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MS. ERBE:  This week on To the Contrary, first, Republican women shift focus.  

Then, men choose pink collar jobs.  Behind the headlines: models for fair working 

conditions.   

 

(Musical break.) 

 

MS. ERBE:  Hello.  I’m Bonnie Erbe.  Welcome to To the Contrary, a discussion 

of news and social trends from diverse perspectives.  Up first, GOP women create a new 

caucus.  

 

(Begin video segment.) 

 

MS. ERBE:  Republican women in the U.S. House are shifting their focus from 

social issues to the economy.  House Republicans launched the Women’s Policy 

Committee, a new caucus to showcase female lawmakers.  Most of the 24 House 

Republican women are members and released a video to share how they are working for 

you. 

 

REPRESENTATIVE MARY BONO MACK (R-CA):  Today, Republican 

women in Congress are making a real difference. 

 

REPRESENTATIVE NAN HAYWORTH (R-NY):  We Republican women are 

working together to create jobs, reduce spending. 

 

REPRESENTATIVE LYNN JENKINS (R-KS):  help small businesses, and put 

health care decisions back into your hands. 

 

MS. ERBE:  Speaker of the House John Boehner praised the caucus members 

saying “These aren’t just leaders on women’s issues.  These are women leaders on all 

issues.”  The Republican Party has struggled with women voters over issues ranging from 

contraception coverage to the Violence against Women Act.   

 

(End video segment.) 

 

MS. ERBE:  So, Congresswoman Norton, will women Republicans in the House 

be able to recruit women voters to the Republican Party in November? 

 

DEL. NORTON:  Bonnie, not one House Republican woman has signed onto a 

pending modest equal pay bill – so much for Republicans getting out of the cellar with 

women. 

 



MS. SETMAYER:  I think it will help that women Republicans come out and 

speak on behalf of what the party believes given the false war on women image that’s 

now been the narrative for Republicans.  But the economic message needs to be 

consistent and that’s what will bring women to the Republican side. 

 

MS. CARNAHAN:  They can certainly try to do this, right, but I think it’s an 

uphill battle and they have their comrades in arms, the Republican males in the House to 

blame for that. 

 

MS. SCHLAPP:  It’s about time that we have a committee that’s put together to 

be a voice for so many American women out there that want smaller government, want a 

more efficient government, lower taxes.  So I think it will be beneficial. 

 

MS. ERBE:  But they make plain in the media that they’re putting out that they’re 

no different from the men.  So my first question is then, why bother having a women’s 

caucus?  Why not have a gender-neutral caucus? 

 

MS. SCHLAPP:  When I hear Senator Barbara Boxer or Former Speaker Nancy 

Pelosi, really can’t relate to those women.  And there’s so many of these conservative and 

independent women out there that really want to know the alternative and hear from these 

Republican women.   

 

So I think this is a positive sign in being involved and having a voice in leadership 

to be able to talk about the economic messages that affect American women every day.  

We’re the ones that are looking at our budgets, trying to figure out how we’re going to be 

able to pay for things or for our families, as well as, you know, the ones, the victims of 

this economy, of Obama’s economy have been the women. 

 

DEL. NORTON:  This is a case of showing the flag for women since they’ve not 

been able to do it in any other way, let’s put the women first, let’s put them forward.  You 

can’t do that.  If you want to come forward, you can’t say, hey, look, I’m for the same 

thing my husband is for.  You’ve got to have something distinctive about you.  

Democratic women have the same issues with taking care of their own pocketbooks.  

That’s not a distinction.  That’s a distinction without a difference.  And that’s the 

problem. 

 

MS. ERBE:  But is it really for like small businesswomen who – a lot of whom 

are Republicans, because they think first about taxes and running businesses.  How is the 

Democratic Party the party for – how would you woo those women into the Democratic 

fold? 

 

DEL. NORTON:  With those issues – like the most bipartisan issue in the 

Congress is small business.  You’ve got to come up with something that is distinctly 

female if you say, I’m reaching out to the women.  And to come up with the same thing 

that men are for and even Democrats are for – reducing the deficit, getting people back to 

work – is not a distinctively Republican female issue. 



 

MS. SETMAYER:  Well, I think this is the problem.  I have an issue – I’m so sick 

of the identity politics on both sides.  And I think that, unfortunately –  

 

MS. ERBE:  What do you mean identity politics? 

 

MS. SETMAYER:  You know, we’re focusing on women so we’re going to have 

a women’s caucus.  Then we’re having an old black Republicans or by the Hispanic 

Caucuses and we’re going to focus thinking that each one of these groups has other – 

have any different interests than all Americans as a whole.  I think we run into a problem 

with this during presidential elections and it comes across as pandering.   

 

Where were the Republican women back in February-January when this debate – 

when this, quote, “war on women” started, the narrative started?  Where were they 

coming out and saying from the conservative perspective, no, that’s absolutely not true.  

There is no war on women.  This is what we believe as well.  Now they’re doing it 

because we’re in the last few months of a presidential election and Romney and the 

Republicans are having a tough time getting the message out to women.  It’s a kneejerk 

reaction.  Do I think it’s a good thing? 

 

MS. ERBE:  Wait a second.  Do you really think it’s a tough time getting the 

message out or is it that that message doesn’t appeal to women because women are 10 to 

20 percent more likely to be on federal programs like Social Security, like Medicaid, 

Medicare, and guess what?  They tend to vote 10 to 20 percent more for the Democratic 

Party.  That makes fiscal sense from where they’re coming. 

 

MS. SETMAYER:  Well, that depends on the demographic.  Married white 

women over a certain age do not tend to vote that way, but it’s a different thing. 

 

MS. ERBE:  But I’m saying women overall – right.  No, you’re right.  Married 

white women tend to vote Republican, but they’re not the majority of women. 

 

MS. SETMAYER:  This is true.  But they also go out and vote.  And like you – 

you brought up the point about small business owners.  This Obama economy, the Obama 

policies have been strangling for small business owners so they’re looking at it from an 

economic policy perspective.  As a business owner, I’m not going to vote for someone 

that’s against my interests.  And the Republicans are not doing a good job of presenting 

the message well.  When they hear the message, they agree with it, but it’s all in how it’s 

presented and this is where we need to work on it. 

 

MS. CARNAHAN:  This is a little off point but we have kind of gone there.  I just 

find it fascinating to keep hearing the Obama policies are strangling small businesses 

when all the facts – let’s look at the facts – the jobs are being created by small businesses.  

There’s growth in small businesses right now.  The decrease in jobs is in the government.  

Okay, there’s a decrease there because of cutbacks so you have a jobless rate that went up 



because of government.  But certainly the job rate went up because of small businesses.  

Just to say that.  And then I just want to address the women thing. 

 

MS. ERBE:  Yes, the employment rate.   

 

MS. CARNAHAN:  Right.  Right.  That’s what I meant.  Sorry.  So the other 

thing I want to say is, you know, I don’t know why you say you can’t relate, but I’m sure 

there’s certain reasons why you can’t relate to Nancy Pelosi or Barbara Boxer but maybe 

those are just certain things that I’m not going to know.  But what about the Lilly 

Ledbetter Pay Act that was done by this administration?  Certainly equal pay for equal 

work.  There’s lots of positive things that have been done and been led by Democrat 

women and by this administration. 

 

MS. SCHLAPP:  Well, let’s just start by the facts.  The facts are that women, the 

unemployment rate has increased under Obama from 7 percent to 8 percent.  Under 

Obama, we’ve seen the poverty rates for women hit the highest we’ve seen in over a 

decade.  We’ve seen women dropping out at a tremendous rate at the labor force 

participation.  Those are the facts.  This is under the Obama economy.  So this is why the 

women are suffering.  There’s not the jobs that are out there for these women. 

 

DEL. NORTON:  Well, they’re not going to be able to make a distinctive case on 

women versus men when it comes to unemployment. 

 

MS. SCHLAPP:  The numbers are out there. 

 

DEL. NORTON:  The point is to make a distinctive case.  Now, I cited the 

pending equal pay bill.  Now let me tell you.  This is the most modest bill in (captivity ?).  

I enforce this act.  It needs a full dress up.  But this is an example of a part of that bill that 

says that the employer cannot keep employees from speaking to one another about what 

pay they have.  This is what kept Lilly Ledbetter knowing until the very end that she 

wasn’t being paid equal pay.   

 

Why wouldn’t Republican women come on to a bill that only tweaks the Equal 

Pay Act, the first of the great Civil Rights Act?  Why wouldn’t they come on to it?  Why 

isn’t one Republican woman on it, especially if they’re for women and the economy and 

women are now half of the workforce? 

 

MS. SETMAYER:  Well, look, because there’s more involved in that because I 

think it comes to the government involvement in private business decisions and it’s more 

than just, oh, well, you’re now allowed to talk to each other.  But there’s a bigger – the 

broader point to be made here is that the conservative policies of cutting spending, of 

lowering taxes, of creating an economic business environment that does create jobs, this 

is a fallacy about how many jobs have actually been created under Obama’s policies, how 

much the stimulus was a failure and we all acknowledge that.  You know, 2.2 million 

jobs have been created allegedly but only 284,000 went to women.   

 



So this is something that the Republicans need to do a better job of explaining our 

policies will help women get back to work, keep them off the government rolls.  And, no, 

we’re not for expanding entitlement programs that are busting the bank of the 

government. 

 

MS. ERBE:  But don’t you think women are smart enough to see that the 

economy that President Obama walked into, which was created by former President 

Bush?  He’s just trying to clean up a mess of unprecedented times. 

 

MS. SETMAYER:  Absolutely.  That’s fair enough.  But what he – the solutions 

that he allegedly put forward did not fix the mess.  They made it worse. 

 

MS. ERBE:  All right.  I’m sorry, but we are out of time on this topic.  We’ll give 

you more time next week.  Let us know what you think.  Please follow me on Twitter 

@BonnieErbe or #ToTheContrary.  From Republican women to men in women’s jobs. 

 

So-called pink collar jobs are going blue.  More men are working in fields 

previously dominated by women.  In the unstable economy, men are finding job security 

as nurses, dental assistants, and elementary school teachers.  From 2000 to 2010, fields 

with more than 70 percent female workers experienced dramatic male job growth.  Men 

are even taking more low-wage jobs, two-thirds of which were previously held by 

women.  But women are not losing jobs to men.  The number of jobs is actually growing 

for both genders. 

 

Is this a good thing or a bad thing, Mercy (sp)? 

 

MS. SCHLAPP:  I think it’s a great thing.  I mean, we’re looking at over 50 

percent of men and women who are graduating right now and getting bachelor’s degrees 

that can’t find jobs.  They’re underemployed or unemployed.   

 

So, you know, yes.  I think individuals are looking at themselves and thinking, I 

need to get a job.  Where are the growing fields?  This is in health care that we see a lot 

of these jobs.  And what was interesting were that these men actually were looking at it 

more from a career satisfaction and a work-life balance situation as opposed to, I just got 

to get into the traditional male business role which for them might not be what would 

work. 

 

DEL. NORTON:  Yes.  It’s in health care and isn’t that good, all because of 

Obama care and because they increased the health care industry.  And you see, what’s 

important to note is that –  

 

MS. ERBE:  But wait.  What’s interesting, Eleanor, first of all, I was just talking 

this week to a young man who wants to go back to college and get his additional credits 

for a nursing degree.  Secondly, we have a huge nursing shortage in this country.  Years 

ago we were importing women from Eastern Europe and other places –   

 



MS. SETMAYER:  Now it’s from the Philippines. 

 

MS. ERBE:  – to try to fill – now it’s the Philippines and other places.  So why 

not letting unemployed American men become nurses?  And secondly, I know – again, 

this isn’t data.  It’s just personal anecdotes, but I know a nurse in Phoenix, Arizona, 

earning more than $100,000 a year.  That wouldn’t be happening if men weren’t entering 

that field and driving up wages.   

 

DEL. NORTON:  Well, that’s one of the most important points here.  We’ve 

always said that we wanted men – and this is one of the great feminist issues.  Men need 

to get into women’s jobs, just as we’ve been saying women need to get into men’s jobs.   

 

And we also said you will see the wages go up if men enter those fields.  Not only 

the wages go up; they quickly move to the top.  They become the supervisors.  Still male 

supremacy reins true, but what is really interesting and wonderful here, particularly in 

health care is that nobody is being displaced.  The need for people – and men have gotten 

smart finally and decided that the grubby work that is supposed to be men’s work is not 

the only work to be done.  And in a global economy, when there’s less and less of that 

work, educate yourself to do the kind of work that will always be needed in health care, 

in teaching or two of those kinds of professions. 

 

MS. SETMAYER:  I think this is more of a reflection of the state of the economy 

and the fact that manufacturing has left this country in droves and those traditional male 

jobs no longer exist so they have to –  

 

MS. ERBE:  Well, construction certainly is a huge sector of the economy and 

that’s growing again. 

 

MS. SETMAYER:  Well, it is.  Well, starting to, but it’s very, very slow and then 

you also have the influx of immigrant labor that is driving down wages in that area and so 

it’s becoming more difficult for Americans to get those jobs.  Again, it’s an economic 

thing.  It’s just a reflection of the way the economy is shifting, so you look for self-

preservation into what areas are areas of job growth.   

 

And like Eleanor said, health care, teaching, that’s government, but we need 

teachers in schools.  So it’s not – you know, it’s not frowned upon anymore to become an 

elementary school teacher if you’re a man or to into nursing and those areas and I think 

that’s a good thing. 

 

MS. ERBE:  But let me ask you this.  You’re engaged now, but would you have 

dated a teacher or a nurse who was guy? 

 

MS. SETMAYER:  Absolutely.  Why not?  As long as they’re accomplished in 

their respective field, there’s nothing wrong with that. 

 

MS. ERBE:  I’m just curious how women would react to that on a personal level. 



 

MS. CARNAHAN:  I think it depends on the guy, right?  But I do want to point 

this out that immigrants are Americans too, okay?  So when we say immigrants are taking 

up jobs from Americans, they’re many –  

 

MS. ERBE:  I mean, there was – I don’t know – I haven’t checked in a while, but 

there was a huge nursing shortage and so we were importing women from other 

countries.  I mean, that’s a situation where supposedly there were no Americans to fill the 

jobs.  Now with more men going into nursing, there will be Americans to fill those jobs. 

 

MS. CARNAHAN:  Right. 

 

MS. ERBE:  But, anyway, behind the headlines: the Model Alliance.  Runway 

models are coming together to demand better working conditions.  To the Contrary sat 

down with two models leading the effort to find out about their fight for fair labor 

practices. 

 

(Begin video segment.) 

 

SARA ZIFF [Founder and Director, The Model Alliance]:  Often our work is not 

seen as work.  Our work isn’t taken very seriously. 

 

MS. ERBE:  Sara Ziff was 14 when she started modeling.  She worked long hours 

without breaks and was often expected to work for free.  That was 15 years ago.  And 

Ziff says the industry hasn’t changed.  She says exploitation of models in the fashion 

industry is not talked about because fashion is associated with glamour and money. 

 

MS. ZIFF:  Models are generally classified as independent contractors, not 

employees.  So the rule of law in terms of workplace standards often – it’s just like it 

doesn’t exist.  There’s no minimum wage.  A lot of sexual harassment law doesn’t apply.  

So we’re that much more vulnerable. 

 

MS. ERBE:  Ziff says the public doesn’t understand working conditions for 

models because they don’t know what goes on behind the scenes of the fashion world.  

To highlight the exploitation and tell her story, Ziff directed a personal documentary, 

“Picture Me,” in 2009.   

 

MS. ZIFF:  In a way, you become this living doll.  You become used to just 

having the superficial attention all the time.   

 

I think a lot of people would be surprised to know that about 70 percent of 

designers in New York do not pay their models any money to walk down the runway.  

They just pay in trade, meaning here’s a tank top, thanks.  Sometimes even the models 

themselves I think get kind of caught up in that sort of – believing in that façade.  You 

know, when you’re being paid to embody glamour, it’s not so easy to speak out or even 

recognize that maybe you’re not being treated fairly. 



 

MS. ERBE:  Unlike actors or dancers, there is no union for models in the U.S.  

There have been efforts.  In 1995, the Models Guild was launched, but it didn’t last.  

Almost 20 years later, model Sara Ziff is trying to organize models through the Model 

Alliance.  It’s a non-profit organization designed to improve the working conditions for 

models. 

 

WOMAN [Model]:  By giving them a voice in their work. 

 

GROUP:  We are Model Alliance. 

 

JENNA SAUERS [Editor, Model Alliance Daily Feed Blogger, Jezebel]:  We are 

not a union.  We’re not pursuing that path.  I mean, what we’re fighting for is just to give 

models more of a voice in their work and for models themselves to understand that if we 

organize and stand together, we have a much greater chance of our concerns being heard 

than if we try to act individually.  That’s the basic principle of all community organizing. 

 

MS. ERBE:  Former model and journalist Jenna Sauers has joined Ziff.  The 

Model Alliance now has 200 members.  Big fashion names like Milla Jovovich have also 

joined the cause.  At present, the Model Alliance is working with the Freelancers’ Union 

to pass the Freelancer Pay Protection Act in New York State. 

 

MS. SAUERS:  We are definitely supporting the Freelancer Payment Protection 

Act which is a piece of legislation currently under consideration in New York State that 

would make it a lot easier for freelance workers, not just models, but all freelancers to 

seek redress in situations where a client has stiffed you on a payment, has not paid you 

for work that you’ve contracted to do and completed. 

 

MS. ERBE:  The Alliance wants models to have access to good, affordable health 

care.  It’s lobbying for backstage privacy policies, protecting models from being 

photographed while changing.  Alliance members also work to enforce existing laws.  

Recently they had a win.  “Vogue” announced it will no longer work with models under 

the age of 16. 

 

MS. SAUERS:  If you’re a minor, the labor laws that limit your working hours, 

those laws I think are not widely understood so, as a consequence, they’re pretty widely 

fluttered.  We’re about enforcement of existing law because – especially for the very 

youngest models, there is a measure of protection in place.  And models need to know 

that. 

 

MS. ERBE:  Ziff and Sauers say in order for the abuse to stop, models need to 

feel safe to talk about their experiences.  The Model Alliance is taking on the challenge 

of creating that safe space. 

 



MS. ZIFF:  I think there’s also a lot of fear about speaking out.  And so I think 

one of the things that we’re focusing on most now is how do we create an environment 

where people do feel comfortable acknowledging their concerns.   

 

(End video segment.) 

 

MS. ERBE:  Tara, I think that most of us are so focused on the big models – 

Naomi Campbell, you know, whoever it is – Kate Moss – that we don’t think about that 

there are all these little people at the bottom of this industry being abused like that.  

What’s the best way to deal with it? 

 

MS. SETMAYER:  Well, I think you’re right.  There’s a very ugly underbelly, 

underworld in the fashion industry that most people don’t take the time to pay attention to 

because they’re so enamored by the glitz and glamour of fashion.  And I applaud these 

women because it’s true.  Most people don’t know that models don’t have a union like 

actors and dancers.  There’s no – (inaudible ) – for models.    

 

MS. ERBE:  And they get a piece of clothing.   

 

MS. SETMAYER:  That’s right.  Most people don’t know that they don’t get paid 

for it, because it’s a lifestyle that becomes very oppressive and also intoxicating.  There’s 

a lot of drug use.  There’s eating disorders.  And sexual abuse goes on all the time.  

Women – a lot of times there’s an implied quid pro quo, I do for you, you do for me in a 

sexual nature to get into the industry, which is something that women may feel that they 

need to do in order to get ahead in this industry and that’s something that is not 

acceptable.   

 

And because it’s so close-knit, because everyone knows everyone else, sure, they 

don’t feel comfortable coming forward and saying, I was abused or harassed in order to 

get this job because then you’re shunned.  So good for them for bringing this to life.  And 

I wish them the best. 

 

DEL. NORTON:  If it depends upon complaints, it will never happen.  I really 

feel like saying where are the authorities because that doesn’t depend upon complaints, 

(wage ?) an hour and the rest of it.  But then you’d have to have some witnesses.  They’re 

doing this the right way.  They’re making this a public relations chain matter because it is 

a conundrum.   

 

By the way, the ones who sit for photographs do get paid, very highly paid.  And 

she was very careful to say, if you go down the runway, you do not get paid.  You know, 

here’s a T-shirt for you.   

 

But what about the exploitation of minors?  Are they going to school?  Are they 

going to be prepared after they gain a few pounds to earn a living?  I think the authorities 

do need to get in this, but they are starting it in just the right way because when 

Americans hear about what’s happened from everything from minors to women who are 



exploited in every way – sexually and every other way – the industry is going to follow 

“Vogue” and begin to do something about it. 

 

MS. SCHLAPP:  Yes.  I think one of the most interesting points was the fact that 

most of the parents don’t go like – let’s say from the 13-years-olds to 16-years-olds, they 

don’t go to the shoots.  So they don’t know what’s going on.  So I saw an interview –  

 

MS. ERBE:  Why don’t they go? 

 

MS. SETMAYER:  That’s the parents’ fault. 

 

MS. SCHLAPP:  You know, I think – I agree.  I think that’s a big problem in this 

industry.  They’re letting other folks basically raise their children.  Tara Banks was on an 

interview and she mentioned that.  She said that her mother went with her to almost every 

shoot.  And it really made a huge difference just so that she could feel protected.  So I 

think that they’re doing in the right approach.  I mean, Sara Ziff sounds like she knows 

what she’s doing of bringing these people together.  And really, when you do look at the 

drug use – I mean, 50 percent have been exposed to cocaine – this is just outstanding.  

It’s just what’s – we should be concerned about that. 

 

MS. SETMAYER:  I think one explanation for why parents may not go on these 

shoots for the minors is because they can’t afford it, because if you’re starting off and 

you’re only getting a certain amount, a little bit of money, your kid is only getting a little 

bit of money, and the shoot is somewhere that’s not drivable, then you’re going to say, 

well, I can’t afford to pay the $500 they’re going to pay for me so they entrust these 

individuals with their kids.  Maybe this is not the right thing to do. 

 

MS. ERBE:  And if it’s happening in New York City where it’s easy –  

 

MS. SETMAYER:  It happens everywhere. 

 

MS. ERBE:  But I’m just saying, in New York City it’s very easy for a kid – a 14 

year old to get on the subway and go to the shoot as opposed to if we’re in a suburb and 

they’d have to be driven or something. 

 

MS. SCHLAPP:  And Eastern European parents too that they can’t come over 

here. 

 

MS. ERBE:  That’s right. 

 

MS. SETMAYER:  Or our kids going overseas. 

 

MS. SCHLAPP:  Those are foreign children.   

 

MS. CARNAHAN:  I think we’re going to need to – this is great.  I agree with all 

of you.  I think this is the right way to do it, but I think we need to maybe be looking at 



some laws that there can be enforcement of those laws, because I’m sitting here reading 

about this and going, they need lawyers.  They need legal representation.  And that’s 

expensive, right?  So I think there needs to be some assistance there to protect these 

models. 

 

MS. ERBE:  All right.  That’s it for this edition of To the Contrary.  Next week, 

women reinventing themselves after retirement.  Please follow me on Twitter 

@BonnieErbe and #ToTheContrary.  And check out our website, pbs.org/ttc, where the 

discussion continues.  And whether you agree or think to the contrary, please join us next 

time.  

 

(END) 

 


