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BONNIE ERBE: This week on to the contrary. First, soccer? Security? Diverse? Who will be the moms 

deciding the 2016 election? Then, will expanding overtime lead to fatter paychecks for women. Behind 

the headlines: Transgender rights, more than a battle over bathrooms.  

Hello, I'm Bonnie Erbe. Welcome to To The Contrary, a discussion of news and social trends from diverse 

perspectives. Up first, the 2016 female voting bloc. 

What female voting demographic will both sides court on their way to swinging this year’s presidential 

election? Soccer moms, security moms, or a new category? Early signs show Hillary Clinton, the likely 

Democratic nomination will have a huge advantage with women overall against presumptive GOP 

nominee Donald Trump. She’ll be trying to replicate her husband’s record. Bill Clinton wooed and won 

soccer moms or women with children who live in the suburbs and are swing voters – in 1992. The Trump 

campaign is already focusing on bringing in so-called security moms. These are moms who prioritize 

national security above other issues and can swing Republican if they feel threatened. The Clinton 

campaign is hoping women trust Clinton’s steady hand on foreign policy.  

 



 

Bonnie: What type of mothers will be the most sought after voting block this year? Will it be security 

moms, single moms or diverse moms or something else? 

Del. Eleanor Holmes Norton: Bonnie considering Trump's extraordinary unfavorables among women, it's 

got to be any stray woman he can find. 

Jennifer Higgins: I think it is the stage in the game, single moms and diverse moms are locked in Hillary's 

camp. I think the only potential opportunity for Donald Trump is to capture security moms and to play 

an active role in trying to go after that group of women.  

Sarah McBride: I think Hillary is going to be desperate to get the Obama coalition so it will be single 

moms and diverse moms. 

Ashe Schow: I am gonna have to agree with Jennifer I have to say security moms you have two 

candidates who have their views on national security. Hillary Clinton having been secretary of state and 

we can look at her record there. And Donald trump with his statements about foreign policy. It is a 

security mom. Do you feel threatened? And if you feel threatened which way do you want to go? 

Bonnie: How many security moms are diverse moms and single moms? Or is that security moms code 

for white republican married women who vote republican anyway.  

Higgins: Of course, yes. The answer to that question that is obvious. I do not think there is a lot of 

overlap and I think the only way that Donald trump has an opportunity to capture the security moms is 

to play into that polling data ab out the fears of white suburban moms concerned about protecting their 

families and children and acknowledging they want someone tough on national security. 

Del. Norton: That is like saying should Hillary go after blacks? Traditionally blacks vote for Hillary and 

traditionally security moms are firmly within the republican column. So you've got to –  

Bonnie:  This year is different. 

Del. Norton:  It will be. And I am the first to admit that. But because they may not be nearly as firmly 

particularly with Hillary Clinton. Hillary Clinton is no dove. And she talked a lot tougher on foreign affairs 

of every kind but certainly on security than any male. 

Bonnie: But she is active. She was behind the launching airstrikes in Libya and – 

Del. Norton:  which she will be criticized. But yes, she has shown she has gumption. 

Schow: And we need to look at enthusiasm. Are they going to want to go out for Trump versus Hillary 

and that will be the question in November. And right now, really not sure which way that is going to fall. 

Bonnie: Your thoughts Sarah? Welcome to the panel. 



McBride: Thank you for having me. I think that trump is certainly hedging his entire campaign on this 

over masculinization on foreign policy. But I think it’s going to fall flat for security moms. If 2004 is any 

indication Trump’s really the one that would be switching horses midstream. And he is an untested, 

erratic candidate and I do not think people concerned about security will want to put their chips in that 

basket.  

Bonnie: Why do you say he is they are not going to trust him I f they are republican and not women of 

color anyway? 

McBride: I think a couple reasons. One, the way he has conducted himself over the campaign has 

demonstrated he does not have the discipline to be commander in chief and the second reason the 

things he said about women in the past are going to alienate people that do not want their children to 

hear that language on television. 

Higgins: I add to that Bonnie, what you are seeing national security even though the rhetoric that 

Donald Trump puts out there is very aggressive. People want that. They want to hear somebody say we 

want to defeat Isis. Whether they have a plan to do that or not is a different story.  But they want to 

hear someone say that. And I think their notion of diplomacy and being able to have a dialogue with 

North Korea or Iran isn’t something they’re comfortable with. Hilary Clinton has shown strengths, but I 

think Donald trump's rhetoric indicates that he would have tough on foreign policy.  And that gives 

security moms a sense that he’s someone who could be a viable candidate in that space.  

Bonnie: And you know, on the other hand, and again I don't know I do not begin to be able to predict 

how security moms will vote and I do not think anybody is going to know until the day of the election 

because there with trump there could be some kind of explosion or release of information about 

something horrible that has gone on that he has been involved with in his life up to the last-minute. But 

on the other hand, he is not getting for the most part college educated he is getting as he said, I love less 

educated people. And security moms tend to be educated. They tend to be Elite because they are 

Republicans and either they have good jobs and make big money or married to husbands who are. So 

are they going to look and see how he has reversed back and forth?  

Higgins:  I think they’re going to want meat on the bones, absolutely.  I have no doubt that educated 

women across this country are gonna want know more than we’re going to defeat Isis and how they’re 

going to do that. But he is playing into a vacuum that occurred in the Obama administration where folks 

felt like we have been weak on foreign policy and wanting to see that strength. So I think they’re going 

to want some meat on the bones and they’re gonna hope to see that. And I will hope for that as well. 

Bonnie: How do you think Obama's reputation as having been weak on foreign affairs, is going to in 

particularly on Isis, and those kinds of security issues is going to play in terms of all female voters in 

November? 

Del. Norton:  You know, you t talk about democrats where we have 98% and still trying to move trump 

up from 70 something percent. And you understand that what George Bush did by rushing into Iraq, if 

Hillary makes these points clear enough people will see Obama's understanding that America learned its 



lesson. Don't go into the Middle East and mix it up. You will never get out. And I don't believe that we 

will ever get out for that reason. 

Bonnie: But on the other hand trump said that George Bush was a disaster and -- so I mean are women 

going to support him? I have heard people say you know who do not like him and would not vote for 

him, he called the party out on that and that is one main reason why party leadership and mainstream 

Republicans are not voting for him because they do not like that he said that. 

Schow : Some don't like that. And some like that he acknowledged this was a problem but you also don't 

have him back then Hillary voted to go into Iraq she has to deal with that. Both of them 2020, hindsight 

right now, but she is the one that actually took the vote and she has to deal with that. Both of them, 

kind of from a weak stance, when it comes to that. But again as you said Trump is out there saying this is 

what we are going to do and people are tired of hearing the Obama administration tip toe around the 

word terrorism. 

Bonnie: All right. Let us know what you think. Please follow me on Twitter @bonnieerbe. From women 

voters, to women workers. 

Will new overtime rules mean higher pay for women? Yes, according to the Economic Policy Institute, 

which estimates they will benefit women, minorities and young workers the most. The rule extends 

overtime protection to more than 4 million (4.2) Americans. Salaried workers earning less than 48-

thousand dollars a year (47,476), double the current threshold, will be due overtime pay if they work 

more than 40 hours a week.  Labor groups say it’s a long overdue victory for workers. But not everyone 

agrees. Critics fear the new rule will force businesses to make changes  that won’t result in bigger 

paychecks, just fewer working hours. They also charge it will limit worker flexibility. Newly OT eligible 

employees won’t be able to trade extra hours or weekend work for comp time that they might use to be 

with their families. And since employers will need to carefully track workers’ hours, companies may not 

be as open to allowing workers to telecommute.  

Bonnie: Jennifer was this a good idea or bad Idea? And should it have been put into effect the way that 

Obama did it by executive order as opposed to some other agency rule passed by Congress? 

Higgins: The intent of the administration was to address a lack of effort by Congress to complete work 

on minimum wage legislation and his is a way to make an aggressive effort to ensure that wages are 

increased. Whether that means that that ultimately happens or not, I think there are questions that 

remain how employers are going to react. It is a negative impact on small business. There are a lot of 

questions that we don't know what the economic impact overall on this rule and the way in which it was 

done was aggressive. I do not see a lot of opportunities for congressional Republicans to overturn this. I 

think it's going to be here for a while. 

Bonnie: The congressional review act. And is this frustration on the part of the administration to not get 

up to the 15-hour minimum wage? 



Del. Norton: I think this issue is somewhat different from the minimum wage. This issue is about one 

thing not to pay people. It is another thing to make them work longer hours. And not getting paid for it. 

Remember, income inequality is really driving both sides. And we see this in the prep shall campaign. 

Don't think that is not what the Trump men are about. Unemployment is down to less than 5%. What 

are we talking about? 

Bonnie: But wage growth which is recently started to rise has been stagnant for a long time. 

Del. Norton:  And that is the point. And this is so overdue its decades overdue. And what we have to do 

is to look at this particular regulation -- by the way I think it's much more an administration matter to do 

because it involves tracking where workers are and making sure that you keep up with where they are. 

So I think it’s different and it affects more people than the minimum wage because it affects voters. 

People up the line, professionals, people who have education. People who have been waiting – people 

who perform just be low professionals and executives that have been waiting for a raise and have not 

been able to get it for decades. 

Bonnie: Will this help either candidate at the ballot box in November? 

Higgins: I'm not sure about that but I worry that what will happen here is that employers have to make 

tough choices about their labor costs and they make choices about technology and make choices about 

replacing full-time employees with part-time employees, which reduces career advancement. I worry 

that it makes tough choices about telecom muting I have to keep track of every hour and how do I do 

that in a way that’s not burden to me in a small business? Do I make choices that impacts people's 

career trajectory and our ability to promote positive labor? 

Bonnie: With telecommuting, you think that employers are going to stop allowing employees to do it 

because they can't really track their hours? 

Higgins: I do not think an employer continue to add that as a benefit or opportunity for employees. I 

think it means I do not guarantee as a s mall business owner that I will pursue that as a strategy. 

McBride: Corporate lobbyists are over playing the impact this will have for businesses. Workers have 

had stagnant wages for the last several years and profits have increased dramatically. And this is not an 

unprecedented protection. In 1975 a majority of workers qualified for these overtime protections and 

now it's down to 7%. This is a long overdue step to make sure the protections in place in 1975 are put 

back in place for more American workers. 

Bonnie: Interesting 

Schow: I'm not sure this is a program we tend to talk about women. I'm not sure whether this is going to 

benefit more women, considering that bureau of labor statistics continually says that women work 

fewer hours than men and they work less than 40 hours. It is but the point is -- primarily help men who 

do work over 40 hours not women who don't work 40 hours. 



Bonnie: Wait a second. We ran the numbers and found two-thirds of all people are on the minimum 

wage. A vast majority of people who make under the 47,000 a year will not be helped, and are women. 

So that is why we were saying this is a bill that would protect women more than men. Because they tend 

to be lower wage workers. 

Schow : Right. But if they are not working the 40 hours they are not going to get there and we know the 

statistics show that women are not making the 40 hours. If they are, then it will benefit them. 

Del. Norton: Well, but the great advance in the workforce has been women working 40 hours. And look 

these are salaried workers but they are doing jobs at a managerial and just below the executive they are 

not being paid. When the rule first came out, and I looked at my employees, I said I got to do this now. 

Because many of the employees are talking about are people like the people highly educated people 

and who work -- 

Bonnie: got to do this now in the sense of start paying overtime? 

Del. Norton: Absolutely. Practice what you preach. 

Bonnie: But do you have the budget to do it? 

Del. Norton:  You know, the kind of overtime we are talking really about people who it's easy to see as 

people who had decision making responsibility because you put a lot on their plate. Now I have not 

looked to see what its cost us. I can tell you we have not gotten any increase in what we pay people but 

I have said that we have got to do this ourselves these are salaried workers they are not lawyers. Don't 

count. And people like that. They are people who sit at the desk for example. And answer the phone to 

say this is the congresswoman's office yet they have college educations.  

Higgins: I work for employers in the sense like Obamacare with the 30 hour work week employers have 

to make choices about whether they wanna do this or stay under the cap and you will see more of that. 

Bonnie: Thank you. 

 

Debate escalated this week over which bathrooms transgender people should be allowed to use.  It 

follows President Obama’s order calling on schools to allow transgender students to use the bathroom 

corresponding with their gender identity, rather than biological sex. Polls show America is divided over 

the issue along age, party and education lines. Democrats, college graduates and those under the age of 

45 are more supportive of allowing people to choose which bathroom they want to use. 

 

Bonnie: Are millennials leading the way with a different understanding of gender than older 

generations? We go behind the headlines to find out more about this trend from Dr. Sheena Howard, 

who teaches gender studies at Rider University. 



Sheena Howard: Millennials have a different perspective on a lot of things including gender and race 

because they are growing up in a totally different time. 

Bonnie: This more progressive outlook is well documented. A recent poll showed that half of millennials 

believe there are more than two genders. 

Howard: They are growing up in a time where acceptance of different gender Identities and gender 

expressions is more ok. And we have to be o pen to understanding they are growing up in totally 

different time than we are. And I would like to hear more from the millennials  since those are the 

people that will be running the country soon. 

Bonnie: Biologically people are born male, female or intersection but millennials think there are more 

categories.  

Howard: When we are talking about gender identify what a person identifies as within themselves. So if 

they are biologically born a female but identify with being a male that is their gender identity. And I 

mean, and that is their prerogative. We are moving towards a place where these things have to be 

accepted by all people and that is the reality of it. 

Bonnie: Dr. Howard, along with LGBT advocacy groups and most feminists and sociologists define 

gender as distinct from sex. 

Howard: Sex is biologically the parts that you are born with. Gender is going to be more of your 

expression. How you express being male or female. So if I 'm born bio logically a female but my 

expression the clothes I wear and what I look like is not female then that is my gender expression. 

 

Bonnie: Transgender people are disproportion Ali likely to be bullied at school, discriminated against at 

work and violently attacked. 

Howard:  We don't have any real legislation especially on a national level that protects transgender 

people. We are trying to work towards that. But for right now we have protections for race, s ex, but not 

for transgender people. So it leaves them in a very vulnerable position. 

Bonnie: The next frontier will be the intersection of race and gender. Scholars agree the b lack 

community is generally perceived as less accepting the LGBT people but the data do not back this up. 

Howard: I am not on the band wagon that the black community is more homophobic. I think the 

numbers are similar for the black community in the overarching white community but it is not as much 

as acceptance in the black community of LGBT people and especially going and voting for LGBT rights. 

Your friend might be ok with you being a lesbian or g ay but that does not mean they will vote for gay 

rights. 



Bonnie:  Your reaction to this fate of laws recently that required the transgender people use the 

bathroom of their birth of their sex at birth? Why is this happening now? And is it this going to become a 

big trend or die out? 

McBride: My hope is that it dies out. I think we are seeing these bills because a handful of politicians and 

states have determined that it's good politics to target and bully a specific population of people that are 

vulnerable throughout their everyday life. So far Americans are responding in a way that all good people 

should respond which is that discrimination is wrong and we should not be targeting a vulnerable 

population. We should be allowing people to use restrooms that make sense for transgender women, 

like myself, we should be allowed to use women’s restrooms without discrimination and transgender 

men should be allowed to use men’s rooms.  

Bonnie: Were you ever bullied in the bathroom? 

McBride:  I have never been bullied in the bathroom. 70% reported a negative experience in a restroom. 

I met a young transgender boy in North Carolina who was denied access to restrooms. And it caused 

severe depression. He went from school to school trying to find a place that would accept him. 

Bonnie:  I'm confused. What are people who support these laws what are they afraid of happening in 

the bathroom? Particularly in women's bathrooms where it's not like anybody is undressed outside of 

the stall. 

Schow: The people that are supporting these laws and I do not necessarily support them, are not saying 

that transgender people are going into bathrooms and attacking people. They are believing that 

predators will be using the laws in order to attack people. We have had a lot of evidence recently of 

men being arrested for being in women's rooms preying whether they are the law allows them to do 

that or not we don't have evidence of that. The belief is that they will be using that law. 

Del. Norton: But at the moment the opposite is the case. It is the Transgender people who are being 

attacked and bullied attacked outside and inside. The reason the attorney general of the United States is 

in this is because we are talking about state action here. We are not talking about people who are being 

protected because they have p assed laws. North Carolina tried to do that. Only for their jurisdiction and 

here comes the North Carolina governor and makes it into a big issue for the entire state. State action 

under title vii and that is the law that I enforced and title 9 means the state cannot discriminate against 

people and the question for the courts will be the use of the word gender by the statutes and the use of 

the word sex and do they mean the same thing? 

Bonnie: But do you agree with that they are afraid of predators coming into the bathrooms as opposed 

to -- what I don't understand is why all the resistance to it when even most men's stalls men's 

bathrooms nowadays have dividers so are they really afraid of like young girls being exposed to a 

transgender girl who hasn't completed her operations or whatever?  

Higgins:  And that is what I think people are reacting to in this environment. They are seeing what is 

happening in North Carolina and seeing the reaction of a governor who is politically fire brand in terms 



of what is going on in the state and trying to win a tough reelection so he’s being aggressive and playing 

into the religious right, frankly. And my take away from this and learning about where millennials are to 

be blunt this is a conversation that we have not had yet in this country. We have not talked about it. It's 

come up on us quickly because what is happening at the local level, at the state and now at the national 

level with president Obama. 

Bonnie:  What should the conversation be? 

Higgins: It should be that. Like what are people afraid of? There is a lack of comfort and education and 

understanding about different genders. Millennials get it, but older folks and people are still, especially, 

in the South, are still very confused. They may know someone who is gay but they don’t know someone 

who is transgender. And that’s a real disconnect. 

Schow: And both sides are using the law to enact social change when social change needs to be there 

first.  

McBride: I think those are good points but the reality is that while we have these discussions we should 

not be allowing people to be exposed to discrimination. We need a climate and environment that allows 

for people to have the conversations without violence or harassment. And supporters of this law are 

been stoking unfounded fears around people pretending to be transgender. Fortunately, we have 18 

states with protections for transgender people including in bathrooms, 200 cities and experts have 

debunked the idea that anyone utilized the protections to commit harm that is why the law 

enforcement communities said it and that’s why leading domestic violence and sexual assault advocates 

have come out against bathroom bills. 

Bonnie: Thank you for that. That is it for this edition. Follow me on Twitter and web our website 

pbs.Org/tothecontrary. Whether you agree or think to the contrary, see you next week. 

[♪♪♪] 
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