.  And that is the truth.   

 

MR. PAGE:  Oh, there’s still people out there now.  And in fact – the fact that 

some polls show an increase of people who doubt the existence of climate change.  But, I 

mean, I go back to the ‘70s when OPEC first emerged and we have to stand on long lines 

waiting for gas and all.  We said, well, we’re not going to do this again.  We’re going to 

convert over.  

  

MR. WARD:  Right. 

 

MR. PAGE:  You know, as soon the lines disappear and oil –  

 

MS. :  The cars got bigger.  (Laughter.)   

 

MR. PAGE:  – and the oil prices came down, the cars got bigger.  What was 

interesting to me that oil prices and gas hit record usage and price levels right before 

9/11. 

 

MS. ERBE:  Well, remember – remember – 

 

MR. PAGE :  Almost the same week, you know? 

 

MS. ERBE:  – this is why Nero fiddling while Rome burned.  It’s such a cliché.  

From job safety to parental involvement.  

 

Are deadbeat dads becoming relics?  Not quite.  But sociologists largely agree 

single dads are becoming more engaged.  Half of American children still don’t have live-

in fathers at some point during childhood.  In the past, that was mainly due to divorce.  



But the rising rate of birth to unwed mothers coupled with stricter enforcement of child 

support laws have changed that, so too have evolving custody arrangements.  

 

In 1976, 37 percent of dads had no contact with their children.  In 2002, that 

percentage had dropped to 29.  And although children and marriage may no longer be 

inextricably entwined, children with highly engaged fathers usually also have older, well-

educated divorced mothers.  

 

So, Clarence Page, did you do half the work rearing your son? 

 

MR. PAGE:  No.  I tried and I thought I was. 

 

MS. ERBE:  And you’re still alive to tell the story. 

 

MR. PAGE:  No.  I fooled – I fooled myself like most dads do.  I mean, you 

know, most dads when they change a diaper, they’ll say, oh, give me a medal.  

(Laughter.)  You know?  And my wife was, huh?  You know?  I mean, there’s a 

perception thing.  This is why I always look at these polls with something of a grain of 

salt because guys do lie and they don’t mean to, in many cases.  They just feel really 

proud of doing stuff that is pretty rudimentary.   

 

We’re talking about attitudinal changes here that are going on and also 

perceptions, and we’re talking about a lot of complications that those overall statistics 

don’t tell you, like, you know, out-of-wedlock birth rates are much, much, much lower 

among college-educated folks than among non- college-educated, and you can go on and 

on.  But there are changes in the land.  But not fast enough for either my satisfaction or 

my wife’s satisfaction.  (Laughs.)   

 

MS. ERBE:  Yes.  Well, your son’s off to college so no more diaper-changing in 

the page.  

 

MR. PAGE:  Thank you.  We’ve other problems. 

 

MS. ERBE:  But is it a generational thing?  Are you doing more? 

 

MR. WARD:  I do think it is, yes.  I think that there was a generation – ‘50s, ‘60s. 

‘70s or so – where there was a more patriarchal culture.  And I do think that a number of 

us who came up from that probably saw, you know, with the cleared-eye nature of a 

child, you know, hey, that probably shouldn’t be that way, and so I think we’re trying to 

do more and carry more of the load. 

 

MS. :  How much do you do? 

 

MR. WARD:  Right now, I just started a new job so we have more of an extreme.  

My wife is home with the kids.  She’s working part-time.  I’m working very long hours.  

The goal is to get back to more equilibrium. 



 

MS. :  (Can you afford that ?)? 

 

(Crosstalk.) 

 

MS. ERBE:  But before that, were you doing half the – 

 

MR. WARD:  I wouldn’t say half.  I mean, we decided that I was going to be the 

primary breadwinner.  But I think the difference is when you’re both there at the house 

how much, you know, do you clean up?  Do you do the dishes after dinner?  Do you 

make dinner?  Do you help with the diapers?  So I think that’s – (inaudible). 

 

MS. NATIVIDAD (?):  You know, it’s still a patriarchal society, but there is a 

younger generation of men who want to be part of their children’s upbringing.  One of 

those works for me.   

 

MR. WARD:  Yes. 

 

MS. NATIVIDAD:  And I’ve told this story: his wife is a lawyer and so she 

makes more money – I can’t pay him as much.  And he works from home and we had the 

kids, the babies, the two babies in the office while he was working for me.  They wanted 

it. They wanted – he wanted that contact with the babies and he was – he felt he was 

better at it. 

 

MR. WARD:  Right. 

 

MS. NATIVIDAD:   And I think there is that shift, the dads now, the younger 

ones want a part of their child’s – (inaudible). 

 

MS. ERBE:  But is it – is it going to – is it such a shift that it’s ever going to get 

to fair share?   

 

MS. :  (Laughs.)  I think it is and you know why?  It’s because, well, first of all, 

25 percent of women are out-earning their spouses already and if we see that trend 

continue on – like you mentioned in your office – and I know people similarly where 

we’re going to see more and more, and that makes financial sense for women to go back 

to their offices and men to stay home.  And in fact, I do have two young children and in 

the three years since I had our first daughter, I have noticed the significant trend at the 

playground.  There had been times when we had our second child that I felt 

uncomfortable to nurse the child because there were so many dads around.  The dads are 

definitely making a comeback.  (Laughter.)  

 

MR. PAGE:  Well, I’m glad to hear that because, what – 15 years ago when my 

kid was five, six, I didn’t see the other guys around the playground that much and it was 

sad really because so many of the other boys my son was playing with, they were 

showing off for me, say, hey, look at me, I can do this.  You know?  You know, they 



were turning cartwheels and all, because they wanted to have an older guy who would 

appreciate what they were doing and it was a very poignant to me.  And sadly, I haven’t 

seen that big of a change in the community.  My hats are off to all the parents who are 

involved in the Scouts and the softball, the soccer leagues and all that. 

 

MS. ERBE:  But I also – I recently had a conversation with a friend of mine 

whose sons are both now out of college.  But she – she was saying she regrets having 

stayed home pretty much fulltime, part-time jobs here and there, but she’s trying to get 

back into journalism in her 50s now and it’s really – (inaudible) – to impossible.  So – but 

she said – I said, why didn’t you have – just force your husband to do more, you know, 

stop changing the diapers – whatever you had to do.  And she said, you can’t do it.  Is 

that true, that women can’t – you know, if – is the mistake in marrying the wrong guy – 

(laughter) – or can you – can you change the guy? 

 

MR. WARD:  I think, you know – yeah, there’s something – I mean, I never want 

to see you marry the wrong guy, but I think that’s, you know, each guy is different.  And 

I think that there are more guys now who don’t feel like to be a man you have to just let 

the woman do everything.  I think that’s changing.  But, of course, there’re still going to 

be people who feel that way.   

 

MS. NATIVIDAD:  You know, I – 

 

MS. ERBE:  Quickly, Irene.  

 

MS. NATIVIDAD:  I heard Sylvia Ann Hewlett that she interviewed men at Ford 

Foundation, thinking it’s very progressive and they have this parental leave policy.  None 

of the men had taken them. 

 

MR. PAGE:  Mm-hmm. 

 

MS. ERBE:  Well, that’s – that’s a perfect switch to our – (laughs) – our next 

topic.  From deadbeat dads to paternity leave.   

 

Working dads, you too can have it all – in Sweden, anyway.  That Scandinavian, 

already known for its family-friendly laws, is emerging as the world leader for men’s use 

of paternity leave and reversing gender stereotypes.  Eighty-five percent of Swedish 

fathers use paid parental leave, thanks in part to laws requiring fathers to take at least two 

months leave that from 13 months of government granted time-off.  And those two 

months could soon double after the upcoming September election. 

 

With more dads choosing to stay home with young children, there’s been a huge 

cultural and social shift.  Women are earning more and sociologists believe the lower 

divorce rate in Sweden can be attributed to men taking on more responsibilities in the 

home.  But change doesn’t come free.  Family benefits account for more than 3 percent of 

Sweden’s gross domestic product – the highest rate in the world.  

 



So Sweden requires men to take paternity leave.  Is that the only way – (laughs) – 

to get men to be equal partners in the parenting thing? 

 

MR. WARD:  No, I think the employer, the private sector can play a role here as 

well.  I think there should be more of a culture of encouraging that by employers to their 

– and I mean, Irene was mentioning that that’s not always been taken advantage of.  But I 

think the government can play a role but I think definitely, you know, if you’re a business 

owner, encourage your male employees to take that leave.   

 

MR. PAGE:  You know, I’ve looked at Scandinavia a lot as well as the rest of 

Europe because you know, we’re shocked by some of the out-of-wedlock birthrates in 

Scandinavia – 50 percent or more very often.  But the men, fathers stay home, the parents 

are still, people who are married or not, they’re still acting as parents in most cases.  And 

government does encourage that.  Our government policy here tends to be the other way.  

We’re a more conservative country that feels like if you subsidize something, you’re 

going to get more of it, so Americans feel that should subsidize marriage.  It’s going to 

take attitudinal changes before you see government changes.  

 

MS. NATIVIDAD (?):  You know, you also have to have a work culture that 

says, it’s okay.   

 

MR. PAGE:  Right. 

 

MS. NATIVIDAD:  That – that it’s okay for a dad to want to take time off.  I 

want to continue this narrative by Sylvia Ann Hewlett, she says she asked the men at the 

Ford Foundation, why didn’t you take the leave?  They said, because it’s just wasn’t – it 

wasn’t cool to do that.  And I think in many companies, a lot of men don’t want to take 

the paternal leave policies because it’s – you know, they – they will be off their career 

track and the same for women.  Parental leave policies are there in place, but it does cost 

people one day, do off-ramp in terms of their career whether male or female.  And 

nobody wants that cost. 

 

MR. WARD:  I think the way to change that is for workers – for people in 

position of responsibility to see this as increasing their workers’ output and their quality 

of life by encouraging this sort of thing. 

 

MS. ERBE:  Well, is that what they’re really finding though?  I mean, the fact is 

the more time you spend dealing with family issues, the less time you have to work. 

 

MS. NATIVIDAD:  Well, you know, there are companies like Ernst & Young, 

what they did was they told every employee that during the high season – tax season – 

you can work up to 70 hours a week, but during the off season, you could take two 

months off.  And it made men and women reduce the time at work so that they could then 

do family or whatever – (inaudible). 

 



MS. :  I think it reminds us that both men and women do best when they have 

some kind of flexible work environment, and that’s why I hesitate to encourage 

something like what they have in Sweden in terms of paternity – mandatory paternity 

leave, because I think any of those kind of gender protection laws often end up hurting 

the people who they’re intended to help.  And that better to allow good employers and 

good employees to enter freely into contracts and, as you’re saying, if you have a good 

employee, you want to accommodate them, you want to say, you’ve been great, we’re 

happy you’re starting a family, let’s see how we can work this out so it suits both of our 

needs.   

 

MS. :  I have done that for a long time.  (Laughter.) 

 

MS. :  And that’s the way it should be. 

 

MR. PAGE:  Demographic changes are forcing changes because women are 

taking over the workplace, if you will – (laughter).   

 

MS.  :  Right. 

 

MR. PAGE:  They are getting more college degrees.  They are getting – 

 

(Crosstalk.) 

 

MS. ERBE:  They’re getting more – 

 

MR. PAGE:  – better and better jobs, getting more money.   

 

MS. ERBE:  – they’re certainly taking over in liberal arts degrees, but let’s 

remember that the technical and the Ivy League degrees are still majority men. 

 

MR. PAGE:  They’re getting better.  They’re getting better, the whole trend line 

is up.  It’s not down, so you know – look, the fact of the matter is as women get more 

power and they want to be moms too, that’s going to change the workplace a lot. 

 

(Crosstalk.) 

 

MS. NATIVIDAD:  Clarence, and not soon enough. 

 

MR. PAGE:  Oh, nothing’s soon enough.  (Laughs.) 

 

MS. NATIVIDAD:  We may be – well, we may be – 

 

MR. PAGE:  Look at the changes that’s happened in the last 20 years alone.  

Look at how women have gone from 45 percent to almost 65 percent. 

 

MS. ERBE:  Irene, you have ten seconds to respond. 



 

MS. NATIVIDAD:  There are only 13 women CEOs of the Fortune 500, okay?   

Only 16 percent of senior management are women.  The biggest barrier to women is 

balancing work and family. 

 

MS. ERBE:  And the biggest barrier to me right now is we got to go, folks.  

(Laughter.)  Thank you.  This was terrific.  That’s it for this edition of “To the Contrary.”   

 

Next week, food insecurity and shrinking farmland.  Please join us on the web for 

“To the Contrary Extra.”  And whether your views are in agreement or to the contrary, 

please join us next time. 

 

(END)   

 

 

 

 


