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MS. ERBE:  This week on To the Contrary, is the college education worth the 

money?  Then, child free women achieve pay equity, but what about working mothers?  

Behind the headlines, domestic violence victims forced into pregnancy.     

 

(Musical break.) 

 

MS. ERBE:  Hello, I’m Bonnie Erbe.  Welcome to To the Contrary, a discussion 

of news and social trends from diverse perspectives.  Up first, tenure and the cost of a 

college education.   

 

This fall, the U.S. Department of Education is expected to release a new study 

finding the number of tenured professors at an all time low.  The proportion of college 

instructors who are tenured or on the tenure track dropped from more than half in 1975 to 

just less than a third in 2007.  It’s not just professors who are feeling pinched.  Students 

and families are paying $35,000 per year for tuition at nonprofit private colleges and 

some $14,000 at public colleges.  More families are turning to community colleges.  

Other students are speeding through four-year colleges in three years.  They are taking 

accelerated yearlong workloads to save families thousands of dollars.  A new survey 

finds 63 percent of families say cost is a factor even in the application process and 75 

percent of families are reducing personal spending to pay for college.   

 

And Karen Czarnecki, why are college tuition costs skyrocketing in a deep 

recession, when everything else is staying the same or going down?   

 

MS. CZARNECKI:  Well, there are three main reasons.  One is outrageous capital 

spending by universities.  The second is a lack of worker productivity on campus.  And 

the third is crazy financial aid systems.   

 

MS. JONES-DEWEEVER:  It’s a reflection of struggling state economies who 

just have less now to give to colleges and universities.    

 

MS. SOMMERS:  As a former college professor, I have to say it’s not because of 

professors’ salaries.  It’s because of an explosion of the number of bureaucrats on 

campus.  There’re more bureaucrats and fewer scholars.   

 

MS. GANDY:  Families will make any sacrifice if a college education is 

important and the colleges know that.  I think a lot of it’s just greed.   

 

MS. ERBE:  So they’re taking advantage, you’re saying, of – 

 

MS. GANDY:  Maybe so.   

 



MS. ERBE:  – and how do you stop that?  You just came from teaching.  You 

should – 

 

MS. GANDY:  Exactly.  I just was on a fellowship at Harvard teaching last fall.  

And it’s just extraordinary the devotion of families to getting a college education for the 

kids.  They’ll make any kind of sacrifice.  And the colleges don’t feel any pressure to 

reduce their fees or to stop increasing them astronomically because they know the 

families will make these sacrifices.   

 

MS. ERBE:  But there’s got to be increased media.  I’ve heard a lot – especially 

we’re doing this story now because everybody’s – classes started this past week or 

they’re starting this coming week.  And there’s a lot of – I’ve heard a lot of media 

discussions of it.  I’ve heard from a lot of college kids who say they’re just not able to – 

they all have to work.  Their families – especially if the families can’t contribute – and 

graduate school, forget about it.  It’s outrageous.   

 

MS. CZARNECKI:  In the past two decades the cost of college has doubled when 

it has way passed inflation and everything else.  So what do you about it?  Well, I think 

you’re absolutely right.  There’re a lot of other things universities are doing from 

marketing to hiring the largest of the staffs in trying to promote their schools.  Everybody 

wants to be in the top 100 of U.S. News & World Report, and as a result, it’s a race to the 

top just to make sure they have the best gymnasiums, the best everything on campus.   

 

MS. SOMMERS:  Huge amount of money.  I saw my campus – they have to have 

these services for the students.  They’re more like resort hotels – 

 

MS. CZARNECKI:  Yes, they are.   

 

MS. SOMMERS:  – and that’s very expensive.   

 

MS. ERBE:  So what kind of services are you talking about, just dorms?   

 

MS. SOMMERS:  Kids expect to have a variety of foods to tailor to different 

ethnic tastes and so forth.  And they have very, very expensive gymnasiums and theaters.  

And it really does have to – accommodations, the dormitories, I remember they were – 

when I was in college, they were quite utilitarian and now they’re in some cases quite 

some – 

 

MS. GANDY:  And even the sports investment, just in the “Washington Post” 

this week, one of the coaches was complaining that his team couldn’t really do as well as 

it ought to because they were limited to 85 full scholarships for the football team, 85 

scholarships for football and well clearly – 

 

MS. ERBE:  But don’t all – 

 



MS. GANDY:  – that’s so few scholarships.  How could they be expected to 

accomplish?   

 

MS. ERBE:  – but I’ve seen various reports.  Some say those – because the donors 

or so attached to the darn teams that they bring in more in revenue in financial support 

from alumni than they cost.  So which is true?   

 

MS. GANDY:  But there are just as many reports that say the opposite, that it 

really is an opportunity that the universities use to increase their publicity and public 

relations, but it’s at the cost of – for example, salaries for the professors are unbelievably 

low for all but the tenured professors.   

 

MS. JONES-DEWEEVER:  And that’s really the sad situation here because 

whatever revenue they bring in via sports programs or anything else, those colleges are 

not really investing that in the most important aspect of an education, and that is 

guaranteeing that you have the best teachers on the job and paying them fairly so that 

they stay on the job to provide the best possible education.   

 

MS. ERBE:  Well, on to the next subtopic within this topic, though, is 

disappearing tenure the reason for – our professors – the overall cost of professors is 

going up or down because if you have people hired not on tenure track, they’re going to 

cost a lot less.  And then if you use all these adjuncts, as I think everyone at this table has 

taught at least at the adjunct level, including myself, those jobs, part time – they’re not 

jobs.  They’re very, very part time assignments in a sense.  They pay nothing.  It’s 

ridiculous.  It’s Peace Corps wages.   

 

MS. JONES-DEWEEVER:  Exactly I would consider them almost indentured 

servitude.  (Laughter.)  It is absolutely ridiculous the level of support that adjunct faculty 

receive and the amount of workload that they have is absolutely extraordinary, 

completely disproportionate to what is expected for tenure-track professors.   

 

MS. CZARNECKI:  And the difference between adjuncts and normal professors – 

tenured professors can say, “I’m going to have a course and limit it to 10 students or 20 

students because of the nature of the work.”  An adjunct cannot do that.  You’re going to 

have as many kids as they’re going to give you.  You’re not going to say anything about 

it because quite honestly you want – if you like doing that, you want to continue for the 

next semester.  It’s all incumbent upon you going along with whatever circumstances are.  

So adjuncts will not complain about those and I’m one of them who doesn’t complain 

about that.   

 

MS. ERBE:  Do you still do it?   

 

MS. CZARNECKI:  Yes and – 

 

MS. ERBE:  What do you teach?   

 



MS. CZARNECKI:  I’m teaching a public policy seminar at Georgetown and – 

 

MS. ERBE:  Law School?   

 

MS. CZARNECKI:  – no, this is the undergraduate.  And I have 45 students in 

my seminar class starting on Monday.  (Laughter.)   

 

MS. GANDY:  That’s a lot.      

 

MS. SOMMERS:  One of the arguments for tenure is to preserve academic 

freedom, but if you think about it, if you’re an assistant professor, you have to spend 

many years being very, very careful about what you say and not offending anybody 

because you’re at the mercy of the senior faculty who will decide your faith.  And so you 

– and then suddenly you’re going to be this free thinking individual when you get tenure?  

It’s a bit of a myth.   

 

MS. ERBE:  So is it a good thing that it’s going away?   

 

MS. SOMMERS:  As someone who had tenure and went through the whole 

process, I still have some affection for it and understanding that –  

 

MS. ERBE:  Why did you give it up?  Most people who get it don’t leave.   

 

MS. SOMMERS:  – I know.  There were like 500 people that applied for my job 

when I left and I thought maybe want it.  (Laughter.)  I left to go to the American 

Enterprise Institute, to go to a think tank, which is like a university without students.  So 

it has a lot of the benefits of college professorship without all the papers to grade.   

 

MS. ERBE:  But what about the end of tenure.  We’re now from more than half to 

just about 30 percent of professors tenured.  Do you see in this century a complete end to 

tenure period?   

 

MS. SOMMERS:  I’m sorry to say that I do think it’s slipping away and it’s just 

going to become an obsolete institution.  There were still some good reasons for it.  It 

was kind of a guild.  It was a way to train scholars.  And if you are a person with a Ph.D. 

typically you’re very intelligent.  You can make money in a lot of other fields, but this is 

a field that offers some security.  And without that, I think that we’re going to lose a lot 

of very talented people.   

 

MS. ERBE:  All right.  From college to the world of work.  Men and women can 

achieve nearly identical career success, that is when women don’t have children.  This 

according to a recent economic study which finds child free women earn more than 

working mothers.  The study surveyed top MBA graduates.  It found in the years 

following graduation men and women work the same hours and earn similar salaries.  

However, 15 years down the line, the men were bringing home about 75 percent more 

than the women, except for the women without children.  Experts say the feminist 



movement succeeded in opening the labor market to women who now account for more 

than half of America’s workforce, but the movement did not put in place laws and 

policies to support working mothers.  A 2005 study found mothers are 44 percent less 

likely to be hired than women without children and are paid about $11,000 less per year.   

 

I’m not at all surprised by the results of this survey, quite frankly.  I got out of 

graduate school, my first graduate school, in ’75, and the reason I did get married but 

didn’t have children was we all knew at the time that this was going to be the case.  The 

question to you is has the feminist movement, which you led for a while as president of 

NOW, failed working mothers in the sense that they should be getting special provisions 

for trying to juggle family and work?   

 

MS. GANDY:  As far back as 1966, according to my own research and my own 

involvement since 1973, the women’s movement has always pushed for access to child 

care, for availability of flex time, schedule sharing, all sorts of arrangements that would 

make it possible, not just for mothers, but for fathers as well to have flexible 

arrangements because frankly, if dad can take some time off, that takes the pressure off of 

mom as well because we want both parents to be involved in this.  We have not been 

successful, but it’s not for not have trying.  Now that Australia finally has paid leave, it 

leaves the United States as the only developed country in the world that doesn’t have 

some amount of guaranteed paid leave.   

 

MS. SOMMERS:  But if you have guaranteed paid leave, it’s not clear that it 

helps women in the workplace in this sense that the United States still has far more 

women in managerial positions and positions high up in companies, starting their own 

business.  We’re way ahead of Sweden, Norway, Finland.  So if you – that’s not the only 

solution.  In other words, it’s more complicated.   

 

MS. CZARNECKI:  I find it very interesting because if you – the large proportion 

of child care is done by women, whether we like it or not.  We’ve talked about it on the 

show a lot.  And as much as the feminist movement said, men or women should be able 

to take time off, I think it’s benefited men significantly in the workplace and hurt women 

in large measure.  And it’s because yes, we are the caregivers.  We’re the mothers.  

We’re the ones who take care of these great needs.  And I will tell you from my own 

experience.  When I had a bunch of men and women, all having children working for me.  

It was the men that first want to take that two weeks leave as soon as the child was born.  

And I said, “if you are not changing dry diapers don’t even think that you’re taking those 

two weeks.  This is not a vacation for you.” 

 

MS. GANDY:  I’m checking it on you.  (Laughter.)   

 

MS. CZARNECKI:  (Inaudible) – you can’t say that I said.  But somebody’s got 

to say this because it’s not just – 

 

MS. GANDY:  It’s not a vacation.   

 



MS. CZARNECKI:  – it’s not a vacation.   

 

MS. ERBE:  Yes, but let me ask you this.  Whether it’s a vacation or not – I can’t 

believe that people would do that.  That’s all kinds, but when you have a newborn in the 

house, you’re going to work whether you want to do it or not.  But I’ve always thought 

that women actually hurt themselves by trying to get sort of government imposed 

requirements for paid leave and day care and that sort of thing because then employers 

are going to want less to hire them.  Unless you’re working for – unless you’re self-

employed, doesn’t it backfire in a sense?  And until – and the reason men don’t 

participate in parenting – they’re making great progress, but the reason they don’t to this 

point participate equally I find in my personal experience has more to do with that their 

wives or partners don’t force them to do it, don’t require it as a prerequisite of starting a 

family.  And that’s – and some women cling to it as their full time occupation.   

 

MS. GANDY:  But again, you’re putting it all back on the women’s expectations.  

And frankly, the rest of the world recognizes that having a child is something that 

benefits the entire society.  And making sure that child is educated – 

 

MS. ERBE:  I want to say actually, Kim, that that’s not true.  A lot of these – 

 

MS. GANDY:  – my kids are going to pay Social Security.  

 

MS. ERBE:  – no, they’re not.  Thank you very much.  I have my own retirement 

paid for.  I’m working for it.  But I want to tell you something else that the other 

countries, Sweden et cetera, they have aging populations.  We – they need more children 

to be born in their societies.  We don’t.  We have over population.  The majority of our 

population is under 20 years of age because of immigration that they don’t have.  So 

there’re also different demands on their economies than here.  And what do you say about 

that?   

 

(Cross talk.)   

 

MS. ERBE:  – well, a friend of mine who’s a Polish immigrant told me, “Bonnie, 

we don’t – those countries need more young people.”  We don’t.  We have plenty of 

them.  And that’s why they pay women essentially to have children.   

 

MS. JONES-DEWEEVER:  But just think about where we exist today with 

regards to paid leave.  Some people have paid leave.  Disproportionately, interestingly 

enough it’s men who have paid leave than women in most circumstances.  And that’s 

because paid leave is oftentimes tied to the type of jobs that you hold.  And so the higher 

paying jobs typically are the jobs that have access to paid leave.  The lower paying jobs 

typically are those that don’t have access.  So those women who need it the most, 

oftentimes single mothers who need it the most don’t have anyone else to rely on, are the 

ones that have to make that tough decision about what am I going today?  Am I going to 

be a responsible mother or I’m going to keep my job?  And we shouldn’t put anyone in 

that position.  



 

MS. SOMMERS:  But what about something that seems to me we’re all 

overlooking is that a lot of women want to stay home with their children.  And if you 

look at the best research, the Pew research or Catherine Hakim, an economist at London 

School of Economics, women and men in Western Europe and the United States, if you 

ask them, “what is your ideal working situation,” a huge cohort of women it’s a mix.  

They want to work part time, stay home with children.  Very few want to work full time – 

mothers, I’m talking about mothers here.  So – and I think sexes are just different.  I think 

it’s so naïve to think that men are as attached to babies and as interested and involved – 

there’s nowhere in the world where we’ve seen that the men are as attached as the 

women.  And men abandoning children – it happens everywhere and it’s very common.  

Women abandoning a child is unheard of unless there’s drugs or mental illness.   

 

MS. CZARNECKI:  On the question of paid leave, I don’t know that we’re going 

to become like Europe and having – I think Sweden has two years off.  However, if we 

really wanted to advance the issue, if you had some type of an insurance policy – what 

California has done – if you want invest in a program that’ll take care for your wages for 

the one, two, three months, however long you want to take off, that is probably an option 

that would be palatable to both left and right if in fact it were a big enough issue that 

people wanted to push.   

 

MS. ERBE:  Yes, but specifically about California, a year after they passed their 

program, which is a couple of years ago now, I did some research and nobody was – it 

only pays 55 percent of wages for leave.  So the low income mothers couldn’t do without 

45 percent of their wages for the several months and they weren’t taking advantage.  So 

how do you fix that?   

 

MS. CZARNECKI:  I don’t know how you fix it, but it’s better than what they 

wanted to do, was to steal the funds for unemployment insurance.  If they had done that, I 

think California it’s already in bad economic shape right now, but it’d be in much worse 

shape.  It’s a tough decision.  Do you ask all employees to pitch into a pool to assist the 

lower income individuals?  Perhaps you’d do something like that.  I don’t know.   

 

MS. ERBE:  All right.  Behind the headlines, birth control sabotage.  Unintended 

pregnancies might not result solely from a lack of education about birth control.  A new 

trend reveals abusive men purposely compromise contraception to further control of their 

sexual partners.  To the Contrary takes a look at the rise in reproductive coercion. 

 

(Begin video segment.)   

 

MS. ELIZABETH MILLER:  Reproductive coercion is a concept that emerged 

from our qualitative interviews and is a combination of two concepts.  One is birth 

control sabotage, which is active interference with a birth control method by the male 

partner.  The second concept is pregnancy coercion, which are threats, pressure, including 

physical violence in order to get a female partner pregnant.  And so this is pressure from 

the male partner, saying things like, “I’m going to leave you if you don’t get pregnant.  



I’m going to hurt you if you don’t get pregnant.  I’m going to go have sex with somebody 

else if you don’t get pregnant.”   

 

MS. ERBE:  Between 2008 and 2009, Miller surveyed 1,300 young women, 

visiting five reproductive health clinics in Northern California.  Fifteen percent of those 

women had experienced birth control sabotage.  They said their partners had damaged 

condoms or thrown away birth control pills.  More than half reported physical or sexual 

abuse by partners, higher than the national average.  A third of those who reported abuse 

also experienced pregnancy coercion or birth control sabotage.   

 

MS. MILLER:  Traditionally people have talked about how girls might try to trap 

boys in relationships by getting pregnant.  But this idea that a young man, a male partner 

would actually be trying to sort of control a relationship by getting his female partner 

pregnant was something very new to the field.  Part of the reason, I think, that women 

utilizing reproductive health clinics have higher rates of – or report higher rates of 

intimate partner violence is that we had known for now two decades that when you 

experience violence at the hands of a partner, you’re much more likely to have 

unintended, unplanned pregnancies.   

 

MS. ERBE:  Women not only risk unintended pregnancies in these dangerous 

relationships, but also contracting sexually transmitted diseases.   

 

MS. MILLER:  Part of the reason that violence makes it so easy for sexually 

transmitted infections to spread is because when you’re in a relationship where your 

partner is hurting you and controlling you, asking that male partner to then put a condom 

on becomes very, very difficult.   

 

MS. ERBE:  While control is a major factor, Miller also found some men force 

pregnancies to leave a legacy.   

 

MS. MILLER:  In some cases, men were expecting that they wouldn’t make it 

into their early 20s, and so therefore wanted to leave a legacy.  So I think an important 

piece to underscore here is that young men are victims, too, when they’re surrounding by 

so much neighborhood and community violence that – in particular in communities of 

color, where rates of homicide and gang violence are so astronomical that the sense of “I 

may not be around, but I want to have something that lasts forever.”   

 

MS. ERBE:  To avoid being a victim of birth control sabotage, Dr. Miller 

suggests women choose contraception incapable of sabotage, such as injectable birth 

control or intrauterine devices.  Miller also says some responsibility lies with health care 

practitioners.   

 

MS. MILLER:  So what we’re encouraging reproductive health professionals, 

sexual health professionals to do is include an assessment for partner violence in their 

routine care to ask their patients about violence in their relationships, ask about their 

ability to negotiate condom use, ask about whether their partner is pressuring them to get 



pregnant.  By incorporating these questions just into routine care, we’re hoping that we’re 

able to provide more education for a patient seeking care, as well as intervening when we 

identify the violence and the coercion.   

 

(End video segment.)   

 

MS. ERBE:  Really just incredible that this is going on, but what are your 

thoughts?   

 

MS. JONES-DEWEEVER:  This is such a multifaceted tragedy.  On the one 

hand, at the bottom line of domestic violence is control and what better way to control 

someone than make them the mother of your child and you’ll be connected for the rest of 

your life.  But on the other hand, how tragic to hear that young men are fearing that they 

won’t even make into their 20s, and so they almost feel pressured to make sure that some 

part of them continues.  It’s a tragedy from every, every perspective.   

 

MS. CZARNECKI:  I think you’re absolutely right.  There are a number of issues 

that are very difficult to swallow right here.  But education I think is an important aspect 

of it all.  But there’s a challenge in this in that if a young woman doesn’t have a close 

enough relationship with a doctor – they ask a lot of prying questions to begin with.  And 

you have to have a very good report so that you can share these.  Asking questions in a 

very delicate manner to solicit the information and give almost motherly or fatherly 

advice to people – not putting yourself in a situation like this, getting out of a bad 

relationship – it’s almost like counseling in addition to the doctor-patient relationship.   

 

MS. ERBE:  Why not – why put this sort of voluntary mandate, if you will, on 

doctors?  Why not just have it in high school sex education classes?  That this is a 

possibility that training young men that they shouldn’t go this route and training young 

women not to accept it if they have a partner like that.   

 

MS. GANDY:  Well, of course, for the girls who are still in high school, that’s a 

great way to go and it should be part, just as violence, dating violence and that sort of 

thing, should be part of those high school health curriculums, but obviously it goes 

beyond that age group.  The feminist majority campus groups are working with health 

centers on the campus, so that they’ll start asking the questions because frankly very few 

doctors do ask that kind of question and they need to start doing it.   

 

MS. ERBE:  And how are they taught to handle that properly so that they can – if 

they have somebody who really doesn’t – especially a college student who’s already 

getting a good education, loath to admit that she’s in such a terrible situation?   

 

MS. GANDY:  Exactly, but frankly the doctors don’t even seem to recognize it.  

In other words, she’s coming in for her third pack of pills in the last month and she keeps 

losing them and sometimes it doesn’t even register with the doctor what might be going 

on.   

 



MS. SOMMERS:  I was also struck in the report by how many dimensions there 

are to this tragedy.  And I guess as someone who’s written about boys, I’ve often thought 

that we really can’t address the problem of girls and young women without thinking 

about boys and their predicament.   

 

MS. ERBE:  All right, that’s it for this edition of To the Contrary.  Next week, 

women and labor unions.  Please join us on the web for “To the Contrary Extra” and 

whether your views are in agreement or to the contrary, please join us next time. 

 

(END)   


