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MS. MURPHY:  This week on To the Contrary, first, concerns about the 

accuser’s credibility may derail the case against Dominique Strauss-Kahn.  Then one 

school district limits homework to support students.  Behind the headlines, we examine 

the status of women in the United States.       

 

(Musical break.) 

 

MS. MURPHY:  Hi, I’m Patricia Murphy, sitting in for Bonnie Erbe.  Welcome 

to To the Contrary, a discussion of news and social trends from diverse perspectives.  Up 

first, developments in the sexual assault case against the former IMF chief.   

 

Prosecutors in the high profile sexual assault case against former International 

Monetary Fund chief Dominique Strauss-Kahn reportedly say the case may be in serious 

trouble.  Investigators have questions about the credibility of his accuser, a New York 

hotel housekeeper.  They say the accuser has repeatedly lied since the alleged attack.  

Prosecutors also believe she lied in her application for asylum, including saying she had 

been raped in her native Guinea.  Strauss-Kahn has been under house arrest in a New 

York apartment with armed guards, electronic surveillance, and an electronic ankle 

monitor.  The 62-year-old French politician resigned as head of IMF to defend himself, 

vigorously denying the charges.   

 

Meanwhile, earlier this week, French Finance Minister Christine LaGarde was 

chosen to replace Strauss-Kahn.  LaGarde will be the first female to head the IMF.   

 

So Kim, what impact do you think these developments have on women’s 

accusations of sexual assault?   

 

MS. GANDY:  You know, so few rapes are reported.  Anything that makes a 

woman fear that she won’t be believed if she reports is worrisome.  And the worst of all 

was the acquittal of those New York City police officers after overwhelming evidence 

was presented.   

 

MS. HAMEL:  It does.  It highlights how much an accuser is going to be 

scrutinized when they are trying to seek justice.  And that goes for a man or a woman.   

 

MS. BELTON:  What’s concerning for me is I’d really like to see law 

enforcement and prosecutors treat sexual assault cases the same way they often treat 

domestic violence cases, where you understand – you use the evidence to judge people.  

You really don’t get into prosecuting or persecuting the victim for their personality, for 

what’s going on with them, to actually look at the facts of the case and to not get so 

caught up into he said, she said.   

 



MS. KUROKAWA NEILY:  Breaking: a powerful man has tried to discredit his 

accuser.  And as everyone has said, this will certainly have a chilling effect on women 

who come forward, and that’s a huge problem.   

 

MS. MURPHY:  Yes and after – this was just the biggest publicity zoo I’ve ever 

seen. And suddenly we have gone from this exhaustive examination of Dominique 

Strauss-Kahn now to – it looks like we’re going to start an exhaustive investigation into 

the woman, and that makes me uncomfortable to see this woman is kind of starting to get 

under the spotlight.  And we’re starting to find out things.  Maybe she’s lied in the past.  

Does this make you uncomfortable to see now people start to dig into her background?  Is 

that the right direction for this to go?   

 

MS. GANDY:  Well, yes, sadly that’s the norm in these kinds of cases, especially 

with a high profile defendant.  There will be investigation into the victim’s past and 

whatever, and sometimes victims are reluctant to come forward with their past, feeling 

it’s not relevant.  In other words, the victim might not volunteer when she reports a rape 

for instance – you know, “I used to be a prostitute.”  Maybe she wouldn’t feel that was 

something she should volunteer or would want to volunteer.  Suddenly then when it 

comes out, it makes it look like she hasn’t been truthful.  But you – you know – you have 

to put things in context.   

 

MS. MURPHY:  Right.  Now, on the other hand, it did seem like the American 

media was very quick to judge Dominique Strauss-Kahn and it seemed like he was pulled 

off the plane and then sort of convicted in the media.   

 

MS. HAMEL:  This man had a record and also there is evidence.  I mean the 

media cannot forget that there is evidence out there supporting the claim that she is 

making.  And I think that’s something that we all need to remember, despite whether she 

lied or not.  There’s some evidence in there that you just cannot makeup and that you 

cannot lie about.   

 

MS. BELTON:  And then the startling thing for me is there’s no such thing as a 

perfect victim.  You’re not going to meet someone who’s lived like completely squeaky 

clean, goody-goody life, who’s going to be perfect for the prosecutor.  You know, you’re 

a nun.  You volunteer in children’s hospitals and your parents were upstanding 

individuals in the community.  It’s like there’s no such thing as that.  And if you have 

instance in your past where like maybe you lied on your tax report or you lied on your 

application to immigrate into the country, that should not hold against you whether you 

were sexually assaulted or not.  Just because you might have a history of fudging things 

in a document, it does not mean that someone didn’t sexually assault you.  The two things 

aren’t connected.   

 

MS. KUROKAWA NEILY:  And you say how the U.S. media had rushed to 

convict him, but let’s also remember that the European and the French media rushed to 

defend him immediately after that.  And that was just like what happened with Roman 

Polanski.  And I think that also was extremely disconcerting.   



 

MS. MURPHY:  Yes, well, the latest development here is that he is no longer 

under house arrest.  So he’s going to be able to scoot around New York at will, I guess do 

whatever it is accused of sexual assault people do when they go around New York.  But I 

guess my question now is sort of what’s the next step?  Is this going to be, Kim, where 

we’re going to continue to focus on this woman or I think the next event is not going to 

happen until July 18
th

, when we’re going to see what’s the next court date for him?  So 

what do you think it’s going to happen next in this case?   

 

MS. GANDY:  You know, I – it’s hard to project.  Ideally the media would back 

off and let the prosecution and the defense and the investigators do their job and get both 

of these people out of the spotlight and turn to some of the real issues that we’re facing.   

 

MS. MURPHY:  Yes, well, also the media in France has gotten a hold of this and 

I think there is a lot of controversy over there because he has said that he was worried at 

some point that his political rivals were going to come after him and start to accuse him 

of something like this, but also the French media are starting to look at how French have 

treated women in the past.  And they have a long lengthy history of not treating women 

so well.   

 

MS. HAMEL:  Yes and I mean this is something – you have a man here with 

political ambitions in his own home country.  And I think it will be interesting to see how 

this plays out.  You’ve already got the French media saying, “oh, this is great.  You 

should go ahead and run.”  And then you have some who are saying, “wait, wait, wait.”  

And I think that’s important to remember that this trial is not done, that this is just, you 

know, a breaking development today, and that this has to play out.  And we have to see 

all evidence laid out before we can draw that conclusion.   

 

MS. MURPHY:  What do you all think how it compares to how we’ve been 

treating American politicians recently?  Certainly nobody is accused of breaking any 

laws, but we’ve had all sorts of scandals recently.  Does it look like the French are 

starting to now take these accusations more seriously that they are seeing this in the 

United States?  And we used to think maybe the French didn’t take these accusations 

seriously.   

 

MS. BELTON:  I think they’re having a discussion in the past they haven’t had 

before.  I don’t know if they reach quite the same level where we are.  Things aren’t 

perfect in the U.S. when it comes to sex scandals involving powerful men, but the reality 

is we don’t have a media that completely disregards the women just right out the gate.  

You do have a support system – you know – we’re on TV talking about it right now.  

Whereas, you see, in other countries the discussion doesn’t even really take place.  So I 

think it’s good that you finally have maids in France mobilizing to get people to talk 

about sexual harassment in the workplace in France.  So I feel like it’s a powerful thing.   

 

MS. MURPHY:  Yes and the other place where this has had a major impact is at 

the IMF, where ironically now it’s the first woman running the IMF.  And what do you 



think about the fact that a woman is coming behind him?  Is that just irony or is there 

kind of a lesson to be learned there?   

 

MS. KUROKAWA NEILY:  Well, there were definitely people who had 

advocated for Christine LaGarde based solely on her gender.  And I thought that that was 

– she is certainly a qualified person.  I think electing a woman just in the wake of that 

was sort of a silly thing.  But I think she will – there obviously are major institutional 

hurdles to overcome in the IMF overall.  So it remains to be seen how that will work out.   

 

MS. MURPHY:  Yes.  And Kim, do you think – there is a chance, they say, that 

he could still consider a run for president in France.  Do you think there’s anyway he can 

sort of get his reputation back from this or do we just have to see it play out?   

 

MS. GANDY:  I think it really depends on the outcome.  I was happy to see 

Christine LaGarde there.  She was named the top finance minister in all of Europe from 

among all of the male ministers and is very, very highly thought of.  And I don’t think it 

is because she was a woman.  I think it’s because she was the top candidate.   

 

MS. MURPHY:  Well, we certainly have seen that men have obviously gotten 

themselves into this kind of trouble, but we haven’t seen a lot of sexual kind of disgrace 

go on with women.  Do you think women are just – I hate to say it – easier to trust at the 

top of these – in these positions of power?   

 

MS. BELTON:  I don’t know if it’s that.  I think the reality is there’re so few 

women who get to those positions.  If you know that you’re a minority and it’s hard for 

you to get there, you’re less likely to slip up because you know you’re being held to a 

higher standard.  The minute we get more parity, you’ll see women who mess up.  

(Laughter.)   

 

MS. GANDY:  That’s probably true.   

 

(Cross talk.)   

 

MS. HAMEL:  I think women are just smarter about the way they handle it.  I 

don’t know.  (Laughter.)  Yes, but I mean, like she said.  I think that women work so hard 

to get where they are and they don’t want to screw it up.  And they’re just kind of 

different about that, too.  I There’re so many articles right now about this and psychology 

that goes along with that, but I think at the end of the day it’s just women don’t want to 

screw it up.   

 

MS. MURPHY:  Okay.  Well, and from law to homework.  A controversial policy 

goes into effect this week in the nation’s second largest school system.  The Los Angeles 

Unified School District is mandating teachers to limit homework assignments to 10 

percent of a student’s final grade.  While kids may celebrate, some educators worry the 

policy will encourage students to slack off and disregard assignments.  But administrators 

hope to lessen the burden on students with parents who may not be able to help at home.   



 

School districts nationwide are tackling the homework issue.  Some limit the 

amount of work assigned to students, while others prohibit homework on weekends and 

holidays.  However, according to research from the Department of Education, students 

who do their homework perform significantly better than those who don’t.   

 

Well breaking news, kids who do their homework are better students.  (Laughter.)  

But what do you think about this.  Do you think – it seems like they’re sort of putting the 

blame on parents in this situation.  When they made these rules that certainly was their 

explanation.  Do you think parents were to blame for this or do you think there is even 

any blame to assign?   

 

MS. HAMEL:  You know, I don’t necessarily think blame is to assign here.  I 

think parents, yes, probably do carry some of that blame overall, but teachers they too, so 

there’s enough to go around.  So we should just put blame off the table.  But I – this 

really irks me.  I mean the fact that we’re only getting to count 10 percent of a grade on 

homework, homework teaches children discipline.  It teaches them about life lessons.  It 

teaches them that they can teach themselves something.  And to just go say, “well, you 

know what, they’re too busy, they’re not doing it, so we’re just going to – just get rid of it 

altogether, only account for 10 percent,” I just think that’s just ludicrous.  And especially 

– you’re talking about 650,000 in that school district.  I mean that’s a huge population 

just to throw this off the table.   

 

MS. MURPHY:  Kim, so you have two kids.  What would have happened in your 

household if – do you think if homework was just sort of off the table?  How different do 

you think your children’s education would have been?   

 

MS. GANDY:  I don’t think it would have made a big difference in my household 

and frankly I don’t think 10 percent is a bad number.  I think that you get the number too 

high and you end up putting too much of your grade on filling out forms at home where 

you might or might not have gotten help with it, as opposed to measuring what you’ve 

actually learned or what your participation level is.  So I’m not convinced that grading 

homework really should be a huge part of your grade.   

 

MS. MURPHY:  Okay, but do you think homework is part of learning for 

students?   

 

MS. GANDY:  Sure.   

 

MS. MURPHY:  It seems like there’s an hour in the classroom and there should 

be a couple of hours after the classroom as well.   

 

MS. GANDY:  Well, of course.  Then you run into problems where kids in 

middle school have six or seven different teachers.  And if each teacher gives a half an 

hour of homework at night, you’ve got kids with three and a half hours of homework 



after they get home from school and do their chores, which really is unreasonable.  

You’ve eliminated childhood at that point.   

 

MS. MURPHY:  Okay.   

 

MS. KUROKAWA NEILY:  There is no one-size-fits-all formula.  One of the 

arguments that has been brought up in favor of this policy is there are some people who 

have after school jobs.  There are some people who have other responsibilities, but I think 

that school should be and parents should be involved in this decision as to what the 

burden is.  Maybe some students need after school programs.  Maybe some students just 

need the extra time.  But having just a blanket policy across this and taking basically 

teachers off the hook and say, “no, no, no, you know, there’re so many variables at home 

that we’re just going to take that out of the equation altogether” is – that doesn’t make 

any sense to me.  There’s no accountability.   

 

MS. MURPHY:  Yes, Danielle, what do you think?  I thought it was an 

interesting point, though, in that county, that they said a lot of these kids are working jobs 

until 10 o’clock at night and then coming home struggling to do their homework.  But is 

that letting the kids off too easy?  Is that helping them or hurting them in the long run?   

 

MS. BELTON:  My concern in this is it seems like a lazy solution to a very 

serious problem.  If you have a poor kid who’s working to help up their family, who’s 

helping their parents essentially raise their younger siblings, like getting rid of homework 

– okay, yes, you freed up some hours.  They can work some extra hours at McDonald’s.  

But in America, you need to go to college in order to advance in life, in order to get a 

quality job, in order to have a career.  If they don’t have time in the classroom and they 

don’t have time after school to really learn the things that you learn to get into an institute 

of higher learning, what they’re going to end up doing is going to a community college, 

have to take remedial courses, in a lot of cases, you have kids that flunk out their 

freshman year because they were not prepared to go to college in the first place.  The 

issue should be college preparedness.  If we’re having kids who don’t have time to do the 

work, we need to figure out some way to help those kids, get to where they can do the 

work because that’s the only way they could advance in the society.  It’s through 

education.   

 

MS. MURPHY:  Okay.  Kim, what do you think about that because you seem to 

be more of the school of thought that maybe less homework or less of a grade on the 

homework is maybe not the worse way to go in the world?   

 

MS. GANDY:  Well, I don’t think we’re actually disagreeing on that.  I think it’s 

absolutely important to be college prepared.  And would I restructure some of the ways 

that things are done in schools?  I would.  But I don’t know that homework necessarily is 

a huge part of that.  Once you’ve counted 10 percent for homework and 10 percent for 

class participation and 10 percent for outside projects, you know, you get up to a pretty 

decent grade at that point.  I don’t think homework should be over counted.  One thing 

that I read was that they’re talking about counting your performance on standardized tests 



as part of your grade; I think that’s a terrible, terrible idea.  It rewards the ability to take 

tests well as opposed to rewarding actual knowledge and learning.   

 

MS. MURPHY:  And we’ve already heard a lot of criticism that there’s too much 

teaching to the tests.   

 

MS. GANDY:  Exactly.   

 

MS. MURPHY:  And so this would probably exacerbate that problem.   

 

MS. GANDY:  Exactly.   

 

MS. MURPHY:  And I have a question for you, Gretchen.  What do you think 

this does to a student-teacher relationship?  If they’re not grading your homework, how 

much interaction are you even really having with your teacher other than a classroom 

with 20 other kids?   

 

MS. HAMEL:  Yes, I think this is minimizing the amount of individual teacher to 

student contact that they do have.  And I think also, you know, they’re not learning about 

what they’re doing right and what they’re doing wrong on their own piece of homework 

at home.  But also, I think there’re a lot of life lessons.  And I know I said this earlier, but 

I kind of take issue with her saying 10 percent only for homework.  I think that there 

needs to be this learning period in life, especially in middle school and high school that 

you have to learn about work balance, life balance, responsibility balances, and how you 

have to take care of all those things.  And I think in high school, in junior high, where 

homework is a big part of that and you’re being held accountable at class, but also being 

held accountable by other people, it’s an important time to learn that.  And I just think 

that what they’re doing in California is not helping these kids for the long-term.             

 

MS. BELTON:  Also my fear would be as a – is just tracking the kids’ progress.  

If you’re not grading their work on a regular basis, if you’re not seeing evidence of 

whether they’re learning the information or not, what happens?  I mean what?  You get 

halfway through the semester.  You find your kid’s failing.  How do they know?  There’s 

no record of it.   

 

MS. HAMEL:  There’s no barometer, right.   

 

MS. MURPHY:  Exactly, the kid’s not going to tell you that.   

 

MS. BELTON:  Exactly.  They’re not going to be like, “oh, yes, I’ve been doing 

any of the suggested homework and I’ve like failed every test, but you didn’t know about 

it until the quarterly report card came out.   

 

MS. HAMEL:  That’s like law school.   

 

MS. GANDY:  Actually I go online and check my kids.   



 

MS. HAMEL:  I mean in law school, you just have one test.  

 

MS. MURPHY:  You can go online and check the kids now.   

 

MS. GANDY:  Absolutely, you can go online and check the homework, check 

every grade, check the assignments.   

 

MS. HAMEL:  But there’s no homework.  (Laughter.)   

 

MS. GANDY:  Think about it, 10 percent of this entire letter grade.  If 90 is an A, 

say if 85 is a B, if you did no homework for the year, your B just became a C.   

 

MS. MURPHY:  Okay, well that’s a big deal, so you better do your homework.  

Behind the headlines, the state of women.  Women in the United States have long been 

seen as positive examples to the rest of the world, but today, as Working Mother editor-

in-chief Carol Evans told To the Contrary, America is falling behind several other 

countries in the advancement of women.  To the Contrary Producer Megan Pratz reports.  

 

(Begin video segment.)   

 

MS. CAROL EVANS:  The world is catching up to us and in some cases 

advancing beyond the United States.  We are behind politically.  We haven’t had a 

female president.  Many, many countries around the world have.  We don’t have anything 

like representation that’s fair in Congress.  It’s appalling.  It’s 16 percent.  And that is not 

what you see in other countries.  We don’t have any paid maternity leave that’s 

mandated.  This is holding the United States back from advancement.   

 

MS. MEGAN PRATZ:  Women in the United States are arguably doing well.  

They earn more degree and make up more of the workforce than even before.  But Evans 

is concerned women are falling behind their international counterparts.  

 

MS. EVANS:  Our women can’t have what all the other women in the world have 

in terms of what is a basic need to be able to have children and still work.  Then we are 

going to fall further and further behind and it’s just going to accelerate.   

 

MS. PRATZ:  Women may even be moving backwards.  In 2010, 15 of the 

Fortune 500 companies had female CEOs.  In 2011, that number is 12.   

 

MS. EVANS:  Businesses in this country do notice that they need the talent of 

women, but they don’t all step forward and do the right thing that women need.  And of 

course, there’s a huge amount of legacy here.  We still have me at the top.  We have not 

progressed ahead.  And I don’t see how we are going to progress ahead.   

 



MS. PRATZ:  Women are not just struggling in the business world.  The world of 

politics, particularly on Capitol Hill, also poses challenges when it comes to women and 

power.   

 

MS. EVANS:  I think more women are running for Congress, but they’re not 

necessarily winning.  I think women find it very difficult to get the financial backing.  

Why don’t we have a woman president yet?  It’s just almost seems like an impossibility 

at this point.  I think we’re – we could be decades away from a woman president.   

 

MS. PRATZ:  So what is the ultimate solution?  How can American women catch 

up with women internationally?   

 

MS. EVANS:  What I would like to see and what I do see to some degree is 

women really standing for the rights of women.  You know, men don’t have babies.  It’s 

just a very basic fact of life.  They don’t have babies and we do, and yet we have so much 

to contribute and so much to offer.  And I believe that women in this country don’t feel 

powerful.  It’s changing.  It is changing, but we are not voting in women.  We’re not 

insisting the companies hire women at the top levels.  We’re too satisfied with the status 

quo.   

 

(End video segment.)   

 

MS. MURPHY:  So Nicole, we have a couple of different problems here: 

women’s advancement in the workplace, in politics, in government.  What do you think 

is the solution?  Is there a single solution or can we start to make progress again?   

 

MS. KUROKAWA NEILY:  Well, I think one solution that’s been proposed over 

and over again that I stridently oppose is a quota system.  This has been imposed at the 

political level in a number of countries and then also in some – it’s come up at several 

times in Europe for corporations.  And I think that that’s another – that’s a huge mistake 

to do because there’s so much variation and women – saying because women are only 17 

percent of Congress doesn’t mean that we need to enact legislation or mandate that 50 

percent of Congress become women.  There are so many different variables that I just – I 

have a huge problem with that.   

 

MS. MURPHY:  Okay, Danielle, what do you think accounts for why there’re so 

few women in the upper echelons of corporate America? 

 

MS. BELTON:  I think the reality is, is that for so many women you’re having to 

make a choice between your career and having a family.  I mean part of the reason why 

I’m not married and I don’t have kids is because I can make my career a priority.  

Women are told over and over again, “you know, if you have a kid, you’re seen as a 

liability.  You’re going to have to take off to take care of the kid.  You’re going to have to 

take off if the kid’s sick.  You’re going to have to be involved in the kid’s education and 

rearing.”  Now, men in the workplace aren’t view the same way if they have a family 

because they figure, “well, you got a wife you can dump all your duties on to.”  And 



that’s really the problem.  There isn’t enough support for women who want to have 

families and also would like to continue to pursue their careers.   

 

MS. MURPHY:  Do you think there is a government solution?  Is there – to me, 

particularly, maternity leave seems to be a big sticking point.  If the kids are at home, the 

dad’s not going to stay home unless it’s like every other Tuesday in September.  We just 

know that the woman is usually the caregiver here.  How do you make that change?  Is 

that driven by government?  Is that driven by corporations?  Is it driven by women 

themselves?   

 

MS. HAMEL:  No, I don’t think there is a government solution to this.  I think 

this is a solution that women have to find for themselves.  And I think part of the reason 

that you don’t see more women running for Congress is because they don’t want to run.  

Women have to want it.  And I don’t – women can get financial backing out there if 

they’re a good, solid candidate who has the right principles and stands on the right issues.  

But this is more about women wanting it and women getting out there and fighting for it 

than it is about the government finding a solution for us.  We don’t need the government 

to find a solution for us.   

 

MS. MURPHY:  Kim, women don’t want it?   

 

MS. GANDY:  Well, the idea that women at Exxon are suddenly going to have 

the power to force a big company to make changes like that is really not realistic.  And 

the fact is the United States is the only country in the world, except for three little tiny 

countries, whose names most people don’t recognize, that do not have some form of paid 

maternity leave.  And for women, especially in low level jobs it means, in order to have a 

baby, you lose your job.  You don’t even have a right to keep your job, much less have a 

paid leave for even two weeks to give birth and go back to work.  So it jeopardizes 

women’s ability to advance.  But there’s also an issue of discrimination that is very broad 

based across all of the areas that you describe.  It’s a – almost a 16 percent glass ceiling.  

Women are 16 percent of partners in law firms.  We are 16 percent of the boards of 

Fortune 500 companies.  We are 16 percent of the United States Congress.  We are 16 

percent of police officers and firefighters.  There is this glass ceiling that cuts across 

every kind of public life and we really have to tackle that head on.   

 

MS. KUROKAWA NEILY:  When we start to implement policies like paid 

maternity leave, though, I think we create disincentives to hire women overall.  Women 

now, at least through technology, have the benefit of being able to decide to work from 

home, to adjust their own work-life balance.  And as you said, this is something that 

could be worked out through employers.  And businesses are starting to realize that to 

keep and retain great women, they need to start to offer flexibility like that, even the 

women aren’t at the top echelons of every company.  Coca Cola has recently created a 

women’s council and they’re putting a premium on advancing women.  And I think as 

companies realize that Coca Cola or companies who start programs like that do better 

than other companies because women certainly bring other assets to the table.  I think 

we’re going to see a lot more see change.  There are tremendous institutional hurdles to 



overcome, still.  As you mentioned earlier, there are all these men still at the top 

echelons.  But I think we, as women, also we need to make a concerted effort to try and 

break in.   

 

MS. MURPHY:  I read an interesting study recently that showed that younger 

women don’t think there’s really a problem in politics.  They don’t feel there is a problem 

in corporate America because they see all the opportunities ahead of them mostly in 

college and graduate school.  Do you think this younger generation is kind of asleep at 

the wheel?   

 

MS. BELTON:  Well, I feel like they view things differently because they haven’t 

had to go through some of the same really obvious discrimination that somewhat this 

doesn’t hit you until you go to the workplace, until you get older, because things do look 

good.  You know if you’re just – you’re young.  You seem like all the opportunities 

available to you.  You see all these successful women are doing great in their lives.  You 

don’t realize that these are like the minority that are held up and that the women’s views 

and interests are still viewed as a niche by a lot of people in business.  And the reality is, 

when you get into the workplace, what’s often hard for a woman to find are mentors and 

champions within that workplace to kind of help fare their careers.  It’s mostly men at the 

top.  They’re looking for people who are like themselves to push through.   

 

MS. MURPHY:  Okay, well, on that note, unfortunately, that’s it for this edition 

of To the Contrary.  Next week, new technology being used to scare women and what 

Congress is doing about it?  Visit us on the website for “To the Contrary Extra” about 

violent video games.  And whether your views are in agreement or to the contrary, please 

join us next time.          

 

(END)  

 


